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For over twenty years, the shortage of teachers in high needs areas has been a concern of school districts across the country. It has been projected that an additional two million teachers will be needed over the next ten years (Southworth, 2000), and the largest increase in demand will be for special education teachers (Pipho, 1998).  It is imperative that institutions of higher education incorporate recruitment strategies into their programs to attract individuals to enter into the field of special education. 

This project provided a “Discover Teaching Day” for high school students and instructional aides. The event highlighted the benefits and rewards of becoming a special education teacher by involving the participants in hands-on, learner-centered classes taught by College of Education faculty. The participants viewed relevant videos, each future teacher club received copies of an introduction to special education textbook, and they were able to build a community of learners with whom they could stay in contact with and work with throughout their studies.

The project also provided scholarships for students pursuing special education certification. 
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