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ASSISTANT/ASSOCIATE PROFESSOR OF BIOLOGY

The College of Science, Technology, Engineering and Mathematics (STEM) at Texas A&M University-
Texarkana is currently seeking an outstanding candidate at the Assistant/Associate Professor rank in
Biological Science. This is a tenure track position.

Qualifications:

Required Qualifications:

» An earned doctorate in Biology or a closely related field. Candidates with evidence
of completion of all degree requirements prior to employment will be evaluated, but
employment is contingent upon award of the doctorate.

» A minimum of one year teaching experience at the community or senior college level.

Preferred Qualifications:

Evidence of significant teaching experience at the university level.

Record of research and scholarly activity.

Involvement in professional organizations.

Experience in acquiring external funding and/or research grants appropriate to the
rank of an assistant professor.

Record of advising students on research projects leading to publications or
presentations at scientific meetings.

Record of teaching and researching in one or more areas of Organismal Biology,
Vertebrate Biology, or Field Biology.

Ability to teach a broad range of lower and upper division courses, including but not
limited to General Biology sequences, Genetics, Cell Biology, and General Ecology.
Ability to teach physical and historical geology, physics/physical science and/or
chemistry.
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Responsibilities
» Teach undergraduate biology courses as assigned.
» Maintain an active research program leading to publication and acquiring research
funding.
» Advise and supervise undergraduate students in projects and research activities.
» Perform appropriate levels of service within the university, regionally, and/or nationally.

Nine-Month Salary: Competitive, based on qualifications and experience.

Application Requirements:

» A letter of interest. The letter of interest MUST ADDRESS how the candidate meets the
required qualifications along with which preferred qualifications the candidate meets. Failure to
do so will result in the application not being considered.

» Current curriculum vitae.

» Copies of university transcripts (official transcripts required prior to employment).

» A list of three current professional references with complete contact information.

Send all application materials in electronic form (preferably as a single PDF file; no more than 20 pages).



Note: Applicants will not be contacted unless they become a finalist.

Review of complete applications will begin January 2, 2010 and continue until filled.

Contact Person:

Send Applications to:

Projected Starting Date:

Location and Environment:

Dr. David Allard, Professor of Biology,

College of Science, Technology, Engineering and Mathematics.
A&M University-Texarkana,

Email: David.Allard@tamut.edu,

Tel. 903-334-6672.

Human Resources Department,

Texas A&M University-Texarkana,
2600 N. Robison Rd., P.O. Box 5518,
Texarkana, TX 75505-5518

E-Mail: rebecca.stone@tamut.edu
Tel: 903-223-1360.

Fall 2010 Semester

Texas A&M University-Texarkana, a proud member of the Texas A&M

University System, is currently an upper-level public institution with a full-time student enroliment of
approximately 1,750. Freshman and sophomore students will be accepted beginning fall 2010. A new
campus is under construction in the Bringle Lake area of Texarkana. This position is located at the first
completed building, the Science and Technology Building. Texarkana is located midway between Dallas,
Texas and Little Rock, Arkansas.

This is a security sensitive position — a criminal background check will be conducted on finalists.
Employment is contingent on proof of eligibility to work in the United States. Texas A&M University-
Texarkana is an Affirmative Action/Equal Opportunity Employer. Visit our website at www.tamut.edu .

Texas A&M University-Texarkana is an Equal Opportunity Employer. The State of Texas requires
Selective Service registration or exemption for all newly hired employees. This is a security sensitive
position. A criminal background check will be conducted on finalists. Employment is contingent on

proof of eligibility to work in the United States.



