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Send Applications to:          Human Resources Department,  
Texas A&M University-Texarkana,  

                                                  2600 N. Robison Rd., P.O. Box 5518,  
Texarkana, TX  75505-5518 

                                                  E-Mail: rebecca.stone@tamut.edu    
Tel:  903-223-1360.   
Send all application materials in electronic form (preferably as a single 
PDF file.) 

Location and Environment:     Texas A&M University-Texarkana, a proud member of the Texas A&M 
University System, is currently an upper-level public institution with a full-time student enrollment of 
approximately 1,750. Freshman and sophomore students will be accepted beginning fall 2010.  A new 
campus is under construction in the Bringle Lake area of Texarkana. Texarkana is located midway 
between Dallas, Texas and Little Rock, Arkansas. 

 This is a security sensitive position – a criminal background check will be conducted on finalists. 
Employment is contingent on proof of eligibility to work in the United States.  Texas A&M University-
Texarkana is an Affirmative Action/Equal Opportunity Employer.  Visit our website at www.tamut.edu . 

Texas A&M University-Texarkana is an Equal Opportunity Employer. The State of Texas requires 
Selective Service registration or exemption for all newly hired employees.  This is a security sensitive 
position.  A criminal background check will be conducted on finalists.  Employment is contingent on 

proof of eligibility to work in the United States. 


