
 

 

Faculty Research Enhancement and 
Professional Development  

Texas A&M University – Texarkana  
Internal grant program for faculty 

 
 
 

 

 
AY 2026-27 Award Guidelines 

 
Contact the Office of Research and Sponsored Projects with any questions: 

orsp@tamut.edu 

 
Updated August 1, 2026 

mailto:orsp@tamut.edu


 FRED Award General Guidelines  
 

 

Faculty Research Enhancement and Professional Development (FRED) was established in 2012 to 
strengthen faculty research, scholarship, and professional growth across the university. The FRED 
Committee was created as a university-wide initiative to support faculty career development by 
providing researchers with essential resources, fostering innovative ideas, enhancing teaching practices, 
and increasing success in securing external grant funding. Through these efforts, FRED promotes a 
culture of research excellence and continuous professional development while advancing the 
university's research mission. 

The FRED Committee was a subcommittee of the Faculty Advisory Council, charged with receiving, 
reviewing, and recommending to the Faculty Advisory Council each month’s proposals that merit 
funding or other support. In 2025, the FRED Committee moved under the auspices of the Office of 
Research and Sponsored Projects (ORSP). Each College has equal representation on the Committee. 
FRED is one component of the ORSP Office and under the leadership of the Vice Provost for Academic 
Affairs and Dean for Graduate and International Studies. 

FRED is an internally funded grant program that encourages and supports faculty research, scholarship, 
and other creative activities. All full-time tenure and tenure-track faculty members are eligible to 
apply. Individual awards of up to $3,000 are available and may be shared among collaborators on joint 
proposals. FRED grants provide critical seed funding that enables faculty to pilot innovative research 
ideas, test methodologies, and collect preliminary data necessary for pursuing larger external funding 
opportunities. Through this support, the program helps strengthen faculty scholarship, enhance 
professional development, and expand the university's research capacity and competitiveness for 
external grants. 

Reminders and Eligibility 

Funding for research projects (REF) will not exceed $3000; funding for professional development (FPDF) 
is capped at $1000. 

Only full-time TAMUT faculty may apply for FRED funding. 

A faculty member may request support for only one proposal in the annual review cycle. 

A final report is required at the end of the funding period.  

The applicant has no outstanding FRED reports from previous review cycles. 

The awardees are limited to one award per fiscal year. Awardees from the previous fiscal year are not 
eligible in the current fiscal year.  

The funds may not be used for salaries, wages, or travel. The funds may be used for conference 
registration. 

Please see the full FRED Guidelines, including priority and criteria.  

Funding Priorities 
Special consideration will be given to applications in the following categories. However, priority 
consideration will not overshadow the need for sound and innovative research or creative endeavor. 

• Support for junior faculty and others beginning new research programs; 
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• Applications which are directly related to the acquisition of external funding for research; 
• Activities which will enhance the research capabilities of the faculty member, the department, 

or the university. 

Deadlines 

All proposals, inclusive of the FRED form and supporting documentation, should be emailed to the ORSP 
Office as a single .pdf attachment. 

Applications for FRED will be reviewed bimonthly on the last Monday of the month starting in October, 
or until resources are exhausted. 

The FRED Committee will review all proposal submissions. The Office of Research and Sponsored 
Projects (ORSP) will notify faculty of award status via email and manage awarded funds. 

Individuals and groups may submit proposals at any time during the year, but priority may be given to 
proposals received well in advance for inclusion in the budgeting process. Proposals will not be accepted 
after budget allowances are met. In addition, priority will also be given to faculty research proposals. 
Proposals not initially funded may be resubmitted. Any questions may be directed to the ORSP. 

Unallowable Costs 

Activities that are never eligible for FRED Program support, regardless of worthiness, include: 

• Faculty salaries or supplementation of faculty salaries, or professional or support staff salaries  

• Funds are not intended to replace departmental professional development travel funds. 

• Personal computers and printers (upgrades or software will be considered if directly related to 
research activities). 

• Professional development activities, including speaker fees. 

• Program development or curriculum development activities. 

• Salary for research assistantships. 

• State-imposed limitations on the use of the funds (e.g., non-per diem food, door prizes, and 
gift certificates). 

• Support or evaluate instruction, programs, or the development or evaluation of curriculum 
materials. 

• Support for faculty dissertations or student theses and dissertations. 

• International travel 

• Publication fees 

 


