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Rule Summary 

The institutional rule for implementing tenure and promotion at Texas A&M University
Texarkana (A&M-Texarkana) is based on The Texas A&M University System (A&M System) 
Policy 12.01, Academic Freedom, Responsibility and Tenure and Regulation 12.01.01, 
Institutional Rules for Implementing Tenure. This rule applies equally to current faculty 
members and future appointees unless specified otherwise. 

This rule seeks to provide useful guidelines for situations related to faculty tenure and promotion 
not specifically described in A&M System policies. Additionally, the tenure and promotion 
guidelines focus on the successful recruitment, development and evaluation of faculty. 

To ensure an equitable university-wide approach to decisions involving promotion and tenure, 
each academic college must have written guidelines describing its standards for tenure and 
promotion. The criteria must indicate a clear progression of expectations to ensure faculty 
awareness of the standards by which their contributions must be evaluated in the decision 
process. 

Procedures and Responsibilities 

1. TENURE AND PROMOTION

1.1. Tenure is a privilege and an honor. The granting of tenure is the most important decision 
in the development of an outstanding faculty. As such, it is a selective process, which 
recognizes an individual as worthy to be a continuing member of the faculty based on 
performance during the probationary period. The importance of this decision to the 
university dictates that tenure is to be awarded when there is sufficient evidence and 
documentation that an individual will continue to make significant long-term 
contributions in each of the areas of evaluation and to the overall goals of the university. 
To be eligible for tenure, a faculty member must be a full-time employee of A&M
Texarkana holding an academic rank as assistant professor, associate professor, or 
professor and hired in a tenure-track position. 

1.2. To be awarded tenure at A&M-Texarkana, a faculty member must display excellence in 
teaching and a strong commitment to the intellectual growth of students; a high level of 
achievement in scholarly and/or creative contributions to the academic discipline; and a 
record of quality service to the university, the profession, and community. 
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