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President’s Message

will find a very dedicated team of faculty and staff who are cager to assist you in fulfilling your educational dreams. The

university’s focus is to produce quality graduates within a carcer-oriented curriculum at both the graduate and undergraduate
levels.

A&M-Texarkana is commiticd o assessing the needs of the community. Based on feedback from the community, the
university has launched aggressive goals in expanding downward and building a new campus. Downward expansion will
provide educational opportunities for freshman and sophomore students, thus reducing the number of students who go off to a
four-year university and never return to the arca. The university has reccived land gifts totaling approximately 375 acres for a
new campus site which will provide space for the construction of new facilities to handle future student growth and expanded
degree programs,

The Master Plan for the new campus has been completed. The first building to be constructed on the new campus will be the
Science and Technology building which is currently in the design phase. Other buildings will follow as funds become available.

Computer related jobs are becoming the fastest growing sector in the job market. To address this need, we are now offering
a new degree program in Computer and Information Sciences. The addition of these new computer science courses will better
serve the needs of computer professionals in the region,

I am pleased to have you as a student at A&M-Texarkana! | wish you much success with your studies. By working together,
we can ensure that A&M-Texarkana continues to provide quality educational experiences for our students.

I want to personally thank you for expressing an interest in Texas A&M University-Texarkana. At A&M-Texarkana, you

Dr. Stephen Hensley, President
Texas A&M University-Texarkana
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A&M-TEXARKANA IN
PROFILE

Located on the border of Texas and Arkansas, Texas A&m
university-texarkana is an upper-level university serving junior,
senior and graduate students and proudly providing the citizens
of northeast texas and three neighboring states a convenient
opportunity to carn a four-year or graduate degree.

A&M-Texarkana is a non-residential institution dedicated
to offering career-oriented studies. Degrees are awarded in
business, health and behavioral sciences, education, arts
and sciences, criminal justice, general and interdisciplinary
studies. A&M-Texarkana is one of three institutions which
became members of The Texas A&M University System in
1996.

The university's faculty members emphasize teaching
and advising. Over 90% of A&M-Texarkana's faculty hold
a doctoral degree in their ficld of instruction. The faculty
to student ratio is 1 to 15, and the Fall 2005 semester
enrollment was 1549. The average student age is 32. Each
semester, approximately 71% of students are female and
61% are enrolled part-time. Students in Oklahoma and
Arkansas attend at in-state tuition rates, and historically,28%
of the student body is from Arkansas.

A&M-Texarkana offers flexible, year-round courses.
Students may select from 8 degrees and 20 majors at the
undergraduate level, 5 degrees and 12 disciplines at the
master’s level, and can obtain 20 teaching certifications and
endorsements.

In the fall of 1998, A&M-Texarkana began offering
three new degree programs in criminal justice, international
business and human resource management. Also, added that
year were two certification programs for professional mid-
management administrator and superintendent administrator.
In 1998, the university set up a distance education center
in Mt. Pleasant resulting in savings of time and money for
students. One of the fastest growing degree-programs is the
Bachelor of Applied Arts and Sciences which can award
college credit for leaming experiences and knowledge gained
through work or outside the traditional college classroom.
Since 1998, additional degree programs have been added in
adult education, biology, mass communications, computer
information systems, curriculum and instruction, education,
and education administration and nursing. Currently, work
has begun on developing a College of Engincering and
Information Sciences.

Located 175 miles cast of Dallas, Texarkana is a city
of 62,000 at the northeast comer of the state sharing a state
line with Texarkana, Arkansas. A&M-Texarkana shares a
campus with the community college, Texarkana College, and
shares the college’s physical education center and student

center. The university and Texarkana College jointly operate
the Palmer Memorial and John F. Moss Library of more
than 170,000 volumes. This library was doubled in size in
1985 with the completion of a building expansion project.
A&M-Texarkana and Texarkana College also cooperate by
sharing faculty and facilities to offer a joint four-year science
specialization for elementary education majors.

The university’s first building was the A.M. and Welma
Aikin Instructional Systems Center, a modern building of
three stories and 52,000 sq. ft. completed in 1978 which
contains staff, administrative and student services offices. In
1997, construction began on a new addition to add classroom
space, faculty offices and state- of- the- art instructional
facilities. The almost $5 million Academic Building was
dedicated in February 1999,

To recognize academic achievement, the university
has established chapters of national honor societics in
English, history, business, psychology and education. A&M-
‘Texarkana counseling students have among the highest
passing rates on the Licensed Professional Counselor exam.
In past years, one university accounting student scored first
in Texas and third in the nation on the CPA exam. Another
has scored second on the CPA exam given in Oklahoma.
The passage rate of the Texas teacher certification exam by
A&M-Texarkana education students has been extremely
high. The Professional Development School, a partnership
program with Texarkana, Texas ISD, was introduced in the
2004 fall semester. This exciting new program will better
equip future teachers by providing them more experience in
the classroom and by allowing them to work side-by-side
with other teachers.

The university’s total budget for the 2006 fiscal year is
$16,952,563. The state appropriations portion of the total
budget is $12,616,868.

Additional information about A&M-Texarkana can be
obtained from the university’s web site: hitp://www.tamut.edu.
The university's main telephone number is (903) 223-3000 and
the FAX number is (903) 832-8890.

Texas A&M University-Texarkana
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A&M-TEXARKANA IN
PERSPECTIVE

During the period
1969 to 1973, the Texas
Legislature created nine
upper-level institutions.

1971, fell into the “center”™
calcgory.

The institutions
were similar in that: (1)
They were located on
the campus of a community college; (2) They were created
to serve relatively isolated populations and to increase edu-
cational access for students “place bound™ because of family,
job, or economic circumstances; (3) While they held separate
accreditation from the Southern Association of Colleges and
Schools, they offered baccalaureate and masters degrees in the
name of a parent institution.

ETSU-T conducted its activitics in accordance with
guidelines for upper-level institutions issued by the Texas
Higher Education Coordinating Board in 1973, They included:
(1) Maintain a commitment to excellence in teaching and open-
ness to innovation in educational methods and materials; (2)
Give special consideration to the needs of older students who
want to re-enter college to enter a new vocation; (3) Provide
an atmosphere of openness, adaptability, maturity, and schol-
arship; (4) Permit transfer students with diverse backgrounds
to work toward educational goals with minimum loss of time,
credits or money; (5) Provide programs responsive to student
interests and needs of area industry which serve as direct entry
into occupations rather than rescarch oricnted professions; (6)
Offer admission, orientation, guidance, counseling, academic
and carcer assistance specifically for the student ready to begin
program specialization.

The university began its service to the Northeast Texas
arca in 1971 with a planning year directed by Dr. John F.
Moss, its first president. In the fall of 1972, 323 students were
admitted.

In the first ycars, the university leased space from Texar-
kana College. In 1977-78, the A.M. and Welma Aikin Instruc-
tional Systems Center was built in honor of the late Texas State
Scnator and his wife from Paris who were instrumental in the
progress of education.

In 1983, the legislature appropriated funds to build a new
library which cffectively doubled the size of the old one.

A&M-Texarkana’s Offical Ring.

Dr. Stephen Hensley became the second president of
A&M-Texarkana in September of 1994, and two years later in
September of 1996, the university became of a member The
Texas A&M University System, changing its name from East
Texas State University at Texarkana to Texas A&M Univer-
sity-Texarkana.

The “typical” A&M-Texarkana student was carly-on
termed nationally as being non-traditional. Now students
across the country are similar to the typical A&M-Texarkana
student.

More than 80 percent of A&M-Texarkana graduates remain
in the university's service area. With almost 10,000 graduates,
the university has an active alumni organization, and in 1993,
the university established its own foundation to provide scholar-
ship and endowment programs.

A&M-TEXARKANA

IN THE FUTURE

Downward Expansion

The university is commitied to broadening access to a col-
lege education and expanding educational opportunitics for its
citizens. To achicve this we are adding new degree programs
of study and improving access by offering more courses. With
the passing of House Bill 1566, our mission has been changed
to that of a comprchensive university, allowing the offering of
freshman and sophomore classes. When initiated, this will mean
that students in our service region, for the first time, will be able
to cnroll in a four year university without leaving the arca.

Moving forward with this important goal, the university
has received a gift of over 300 acres of land from the City
of Texarkana, Texas. The new campus site will be located
on the north side of the city adjacent to Bringle Lake. With
the lake serving as a backdrop, the new campus site will
provide a picturesque setting for students to enhance their
cducational opportunitics. We anticipate the first building
will not be ready until at least the fall semester of 2006,
However, it is worth the wait and for all the hard work
that will be necessary. This is an important step in the life
of the university and community. More importantly, it is a
development that will mean more educational opportunitics
for our students.
Engineering and Information Sciences

There is a persistent and significant shortage of profes-
sional engincers, compuler scientists, and technologists in our
immediate service region, as well as, in the rest of Texas and
the nation. Studics have revealed that in many locations it is
difficult to recruit and retain qualified individuals, Compound-
ing the problem is the fact that the demand is growing while
the number of graduates has remained unchanged over the past

General Catalog



decade. In April of 2000, a study by the Texas Higher Education
Coordinating Board concluded that over-the next decade the
number of graduates must double in order to meet the need.
A&M-Texarkana has developed a baccalaurcate degree
program in Computer and Information Sciences (computer
science with numerous clectives in telecommunications). Data
appears to support a planning cffort to develop degree programs
in clectrical engincering and mechanical enginecring. Plans
call for hiring 15 faculty over the next few years. Three faculty
members have been hired and a fourth should be added by the
end of Spring 2006. The Texas Higher Education Coordinating
Board authorized A&M-Texarkana to offer a Bachelor of Sci-
ence degree in Computer and Information Sciences beginning
in Fall 2005. The degree program in Computer and Informa-
tion Sciences may be available as soon as 2005 or 2006. The
first building on the new campus will house this arca. Douglas
M. Green, Ph.D., P.E. has been hired to plan and develop new
programs. Dr. Green has an exceptional record of profes-
sional achicvement, having served as the dean of engincering
at Marquette University and associate dean of engineering at
Johns Hopkins University and State University of New York at
Binghamton. He previously taught at Texas A&M University at
College Station, The University of Texas at Austin, and Texas
Tech University. Dr. Green has a strong record of — scholarly
productivity, professional service and program development.

New Programs of Study

In addition to new degrees in engineering and information
sciences, the university has plans to develop baccalaurcate
programs of study in bilingual education, political science,
graphic design and commercial art, public administration, and
communication disorders. Graduate programs in information
are on the drawing board. Plans are also in the works for a
graduate (M.S.N.) nurse practitioner program. The university
is currently having discussions with several institutions about
the possibility of having their doctoral program in educational
administration offered here. This cooperative doctoral program
would be the first in Northeast Texas. Additional programs in
the fine arts, humanities, and sciences will be developed as the
university expands downward and begins offering freshman
and sophomore courses.

Strategic Plan

Texas A&M University-Texarkana is committed to becom-
ing a distinguished comprehensive regional university. Over
the past year, the university has been engaged in an important
strategic planning process under the leadership of the Univer-
sity Planning and Assessment Committee. Six important goals,
with associated action strategies, have been identified and are
currently under review by all of the institution’s stakeholders.

The goals are as follows:

I. Increase student enrollment to 2800, with the addition
of new degree programs, improved access and outreach
cfforts, and a strong commitment to scholarship avail-
ability and financial assistance

2. Become a comprechensive university, by offering
freshman and sophomore course work, developing
new programs in the fine arts, humanities, sciences,
engineering and computer science, developing doctoral
programs of study, and expanding student life programs
and residential life opportunitics,

3. Increase overall funding and diversity the revenue
stream in order to reduce the level of dependence on
state funding.

4. Obtain national accreditation in Business, Education,
Nursing, counscling, and Engincering.

5. Increase scholarly activity and rescarch productivity.

6. Enhance the university’s role as a center for life-long
learning and cultural enrichment

Although the above goals are subject to revision following

additional review by the universitys constituent groups, they are
felt to represent the current priorities of the institution.

Texas A&M University-Texarkana
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TeExas A&M UNIVERSITY-TEXARKANA
2005-2006 UNIVERSITY CALENDAR

Fall 2005

Fall Advisement & Registration

General Faculty & Stalf Mccting

First Class Day

Late Registration w/$15.00 late fee

Labor Day Holiday (University closed)
Thanksgiving Holidays (no classes)
Thanksgiving Holidays (University closed)
Last Class Day

Final Grades for Graduating Students Due
Commencement

Final Grades Due (for all students)
Christmas Holidays (University closed)
New Year's Holidays (University closed)

Spring 2006

Advisement & Registration

General Faculty & Staff Mecting

Martin Luther King Holiday (University Closed)
First Class Day

Late Registration (with $15.00 late fee)
Spring Break (University Closed)

Last Class Day

Final Grades for Graduating Students Due
Commencement

Final Grades Due (for all students)

Summer 2006

Advisement & Registration for Summers [ & 11
Memorial Day Holiday (University Closed)
Summer | Late Registration ($15.00 late fee)

NOTE: All Summer I classes will meet on Friday, June 2.

First Summer Session (4 week)

First Summer Session (5 week)

No Classes

July 4th Holiday (University Closed)

Final Grades Due (Summer | -4 & 5 wk)
Ten Week Summer Session

Advisement & Registration for Summer 11
Summer II Late Registration ($15.00 late fec)
Second Summer Session (4 week)

Second Summer Session (5 week)

Final Grades Due (Smr I-10 wk and Smr 1)

August 22 - December 12
August 15,16,17, (M-W)
August 19 (F)

August 22 (M)

August 22,23 24 (M-W)
September 5 (M)

November 21,2223 (M-W)
November 24-25 (Th,F)
December 12 (M)

December 15 (Th) 9:00 AM
December 17 (S) 10:00AM
December 19 (M)

December 26-30 (M-F)
December 31-January 1 (Sa-Su)

January 17 - May 8
January 9,10,11 (M,T,W)
January 13 (F)

January 16 (M)

January 17 (T)

January 17,18,19 (T,W,Th)
March 6-10 (M-F)

May 8 (M)

May 11 (Th) 9:00 AM
May 13 (S) 10:00 AM
May 15 (M) 9:00 AM

May 30 - August 8
May 23, 24 (T\W)

May 29 (M)

May 30-31 (T,W)

May 30 (T) - Junc 26 (M)
May 30 (T)-June 29 (Th)
July 3 (M)

July 4 (T)

July 5 (W) 9:00 AM
May 30 (T)-August 8 (T)
June 28-Junc 29 (W, Th)
July 5,6 (W,Th)
July 5 (W) -~ Aug 1 (T)
July 5 (W) - Aug 8 (T)
Aug 11 (F) 9:00 AM

General Catalog
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Proposed Holidays for 2005-2006
Note: Four (4) of the 17 State-recognized holidays fall on weckends which leaves 13 paid holidays available for the 2005-2006 year.

Dates Holidays Number of Holidays

Sept 5, 2005 (M) Labor Day 0  4-day workweck

Nov 24-25 (Th-F) Thanksgiving Holidays 2

Dec 26-Dec 30 (M-F) Christmas Holidays 5

Dec 31-Jan 1 (Sa-Su) New Year's Holidays 0

Jan 16, 2006 (M) MLK Holiday 1

March 6-10 (M-F) Spring Break 5

May 29 (M) Memorial Day Holiday 0 4-day workweek

July 4(T) Independence Day 0 4-day workweck
13

THECB Common Calendar for 2005-2006
Fall 2005 Semester First class day not later than the weck of August 29

Spring 2006 Semester First class day not later than the weck of January 16
Summer 2006 Session Registration begins not later than May 29
Projected 2006-2007 Calendar

Fall 2006 August 21-December 11
Fall Advisement and Registration August 14,15,16,

First Class Day August 21

Last Class Day December 11
Commencement December 16

Spring 2007 January 16-May 7
Advisement and Registration January 8,9,10

First Class Day January 16

Spring Break (University Closed) March 5-9 or 12-16
Last Class Day May 7
Commencement May 12

Summer 2007 May 30-August 8
Advisement and Registration for Summers [ & 11 May 22, 23

First Summer Session (4 week) May 29 (T)-June 25
First Summer Session (5 week) May 29 (T)-July 2

Ten Week Summer Session May 29 (T)-August 8
Advisement and Registration for Summer Il June 29-July 2

Second Summer Session (4 week) July 5 (W)-Aug 1
Second Summer Session (5 week) July 5 (W)-Aug 8

7 Texas A&M University-Texarkana
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AUTHORIZED DEGREE PROGRAMS AT
TeExAs A&M UNIVERSITY-TEXARKANA

Programs Baccalaureate Masters CIP Code
College of Arts & Sciences and Education
Adult Education MS 13.1201.00
Applied Arts and Sciences BAAS 30.9999.40
Biology BS 26.0101.00
Computer and Information Sciences BS 11.0101.00
Curriculum and Instruction MS 13.0301.00
Education MS 13.0101.00
Educational Administration MEd 13.0401.00
Elementary Education MEJd/MS 13.1202.00
English BA/BS MA 23.0101.00
General Studies BGS 24.0102.00
History BA/BS 54.0101.00
Interdisciplinary Studies BSIS MA/MS 30.9999.01
Mathematics BA/BS 27.0101.00
Mass Communications BS 09.0102.00
Secondary Education MEd/MS 13.1205.00
Special Education MEd/MS 13.1001.00
College of Business
Accounting BBA MSA 52.0301.00
Business Administration BS MS/MBA 52.0201.00
Finance BBA 52.0801.00
General Business BBA 52.0101.00
Human Resource Management BBA 52.1001.00
International Business BBA 52.1101.00
Management BBA 52.0201.20
Management Information Systems BBA 52.1201.00
Marketing BBA 52.1401.00
College of Health and Behavioral Sciences
Counseling Psychology MS 42.0601.00
Licensed Professional Counsclor 42.0601.00
School Counscling MS 42.1701.00
Criminal Justice BSCJ 43.0104.00
Nursing BSN 51.0601.00
Psychology BA/BS 42.0101.00




Teaching Certifications and Endorsements

Early Childhood through Grade 4
Special Education (Optional)

Grades 4-8 with the following teaching ficlds:
English Language Arts & Reading
Math
Science
Social Studics

Grades 8-12 with the following teaching ficlds:

English Language Aris & Reading
Composite Science

History

Life Science

Math
Social Studics
‘Technology Application

Endorsements/Supplementals

Billingual Education Supplemental-Spanish
(Grades 4-8)

Billingual Education Supplemental-Spanish
(Grades EC-4)

English as a Second Language

Gifted and Talented

Special Education

Professional Certifications

School Counselor

Educational Diagnostician

Master Technology Teacher (EC-12)
Principal

Reading Specialist

Superintendent

s i i nin)

! i[l T

Texas A&M University-Texarkana
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THE TExAs A&M UNIVERSITY SYSTEM

The Texas A&M University System
Universities
Prairic View A&M University
Tarleton State University
Texas A&M International University
Texas A&M University
Texas A&M University-Commerce
Texas A&M University-Corpus Christi
Texas A&M University-Kingsville
Texas A&M University-Texarkana
West Texas A&M University
The Texas A&M University Health Science Center

Agencies
Texas Agricultural Experiment Station
Texas Cooperative Extension
Texas Engincering Experiment Station
Texas Engincering Extension Service
Texas Forest Service
Texas Transportation Institute
Texas Veterinary Medical Diagnostic Laboratory
Texas Wildlife Damage Management Service

Board of Regents
John D. White, Chairman— The Woodlands
Bill Jones, Vice Chairman — Austin
Phil Adams — Brian/College Station
Lupe Fraga—Houslon
Wendy Gramm— Washington, D.C.
Lowery Mays—San Antonio
Erle A. Nyc—Dallas
Gene Stallings —Powderly
Ida Clements Steen— San Antonio

System Administrative Officers

Robert D. McTeer, Chancellor

Stanton C. Calvert, Vice Chancellor for
Governmental Relations

Nancy W. Dickey, Vice Chancellor for Health Affairs

James Fletcher, Vice Chancellor for Administration

James Hooten, Executive Vice Chancellor for Finance

K. L. Peddicord, Vice Chancellor for Rescarch and
Federal Relations

Leo Sayavedra, Vice Chancellor for Academic
and Student Affairs

Delmar Cain, General Counsel

Teri H. Parker, Director of Communications

Cathy Smock, Chief Auditor

Texas A&M University-Texarkana

Administration

Stephen R. Hensley, President

Ann Candler Lotven, Provost and Vice President
for Academic Affairs

Joan C. Beckham, Vice President for
Finance & Administration

Sandra J. Rogers, Vice President for
Student & Academic Support Services

10
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ACCREDITATION, MEMBERSHIPS AND AFFILIATIONS

Texas A&M University-Texarkana is accredited by the Commission on Colleges of the Southern Association of Colleges
and Schools: 1866 Southern Lane, Decatur, Georgia 30033-4097, (404) 679-4501, to award bachelor’s and master's degrees.
The university is also accredited by the Texas EducationAgency and complies with the rules and regulations of the Texas Higher

Education Coordinating Board.

In addition, A&M-Texarkana holds numerous memberships in selective associations and societies dedicated to promotion of
high standards in university programs. Some organizations with which the university maintains affiliation include:

American Accounting Association

American Association for Affirmative Action

American Association of Colleges of Nursing (AACN)

American Association for Counseling and Development

American Association of Higher Education

American Association for State & Local History

American Association of Collegiate Registrars and
Admissions Officers

American Association of State Colleges and Universitics

American Council on Education

American Mathematical Society

American Political Science Association

American Psychological Association

Arca Health Education Centers-Southwest (AHEC-SW)

Arkansas Historical Society

Association of Institutional Rescarch

Association of Texas Colleges & Universities

Association of Texas Graduate Schools

Center for Excellence in Mathematical Education

Chamber of Commerce-Texarkana

College & Universities Personnel Association

Commission on Collegiate Nursing Education

Conference of Southern Graduate Schools

Council for the Advancement and Support of Education
(CASE)

Council for Exceptional Children

Council for Higher Education Accreditation

Council of Faculty Governance Organizations

Council of Public University Chicf Academic Officers

Council of Public University Presidents and Chancellors

Council of Student Service Vice Presidents

EDUCOM

Financial Management Association

Innovative Users Group

Institute of Electrical and Electronics Engincers
Computer Socicty

Instructional Telecommunications Council (ITC)

International Society for Technology in Education (ISTE)

National Association of Colleges and Employers (NACE)

National Association of Educational Buyers

National Association of Student Finanacial Aid
Administrators

National Writing Project

Northeast Texas Consortium

Small Business Association

Southemn Association of Colleges & Schools

Southern Association of Collegiate Registrars
and Admissions Officers

Southern Association for Institutional Rescarch

Southwest Association of Colleges and Employers (SWACE)

Southwestern Business Administration Association

Southwestern Business Deans’ Association

Society for College and University Planning

Society for Visual Education

Society of Satellite Professionals

Southwest Association of Student Financial Aid
Administrators

Southwest Placement Association

Texarkana Education, Culture and Arts Partners

Texas Alternative Certification Association

Texas Association for Counseling and Development

Texas Association for Education Technology

Texas Association for Institutional Rescarch

Texas Association of Alcohol and Drug Abuse

Texas Association of Business

Texas Association of Counsclor Educators and Supervisors
(TACES)

Texas Association of College and University Student
Personnel Administrators

Texas Association of Colleges for Teacher Education

Texas Association of Collegiate Registrars
and Admissions Officers

Texas Association of Deans and Directors of Professional
Nursing Programs

Texas Association of State Systems for Computing and
Communications

Texas Association of Student Financial Aid Administration

Texas Association of State Senior College and University
Business Officers

Texas Council of Academic Libraries

Texas Council of Senates

‘Texas Counscling Association (TCA)

Texas Educational Secretaries Association

Texas Intercollegiale Press Association

Texas Joint Council of Teachers of English

Texas Middle School Association

Texas Organization for Baccalaurcaie & Graduate Nursing
Education

Texas Psychological Association

Toastmasters International

United States Distance Leamning Association

University of Texas Health Center, Tyler (NetNet)

Texas A&M University-Texarkana
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UnNiversiTy ROLE, ScoPE, MISSION,

VISION AND GOALS

Description

Texas A&M University-Texarkana, formerly East Texas
State University at Texarkana, was cstablished by the Texas
Legislature in 1971 as an upper-level, operationally separate
unit of the East Texas State University complex. The University
is authorized to offer courses and programs at the junior, senior,
and masters levels. In 1993, House Bill 1666 gave the institution
authority to award degrees in its own name. In September 1996,
the university became a member of The Texas A&M University
System and is governed by The Texas A&M University System
Board of Regents. Like other Texas public colleges and univer-
sitics, A&M-Texarkana also operates under the jurisdiction of
the Texas Higher Education Coordinating Board.

By legislative mandate and Coordinating Board policy,
A&M-Texarkana offers a carcer-oriented curriculum to stu-
dents residing in a limited geographic arca of Northeast Texas.
Currently, a non-residential institution, the university shares a
campus and library facilty with Texarkana College (TC).

In 2003, the 78th Legislature passed House Bill 1566 which
will allow the university to expand downward to become a
four-ycar university by adding freshmen and sophomore level
courses. As a part of the expansion, the university will develop
a new campus and relocate to provide greatly expanded services
and academic opportunitics for our students.

Role and Scope

A&M-Texarkana is authorized by the Texas Higher Educa-
tion Coordinating Board to offer degree and certificate programs
in the various arcas of Arts & Sciences and Education, Health
and Behavioral Sciences, and Business.

Mission

The mission of Texas A&M University-Texarkana is to
provide residents of Northeast Texas with the broadest pos-
sible access to quality educational opportunities, and services.
Within the scope of its legislative mandate as an upper-level
regional university, A&M-Texarkana offers a broad array of
undergraduate and an increasing number of master’s level
programs and is committed to meeting the educational needs
of its students.

The university serves the broadest possible spectrum of its
constituency including both the traditional students transferring
from a community college and the non-traditional adult student
returning to update or complete his or her education. It is our
belief that higher education should be accessible for all quali-
fied students emphasizing the importance of cultural diversity
in the leamning environment.

A comerstone of university philosophy is the belief that
education should form a foundation for continuing intellectual
development or lifelong leaming while preparing individuals
for gainful employment. Thus, A&M-Texarkana stresses the
values of creative and critical thinking, the development of
interpersonal skills that will enhance work and personal rela-
tions, and the abilities to think and communicate effectively
with others. Becausc the work-place of the future will require
higher level skills, A&M-Texarkana prepares students for a
knowledge-based, technology-oriented economy and society.

The university also emphasizes its community service
role by encouraging active participation of faculty and staff
in providing services to area civic, governmental and business
or-ganizations and by providing professional development to
serve the entire community and region.

In both its teaching and community service roles, the in-
stitution secks to be responsive to the needs of both the public
and private sectors of our region as well as to those of the larger
society, The university responds to regional needs by conduct-
ing applied research that is directly relevant or beneficial to
our constituency.

Vision Statement
Texas A&M University-Texarkana is committed to becom-
ing a distinguished comprehensive regional university.

Goals

1. Increase the student enrollment to 2800 within 6
years,

2. Become a comprehensive university within 6 years.

3. Increase overall funding and diversify the revenue
stream in order to reduce the level of dependence on
state funding

4. Obtain national accreditation in Business, Education,
Nursing, Counseling and Engineering within the next
5 to 10 years

5. Increase scholarly activity and research productivity
in the next 6 years.

6. Enhance the university’s role as a center for life-long
learning and cultural enrichment.

12
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GENERAL INFORMATION

Directory Information

In compliance with the Family Educational Rights and
Privacy Act of 1974, Texas A&M University-Texarkana gives
notice that the following directory information will be released
upon request: student’s name, address (permanent and local),
telephone listing, photograph, date and place of birth, enroll-
ment status (undergraduate, graduate, classification, cic.), major
ficld of study, participating in officially recognized activities
and sports, date of attendance, degrees, certificates and awards
received, type of award received, full or part-time status, and
most recent previous educational agency or institution attended
by the students,

Any student who objects to the release of all or any part of
the directory information on file in his or her name must notify
the Admissions Office, in writing, that he or she does not wish
to have such information released. This request will be honored,
and all of the information will be held confidential.

General Purpose of the Catalog

This catalog is an official publication of Texas A&M
University-Texarkana and is intended to give general
information concerning regulations, rules, procedures and fees
in cffect when the catalog was published. A&M-Texarkana
reserves the right to make changes at any time to reflect current
board policics, administrative regulations and procedures,
amendments by state law, fee changes, academic requirements,
and calendars. Students are responsible for observing the
regulations contained hercin; therefore, they arc urged to read
this catalog carcfully. It is the student’s responsibility to be
aware of the Student Code of Conduct which is contained in
this catalog and in the Student Handbook.

Equal Opportunity University

It is the policy of Texas A&M University-Texarkana not
to discriminate on the basis of sex, race, creed, religion, color,
national origin, disability, age, or veteran status in its educa-
tional programs, activitics or employment policies. Inquirics
regarding compliance may be directed to Dee Broderick at
P.O. Box 5518, Texarkana, Texas 75505-5518, Phone (903)
223-3012, or to the Director of the Office for Civil Rights,
Department of Health, Education & Welfare, (Educational
Issues) Washington, D.C. or Texas Commission on Human
Rights, Austin, TX.

Institutional Effectiveness

At A&M-Texarkana, the value of your education is as-
sured through both national and regional accrediting agencies
that require the university to verify that our students possess
the knowledge, skills and understanding associated with the
particular degree that they earn upon graduation.

The Office of Institutional Effectiveness (IE) guides the
university administration, faculty and staff in planning and
assessment processes. And institutional research, as a part of
IE, provides administrators across the institution with an as-
sortment of analyzed data to support decision-making in all
scgments of the institution.

University planning, on the one hand, focuses the efforts of
all units within the institution toward a common set of goals to
accomplish the university’s mission. Academic assessments,
on the other hand, systematically validate the effectiveness
of assessment instruments including nationally-normed tests,
surveys of internal and external constituents, comparative,
performance on licensure exams, and the like.

It is our goal to make sure that your education is the best
it can possibly be.

Sexual Harassment Policy

Scxual harassment of students and employces at Texas
A&M University-Texarkana is unacceptable and will not be
tolerated. Guidelines governing the policy are available from
the Office of Student & Academic Support Services, and from
the Office of Human Resources/EEO for employees. A student
who belicves he/she has been subjected to sexual harassment
should file a complaint with the Vice President for Student and
Academic Support Services, or with the Director of Student
Services, who is also the Title IX Coordinator. Complaints may
also be directed to the Director of Human Resources/EEO.
The rights of the offended party shall be guarded during any
investigation.
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ADMISSIONS

For admission application forms and catalog write the
Office of Admissions, P.O. Box 5518, Texarkana, Texas 75505-
5518, or telephone 903-223-3069. Applications may also be
obtained from our homepage at www.tamut.cdu

A&M-Texarkana accepts the Texas Common Applica-
tion for Transfers, Readmits, Transients and Graduates. This
application should be available from any community college
or public university in Texas. You may also complete the
electronic version of the Common Application by accessing
the A&M-Texarkana home page (address above) or www.
applytexas.org.

Toavoid registration delay, applications should be submitted
by July 15 for Fall scmester, December 1 for Spring semes-
ters and April 15 for summer terms. All questions must be
answered fully. Admission is invalid if granted on the basis of
incorrect information or omitted facts which, if known, would
have caused the applicant to be ineligible. The completed ap-
plication forms, official transcripts from all previous colleges
and/or universitics, official documentation showing satisfactory
completion of the Texas Success Initiative (TSI), and support-
ing documents constitute the basis upon which cligibility for
admission is determined.

Students are classified as undergraduate or graduate and
as degree secking or non-degree secking. These classifications
determine which transcripts are required and whether a degree
plan is to be produced. (Interational Students should refer to
specific section for detailed requirements).

Transcripts Required

It is the applicant’s responsibility to see that official tran-
scripts arc provided from all colleges and universities attended.
Students cannot disregard any part of their college record
except under provisions of the Academic Fresh Start policy.
Failure to submit all transcripts could result in administrative
withdrawal from the university. Transcripts are considered
official only when they bear the signature of the Registrar and
the scal of the issuing school and are mailed dircetly to the Of-
fice of Admissions and Records from the Registrar’s Office of
cach school attended. Transcripts hand carried by the student
will not be accepted. Records from one institution posted on a
transcript from a second institution cannot be used for admis-
sions purposes.

Prior to enrollment, official transcripts must be mailed
dircctly to A&M-Texarkana from all previous colleges or uni-
versities. Students may be admitted for one semester pending
receipt of all official transcripts. Failure to comply will prevent
re-cnrollment and release of an official A&M-Texarkana tran-
script until all transcripts are received.

Any work attempted at another college subsequent to admis-
sion to the university must be submitted whether or not credit
was camed. Transcripts become the property of the University
and cannot be returned to the student. They will be kept on file
for one year if the student does not enroll.

1. Undergraduate Transcript Requirements
Official transcripts from cach college/university previ-
ously attended are required.

2. Graduate Transcript Requirements
Degree secking students must submit official transcript(s)
showing all academic credit and grades (undergraduate
and graduate), Transcript(s) must show possession of
at least a bachelor's degree from an accredited institu-
tion. The transcript is required even if enrolled only in
undergraduate courses. Non-Degree secking students
must submit an official transcript from the last college
attended and verification of a bachelor’s degree.

Undergraduate Requirements

Whether transferring from a junior/community college or a
four-year institution students must meet eligibility requirements
for admission to undergraduate study, unless entering under the
special admission category:

1. Prior college level transfer credit is required.

2. Students enrolling with less than 60 semester credit
hours will be admitted as degree-secking (if desired),
but should complete a Petition for Special Admission
form. Students must also meet minimum GPA and Texas
Success Initiative (TSI) requirements.

3. Students must submit official evidence prior to enroll-
ing that they have satisfied the Texas Success Initiative
(TSI). See TSI Requirment in this catalog. Students who
are allowed to enroll pending receipts of official TSI
documentation will be withdrawn from the University
if satisfactory TSI documentation is not received by the
first class day of the semester.

4. Degree-secking students with 75 hours or more must
have a cumulative grade point average of 2.00 or above
on all course-work attempted to be eligible for uncondi-
tional admission. Students who have less than 75 hours
with a cumulative GPA between 1.75 and 2.00 may be
admitted on Probation. Such students must maintain
a 2.00 GPA each semester to continue enrollment and
will remain on Probation until the overall GPA reaches
2.00. (See section on Scholastic Standards).

5. Students on academic or disciplinary suspension (or
“not in good standing™) from another institution arc
incligible for admission to A&M-Texarkana until their
designated suspension (or “not in good standing™)
period has passed. If the student registers for classes at
A&M-Texarkana during a period of suspension from
another institution and gains admission by giving falsc
information to the Office of Admissions, the student will
be withdrawn from all classes without refund of tuition
and fees. The student may appeal to the Vice President
for Academic AfTairs for admission prior to the end of
the suspension period upon presentation of a written
statement from an appropriate institutional representa-
tive of the university where the student was suspended.
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The statement must indicate that the institution would
recommend carly reentry. In cases of disciplinary sus-
pension, the Vice President for Student and Academic
Support Services will appoint a commitice to review
the student’s application for admission. The VP-SASS
may then refuse admission based on the committee’s
recommendation or his own review of the case. Admis-
sion may be refused if the University determines:

a. The student would not abide by rules and regulations
of the University or has been unable to adjust to the
University environment, or

b. A serious intent to pursue an education is not indi-
cated, or

¢. The student might harm other members of the
University community. Cases of expulsion (or
suspension without time limit) will be reviewed on
an individual basis. Appeals will be handled by the
Vice President for Academic Affairs.

6. In order for the institution to collect and evaluate data
necessary for state and national accreditation standards,
new students may be required to take a standardized
examination during the first semester of enrollment.

Texas Success Initiative (TSI) Requirement
Prior to enrolling at A&M-Texarkana, undergraduate
students must submit official evidence that they have satisfied the
TSI Students may satisfy TSI by meeting the minimum standards
of the THEA (Texas Higher Education Assessment) test or by
meceting one of the following exemptions (please contact the
Registrar’s Office for more information on these exemptions):
1. ACT: Composite score of 23 with a minimum individual
math and/or English score of no less than 19. ACT
scores can be no more than five years old. (Students
meeting the composite and English scores will be
exempt from both the reading and writing sections of
TSL.)
SAT:Composite score of 1070 or higher with a
minimum of 500 on the math and/or reading (former
verbal) section. Residual SAT cannot be used for TSI
exemption. SAT scores cannot be more than five years
old. (Students mecting the composite and reading
scores will be exempt from both the reading and writing
sections of TSL.)
TAAS: A minimum scale of 1770 or higher on the
writing test and a Texas Learning Index (TLI) of 86 or
higher on math test and 89 or higher on reading test.
TAAS scores can be no more than three years old.
Eleventh grade exit-level TAKS: A minimum score of
220 or higher on the math section and/or a minimum
scale score on the English Language Arts section with
writing subsection score of at least 3. (The English
Language Arts section and written subsection must be
met together. If only one arca is met, students must take
both the reading and writing sections of TSL)

2. A student who has graduated with an associate or
baccalaurate degree from a regionally accredited Texas
public institution of higher education.

3. A student who is serving on active duty as a member
of the armed forces of the United States, the Texas
National Guard, or as a member of a reserve component
of the armed forces of the United States and has been
serving for at least 3 years preceding enrollment.

4. A student who on or after August 1, 1990, was
honorably discharged, retired, or released from active
duty as a member of the armed forced of the United
States, or the Texas National Guard or services as a
member of a reserve component of the armed forces
of the United States.

5. Earn a“C” or better in approved courses. (Contact the
Registrar for more information.)

6. Achieve minimum scores on one of the approved
alternative tests. (Contact the Registrar for more
information.)

7. Students who are allowed to enroll pending
documentation of the Texas Sussess Initiatic (TSI)
will be withdrawn from the university if satisfactory
documentation is not received by the first class day of
the semester.

Transfer Seminar

Registering for the Transfer Seminar is required for all new
undergraduate students during the first semester of enrollment
at A&M-Texarkana. Please see the current Schedule of Classes
for dates and times.

1. If this is your first semester to attend A&M-Texarkana,
you must register for and attend all sessions of the
Transfer Seminar.

2. There is no tuition charged but credit (CR) will be
posted on your transcript at the end of the semester
provided you attend all sessions.

3. Students who fail to attend all sessions and take the
CAAP test (when required) will be blocked from enroll-
ment for the next semester.

CAAP Test

All incoming undergraduates are required to take four
modules of the College Assessment of Academic Proficiency
(CAAP) test. The modules are Reading, Math, Writing Skills,
and Writing Essay.

* Students will register for the CAAP tests in the
Admissions Office, by fax (903) 223-3140, or by email
(admissions@tamut.cdu).

* Students are required to make non-refundable payment
for the test modules ($30.00 for 4 modules).

* Incoming students must take all four modules of the
CAAP prior to registering for their second semester.

= Students who have taken the related CAAP test modules
at another Institution may submit their scores in licu of
taking the tests again.
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Right to Academic Fresh Start

Senate Bill 1321 entitles residents of Texas to seck ad-
mission to public institutions of higher education without
consideration of courses undertaken ten or more years prior to
enrollment. Applicanis who clect to apply for admission under
this law and who arc admitted as students may not receive any
course credit for courses undertaken ten or more years prior
to enrollment. The student must declare this option at the time
they apply for admission to the University. Contact the Registrar
for further information.

Special Admission Category

This admissions category is intended to assist older adults
who, (1) have no immediate interest in pursuing a total baccalaure-
ate degree program, but, (2) do desire to enroll in some upper-level
course to satisfy an immediate carcer or personal interest.

These applicants are not required to complete a minimum
number of transfer courses prior to enrolling in the upper-level
course, provided there are no prerequisites.

However, students must provide official evidence that TSI
has been satisfied.

Students arc admitted under this category chiefly because of
considerable prior experience gained in a non-academic setting,
which enables the applicant to do satisfactory work. This provi-
sion does not apply for degree-secking students. A petition for
Special Admission under this category will, without exception,
be subject to approval of the Registrar. Enrollment will only
be permitted in undergraduate courses for credit. Persons who
do not have a high school diploma or GED or who have not
met the TSI requirement may enroll as an audit student (sce
Audit section).

If entering under these special provisions the student may
at any time apply to the Office of Admissions and Records for
reclassification as a regular student, cffective at the beginning
of the next regularly scheduled semester. The student must then
follow the same procedures and meet the same standards and
program requirements as stipulated for all other applicants for
admission to A&M-Texarkana.

Although there is no limit on the number of hours which
may be earned in this category, the acceptance of any of these
courses as part of a baccalaurcate degree program is at the
discretion of the dean of the appropriate college. Therefore,
students arc urged to consult with the appropriate dean if you
intend to enter a degree program at some future date.

If the student has been dismissed from Texas A&M Univer-
sity-Texarkana or another institution because of low academic
standing, he may not apply for admission under this category
until such time as he is cligible to return to the educational
institution last attended.

Readmission

Former students are those who have previously attended
A&M-Texarkana but not on continuous, semester-by-semester
basis. Students who have not been enrolled at A&M-Texar-

kana within one year prior to re-enrollment must complete a
readmission application. Former students who were dismissed
from A&M-Texarkana for lack of compliance with University
standards are not eligible for readmission until the suspension
period has lapsed.

Any former student who returns to A&M-Texarkana
and has registered for courses at another institution since last
enrolled at A&M-Texarkana, must submit official transcripts
of all additional work attempted. The transcript must be sent
directly from the issuing institution to the A&M-Texarkana
Admissions Office.

International Students

International students must complete the following admis-
sion requirements at least 60 days prior to the beginning of
classes.

1. A $25 (U.S.) admissions application fee is required
before application can be processed even if transferring
from another U.S. college or university.

2. Students must provide the following documents and
information to the Admission Office before being ac-
cepted:

a. Application for admission

Name

Date and place of birth

Country of citizenship

Permanent address in country of citizenship

. Official transcripts from cach college or university
attended (in English if possible) mailed directly from
the institutions to the A&M-Texarkana Admissions
Office. Foreign transcripts will require a course-
by-course evaluation prepared by an educational
evaluation service.

g. TOEFL score of 550 or above with a copy of the
score on file in the Admissions Office.

h. A statement from a A&M-Texarkana faculty advi-
sor that the student is qualified to enter a specific
degree program.

i. Anotarized Sponsor’s Statement signed by someone
who will support the student for a minimum amount
of $19,000 per year if single and $26,000 per year
if married, not to be signed by spouse or another
student. Sponsor’s Statements which are over one
year old (prior to enrollment) are not acceptable.

j. Copy of 1-94 form showing date of departure and
Visa type.

k. Submit evidence of medical and repatriation insur-
ance. Student insurance is available through the
TAMU System.

**Additional documentation will be required once the

student has entered the United States and enrolls in classes.

&

mean
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REGISTRATION

The Schedule of Classes is published for fall, spring and
summer terms. The scheduled registration dates are listed in
the Schedule and in the University calendar in the front of this
catalog.

Students who have been enrolled at A&M-Texarkana
within the previous calendar year are cligible for pre-registra-
tion.

Web for Students

Web for Students is an interactive interface to the student
information system via the web. It gives students access to their
information when it is convenient for them.

Access Web for Students to view your admissions status,
account summary, register for classes, financial aid inquiry,
grade inquiry, hold inquiry, and to request transcripts,

How to use Web for Students:

1. Access A&M-Texarkana's web site at hitp://www.

tamut.edu and click on Web for Students.

2. Click Web for Students again

3. Click Enter Student Services

4. Enter your student ID number. Effective 9/1/2005,

students may use their Social Security number one time
as their student ID. You will be shown your campus
wide 1D (CWID). All future log ins will require the
use of your CWID.

5. Enter your PIN. The first time you access Web for

Students, your pin will be your six digit date of birth
(2 digit month, 2 digit day, and the last 2 digits of your
year of birth). For example, if your date of birth is April
15, 1975, you will enter 041575, You will be asked to
change your PIN. Please sclect another six digit number
that is not your date of birth. Nete: Your PIN must be
numbers.

6. The system will ask you to log out then log back in.

Use your CWID and your new PIN,

7. Check to make sure the correct term is displayed. If not,

click on Select Term to change to the correct term.

8. Follow instructions on screen to select your desired

information.

9. To register for classes, select “Drop/Add Classes™ under

Registration.
10.To check grades. sclect “Grades™ under Student
Records.

To register for classes you will be required to enter the
5-digit call number for the course. The call number is listed in
the Schedule of Classes.

Students who do not have access to the internet from home
may use computers available in the library or via a computer
terminal available for use in the Admissions Office.

Change of Name and Address

University records of a student’s name and address are
based upon the information given on the Application for
Admission. Subsequent changes must be reported in writing
to the Registrar or may be updated in Web for Students. Any
communication from the University mailed to the name and
address on record is considered to have been properly delivered,
and the student is responsible thereafter.

Undergraduate Students
1. Fulfill admissions requirements.
2. Contact the appropriate academic department for a
Registration Permit (degree-secking students only).
3. Complete enrollment forms and procedures in the
Admissions Office,
4. Pay tuition and fees to A&M-Texarkana Business Office.
Note: Persons who do not have a high school diploma or
equivalent must request permission for enrollment as an audit
student.

International Students

Before registering, presen t the following to the Admis-

sions Office:

1. Fulfilled admissions requirements for International
Students.

2. Evidence of medical and repatriation insurance cither
through the TAMU System student insurance program
or from another company.

3. A valid current address prior to enrollment. The address
must be on file with INS. You must keep the address
current through the enrollment period.

4, For degree-secking students, a Registration Permit signed
by an advisor (see enrollment procedures for Degree
Secking students).

Graduate Students
Graduate students should refer to the Graduate Studies sec-
tion of this catalog.

ENROLLMENT

Concurrent Enrollment

Students may enroll concurrently with A&M-Texarkana
and with another college or university (including correspondence
coursework). No writicn permission for concurrent enrollment
is ncoessary.

Note: Students who are concurrently enrolled with an-
other institution during the last semester prior to graduation
must provide documentation of the off campus enrollment to
the Admissions Office.
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Enrollment Changes

Students should make changes or adjustments in enroll-
ment schedules during the designated registration period. Any
subsequent changes must be finalized by the deadlines posted
in the Schedule of Classes published cach semester. Students
receiving Financial Aid or Veterans Benefits will be required
to reccive clearance from the Financial Aid/Veterans Office
before changes in enrollment will be processed. After the last
day to drop without receiving a grade, students are required to
obtain the signature of the instructor or Dean prior to dropping
or withdrawing from courses. (See Refund of Fees)

A. Dropping Courses

Students who wish to drop a course(s) but remain
enrolled in at least one course are required to contact the
Office of Admissions to complete the official drop slip.

Note: No grade will be assigned if the course is
dropped officially before the end of the first twelve
(12) days of a regular semester or before the end of
the fourth class day of a summer session.

Between these specified dates and the “last day to
drop or withdraw™ as listed in the semester calendar,
the instructor will assign a grade based on the student’s
status in the course on the official drop date.

A grade of DP (dropped passing) or DF (dropped
failing) will be designated on the student’s transcript.
When a grade of DF is assigned, an F will calculate in
the student’s grade point average.

B. Administrative Drop

An instructor may request that the Office of Ad-
missions drop from class any student who has missed
enough class time to prevent successful completion of
the course. Upon such a request, the Admissions Office
will notify the student that the drop request was made
and will be executed within 7 days if the request is not
rescinded by the instructor prior to that date. The student
who receives this letter should contact the instructor
immediately. (Note: Because of the short time frame,
instructors will not be permitted to initiate administrative
drops for mini-term courses.)

A student may be administratively dropped for
violation of course load restrictions (Refer to Course
Load section).

C. Withdrawing from the University
To withdraw voluntarily from all courses at the Uni-
versity, students must compleie the proper withdrawal
forms in the Office of Admissions. Courses abandoned
without official withdrawal will result in a grade of
“F”, regardless of the time when the student ceases to
attend class.

D. Administrative Withdrawal
The student may be withdrawn from the University
involuntarily for non-payment of fees, for misrepre-

senting facts on the application for admission, failure
to secure the required transcript(s) from colleges and
universities attended, failure to document required TSI
status, or as a result of disciplinary suspension. (Sce
Transcripts). If the student is withdrawn involuntarily,
he is not entitled to a refund of tuition and fees.
Note: Sce regulation entitled, Refund of Fees.

Canceling Enrollment

Once enrolled for classes, students must complete one of
the following:

(1) pay all amounts due by the specified due date, or

(2) officially drop all classes prior to the first class day

Completing one of the above steps is especially important
for students who have been awarded scholarships or financial
aid since the aid may automatically pay tuition and fees and
cause the registration to be held even though the student has
decided not to attend. Failure to request cancellation of an
unwanted registration may result in a grade of F in all courses
for the semester. The student will be required to reimburse the
University for scholarships and other financial aid applied
to his or her account and will be held responsible for paying all
fees for the semester, regardless of whether he or she attended
classes.

Cancellation of Enrollment for Non-payment
of Tuition and Fees

The University reserves the right to cancel registration not
paid by the due date for a semester or summer term, to comply
with statclaws requiring payment of tuition and fees, to free the
class spaces for other students, and to ensure the most efficient
use of University resources.

A CADEMIC AFFAIRS

The University encourages all students to meet with a
faculty member in their chosen major to discuss educational
background, academic goals, carcer aspirations and curriculum
requirements.

The Student and Academic Support Services staff work
cooperatively with faculty by evaluating transferred college
credit and preparing degree plans,

Advisement

Undergraduate Advisement

All new undergraduate degree-secking students will be
dirccted to a faculty advisor or Degree Planning to have a
Registration Permit approved and signed prior to enrollment in
classes. Students who do not meet with a faculty advisor prior
to registering will be required to do so before registering for
subsequent semesters.
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A copy of previous coursework (transcript) will facilitate
the advising process. In consideration of previous coursework,
classes will be recommended for the first semester at A&M-
Texarkana. These classes and degree plan instructions will be
indicated on the Registration Permit which is submitied to the
Admissions Office during registration.

Students who are undecided about the choice of major will
be referred to the Career Counselor for further assistance.

Non-degree secking students are not required to have an
advisor. However, students should be aware that courses taken
while attending under “non-degree status”™ are subject to ap-
proval if they subsequently decide to pursue a degree.

Graduate Advisement

Initial advisement for graduate students is handled by the
Dean of the College. Graduate students should refer to the
Graduate Studies section of this catalog for admission require-
ments, advisement/degree plan procedures, and enrollment
instructions.

Off-Campus Advisement

Faculty advisors or Degree Planning staff are available at
off-campus sites on the designated registration dates. Off-cam-
pus students will be allowed to register under the assumption
that a follow-up advising session will be held.

Degree Plans
Undergraduate Plans

After receipt of all official transcripts, an cvaluation of
credits is prepared by the Office of Admissions and a copy of
the evaluation indicating all credits that transferred is mailed
to the student. A copy of the evaluation is forwarded to the
Degree Planning Office where it is further evaluated in terms
of specific degree requirements.

Specific program arcas or assigned academic advisors may
require the student to schedule an individual appointment to
discuss educational and career goals, curriculum requirements,
and other relevant information.

The student’s official degree plan is prepared according to
the academic degree program requirements and all institutional
requirements. A copy of the official plan is mailed to the student
and the assigned academic advisor.

Any subsequent changes or substitutions on the degree plan
must also be approved and on file in the Degree Planning Office
prior to enrollment in the course. It may also be necessary for
the student to obtain written approval for specific changes from
the advisor, Dean and Vice President for Academic Affairs.
Graduate Plans

Graduate students should refer to the Graduate Studics
section of this catalog.

Value and Definition of Credit
Semester Credit Hour (SCH)

Traditionally, the semester credit hour (SCH) value of a
course is determined by the number of clock hours spent in
class work.

One clock hour per week in lecture or two to three hours
per week in laboratory for one semester is the normal amount
of class work required for one semester hour of credit.

At A&M-Texarkana each course has a value of three se-
mester credit hours unless otherwise specified. In addition to
the traditional course scttings, A&M-Texarkana offers courses
taught in non-traditional modes, i.¢. distance education, week-
end or self-paced courses.

Resident Credit

Courses completed at A&M-Texarkana are considered
resident credit. Extension, correspondence, non-traditional
credit and credit received for institutionally devised exams are
not considered resident credit.

Course Numbering

The course numbering system consists of three-digit num-
bers preceded by a letter prefix indicating the subject area in
which the course is taught.

The first digit of the number indicates the level: Junior
level, 300-399; senior level, 400-499; and graduate courses,
500-699.

Course numbers at the 300 level or above are considered
to be upper division (UD).

An asterisk (*) on the transcript indicates work not ap-
plicable to the level indicated on the transcript.

Course Load

Traditionally, cach course in the University requires two
hours of outside work for each hour in class. Students who work
part-time or full-time should consider this policy carcfully as
they plan their course load.

The total number of hours for which a student is registered,
including accelerated courses, may not exceed the normal load
limitation for the particular registration period as follows:

Fall or Spring Tenms ........cocuvevanene No more than 18 SCH
Summer Terms.......coooveeveereerecieerens No more than 12 SCH

with not more than 6 SCH in a 4 and/or 5 week term
Mini Term (2 172 week) Term.......... No more than 3 SCH

Students who violate this rule may be administratively
dropped from enough courses to bring his schedule within
proper limits without refunding any portion of tuition and
without a grade being given in any course dropped.

A student may not enroll in more than one course meet-
ing at the same scheduled time. Any student who violates this
policy may be dropped from all classes mecting at the same
scheduled hour and day without a grade being given and without
refund of tuition.
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A student with a 3.5 cumulative GPA may appeal to his or
her Dean for special permission to exceed the limits set under
this policy.

Full-Time Course Load

Full-time status for an undergraduate student is defined as
enrollment in a minimum of twelve semester hours. A graduate
student enrolled in at least nine semester hours will be consid-
ered a full-time student.

Course Cancellation

Notification of course cancellations will be announced
as carly as possible in order to permit students to enroll in
substitute courscs.

The Dean responsible for cancelling the course(s) is also
responsible for notifying those students who have enrolled in
the course(s). If all students cannot be reached by phone, the
Dean or faculty member assigned to teach the cancelled course
shall meet the class at the scheduled hour to inform students
of the cancellation.

Courses in Shortened Format

Any organized class that is shorter in length than the
regular semester or summer session term shall be considered
a shortened format course.

The minimum number of class contact hours shall be 15
hours for each semester hour of credit. Thus, a one-semester-
hour course will meet at least 15 hours, a two-hour course for
30 hours and a three-hour course for 45 hours.

All courses offered in shortened format shall consist of
the same number of contact hours as courses offered in the
regular semester.

Special Course Offerings
Independent Study Courses

The purpose of independent study courses is to permit ad-
vanced in-depth study in an arca where no regularly scheduled
courses are offered. To utilize an Independent Study, the student
must first confer with the appropriate faculty member in order
to develop a proposal. If the faculty member concurs that such
work is appropriate, the student should obtain an application
form for Independent Study from the Office of Admissions and
secure the appropriate approval signatures.

Only in rare instances, and with approval of the Vice
President for Academic Affairs, may students register for Inde-
pendent Study for courses offered on a regular basis. Students
should plan a schedule to take required courses as they are
regularly offered.

No student may apply more than two independent study
courses toward meeting requirements for a masters degree or
more than four independent study courses toward meeting
requirements for a baccalaurcate degree.

W

Subjects offered under this designation are taught under labo-
ratory conditions with hands-on experiences. Students may repeat
the course as topics vary. Except for Interdisciplinary Studies
majors, only two workshop courses apply toward graduation.

Special Topics

These courses are designed to cover subjects of specific
interest which are not addressed in existing courses. Consult
the graduate section of this catalog for special instructions for
graduate students.

Undergraduates In Graduate Courses

The undergraduate student may enroll in graduate courses
for graduate credit when lacking 12 semester credit hours or
less and having met all other requirements for the baccalaure-
ate degree.

Graduate courses taken in this manner will not apply to-
ward an undergraduate degree. An cligible senior may enroll in
graduate courses for one or two semesters but may not enroll in
graduate courses for a third semester unless he has completed
the baccalaurcate degree. A maximum of two such graduate
courses may be applied to a graduate degree unless the appro-
priatc Dean submits written approval. Prior to the beginning
of the course, the student must secure official approval on a
permission form available in the Admissions Office.

Student Evaluation of Courses and Faculty

Evaluation of the professor and the instructional process
in cach course offered each semester is required. The evalu-
ation process occurs at the end of cach semester. Ratings are
compiled and written comments are summarized and presented
to the Dean of the appropriate college and to the Vice President
for Academic Affairs.

The Dean reviews the results with each faculty member to
determine arcas of strength and areas of needed improvement
indicated by the results,

Student evaluations, together with other performance
indicators, are important in the process of faculty and course
cvaluations.

When student ratings of a faculty member are consistently
low, the results (again with several other considerations) support
withholding tenure, promotion and/or merit pay. Consistent
low ratings over an extended period of time may, with other
materials, lead to faculty dismissal.

The evaluations are anonymous. For that reason, the pro-
fessor leaves the room while students complete the evaluation
forms. A “Qualitative Comments”™ sheet is attached to the in-
structor appraised forms so that students can add comments to
their instructor appraisal. The comments are typed before the
professor sees them. Therefore, there is no danger of a profes-
sor recognizing a student’s handwriting. All summary sheets
and typed student comments concerning each teacher and cach
course are carcfully reviewed by the appropriate Dean and the
Vice President for Academic Affairs.
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The University treats these evaluations as very important
in improving the instructional program and in making decisions
regarding faculty.

Class Attendance
Non-Attendance

Students who consistently have not attended class and are
not making satisfactory academic progress in a course may
be involuntarily dropped from the course at the request of the
instructor (See Administrative Drop).

The student may be dropped from the course only after a
certified letter has been mailed to the address on file, notifying
him of his cnrollment status,

Specific attendance policies are described in course syllabi.

Student Absences on Religious Holy Days

In accordance with Texas Education Code 51.911, all insti-
tutions of higher education shall excuse a student from attending
classes or other required activitices, including examinations, for
the observance of a religious holy day, including travel for that
purpose. A student who absence is excused under this subsection
may not be penalized for that absence and shall be allowed to
take an examination complete an assignment from which the
student is excused within a reasonable time after the absence.

Texas Education Code 51.911 defines a religious holy day
as a holy day obscrved by a religion whose placed of worship
arc exempt from property taxation under Scction 11.20, Tax
Code. If a student and an instructor disagree about the nature of
the absence being for the observance of a religious holy day as
defined therein, or if there is similar disagreement about whether
the student has been giving a reasonable time to complete any
missced assignments or examinations, cither the student or the
instructor may request from the chief exccutive officer of the
institution or his or her designee. The student and instructor
shall abide by the decision of the chicf executive officer or
his/her designee.

If a student’s academic course work includes patient care,
the University may exclude from these policies and procedures
any student absence for religious holy days which may interfere
with paticnt carc.

Inclement Weather

Because of the large number of students who live within
10 miles of the campus, the University will remain open and
classes will be held during severe weather conditions except
when the weather adversely affects the normal operation of
the University.

There arc occasions when road conditions make it danger-
ous for students to travel even on city streets. Students are ex-
pected to exercise good judgment during inclement weather.

Students who find it impossible to drive to campus as a
result of weather conditions will not be penalized for absences
which occur during such times.

Whenever a decision is made to curtail some phase of
operations, that information will be made available to the fol-

lowing news media for broadcast: KCMC, KTOY, KPWW,
KTFS, KFYS, KBYB and KYGL radio stations as well as
KTAL, KSLA and KTBS television stations.

Auditing

An individual who wishes to enroll under the condition
of “audit” for informational purposes only and receive no
academic credit for the enrollment must notify the Admissions
Office at the time of registration. The required audit form must
be completed and approved. The fec is the same as the tuition
amount required for academic credit. The condition of “audit™
for a course may not be changed to “credit” after registration
has been completed, nor may a “credit” course be changed to
“audit.” A student without a high school diploma or satisfactory
TSI scores may audit a course if all other auditing requirements
are met.

Academic Credit

A&M-Texarkana does not offer those courses which
normally comprise the first two years of undergraduate study.
Therefore admission is, in a majority of cases, by transfer from
another institution.

Students who intend to satisfy requirements for a bacca-
laurcate degree at this institution should plan to complete all
required lower division coursework at an accredited junior/com-
munity, or four-year college.

All courses intended to fulfill general education require-
ments or specific degree prerequisites (to total approximately
twenty courses or sixty semester hours) should be completed
prior to enrolling with this university.

Failure to meet these guidelines upon admission may mean
that the student will be required to remove deficiencies by
taking additional courses at the lower level after being admit-
ted to a degree program at A&M-Texarkana. Under specific
circumstances, a student may be permitied to use approved
upper-level courses to remove these deficiencies.

Accredited Institutions

No credit will be accepted unless the institution is ac-
credited by a regional accrediting association (North Central,
Southern, New England, Middle States, cic.)

Courses taken at an institution that has only national,
professional or specialized accreditation will be limited to the
Bachelor of Applicd Arts and Sciences degree program and the
credit will not apply to other degrees, Only acceredition bodies
recognized by the Council of Higher Education Accreditation
(CHEA) will be accepted.

All credits transferred from an international college or
university must be evaluated by an accredited evaluation ser-
vice such as World Evaluation Scrvices. For more information,
contact the A&M-Texarkana Admissions Office.

Transfer of Credit
Most courses taken at another accredited post-secondary
institution in which a grade of D or better is reccived may be
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transferred provided the overall transfer grade point average
meets the specified Undergraduate Admission Requirements.
All credit transferred to the University will be evaluated by
the Admissions Office in terms of equivalency in content, credit
hours, and level. The applicability of this credit toward degree
requirements will be determined by the chosen degree program
in cooperation with the Admissions Office and Degree Planning
Office. Any course determined to be remedial or preparatory in
content is not applicable toward degree requirements.
Regardless of the number of upper-level (junior or senior)
hours transferred to the University, students will be required to
successfully complete a minimum of 25 percent of the credit
hours required for the degree through instruction offered by
A&M-Texarkana. The minimum number of resident credit
hours will be specified on the student’s official degree plan.
All successfully completed lower-division academic
courses that are identified by the Texas Common Course
Numbering System (TCCNA) and published in the Lower Divi-
sion Academic Course Guide Manual (ACGM) shall be fully
transferable and shall be substituted for the equivalent course
at the receiving institution. Applicability of transferred courses
to requirements for specific degree programs is determined by
A&M-Texarkana,
Applicants must request transfer credit from accredited
schools. All transferred regular academic credit attempted will
be calculated in the overall grade point average.

Guidelines for Resolution of Transfer Disputes

Transfer disputes may arise when a lower-division course
is not accepted for credit by a Texas institution The following
procedures shall be followed in the resolution oflower division
credit transfer disputes:

(1) Ifaninstitution of higher education does not accept course
credit camed by a student at another institution of higher
education, the receiving institution shall give written
notice to the student and to the sending institution that
transfer of the course credit is denied, and shall include
in that notice the  reasons for denying the credit.
Attached to the written notice shall be the procedures
for resolution of transfer disputes for lower-division
courses as outlined in this section, accompaniced by
clear instructions outlining the procedure for appealing
the decision to the Commissioner of the Texas Higher
Education Coordinating Board (THECB).

(2) Astudent who receives notice as specified in paragraph
(1) may dispute the denial of credit by contacting a
designated official at cither the sending or the receiving
institution,

(3) The two institutions and the student shall attempt to
resolve the transfer of the course credit in accordance
with THECB rulcs and guidelines.

(4) Ifthe transfer dispute is not resolved to the satisfaction of
the student or the sending institution within 45 days after

the date the student received written notice of denial,
the sending institution may notify the Commissioner in
writing of the request for transfer dispute resolution, and
the institution that denies the course credit for transfer
shall notify the Commissioner in writing of its denial and
the reasons for the denial.

(5) The Commissioner or the Commissioner’s designee shall
make the final determination about a dispute concerning
the transfer of course credit and give written notice
of the determination to the involved student and
institutions.

(6) If arcceiving institution has cause to believe that a course
being presented by a student for transfer from another
school is not of an acceptable level of quality, it would
first contact the sending institution and attempt to resolve
the problem. In the event that the two institutions are
unable to come to a satisfactory resolution, the receiving
institution may notify the Commissioner, who may
investigate the course.

Transcripting Credit from Vocational Schools

The Admissions Office will post to transcripts vocational
courses only if they have been converted to academic credit by
the community college which awarded the credit, or as specified
by the Director of the Bachelor of Applied Arts and Sciences
degree program.

This process will be limited to students approved for the
BAAS degree. Credit from vocational schools will not be ap-
plied to other degrees.

The vocational school must be accredited by a regional
accrediting agency or by an agency approved by the Council
on Higher Education Accreditation (CHEA). If it is determined
that the student used the vocational courses for a high school
diploma, credit will not be awarded.

Clock hours will equal semester hours on the ratio of 30:1.
Thirty clock hours equal one semester hour unless the issuing
institution recommends otherwise. Quarter hours and semester
hours on the vocational transcript will be transferred in the same
manner as academic credit. Quarter hours times 2/3 equals the
number of credit hours. The Registrar will post grades for voca-
tional courses and will use them to compute the overall GPA.

Non-Traditional Credit

A&M-Texarkana recognizes that in some cases students may
have acquired knowledge relevant to the pursuit of an undergradu-
ate degree in other than a formal classroom setting. Credits camed
in this fashion arc referred to as non-traditional credit and are not
applicable toward satisfying the residency requirement.

The five alternative methods of establishing credit accepted
by A&M-Texarkana are:
Credit by Standardized Examination

Credit for admission may be established by participation
in testing programs such as the Advanced Placement Program
(AP) and the College Level Examination Program (CLEP),
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For questions regarding Credit by Examination, please
contact the Office of Admissions and Records. A&M-Texarkana
will accept courses taken by College Level Examination
(CLEP) exam or by a local exam from an accredited college.
CLEP exams are administered at Texarkana College and the stu-
dent should contact the TC Counseling Office (903/838-4541) for
additional information, required fees, and test arrangements,

Since many colleges and universitics have different mini-
mum scores for passage of CLEP tests, students are encouraged
to contact the Admissions Office to obtain required scores for
receiving CLEP credit at A&M-Texarkana.

(Note: BAAS students may apply a maximum of 18 se-
mester credit hours through Credit by Exam or Correspondence
Course Work to their degree program.)

Military Service Credit

Credit may be granted for military technical courses listed
for credit in the latest edition of A Guide to the Evaluation of
Educational Experiences in the Armed Services and recom-
mendations of the Commission on Accreditation of Service
Experiences (CASE). Military service credit is applicable only
to the Bachelor of Applied Arts and Sciences degree.

Students with military credit should request that transcripts
be sent to A&M-Texarkana. The following web sites may be
used to request transcripts.

Navy and Marines  http://smart.cnct.navy.mil
Army http://aartstranscripts, arym.mil
Coast Guard http://www.uscg.mil/hg/cgi/

Community College  http://www.af mil/au/ccaf/

of the Air Force active_transc.htm

Courses taken through the United States Armed Forces
Institute (USAFI) may transfer at face value. The veteran should
contact the Admissions Office for evaluation of credits.

To receive credit, students who served in the Army, Navy,
Army National Guard or Reserves should submit an AARTS
transcript. Students who served in the Navy, or U.S, Marines
should submit a SMART transcript. Please contact the A&M-
Texarkana Admissions Office for information on requesting
these transcripts. (Note: See Resident Credit in the catalog.)

Institutionally Devised Examinations

Students may challenge any undergraduate course in the
University’s course inventory with the exception of practicum
and field experience courses by successful completion of an
evaluation process.

The student may initiate a challenge examination according
to the following procedures:

a. Obtain the proper request form from the Admissions

Office,

b, Contact the appropriate Dean to submit the applica-

tion,

¢. Submit a $25 fee to the Business Office.

The Dean will arrange for administration and evaluation of
the cxamination. Students must apply at least two weeks prior
to taking the examination(s).

After the exam is graded, the Dean forwards the request
form to the Registrar indicating whether credit is to be awarded.
The student is notified of the outcome and if appropriate, credit

is posted to the student’s academic record with a grade designa-
tion of “CR” (credit).

Note: Credit received for an institutionally devised exam
will not fulfill residence credit requirements.

Experiential Learning

Students may receive college credit for competencies
acquired through selected work experiences, in-service train-
ing programs, and vocational/technical education. Credit is
awarded for learning and not for experiecnce. Many students
have been able to apply valuable learning received in non-cam-
pus settings toward fulfillment of BAAS degree requirements
at A&M-Texarkana.

CAEL (Council for the Advancement of Experiential
Leaming) is a group of some 400 institutions of higher educa-
tion, including A&M-Texarkana, which is working to advance
understanding and practice in the assessment of self-acquired
learning for academic credit.

Questions on procedures and requests for application forms
should be directed to Dr. Glenda Ballard, Coordinator of the
Bachelor of Applied Arts and Sciences Program. Additional
information on this type of credit assessment is listed under the
Bachelor of Applied Arts and Sciences Degree in this catalog.

Correspondence and Extension Credit

No more than 30 semester hours of extension and/or cor-
respondence (combined) coursework may be applied toward
a baccalaurcate degree. No more than 18 of the 30 semester
hours may be completed by correspondence.

A&M-Texarkana does not offer correspondence or extension
courses. Courses taken at a university and classified as extension
by that notation on the student’s transcript are also designated as
extension courses on the A&M-Texarkana transcript.

Grades: Meaning and Value

Grade Marks Grade Meaning Grade Points
A Excellent 4
B Good 3
C Average 2
D Passing 1
X Incomplete 0
F Failure 0
W Withdrew 0

Dp Drop Passing 0
DF Drop Failing 0
S Satisfactory 0
U Unsatisfactory 0
DS Drop Satisfactory 0
DU Drop Unsatisfactory 0
CR Credit Only 0
NG No Grade 0
Q Temporary grade 0
pending receipt of drop grade
at the end of semester
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Grade Point Average (GPA)

Grade point average is computed by dividing the grade points
accumulated by the number of hours for which a grade, other
than X, W, DP, NG, S, U, DS, DU or NG is received.

The cumulative grade point average is based on all previous
credit attempted at both the undergraduate and graduaie levels.

When a course is repeated, only the grade for the last enroll-
ment for that course (even if the grade is lower) will be used for
computing a cumulative grade point average. The second grade
will be used to determine credit camed for the course and will
invalidate the first credit camed for the course. No grade may
be erased from a student’s record.

Academic work at foreign colleges, universities or prepara-
tory schools shall be excluded from GPA calculation,

Grades are available via Web for Students at the end of each
semester and/or mini-term. Grades are not mailed.

Grade dispute or appeals must be initiated within one calendar
year from receipt of the grade in question in the Admissions Office.
Satisfactory-Unsatisfactory (S/U) Grades

Certain courses will be evaluated on a satisfactory/unsatisfac-
tory (S/U) graded basis rather than by the traditional letter-grade
system.

Credit hours are awarded for courses in which an “S” is re-
ceived. However, grade points are not awarded and the credit hours
are not included in computation of grade point averages.

Only a grade of “S” may be counted toward fulfillment of
degree requirements.

In no case may a student apply more than three S/U graded
courses toward fulfillment of the requirements for graduation. A
grade of “U” does not cam credit hours, and it does not count against
the computed grade point average.

S/U graded courses will be clearly identified in the class
schedule and in the syllabus presented 1o students on the first class
day for that course.

Courses will not be changed from S/U graded to letter grades or
from letter grades to an S/U system after the first regularly scheduled
mecting of the class.

Note: Since the Area of Concentration for the MSIS degree
calls for a maximum of 18 semester hours, no more than one S/U
graded course may be used to meet the credit hour requirements for
the Arca of Concentration.

No more than three S/U graded courses may apply toward
fulfillment of the requirements for graduation with an MSIS degree
(excluding 6 SCH practicum).

*The VA requires A&M-Texarkana to calculate GPA for

courses fulfilling graduate degree requirements. For VA purposes,
an “S” equals 3.00 and a U equals 0.00.

Guidelines for Assigning an Incomplete Grade “X”

1. Anincomplete grade (“X") may be assigned when circum-
stances beyond the students control prevents the student
from completing a course on time. The student should
contact the instructor and request an incomplete grade in
the course.

2. If the faculty member agrees to the students request,
an Incomplete Grade Form must be completed listing
the circumstances that prevented the student from
completing the course and the remaining requircments
for completing the course. The deadline for completing
the course work is to be specified up to a maximum of
12 months from the end of the semester the student
was cnrolled in the course in question. Incomplete
(x) grades not changed by the instructor within the 12
month period will be changed to “F".

3. The instructor and student must sign the completed
Incomplete Grade Form. The form may be accessed
at the university web site. In cases where the student
is unavailable, written agreement by the student may
be given by fax, e-mail, or letter. A representative of
an incapacitated student must contact the university
Registrar.

4. The original copy of the Incomplete Grade Form will
be maintained by the faculty member with a copy
given or mailed to the student. A copy will also be
sent to the Registrar’s Office to be filed along with the
Official Grade Sheets- A copy Will also be sent to the
Dean’s office.

5. In rare cases, incomplete grades may be assigned for
every student in a course. In this case, one Incomplete
Grade Form for the entire student roster will suffice

and no student signatures arce required.

No Grade (NG) Designation

An instructor has the option of assigning the NG (no grade)
designation as a final grade if and when the instructor deems it is
an appropriate grade. The NG is not calculated in the grade point
average and cannot be changed to any other grade. A student must
re-enroll and complete the course to obtain any other grade.

Repeated Courses

It is the student’s responsibility to notify the Office of
Admissions when a course is repeated to assure that an adjust-
ment in the grade point average (GPA) will be entered on the
student’s permanent record.

When a course is repeated, only the grade for the last
enrollment for that course (even if the grade is lower) will be
used for computing a cumulative grade point average unless the
grade is an X, W, DP, or NG. The second grade will be used
to determine credit camed for the course and will invalidate
the first credit carned for the course. No grade may be erased
from a student’s record.

Students who attempt a course for a third or more times at
A&M-Texarkana since Fall 2002 will be charged out of state
tuition for the repeated courses. The bill you receive at registra-
tion may not accurately reflect the additional tuition and fees for
courses attempted 3 or more times. A&M-Texarkana reserves
the right to adjust the student’s tuition as a result of registering
for a course for the third or more times.
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Recording /Changing Grades

After reporting a student’s grade to the Office of Admissions,
the instructor may not change any grade other than “X” unless
an error in calculation has been made by the instructor.

The instructor shall provide written documentation of the
error to the Office of Admissions by completing the appropriate
Grade Change Card.

Grades must be recorded within one week of the last official
class day of the semester in which the student earned the grade.

No grade may be erased from a student record.

Scholastic Standards

A minimum 2.00 cumulative GPA is required to avoid
probation. Undergraduate students must maintain a minimum
2.00 cumulative GPA to avoid probation.

Good Standing
Undergraduate students who maintain a cumulative grade
point average of 2.00 or above are considered in good standing.
A student who has been placed on academic suspension
will not be considered in good standing until one semester has
been completed At A&M-Texarkana and the minimum 2.00
cumulative GPA has been achieved,

Probation

Undergraduate students who enter or drop below a 2.00
cumulative grade point average (GPA) will be placed and re-
main on probation until the cumulative grade point average is
raised to a 2.00 or above.

During the probation period, the student must maintain a
semester GPA of 2.00 or higher. A “Placed on Probation™ state-
ment will be printed on the grade mailer and on the student’s
transcript indicating this status. Students leaving the university
on Probation will be re-admitted on Probation. An official
transcript must be provided to the Admissions Office to remove
Probation status if the student attends another university and
raises the cumulative GPA to 2.00.

Failure to maintain a minimum 2.00 GPA each semester
while on probation, will result in the student being placed on
suspension for a period of one year and he will not be eligible
to re-enroll until such time period has elapsed.

S ;

Undergraduate students may be suspended from the Uni-
versity for one calendar year for failure to meet the terms of
probation or for grade point deficiency. Students placed on
Suspension will be officially notified by the Office of Admis-
sions and a statement will be posted on the student’s transcript
indicating “Placed on Suspension”,

After a period of suspension the student will be permitted
to enroll again on probation. Students on suspension from other
institutions will not be admitted to A&M-Texarkana until their
specified periods of suspension expires unless approval is given
by the institution which placed the student on suspension.

Students who wish to appeal the status of academic sus-
pension, may do so through the Vice President for Academic

Affairs (sec Admissions Rules and Procedures). Early re-entry
is possible only once with permission from the VPAA and only
if extenuating circumstances warrant such action.

A&M-Texarkana reserves the right to deny admission
to a student suspended from another college even though the
suspension period has expired.

Note: Enrollment restrictions as a result of suspension are
imposed only at the end of the Fall and Spring terms.

Note: The graduate level Probation/Suspension policy can
be found in the graduaie section of this catalog.

Academic Achievement
Academic Honors

Undergraduate students may qualify for academic achieve-
ment recognition on a semester basis. These designations are
posted on the student’s permanent transcript. Honors categories
are not calculated for summer sessions or mini-terms and are not
calculated for graduate students. Honors designation will not be
posted until all incomplete grades are removed. The criteria for
President’s Honors and University Honors are listed below:

President’s Honors

An undergraduate student must be enrolled for a minimum of
nine hours, excluding “S/U™ graded courses, for a fall or spring sc-
mester and achieve a 4.00 grade point average for the semester.

University Honors

An undergraduate student must be enrolled for minimum
of nine hours, excluding “S/U” graded courses, for a fall or
spring semester and achieve a 3.50 grade point average or
higher for the semester.

Honors Graduate Recognition

Students who complete a minimum of 45 hours of their
baccalaurcate program coursework at A&M-Texarkana will be
considered for recognition as honor graduaies, (Non-traditional
credit and credit from advanced placement exams does not
fulfill the 45 hour resident coursework requirement.) The grade
point average will be computed on all course- work atiempted at
any school. (NOTE: Students who declare Academic Fresh Start
are not eligible for graduation honors.) The following
honors designations are posted on the student’s permanent
academic record (transcript) and diploma. Students graduating
Summa Cum Laude, Magna Cum Laude and Cum Laude are
recognized individually at commencement ceremonies.

Summa Cum Laude ........cooenreirennene overall GPA of 4.000

Magna Cum Laude ........... overall GPA of 3.850 to 3.999

Cam Esnde.cnniss overall GPA of 3.750 to 3.849

Academic Distinction............overall GPA of 3.5 to 3.749
Academic Dishonesty

The University expects all students to pursue their aca-
demic carcers with honesty and integrity and assumes that the
products of a student’s efforts in a course reflect solely the work
of that student unless otherwise authorized by the instructor.
Academic dishonesty includes, but is not limited to, cheating

25

Texas A&M University-Texarkana



[ RuLes anp Procepures |

on a test or other coursework, plagiarism, and unauthorized
collaboration with another person.

Plagiarism is defined as “taking and using as one’s own idea™
the writing, invention, expression, or ideas of another person.

Students who are observed cheating or plagiarizing in a
course may be awarded a grade of “F” at the discretion of the
instructor.

Repeated offenses constitute a breach of campus standards
(sce Student Code of Conduct section of this catalog).

Student Academic Grievance Procedure

Students with an academic grievance regarding course con-
tent, grades or conduct of the course may register a gricvance by
following appropriate duc process procedures.

If the gricvance involves a single faculty member, the stu-
dent should first confer with that faculty member.

If satisfactory resolution is not reached in conference with
the faculty member, or if the student feels that a conference with
the faculty member would be counter-productive, he should
confer with the Dean.

When the grievance involves the Dean, the student may
appeal to the Vice President for Student and Academic Sup-
port Services.

If resolution is not reached at the Dean'’s level, the student
may present an appeal to the Vice President for Academic Af-
fairs. If resolution is not reached at the VPAA level, the formal
appeal process may be initiated with the Vice President for
Student and Academic Support Services.

The VPSASS will organize an Appeals Committee com-
prised of the Faculty Senate Chair (unless involved), one
student and one member of the staff or faculty sclected by the
Student Affairs Council; and one uninvolved faculty member
appointed by the Dean.

Both the involved student and faculty member may at-
tend the meeting. Each may bring any one additional person,
but neither the involved faculty member, the student, or their
guests are voling members.

Decisions of the Appeals Committee are final. However,
a decision regarding whether to change a grade rests with the
faculty member who awarded the initial grade. The decision will
be delivered in writing to the appropriate Dean for action.

Grade dispute or appeals must be initiated within one
calendar ycar from reccipt of the grade in question in the Ad-
missions Office.

Student Records
Data Maintained by the University

The University accumulates data and maintains records
to cnable stafT and faculty to plan educational opportunitics to
meet the needs of individual students, to understand students
better, to counsel more effectively with them and to assist them
in continuing in graduate education or securing employment
after graduation.

The University maintains student records in the offices of
Admissions, Financial Aid, Fiscal Affairs, Academic Services,

Teacher Certification, Deans, Faculty, Placement Office, Insti-
tutional Advancement, and Graduate Studies. Provisions are
made in these offices for students, and the parents of dependent
students, to review and challenge the accuracy of records when
appropriate and upon request.

A student must file all changes regarding name, address
and major with the Office of Admissions during the current
semester. Students’ records are regarded as confidential.

The Office of Admissions, Registration and Records re-
tains the minimum of the following documents in a student’s
permanent education record: admission application(s), transfer
transcripts, test scores (if applicable), correspondence and any
other documents pertaining to the student’s academic carcer
at A&M-Texarkana.

Student records are released only for use by faculty and
professional staff for authorized University-related purposes.
A student’s academic records are released only with written
consent of the student or due to subpocna by a court of law.
Notification of Rights under FERPA

The Family Educational Rights and privacy Act (FERPA)
affords students certain rights with respect to their education
records. These right include:

1. The right to inspect and review the student’s education

records within 45 days of the day the University receives
a request for access. Students should submit to the
registrar, written requests that identify the records(s) they
wish to inspect. The registrar will make arrangements
for access and notify the student of the timeand
place where the records may be inspected. If the records
are not maintained by the registrar to whom the request
was submitied that official shall advise the student
of the correct official to whom the request should be
addressed.

2. The right to request the amendment of the student’s
education records that the student believes is inaccurate.
Students may ask the University to amend a record
that they believe is inaccurate. They should write the
University official responsible for the record, clearly
identify the part of the record they want changed, and
specify why it is inaccurate. If the University decides
not to amend the record as requested by the student,
the University will notify the student of the decision
and advise the student of his or her right to a hearing
regarding the request for amendment. Additional
information regarding the hearing procedures will be
provided to the student when notified of the right to
a hearing.

3. The right to consent to disclosures of personally
identifiable information contained in the student’s
records, except to the extent that FERPA authorizes
disclosure without consent,

One exception, which permits disclosure without
consent, is disclosure to school officials with legitimate
cducational interests. A school official is a person
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employed by the university in an administrative,
supervisor, academic or research, or support staff
position (including law enforcement unit personnel
and health staff); a person or company with whom the
University has contracted (such as an attorney, auditor,
or collection agent); a person serving on the Board of
trustees; or a student serving on an official committee,
such as a disciplinary or grievance committee, or
assisting another school official in performing his or
her tasks.

A school official has a legitimate educational
interest if the official needs to review the education
record in order to fulfill his or her professional
responsibility.

4. The right to file a complaint with the U.S. Department
of Education concerning alleged failures by A&M-
Texarkana to comply with the requirements of
FERPA. The name and address of the Office that
administers FERPA is:

Family Policy Compliance Office
U.S. Department of Education
400 Maryland Avenue, SW
Washington, D.C. 20202-4605

In compliance with the Family Educational Rights and
Privacy Act of 1974, Texas A&M University-Texarkana gives
notice that the following directory information will be released
upon request: student’s name, address (permanent and local),
telephone listing, photograph, date and place of birth, enrollment
status (undergraduate, graduate, classification, etc.), major field of
study, participating in officially recognized activities and sports,
date of attendance, degrees, certificates and awards received, type
of award received, full or part-time status, and most recent previ-
ous educational agency or institution attended by the students.

Any student who objects to the release of all or any part of
the directory information on file in his or her name must notify
the Admissions Office, in writing, that he or she does not wish to
have such information released. This request will be honored,
and all of the information will be held confidential.

Release of Student Academic Records

Written authorization from the student is required to re-
lease a student’s academic record. No phone requests will be
accepled,

The student may come to the Admissions Office in person to
complete the appropriate request form, may mail or fax a written
request to the Admissions Office or access Web for Students.

Requests must be dated and the social security number
provided. If the transcript is to be mailed to a third party, the
name and address must be provided. If the student sends a third
party to obtain a transcript, a signed statement authorizing the
release to the designated person must be presented.

The Admissions Office personnel will verify the request
and gencrate an official transcript. (Note: Requires minimum
of 24 hours for process).

The official transcript is computer generated on maroon
security paper. It is validated with the signature of the Registrar,
date and University seal. When the transcript is issued to the
student, it is stamped “Issued to Student.”

Transcripts printed on plain white paper are unofficial.
Release of Information to a Third Party

Third party, in this case, refers to a Veteran's Administra-
tion official, a government agent, a Department of Immigration
official, etc., who presents a signed release and asks to see a
student’s academic record. Admissions staff will examine the
release and make a copy, then allow the investigator to examine
the record.

The Admissions staff person will complete the appropriate
form documenting the situation and atiach it to the copy of the
release, both of which will be retained in the student’s file.

Release of Transcripts from Other Schools

A student may obtain an unofficial copy of his transcript
from a previous school by coming to the Admissions Office in
person, and completing the appropriate request form.

Requests by mail will be honored, provided the date,
social security number and student’s signature are included.
Transcripts will be provided to the student only. They will not
be released or sent to a third party.

Each transcript is stamped “Issued To Student”™ and “Unof-
ficial Transcript”. The transcripts are not certified or validated
in any way.

Release of Records to Faculty/StafT

Designated school officials, administrative officers, fac-
ulty and staff within the institution may have access to student
academic records provided they have legitimate educational
interests such as advising or other educational concerns. A
Request to View Education Records must be completed by the
official and a record is maintained in the student’s admissions
file to document who reviewed the record and the purpose.

Copies of student transcripts provided to school officials
arc to be stamped “unofficial” and are not to be released to
students or third partics.

Fi1scAL INFORMATION
Tuition Status

Tuition is assessed each student according to residence
classification and the number of semester credit hours for
which he registers. Tuition and fee rates are set by the State
Legislature and the Texas A&M University System Board of
Regents. Current Tuition and Fee Schedules are available in
the Office of Admissions and the Fiscal Office.

Oath of Residency

The student is responsible for registering under the proper
residence classification and for providing documentation as
required by the institution. If there is any question as to an
individual’s right to be classified as a resident of Texas, it is
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the student’s obligation, prior to or at the time of enrollment,
to raise the question with the Admissions Office for official
determination. Students classified as residents must affirm
the correctness of that classification as part of the admissions
procedure. If the student’s classification as a resident becomes
inappropriate for any reason, it is the responsibility of the
student to notify the Admissions Office. Failure to notify the
institution constitutes a violation of the Oath of Residency and
will result in disciplinary action.
Resident Students

Residents of Texas will be charged tuition at the rate of
$90.00 (undergraduate) and $110.00 (graduate) per semester
credit hour for 2005-2006.

Nonresident Students

Nonresidents of Texas will be charged tuition at the rate of
$366 (undergraduate) and $386 (graduate) per semester credit
hour for 2005-2006.

A nonresident student is legally defined to be a student 18
years of age or older who resides out of the state or who has
not been a resident of Texas 12 months immediately preceding
the date of registration.

There can be no change of residence status except upon
expressed authorization by the Registrar.

Attempts on the part of a nonresident to evade the nonresi-
dent fee by deliberate concealment of facts or misrepresentation
of facts will be taken seriously and may lead to expulsion and/or
penalty not to exceed $10 per semester.

Reclassification of Residency

Non-resident students are defined as individuals who do not
reside in the state of Texas or who have not resided in Texas
for a period of 12 months prior to enrolling in an institution of
higher education. Students enrolling in an institution prior to
having resided in the state for 12 months preceding the time of
enrollment shall be classified as non-residents for ition pur-
poses during the period in which they continue as students.

A&M-Texarkana students classified as nonresident stu-
dents will be considered to retain that status until they make
written application for reclassification in the form prescribed by
the Admissions Office and are officially reclassified in writing
as residents of Texas by the Registrar,

Persons who have been classified as residents of Texas will
be reclassified as nonresident students whenever they report,
or there is found to exist, circumstances indicating a change in
legal residence to another state.

If students who have been classified as residents of Texas
arc found to have been erroncously classified, those students
will be reclassified as nonresidents and will be required to pay
the difference between resident and nonresident fees for those
semesters in which they were so classified. In addition, the
students will be required to pay back all monies borrowed from
the Hinson-Hazelwood College Student Loan Program.

If students have been crroncously classified as nonresi-
dent students and subsequently prove to the satisfaction of the
Registrar that they should have been classified as resident

students, they will be reclassified as residents of Texas and will
be entitled to a refund of the difference between the resident
and nonresident fees for the semesters in which they were so
classified.

Normally, the refund must be requested and substantiated
during the current term.

Exemption of Nonresident Status

Special exceptions to the foregoing residence classifica-

tions arc:

1. Arkansas and Oklahoma residents (based on provisions
of House Bill 1384, 75th Legislature) are entitled to
pay in-stale tuition ratcs.

2. An individual who resided in Texas for at least 5 years
prior to moving from the state and who has returned to
the state for residence purposes before having resided
out of the state for a year shall be classified as a resident
student for tuition purposes.

3. Ateacher or professor employed at least half-time on a
regular monthly salary basis by any Texas public institu-
tion of higher education with an effective date of em-
ployment on the official census date of the relevant term
(s) may pay the same tuition as a resident of Texas for
themselves, their spouses, and their dependent children,
regardless of length of residence in the state. Teaching
or rescarch assistants employed at least half-time in a
degree program-related position may also qualify for
exemption under the above conditions.

4. A nonresident student holding a competitive academic
scholarship of at least $1000 for the academic year for
which he is enrolled is entitled to pay the fees required
of Texas residents without regard to the length of time
he has resided in Texas provided that he competes
with other students including Texas residents for the
scholarship and that the scholarship be awarded by
a scholarship committee recognized by Texas A&M
University-Texarkana.

5. Usually a member of the United States military force on
active duty is entitled to pay the resident tuition fee for
himself or dependents providing that cach semester he
submits to the Admissions and Records Office a letter
from his commanding officer stating that he is currently
on permanent assignment in the State.

6. An alien who has been lawfully admitted for permanent
residence in the United States shall not by reason of
that status alone be disqualified from classification as
aresident provided however that aliens who are present
in the United States on a temporary or student visa shall
not be cligible for classification as residents.

Tuition and Fee Exemptions

Certain students are exempt from paying tuition and some
of the required fees by action of the State of Texas and Texas
A&M University Board of Regents. Specific eligibility require-
ments under these provisions can be obtained from cither the
Business or Admissions Offices.
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Applications for exemptions must be completed thirty (30)
days prior to registration. Exempt classifications are as follows:
1. Residents of the State of Texas who are children of Pris-
oners of War or Persons Missing in Action arc exempt

from paying all fees.

2. Blind and Deaf students who are eligible for the rehabilita-
tion services of the State Commission for the Blind and/or
the Division of Vocational Rehabilitation of the Texas
Education Agency may be exempt from certain fees.

3. Dependent children of disabled or killed-on-duty firemen
or peace officers may be exempt from paying tuition and
laboratory fees.

4. Students who are residents of the State of Texas who
are 65 years of age or older may audit courses without
paying the regular audit fees. However, enrollment in
this category is subject to space availability in specific
courses,

5. Senior citizens (65 or older) may enroll in up to 6 SCH
for credit with free tuition, if approved by the governing
board and space is available.

Limitation on In-State Tuition Rates for Some
Undergraduates

New undergraduate students enrolling in an institution of
higher education in Fall 1999 or afterward are subject to the
conditions of Senate Bill 345 passed in the 76th Legislative
Session. The law states that a resident undergraduate student
whose attempted hours exceeds, by at least 45 semester credit
hours, the number of hours required for completion of the
degree program may be charged tuition at a higher rate. The
higher rate will not exceed the rate charged to non-resident
undergraduate students. A resident student is one who pays the
in-state rate for tuition purposes.

Tuition Rebate Program for Undergraduates

The State of Texas has authorized tuition rebates for

students who complete baccalaurcate degrees with no more than
3 credits in excess of those required for their degrees. Students
graduating with their first baccalaurcate degree may be eligible
for a $1000 tuition rebate. To qualify, students must meet all of
the following conditions:

1. Enrolled for the first time in an institution of higher
education in the Fall 1997 semester or later.

2. Request a rebate for work related 1o a first baccalaurcate
degree received from a Texas public university.

3. Must have been a resident of Texas and must have
attempted all coursework at a Texas public institution of
higher education, and have been entitled to pay resident
tuition at all times while pursuing the degree.

4. Must have attempted no more than three hours in
excess of the minimum number of semester credit hours
required for completion of the degree as specified in the
catalog under which you will graduate. All for-credit
courses will count including courses dropped after the
official census date.

Option to Pay by Installment

Students attending Texas A&M University-Texarkana shall
be allowed to pay all tuition and mandatory fees during the Fall
and Spring semesiers using the installment payment allemative
described in Section 54.007, Education Code, as amended.

Installment Payment Plan Terms:

A. Students electing the installment payment plan option
shall be obligated to pay the full amount of all tuition,
mandatory fees and incidental fees specified in this
installment plan agreement.

B. The installment payment plan option selected may
not be changed after a student’s fee schedule has been
produced.

C. The first installment payment shall be due at the time of
registration and shall be equal to 1/2 of all tuition and
mandatory fees due for the semester, plus the full amount
of the processing fee.

D. Failure to make any installment payment by the end of
the semesier shall not cancel the obligation to pay the
total installment payments and late payment fees.

E. A student who fails to make full payment of tuition
and fees, including any incidental fees, by the due date
may be prohibited from registering for classes until full
payment is made. A student who fails to make payment
prior to the end of the semester may be denied credit
for work done that semester. The university shall notify
a student of any delinquent tuition or fee payment as
soon as practicable. University records may be adjusted
to reflect the student’s failure to have properly enrolled
for that semester.

F. A student secking reinstatement to the University after
withdrawing from the University without paying the full
amount of tuition and fees, or having been dropped from
the rolls of the University for failure to make installment
payments when due, shall pay all past due installment
payments and applicable late payment fees before rein-
statement will be processed.

Processing and Incidental Fees:

A. A student paying tuition and required fees in three (3)
installments shall pay a processing fee of twenty dol-
lars ($20).

B. A student making an installment payment after the due
date shall also pay a $25.00 late payment fee. Each
installment payment must be received at the Univer-
sity Cashier’s Office by the due date specified in the
installment payment plan agreement.

Outstanding Financial

Students arc responsible for paying all financial obligations
owed to the university when due. Prior to the end of cach semes-
ter or term each student should determine that all accounts are
paid. In the event your account becomes delinquent, you will
be responsible for all costs of collection. These costs include
collection agency fees, attorney fees, court costs, judgment in-
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terest and any other allowable charges in accordance with state
regulations. Non-payment of any accounts will be entered on
the students record and the Registrar's Office will be prohibited
from registering the student for classes or providing an official
A&M-Texarkana transcript until full payment is made.

Payment of Tuition and Fees

All checks submitted for payment for any tuition and/or
fees will have the student’s Campus Wide ID Number (CWID)
written on it. University staff will write the CWID number on
the checks when a student has not done so already.

Installment Payment Fees

Processing Fee $20.
00

Delinquent Fee $25.00 per late pay-
ment
Designated Tuition

The Designated Tuition, as authorized by State Law and
approved by the Board of Regents, is required of all students
. The tuition is collected for the purpose of retirement of bond
indebtedness, service on educational plant or on renewal,
replacement of furnishings, additions to the plant, or other
operational purposes as designated by the Board.

Student Activity Fee

The Student Activity Fee, as authorized by State law, is
required of all students. The income from this fee supports
extracurricular and recreational activitics, artist and lecture
series, cultural entertainment series, student publications and
govermnment, enforcement and administration of parking regu-
lations, and other student services as authorized by State law.
The Student Affairs Council recommends expenditures from
this fund to the Administration.

General Property Deposit

A $10 general property deposit shall be collected to insure
the institution against losses, damages, and breakage in libraries
and laboratorics. This fee is assessed to each person who regis-
ters as a student at A&M-Texarkana and will remain on deposit
until the student cither graduates or permanently withdraws
from the University. This is a one-time $10 charge as long as
the fee remains on deposit, If the $10 deposit is refunded, or
any claim for damages is filed against it, the student will again
be assessed the $10 general property deposit.

Computer Access Fee

This fee, as approved by the Board of Regents, is required
of all students. The fee supports the cost of compuler access,
and is used to enhance the computing services associated with
the instruction needs of students. It also helps defray the cost
of printing of handout materials for all classes.

International Education Fee

The International Education Fee, as authorized by State
law, is required of all students. This fee supports international
student programs.

Transcript Fees

A transcript fee in the amount of $5 will be assessed to
all students cach semester as part of tuition and fees. Official
transcripts will be provided (maximum 10 per request) at no
charge to all current and former students.

Note: See Release of Student Academic Records.

Student Endowment Scholarship Fee

The Student Endowment Scholarship and Internship
Program (SESIP) is an optional state grant program for all
general academic teaching institutions. The $2 per semester
hour fee will provide revenue to build an endowment fund for
student scholarships and internships. Matching funds from the
State, as provided in provisions of the legislation, will be sought
through the legislative appropriation request process.

Laboratory/Materials Fee

Laboratory fees ranging from $10 to $30 per course are
applicable to some courses for materials and lab usage. See
semester schedule for listing.

Miscellaneous Special Fees —2005-2006
Cap, Gown, Diploma & Photo— Bachelor’s $36.00
Cap, Gown, Hood, Diploma & Photo—Master’s  $50.00
(Full-Fit Gown $4.00 extra)

Credit by Exam Fee $25.00
Deficiency Plan Evaluation Fee $15.00
Diploma Fee $ 6.50
Diploma Mailing Fee $ 7.50
Excess Course Repeat Fee

(current nonresident rate) $326.00

Foreign Exchange Evaluation & Application Fee $25.00

Reactivation Fee $ 6.00
Late Add Fee $50.00
Late Registration Fee $25.00
Returned Check $25.00
Installment Processing Fee $20.00
Installment Delinquent Payment Fee $25.00
Test Administration Fees

(applicable only to non-A&M-Texarkana

course exams administered by the

A&M-Texarkana Testing Center) $10.00-students

$15.00-non-students

Note: The University reserves the right to make a special
assessment against any student guilty of incxcusable breakage
or loss of instructional equipment or other University property.
The University also reserves the right to adjust graduation
related rates as per changes of fees assessed to the University
by the vendors,

Refund of Fees
1. A student withdrawing officially in a fall or spring term
will receive a refund of fees according to the following

scale:
a. Prior to the first class day of the

BOIEEICT ... conionassscsinrsansstisasioss 100 percent
b. During the first 5 class days of the

SCIMCSICT 1 ..vvvvresrssnssssssssssssssessessessssssssassns 80 percent
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¢. During the second 5 class days of the

semester.... 70 percent
d. During the third 5 class days of the

HETIBHALT o vssimenisrcionsonnisipiostiossinprivssis 50 percent
e. During the fourth 5 class days of the

SCMESICT ....ecvverenens 25 percent
f. After the fourth 5 class days of the

SOOIy o s i sremsm B SR s None

2. A student withdrawing officially in a summer term
will receive a refund of fees according to the follow-

ing scale:

a. Prior to the first class day of the

b. During the first, second, or third class day of the
semester ... 80 percent

¢. During the fourth, fifth, or sixth class day of the
SETBMIRTE ciinisisiosimiasiiiiatsaninabissiis 50 percent

d. Seventh day of class and thereafter ............... None

3. Students who drop courses within the first 12 class
days of a fall or spring term or within the first 4 days
of a summer term will receive a full refund for those
courses dropped, provided the student remains enrolled
for that semester. Refunds for courses dropped by a
student who later withdraws are calculated according
to the schedules above.

4. Refunds will be made for mini-terms according to the
schedule for summer terms.

5. If a scheduled course fails to materialize, by reason
of lack of required students, all fees for same will be
refunded.

6. No refunds will be made on auditor’s fees.

Students receiving financial aid should consult the Finan-
cial Aid section of the catalog regarding withdrawal refunds.

Withdrawal refund for students paying in installments
are calculated as follows:
100% means you will receive a 100% refund of tuition paid
80% means you will receive a refund of 30% (50% paid
less 20% owed = 30% refund)
70% means you will receive a refund of 20% (50% paid
less 30% owed = 20% refund)
50% means you will not receive a refund and do not owe
any additional tuition (50% paid less 50% owed =0)
25% means you owe an additional 25% of total asscssed
tuition (50% paid less 75% owed = 25% balance duc)
Vehicle Registration Fee
All students attending A&M-Texarkana and parking a
vehicle on the A&M-Texarkana/Texarkana College campus
must purchase a parking permit in the Business Office from
8:00 a.m. to 5:00 p.m.

*Parking fees:
Fall Permit (Sept-AUg.) ..covervvemrinrassresiirnnsines $15.00
Spring Permit (JAn-AUL.)....ccovivvicnmrnsiannnrinnes $12.00
Summer Permit (June-Aug.)....ccccovevvniernnsenne. $ 8.00
Additional Permits. — A | ]

*Rates are subject to change by Texarkana College.

Library Fines
Students must have library fines paid before they will be
permitted to re-enroll in the University.

Student Insurance

Sickness and accident insurance is available to all A&M-
Texarkana students and their dependents on a voluntary basis
and offers students who may not have insurance an opportunity
for coverage. Additional information regarding the student insur-
ance program may be obtained from the Office of Student and
Academic Support Services, Room 223,

Textbooks and Supplies

It is your responsibility to provide your own textbooks and
supplies. The Texarkana College Bookstore is the major source
of these materials. Subject to availability, used textbooks are
offered at a re duced price.

At the beginning of cach Fall and Spring semester, the Student
Affairs Council sponsors a consignment book sale in which stu-
dents may exchange books or purchase books from each other.

Information about the book sale is distributed with pre-reg-
istration packets and flyers are posted throughout the building.

Texas A&M University-Texarkana
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FINANCIAL AID

(NEED BASED PROGRAMS)

How to Determine Eligibility

The first step in determining whether a student qualifies
for need based aid is to fill out a Free Application for Federal
Student Aid (called FAFSA). An analysis is done to determine
cligibility for federal or state aid to help pay some of the costs
of education. Qualification depends upon the personal income,
assets and dependency status. Many people are pleased to dis-
cover that they do qualify for some form of financial aid.

Undergraduate students must be degree-secking with a mini-
mum of 54 hours and a 2.00 cumulative GPA. Graduate students
must be admitted to a graduate degree program upon completion
of 12 consecutive months at A&M-Texarkana in order to continue
receiving financial aid.
How To Apply

Financial Aid applications arc available in January for the
next fall and spring terms. Information from the previous year's
Income Tax return is required in order to complete the applica-
tion. Other records possibly needed are: non-taxable income
such as Veterans' Administration benefits, Social Security or
welfare benefits, current bank and mortgage information, pos-
sibly medical and dental bills, and business and farm informa-
tion. Students must be prepared to provide documentation of
all information used on the application. Academic progress and
scholastic standing are taken into consideration when aid is be-
ing awarded. Recipients are required to maintain the number of
hours for which they received aid. Pro-rated repayment of aid is
expected from students who withdraw or drop hours, Because
financial aid is administered on a first-come, first-served basis,
carly application is important. Contact the Financial Aid Office,
Room 221 for applications.

Note: Priority deadlines for submitting applications are:

Fall/Spring May 1

Spring only  May 1

Summer March 15
Financial Aid Standing

Students in default on financial aid loans or who owe repay-
ment to any financial aid program are not in good financial aid
standing. In order to register for classes, receive financial aid,
or request an official A&M-Texarkana transcript, students must
receive clearance from the A&M-Texarkana Financial Aid Of-
fice. Documentation from external agencies may be required
in order to receive clearance.

Satisfactory Academic Progress

Students must maintain satisfactory academic progress
(SAP) to be eligible for financial aid. The two main arcas of SAP
arc grade point average (GPA) and hours of completion. Under-
graduate students who receive full-time assistance are expected
to complete a minimum of 24 semester hours. Students who
receive three-quarter time assistance are expected to complete

at least 18 semester hours of course work per academic year,
or if enrolled for only one semester, 9 semester hours. Student
who receive half-time assistance are expected to complete 12
semester hours of coursework per academic year, or if enrolled
for only one semester, 6 semester hours.

Graduate students receiving full-time assistance are ex-
pected to complete a minimum of 18 semester hours of course-
work per academic year, or if enrolled for only one semester,
9 graduate hours. Graduate students who receive half-time
assistance arc expected to complete a minimum of 12 graduate
semester hours of coursework per academic year, or if enrolled
for only one semester, 6 graduate semester hours, The GPA of
cach financial aid recipient is verified at the end of each semes-
ter. Hours of completion are based on the number of hours for
which the student was enrolled on the official census date for
which he/she received aid. Cumulative hours will be reviewed
at the end of the Spring semester, and students will be notified of
deficiencices prior to the next award year. Students may make-up
deficient hours in mini-terms and/or summer terms,

Excessive Hours: Financial aid will not be available to
undergraduate students whose cumulative “attempted™ hours
exceed 150% of their degree program. Once the student at-
tempts 150 semester hours, he may appeal for further finan-
cial aid in order for the Financial Aid Office to determine the
student’s maximum timeframe for eligibility. All courses for
which a student registers (includes those completed and those
that are not completed) or transfers to Texas A&M Univer-
sity-Texarkana arc included in the excessive hour calculation.
Remedial and orientation courses, however, are excluded from
this calculation.

Financial aid recipients who withdraw from the university
after receiving financial aid funds will not again be eligible for
financial aid until a like number of hours has been completed
at the student’s own expense. If a student withdraws, he/she
agrees (o:

a. repay the Financial Aid Office any funds, or portion of
funds, granted to him/her for that semester as required
by federal and/or university regulations, and

b. authorize all refunds made by the university as a result
of withdrawal to be credited to the program(s) from
which the funds were originally disbursed.

Appeals

Students have the right to appeal Satisfactory Academic
Progress standards. However, the submission of an appeal is
only a request and does not imply that a financial aid hold will
be removed or that approval of the appeal is forthcoming. The
appeal must be submitted to the Financial Aid Office in wriling
and should demonstrate that unusual circumstances occurred
which were beyond the student’s control. The student may re-
quest an appeal form from the Financial Aid Office. For more
details concerning satisfactory academic progress that applics to
financial aid, copics of the SAP policy arc available upon request
in the Financial Aid Office.
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Financial Aid Students Who Drop Classes
The student’s financial aid award is based on his/her enroll-
ment status on the University's official census date report. If the
student drops below the number of hours for which he/she was
paid on or before the official census date, repayment for some or
all of the financial aid may be required. If the student drops after
the census date, makeup hours may be required.
Financial Aid Students and Non-attendance Students
Students who are awarded financial aid who fail to attend
any of his/her classes must repay all financial aid reccived.

FA Students Who Withdraw from All Classes

Students who have received financial aid who withdraws
from A&M-Texarkana on or before the 60% point in the
semester must repay a portion of their financial aid award as
specified by the federal formula. The student is only eligible to
maintain the amount of financial aid he has camed at the time
attendance ceases. The student will be required to repay both the
federal programs and A&M-Texarkana for institutional charges.
A&M-Texarkana will use the federal formula in determining the
amount to be repaid. All financial aid students must contact the
Financial Aid Office before withdrawing from classes in order
to understand the adverse effects of withdrawal.

Distribution Rule
When a student ceases attendance, a refund due must be
credited in the following order:
. FFELP loan(s) (outstanding balances)
. Pell Grant
FSEOG
Other student financial aid programs
Other federal, state, private, or institutional sources of aid
. Student

Students With Drug-Related Convictions

Any student who has been convicted of a drug-related
offense, must call 1-800-433-3243 or go the the website
http:/fwww fafsa.ed.gov/q28 to find out if he is eligible for
federal financial aid.

Selective Service Registration Compliance

Any student required to be registered with Selective Ser-
vice must be registered to receive Title IV financial assistance.
All aid applicants are required to file a statement of registration
compliance on the FAFSA.

Fee Payment

The student’s tuition and fees account will be credited on
(or about) the first class day of each semester if the student is
receiving funds from the following programs: A&M-Texarkana
academic scholarships, Pell Grant, Federal Supplemental Edu-
cational Opportunity Grant (FSEOG), Texas Public Education
Grant (TPEG), Fifth Year Accounting Scholarship, Presidential
Need-Based Program, or Student Deposit Scholarship. (Excep-
tion: Fall awards will be credited on or after September 1.)

If the student is awarded funds from the following pro-
grams, his/her award will appear as “estimated aid™ until the

PUME LN

individual check is received from the appropriate agency: Tu-
ition Scholarship, (LEAP) Leveraging Educational Assistance
Program.

If a student is awarded a Federal Stafford loan, and the
student has authorized the lender to send his/her loan funds
by “Electronic Fund Transfer”, A&M-Texarkana will credit
the student’s account with the loan funds and mail the student
any credit balance. Federal Stafford loan awards will appear as
“estimated aid™ on the student’s bill only until the first class
day. If the loan funds arc reccived by individual check made
payable to the student, the student must endorse the check and
release to the A&M-Texarkana Business Office, (see below).
If the loan funds have not been received by the first class
day, the student is responsible for any balance due to A&M-
‘Texarkana.

Any financial aid funds received by individual check that
arc made payable to the student must be endorsed and relcased
to the A&M-Texarkana Business Office for deposit to the
student’s tuition and fee account. Funds received by “Electronic
Funds Transfer” will be automatically applicd to the student’s
account if authorized by the student. Any balance due to the
student will be mailed within 10 days.

Tuition and Fee Emergency Loans

Tuition and fee TPEG Emergency Loans are available to
qualified students upon request in the Financial Aid Office,
The Business Office is responsible for disbursing and collect-
ing all loans. Conditions and qualifications for the loan are as
follows:

1. Loan application must be completed in person. (A
student ID may be required).

2. Student must be enrolled in a degree granting program
at A&kM-Texarkana.

3. Applications will be processed on a first-come, first-
served basis.

4. An Admissions Application and all required official
transcripts must be on file and evaluated in the Admis-
sions Office prior to receipt of an emergency loan.

5. A minimum GPA of 2.00 for undergraduates and pro-
fessional students and a 3.00 for graduate students is
required to establish eligibility.

6. A student may not be on academic or disciplinary
probation.

7. The maximum loan amount per student may not be
less than an amount equal to the tition and required
fees for the courses in which the student is actually
enrolled.

8. A promissory note bearing interest at the rate of five
percent per annum will be executed by the student
to be repaid over a period not to exceed 90 days if
made for the Fall or spring semester, or within 30
days if made for a six-weck summer session, subject
to the provisions of Section 56.055, Texas Education
Code.
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9. If a student does not make full payment on his/her
outstanding emergency loan balance by the due date,
all University records and enrollment will be blocked
immediately.

Emergency Book Loan

Emergency Book Loans are available to qualified students
upon request in the Financial Aid Office. The Business Office is
responsible for disbursing and collecting all loans. Conditions
and qualifications for the loan are as follows:

I. Loan application must be completed in person. (A
student ID may be required).

2. Student must be enrolled in a degree granting program
at A&M-Texarkana.

3. Students who have received notification of their fi-
nancial aid award at A&M-Texarkana will be given
preference when loans are issued. Priority will be given
to those students with “highest need” as determined
by the Federal Need-Analysis.

4. An Admissions Application and all required official
transcripts must be on file and evaluated in the Admis-
sions Office prior to receipt of an emergency loan.

5. A minimum GPA of 2.00 for undergraduates and pro-
fessional students and a 3.00 for graduate students is
required to establish cligibility.

6. A student may not be on academic or disciplinary
probation,

7. The maximum loan amount per student may not ex-
ceed $200, however, the student may not receive an
emergency book loan that exceeds their documented
book costs. (Loan amounts will be rounded down to
the nearest dollar).

8. The student may receive only ONE emergency book
loan while attending A&M-Texarkana unless unex-
pended funds are available.

9. The student may submit an itemized and signed state-
ment from a designated employee of the book store
reflecting expected book costs for that semester.

10. Each loan will bear a 5% per annum fee that is duc on
the date the loan is issued to the student. The emergen-
cy book loan must be repaid within 60 days from the
first class day for the Fall or Spring semester or within
the first 10 class days if made for summer term.

11. A promissory note will be considered delinguent if not
paid in full by the original due date. In the event the
loan becomes delinguent, the Registrar’s Office will
withhold the student’s official transcript, diploma, and
credit hours until the debt is discharged. In addition, the
student will be prohibited from registering for classes
until full payment has been made. The borrower will be
responsible for all attorney’s fees, late payment penal-
ties, and collection charges incurred in the recovery of
debt.

Vocational Rehabilitation

The Texas and Arkansas Rehabilitation Commissions of-
fer assistance for tuition and required fees to students who are
physically or otherwise challenged, provided the vocational
objective sclected by the unusually challenged person has been
approved by an appropriate representative of the Commission.
Through these state agencies, other rehabilitation services are
available to assist students in becoming employable. Applica-
tion for this type of assistance should be made to the nearest
Rchabilitation Office.

GRANTS AND LLOANS

Note: All students must demonstrate Satisfactory Aca-
demic Progress to qualify for any of the following
programs. Graduate Students must be completing
requirements for “Admission to Graduate Degree
Program™ to receive financial aid. Financial Aid is
available for the Fall, Spring, and Summer (exclud-
ing mini-terms).

Federal Pell Grant

For undergraduate students only. Eligibility is limited while
working on the first bachelor's degree. Based on FAFSA.
Federal Supplemental Educational Opportunity Grant

For students who demonstrate financial need only. Eligibility
is based on the FAFSA and available funding. Students must be
enrolled in a minimum of 3 semester hours.

Federal Work-Study Program (FWS)
Provides employment for students who demonstrate a

financial need. Based on FAFSA. Students must be enrolled at
lcast half time.

Federal Stafford Loans

Subsidized— Enables students with financial need to bor-
row directly from participating lenders, such as banks, credit
unions, savings and loan associations, ctc. The current interest
rate is variable and capped at 8.25% with repayment beginning
six months after the student ceases to be enrolled at least half-
time. The FAFSA is required.

Unsubsidized—'This program has the same terms and
conditions as Subsidized Stafford Loans except the borrower
pays the interest during deferment and in-school periods. This
program is not a nced-based program, however, the FAFSA
must be completed to determine eligibility.

Parent Loan for Undergraduate Students (PLUS)

A loan program in which the parent of a dependent under-
graduate student borrows from a participating lender. The loan is
not based on financial need. A FAFSA is not required, however,
all other required financial aid documents must be submitted in
order to determine loan eligibility.
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Other Need-based Scholarships
and Grant Programs

The following Scholarship and Grant programs are
“Need-Based” and do not require completion of a scholar-
ship application form. Students must, however, complete the
Free Application for Federal Student Aid (FASFA) and other
financial aid documents,

Note: In order to qualify for these programs, students must
show financial nced, demonstrate “Satisfactory Aca-
demic Progress”™, not be in default on a loan made
insured, or guaranteed under the Federal or State
Loan Programs, and not owe a refund on a grant
received under any Federal or State Grant Program.
Male students must also attest to Selective Service
registration. Graduate students, pursing a Master’s
degree, must be completing requirements for “Ad-
mission to a Graduate Degree Program™

Leaveraging Educational Assistance Partnership (LEAP)
* Undergraduate or Graduate
= If male, must meet draft requirements
* Enrolled in 6 semester hours (undergraduates) or 6
semester hours (graduate)
* Have and maintain 2.00 cumulative GPA (undergradu-
ate) or 3.00 cumulative GPA (graduate)
* Texas resident or National Merit Scholarship recipient
Tuition Scholarship
* Junior, Senior or Graduate
= Enrolled in at least 3 semester hours at A&M-Texar-
kana
= Have and maintain 2.00 cumulative GPA (undergraduate)
or 3,00 cumulative GPA (graduaic)
* Student’s award may not exceed 70% of NEED in gift
aid
* ‘Texas resident or non-resident
Texas Public Ed Grant (TPEG)
= Enrolled in 6 semester hours (undergraduate) or 6 se-
mester hours (graduate)
* Have and maintain 2.00 cumulative GPA (undergradu-
ate) or 3.00 GPA (graduate)
= Texas resident or non-resident

Fifth -Year Accounting Scholarship

= 5th year Accounting student

= Completed 120 semester hours including 15 semester
hours of accounting

= Plans to take written Texas CPA exam and has not taken
the uniform CPA Exam offered by the Texas Board of
Public Accountancy for the purpose of becoming a
CPA.

= Enrolled in at lcast 6 semester hours

= Texas resident (or non-resident paying in-state tuition rate)

= Based on need, GPA, and residency

= Minimum cumulative GPA of 2.00

Student Deposit Fund

* Junior, Senior, or Graduate

* Have and maintain a cumulative GPA of 2.00 (under-
graduate) or 3.00 (graduate)

* Enrolled in a minimum of 3 semester hours

= Priority may be given to students who meet one of the
following: a first generation student, (1st member of
immediate family to ever attend college) or be return-
ing to school after an absence of five years or longer or
single & head of houschold.

* Texas resident (or out-of-state resident paying in-state
tuition rate)

= Priority is given to Texas residents.

Presidential Need-based Scholarship

= Bonafide Texas resident

= Junior or Senior pursuing first Bachelor’s degree

= New transfer student or first generation student (first mem-
ber of your immediate family to ever attend college)

= Enrolled in a minimum of 6 undergraduate hours at
A&M-Texarkana

» Cumulative undergraduate GPA of 2.00

= U.S. citizen or permanent resident of the U.S,

* May not receive more than 70% of need in gift aid

VETERANS’ ASSISTANCE

The Velerans” Affairs Office assists veterans with questions
and problems regarding educational bencefits. Information is
available from the Office of Veterans® Affairs, Room 221,

Persons applying for veterans’ benefits for the first time
should bring their DD-214, and where applicable, a marriage
certificate, divorce decree, and/or children’s birth certificates.

VA office is open 8-5 Monday-Friday. Call 223-3066.

Note: The Veterans’ Administration requires the University

to report the names of those undergraduate and
graduate students receiving benefits who are mak-
ing unsatisfactory progress in their coursework.

For this purpose, the University defines satisfactory
academic standing for undergraduate students as maintaining
a 2.00 cumulative grade point average; while, the University
defines satisfactory academic standing for graduate students as
maintaining a 3.00 cumulative grade point average (sce section
on Probation/Suspension).

For reporting purposes the University officially considers a
VA student as failing to make satisfactory progress when he has
been placed on Probation for two consecutive semesters and/or
when the veteran is placed on Suspension.

Although this report does not affect the student’s enroll-
ment at A&M-Texarkana, the student will not be certified for
cnrollment until the required GPA is attained.
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The Veterans’ Administration requires A&M-Texarkana to
calculate a GPA for all courses fulfilling degree requirements
for graduate students. For VA, an “S§” will equal 3.00 and an
“U” will equal 0.00.

All veterans must have and follow an official degree plan.

Note: Graduate students cannot receive benefits for more

than 24 credit hours of leveling courses (required
undergraduate background courses).

Hazelwood Act for Veterans

Veterans of World War [, World War I, the Korean War,
the Vietnam War, the Grenada and Lebanon era, the Panama
era, and the Persian Gulf War who have no remaining Veteran’s
Administration educational benefits may be eligible for the
Hazelwood Act benefits if they were residents of Texas at the
time they entered the armed forces, are now residents of Texas,
served at least 180 days of active military duty (excluding train-
ing), have an honorable discharge from the service and are not
in default on a federal or state loan.

Students must first utilize the federal benefits for which he/
she is eligible before Hazelwood benefits can be determined. A
Federal Aid Application must be filed each year in order to
maintain Hazelwood status. Students must request a benefit
letter from the Veterans Affairs Regional Office, Muskogee,
Oklahoma at 1-888-442-4551.

SCHOLARSHIPS

(MERriT BASED)

All scholarships offered through the Recruitment Office
are merit-based scholarships. Other types of need-based
scholarships/aid are offered through the Financial Aid Office.

There are two types of merit based scholarships: annual and
by semester. The annual scholarship application and brochure
arc available January 1 to April lof cach year for the next fall
and spring terms. The semester scholarships arc available the
semester before, Please contact the Scholarship Specialist at
903-223-1353 for more details on semester scholarships and
deadlines.

Requirements for All Scholarships

« Complete scholarship application and return to the

Recruitment Office by posted deadline

= Admissions application must be on file and complete by
scholarship deadline
All official transcripts from previous colleges must be on
file in the Admissions Office by scholarship deadline
Satisfied the THEA, if applicable, by scholarship
deadline
Must not be in default on Title IV funds

How to Apply

Scholarship applications are available on the second
floor of the Aikin Building in Student Services. You can
also download the application via web at www.tamut.edu/
recruitment. In addition, our website provides information
pertaining to enrollment, the First Generation College Student
Program, scholarship deadline dates, upcoming functions,
outside resources to help fund your education and scholarship
scams. All students are encouraged to navigate through the
website.

Students, who have completed their application(s) and met
the requirements, may tum in their application(s) to RM 224 in
the Aikin Building, fax their application(s) to 903-223-3118,
or mail the application(s) to the Recruitment Office at 2600 N.
Robison Rd Texarkana, TX 75505. An award letier or denial
will be mailed to the student at the address listed in Admissions
for notification of the scholarship(s).

Any student who receives a “renewable™ scholarship must
re-apply for the scholarship cach year. If the recipient fails to
meet the minimum scholarship requirements at any point in
time, the scholarship may not be renewed; however, the student
may rc-apply for the same scholarship for the next year and
will be considered as all other applicants for the award. Note:
Renewable scholarships are contingent upon the availability of
funds for the next award year.

Satisfactory Academic
Progress/Repayment Penalty

Students must maintain satisfactory academic progress
(SAP) to be eligible for merit based scholarships. The two
main arcas of SAP are grade point average (GPA) and hours
of completion. Unless the individual scholarship policy states
otherwise, in order for an academic scholarship recipient to retain
any disbursement of his’her award, the student must maintain
all criteria for the scholarship at least 2/3 of the scholarship
award period (10 wecks) per regular semester (Fall/Spring) and
at least 2/3 of the scholarship award period for summer terms.,
Should the student fail to meet all criteria during this time, the
student will be required to repay the scholarship award prior to
the first class day of the next semester. The student must also
satisfactorily complete the minimum number of hours required
by the scholarship program each semester in order to receive
the second disbursement or any remaining scholarship funds
for the subsequent semester. If the academic scholarship is for
the summer term(s), the student must maintain all criteria at
least half of the enrollment period and satisfactorily complete
all coursework on which the scholarship was based. Except
for the number of weeks required for enrollment, the above
policy also applies to summer recipients, Summer recipients
will be required to repay their debt prior to the first class day
of the fall semester.
Outstanding Financial Obligations

Students arc responsible for paying all financial obligations
owed to the university when due. Prior to the end of cach
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semester or term, cach student should determine that all
accounts arc paid. Should the student fail to repay the
scholarship award, all university records will be tagged and the
student will be unable to obtain official transcripts or register
with A&M-Texarkana until the debt has been paid.

Appeals

A student who wishes to appeal any scholarship ruling on the
basis of “extenuating circumstances™ must do so by filling out
an appeal form and returning it to the Recruitment Office. The
appeal decision will be made by the Scholarship Committee,
and the student will be notified of the decision. The Scholarship
Committee is comprised of the Vice President of Student and
Academic Services, Director of Institutional Advancement,
Director of Enrollment Management & Outreach Activities,
and the Scholarship Specialist.

Scholarships and Criteria

Note:These scholarships are offered annually. The award
will be made for the upcoming fall and spring semesters.
The deadline is April Ist of ecach year. For information on
scholarships offered by semester contact the Scholarship
Specialist at 903-223-1353 or visit our website at www.tamut.
edu/recruitment.

General Scholarships
Albert Loftin Endowed Scholarship
* Junior or Senior
= 2-year awand if criteria maintained
= First preference to students who attended Texarkana
College full-time and plan to complete an undergraduate
degree at A&M-Texarkana
= Enroll in 24 semester hours annually (Example: 12 Fall
& 12 Spring)
= Have and maintain 3.50 cumulative GPA
= Have and maintain 3.00 GPA cach semester
* Degree-secking
* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca
* Award is renewable if criteria maintained
Alumni Association Scholarship
* Graduate student
= Enrolled in 6 graduate hours
* Have and maintain cumulative graduate GPA of 3.30
* Must be a member in good standing of A&M-Texarkana
Alumni Association
* Degree-secking (degree plan on file) or professional
certification
* ‘Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca
= Award is renewable if criteria maintained

Daryl Crouch Endowment Scholarship
* Graduate student
* Providing financial support for child (ren) agel8 and
under

* Enrolled in 6 graduate semester hours at A&M-
Texarkana

« Have and maintain 3.50 cumulative GPA

* No grade below “B” in any graduate courses at A&M-
Texarkana

* Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

= Award is renewable if criteria maintained

Downtown Texarkana/Wilbur Smith
Rotary Club Scholarship

* Junior or Senior

* Enrolled in 12 semester hours

* Preference given to prior recipients of this scholarship
at Texarkana College

= Preference given to students who are:

* First generation students (first member of immediate
family to attend college)

* Returning to college after an absence of five or more
years

= Must have and maintain a 3.00 cumulative GPA

* Student’s immediate family members must not be
members of this Rotary Club

* Student must be willing to attend one club meeting
cach year and speak to the club at least once cach year
or semester

* Must live within 50 miles of Texarkana, TX or
Texarkana, AR

* U.S. Citizen or eligible non-citizen

= Award is renewable if criteria maintained - (two year
maximum award)

A&M-Texarkana Excellence Fund Scholarship
= Priority to first-semester juniors at A&M-Texarkana
* Enrolled 12 semester hours
* Junior or Senior
* Completed 24 semester hours in previous academic

year

* New transfer students must have a minimum cumulative
GPA of 3.50 on last 24 semester hours of college work

* Continuing A&M-Texarkana students must maintain
3.50 GPA per semester at A&M-Texarkana

= Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

* Award is competitive annually

George Hammond Endowment Scholarship

* Junior, Senior, or Graduate

* Preference to students pursuing a degree; planning to
work in an occupation or service to benefit the elderly

* Enrolled in a minimum of 3 semester hours

* Have a maintain a 3.00 cumulative GPA (undergraduate)
or 3.00 cumulative GPA (graduate) OR 3.00 GPA on the
last 60 hours for graduates with no prior coursework

* Degree-secking (degree plan on file)

* Award is renewable annually
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Harry Joseph Romer Fund Scholarship

« Priority given to NEW transfer undergraduate or
graduate

= Junior, Senior, Graduate

= Enrolled in 6 semester hours (undergraduate) or 3
semester hours (graduate)

* Have a maintain a 3.00 cumulative GPA (undergraduate)
or 3.00 cumulative GPA (graduate) OR 3.00 GPA on the
last 60 hours for graduates with no prior coursework

* Degree-secking (degree plan on file)

* Must live within 100 miles of Texarkana, TX or
Texarkana, AR.

* Award is competitive annually

Jack and Pat Coker Endowment Scholarship
« Junior or Senior
= Enrolled 6 semester hours at A&M-Texarkana
* Have and maintain a A&M-Texarkana GPA of 3.25
« U.S. Citizen or eligible non-citizen
* Degree-secking (with plan)
* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca
* Award is competitive annually

Jon C. Stanley Memorial Fund Scholarship

* Undergraduate (preferred) or Graduate

= Enrolled in 9 semester hours (undergraduate) or 6
semester hours (graduate)

* Have a maintain a 3.00 cumulative GPA (undergraduate)
or 3.00 cumulative GPA (graduate) OR 3.00 GPA on the
last 60 hours for graduates with no prior coursework

= LS. Citizen or eligible non-citizen

* Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

= Award is competitive annually

*#*You must submit a signed copy of your (and spouse’s)

2005 Income Tax Return. If your parent(s) claimed you

on their 2005 Income Tax Return or they provided more

than half of your support in 2005, you must also submit a

signed copy of parent(s)’ 2005 return.

Partnership Golf Scholarship
* Junior or Senior
* Enrolled in 6 semester hours at A&M-Texarkana
* Have and maintain 3.25 cumulative GPA
= Degree-secking (degree plan on file)
= U.S. Citizen or cligible non-citizen
* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca
* Award is competitive annually
Philip Jr. and Dorothy Alford Endowment Scholarship
* Undergraduate or Graduate
* Enrolled in 6 semester hours (undergraduate) or 3
semester hours (graduate)
= Entering freshman must have a high school minimum
GPA of 3.00

= Have a maintain a 3.00 cumulative GPA (undergraduate)
or 3.50 cumulative GPA (graduate) OR 3.00 GPA on the
last 60 hours for graduates with no prior coursework

* Preference is given to Agricultural-related degree

* Preference is given to students from Arkansas

= LS. citizen or eligible non-citizen

= Award is competitive annually

Presidential Partners Endowment Scholarship

* Junior or Senior

* Enrolled in 6 semester hours at A&M-Texarkana

= Have and maintain a 3.25 cumulative GPA

« LS. Citizen or eligible non-citizen

* Degree-secking (with plan)

* TX. AR, LA, or OK resident residing in service arca

= Award is competitive annually

Red River Business & Professional
Women’s Endowment Scholarship
* Junior, Senior or Graduate
= Enrolled in 6 semester hours (undergraduate) or 6
semester hours (graduate)
= Educational goal is to plan to use training to advance,
train in new career ficld or re-enter job market (degree/
certificate plan on file)
= Have and maintain 2.80 cumulative GPA (undergraduate)
or 3.80 cumulative GPA (graduate)
* Student’s and/or spouse’s Adjusted Gross Income may
not exceed $75,000
* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca
* Award is renewable if criteria maintained

A&M-Texarkana Student Vision Endowment Scholarship

* Current or former A&M-Texarkana student

* Must have completed at least 3 semester hours at A&M-
‘Texarkana

* Undergraduate or Graduate

* Must enroll in a minimum of 3 semester hours at A&M-
Texarkana

= Have a maintain a 2.00 cumulative GPA (undergraduate)
or 3.00 cumulative GPA (graduate) OR 3.00 GPA on the
last 60 hours for graduates with no prior coursework

* Involvement/Leadership in Community or student
organizations or activities will be considered

* Student’s and/or spouse’s Adjusted Gross Income may
not exceed $75,000

* Degree or certificate-secking at A&M-Texarkana (degree
plan on file)

= U.S. Citizen or cligible non-citizen

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

* Award is competitive annually
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TEXAR Federal Credit Union Endowment Scholarship

= Junior, Senior or Graduate

= Enrolled in 6 semester hours (undergraduate) or 6
semester hours (graduate)

= Have and maintain 3.20 cumulative GPA (undergraduate)
or 3.75 cumulative GPA (graduate)

= Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

= Award is renewable if criteria maintained

Wayne Garrison Trust Scholarship

¢ Undergraduate and Graduate

* Enrolled in 6 semester hours (undergraduate) and 3
semester hours (graduate)

* Have a maintain a 3.00 cumulative GPA (undergraduate)
or 3.00 cumulative GPA (graduate) OR 3.00 GPA on the
last 60 hours for graduates with no prior coursework

* Must live within a 50 miles of Texarkana, TX or
Texarkana, AR

* Degree-secking (degree plan on file)

* Award is competitive annually

Women for A&M-Texarkana Endowment Scholarship

* Undergraduate or Graduate

* Enrolled in 6 semester hours (undergraduate) or 3
semester hours (graduate)

* Have and maintain 3.00 cumulative GPA (undergraduate)
or 3.50 cumulative GPA (graduate) OR 3.00 GPA on last
60 hours for graduates with no prior coursework

* Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

= Award is competitive annually

Accounting Scholarships

A.L. Markham Endowed Accounting Scholarship

Junior or Senior Accounting major

Enrolled in 9 semester hours at A&M-Texarkana

Have and maintain 3.50 cumulative GPA

Completed 6 semester hours of Accounting at A&M-

Texarkana

* Have and maintain 3.50 GPA in Accounting at A&M-
Texarkana

= No grade below “B” in Accounting courses at A&M-
‘Texarkana

= Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

* Award is rencwable if criteria maintained

Grier, Reeves & Lawley, P.C. Accounting Scholarship
* Junior, Scnior or Graduate Integrated Accounting major
secking BBA or MSA
* Enrolled in 12 semester hours as a Junior or 9 semester
hours as a Senior or 6 hours as a graduate
* Have and maintain a 3.50 cumulative GPA as a Junior
or 3.25 GPA as a Senior or 3.25 as a graduate

= Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

* Award is rencwable if criteria maintained

* Personal interview by donor is requested

* Preferred that the recipient is not receiving another
privately funded accounting scholarship concurrently

Texarkana Chapter of Certified Public
Accountants/Pat Thomas Endowed Scholarship Fund
* Junior or Senior Accounting major
= Enrolled in 6 semester hours at A&M-Texarkana
= Have and maintain 3.50 cumulative GPA
* Completed 6 semester hours of Accounting at A&M-
‘Texarkana
* Have and maintain 3.50 GPA in Accounting at A&M-
Texarkana
* No grade below “B™ in Accounting courses at A&M-
Texarkana
* Degree-secking (degree plan on file)
= Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service area
* Award is renewable if criteria maintained

Thomas & Thomas Accounting Scholarship

= Junior or Senior Accounting major

* Enrolled in 6 semester hours at A&M-Texarkana

* Have and maintain 3.50 cumulative GPA

* Completed 6 semester hours of Accounting at A&M-
Texarkana

* Have and maintain 3.50 GPA in Accounting at A&M-
Texarkana

* No grade below “B” in Accounting courses at A&M-
Texarkana

= Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

« Award is renewable if criteria maintained

Business Scholarships
Bill Long Memorial Fund Scholarship
= Junior or Senior
= Enrolled in 6 semester hours (undergraduate)
* Majoring in Business Administration
* Have and maintain 3.25 cumulative GPA (undergraduate)
= U. S, citizen or cligible non-citizen
* Degree-seeking (degree plan on file)
* Award is competitive annually

Ron & Margaret Dudley Endowment
Business Administration Scholarship
= Scnior or Graduate
* Enrolled in 9 semester hours (undergraduate) or 6 semester
hours (graduate)
* Majoring in Busincss Adm. (BBA, BS, MBA or MS)
* Have and maintain cumulative GPA of 3.25 (undergraduate)
or 3.50 cumulative GPA (gradualte) in Business courses at
A&M-Texarkana

Texas A&M University-Texarkana



| RuLes AND PROCEDURES |

= Degree-seeking (degree plan on file)

« U. S. citizen or cligible non-citizen

= Texas or Arkansas resident residing in the A&M-
‘Texarkana recognized service arca

* Award is competitive annually & is based on faculty
recommendation

Tau Alpha Lambda (Business Club)

* Must be active Tau Alpha Lambda Member

* Junior, Senior or Graduate

* Enrolled in 9 semester hours (undergraduate) or 6
semester hours (graduate)
Majoring in Bus Adm, MIS, Acct, Mgt or Mkt
Have and maintain 3.00 cumulative GPA (undergraduate)
or 3.50 GPA (graduate)
* Completed 6 semester hours in Business at A&M-

Texarkana at student’s classification level

= Have and maintain 3.00 GPA in Acct, Mgt, Mkt, MIS,
Eco, & Fin courses at A&M-Texarkana (undergraduate)
or 3.50 GPA (graduate)
Degree-secking (degree plan on file)
Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca
* Award is competitive annually

Education Scholarships
John and Peggy Moss Endowment Scholarship
= Junior or Senior
* Elementary Education major with specialization in
Math
= Enrolled in 6 undergraduate semester hours
* Have and maintain a cumulative undergraduate GPA
of 3.00
= Degree-secking (degree plan on file)
* Award is renewable if criteria maintained

Red River Council of Teachers of
Mathematics/STEAM Scholarship
* Junior or Senior
= Majoring in Math grades 4-8 or 8-12 teaching level
= Enrolled 6 semester hours at A&M-Texarkana
* Have and maintain a GPA of 3.00
Enrolled in 6 undergraduate semester hours
Degree-secking (with plan)
Award is renewable once if criteria maintained
Nursing, Psychology/Counseling,
Criminal Justice Scholarships
Texas Pioneer Scholarship
* Priority given to majors in the College of Health and
Behavioral Sciences
* Undergraduate or Graduate
= Enrolled in 6 semester hours (undergraduate) or 3
semester hours (graduate)
* Have a maintain a 3.00 cumulative GPA (undergraduate)
or 3.50 cumulative GPA (graduate) OR 3.00 GPA on the
last 60 hours for graduates with no prior coursework

= Degree-secking (degree plan on file)
= U.S. citizen or cligible non-citizen
« Award is renewable if criteria maintained

Club Scholarships
Bachelor of Applied Arts & Sciences
Club Endowment Scholarship
* Member of BAAS Club
* Undergraduate
* Majoring in the Bachelor of Applied Arts & Science
degree
* Degree-seeking (degree plan on file)
* Completed Portfolio
= Not enrolled in tuition reimbursement program with
employer
* Enrolled in a minimum of 3 semester hours at A&M-
‘Texarkana
* Have and maintain a A&M-Texarkana GPA of 3.00
= U.S. Citizen or eligible non-citizen
* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service area

Education Club Scholarship

= Must be an active Education Club member

* Undergraduate Education major

« Enrolled in 12 semester hours cach semester as full-time
student or enrolled in 9 semester hours first semester and
student teaching second semester

* Have and maintain 3.75 cumulative GPA

» Completed 6 semester hours in Education at A&M-
Texarkana

= Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

* Award is competitive annually

English Club Scholarship

* Must be an active English Club member

* Undergraduate or Graduate

= English Major/Minor/or academic specialization

* Enrolled in 12 semester hours (undergraduates) cach
semester as full-time student or enrolled in 9 semester
hours (undergraduaies) first semester and student teaching
second semester or 6 semester hours (graduate)

* Haveand maintain a 3.25 cumulative GPA (undergraduate)
or 3.50 cumulative GPA (graduate) or 3.00 cumulative
GPA on the last 60 hours for graduates with no prior
coursework

» Completed 6 semester hours in English course at A&M-
Texarkana

= Degree/Certificate-secking (plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident residing
in the A&M-Texarkana service arca

* Award is competitive annually
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Multicultural Association Scholarship

* Must be an active Multicultural Association member

= Undergraduate, Graduate or Certification

* Enrolled in 9 semester hours (undergraduate) or 6
semester hours (graduate)

* If undergraduate, have and maintain a 2.50 cumulative
GPA, or if Graduate, have and maintain a 3.25 cumulative
GPA or 2.50 on graduates with no prior coursework.,

= Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in the A&M-Texarkana service area

* Award is competitive annually

Math Club Scholarship

* Priorily to active Math Club members

* Undergraduate or Certification

* Degree/Certificate-secking with Math as major, minor,
academic specialization, or teaching ficld

= Enrolled in 6 semester hours

= Have and maintain a 3.25 cumulative GPA or 3.25 on
graduates with no prior coursework

» Completed 6 semester hours in Math courses at A&M-
Texarkana

= Degree/Certificate-secking (plan on file)

= Texas, Arkansas, Louisiana or Oklahoma resident
residing in the A&M-Texarkana service arca

* Award is competitive annually

Psychology Club Scholarship
= Priority to active Psychology Club members
= Junior, Senior or Graduate
= Enrolled in 9 semester hours (undergraduate) or 6
semester hours (graduate)

* Majoring in Psy, Counscling Psy, or Interdisciplinary
Studies (Psychology)

* Completed 9 semester hours in Psychology courses at
A&M-Texarkana at student’s classification level

* Have and maintain 3.00 GPA (undergraduate) or 3.50
GPA (graduate) in Psychology at A&M-Texarkana

» Have and maintain 3.00 cumulative GPA (undergraduate)
or 3.50 (graduatce)

* Degree-secking (degree plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service area

= Award is renewable if criteria maintained

University Historians Club

* Priority to active Historian Club members

* Undergraduate, Graduate or Certification seeking History
major or academic specialization or teaching ficld

« Enrolled in 6 semester hours (undergraduate) or 6
semester hours (graduate)

= Have and maintain 3.00 cumulative GPA (undergraduate)
or 3.50 GPA (graduate) or 3.00 cumulative GPA on
graduates with no prior coursework

= Completed 6 semester hours in History courses at A&M-
Texarkana at student’s classification level

= Degree-secking or certificate-secking (degree/certificate
plan on file)

* Texas, Arkansas, Louisiana or Oklahoma resident
residing in A&M-Texarkana service arca

* Award is renewable if criteria maintained

Texas A&M University-Texarkana
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STUDENT SERVICES

Philosophy and Objectives

The individuals responsible for these offices are commitied
to assisting students in their pursuit of personal and academic
goals. The guiding philosophy is that higher education for the
adult student requires flexibility and an appreciation of adult
student characteristics on the part of the institution to assist the
student in his or her pursuit of an academic career.

The academic and student services program is based on
six objectives designed to provide the student with necessary
aids to develop personally and professionally:

1. To provide personal and professional development
programs and services for adult learners secking to
enrich their lives.

2. To provide opportunities for students with verifiable
financial need to obtain the financial resources required
to sustain continuous enrollment.

3. Tocreate adegree plan for every admitted, degree-seck-
ing student tailored to meet institutional requirements as
well as cach student’s academic goals and objectives.

4. To provide non-degree-secking students the opportunity
of enrolling in upper level coursework for personal
and/or professional enrichment.

5. To provide students with the skills and information
necessary to identify, seek and attain carcer goals.

6. To provide extracurricular activities and experiences for
students to enhance their cultural and social growth as
global citizens. The objectives are implemented in all
student development programs and activities which are
designed to fit the A&M-Texarkana student’s profile as
a commulter who works, has extended family responsi-
bilitics, is in various stages of age transitions and has
diverse experiential backgrounds.

Student Support Services

Students are encouraged to contact the Office of Student
and Academic Support Services if (1) you need assistance or
information, (2) you are having difficulty with a particular
segment of your university experience, (3) you have a concern
about an issue or procedure, and (4) you have a complaint about
some aspect of the University. If the matter is a responsibility
of Student and Academic Support Services, every effort will be
made to facilitate a resolution. If the matter is related to another
arca of the University, assistance will be provided in bringing
the matier to the attention of the appropriate personnel.

Student appeals and disciplinary matters arc handled though
the Vice President for Student & Academic Support Services
as well. (See Student Code of Conduct and Grievance Proce-
dures.)

Enrichment Opportunities
Texas A&M University-Texarkana encourages participa-
tion in institutional decision-making through active solicitation

of student representatives on various standing committees and
councils. Students are appointed by the President to serve as full
members on the University Planning Committee, Instructional
Technology Committee, and Center for Professional Develop-
ment & Technology Council. The Student Affairs Council is an
advisory body that makes recommendations to the President
on issucs affecting the student body.

Organizations, Clubs, Honor Societies

Texas A&M University-Texarkana regards student par-
ticipation in student organizations and clubs as a vital way for
students to become more involved in experiencing the value
of group associations and affiliations.

As a commuter, the A&M-Texarkana student spends
a great deal of his time cither in a classroom or studying at
home. As a result the student often misses out on the kinds
of learning activities normally associated with college group
memberships.

It is the expressed goal of Student and Academic Support
Services to encourage student involvement in clubs and to
promote the creation of new organizations designed to provide
new learning activitics. Student organizations must adhere to
policics and regulations defined in the Guidelines for Official
Student Organizations. An orientation session is conducted for
club officers cach fall semester.

Information about specific student organizations follows:

Accounting Club

This club is open to all students interested in accounting.
Club activitics include a varicty of ficld trips, speakers, and
social events. Contact Dr. Joan Brumm, faculty advisor, for
more information.

Bachelor of Applied Arts and Sciences Club

This club is open to BAAS majors or club associates to pro-
vide BAAS students opportunities for professional development
and a forum to mentor new non-traditional students. Contact Dr.
Glenda Ballard, Faculty advisor, for more information,

Biological Sciences Club

This club is open to all students who have an interst in
biology. Club activitics include seminars, conferences, work-
shops, ficld trips, and social events. Contact Dr. David Allard
for more information,

Computer Club

The computer club is opened to all A&M-Texarkana
students who are interested in the applications of business and
computer technology. Guest speakers and ficld trips are planned
to enlighten students on the most up-to-date and advanced
systems in the business world today. Contact Dr. Charles Mc-
Donald, faculty advisor, for more information.

Counseling Club

The Counscling Club is open to all students who have an
interest in the field of counseling. Club activities include guest
speakers, conferences, community service projects and social
cvnts to encourage, stimulate, and maintain scholarship of the
members in the field of Counseling.
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Criminal Justice Club

The Criminal Justice Club is opened to all students inter-
ested in the ficld of Criminal Justice. The purpose of this club
is to create a social-learning atmosphere and to provide students
with exposure to the professional ficld of Criminal Justice. Club
activities include guest speakers, community service projects,
ficld trips and social activitics. Contact Ms. Mary Choate,
faculty advisor, for more information.

Delta Mu Delta

The national honor society in Business Administration is
open to undergraduate and graduate candidates for degrees in
business administration. The purpose is to encourage higher
scholarship and to recognize and reward scholastic achievement
in business administration. All candidates for membership must
have completed at least 50% of the work for the degree with
a cumulative grade point average of .5 above a B or better in
undergraduate work and .75 above a B or better in graduate
school. Candidates must also be in the top 20% of the class in
cumulative grades. Additional requirements may apply. Contact
Dr. Patricia Humphrey for additional information.

Education Club

This organization is open to persons interested in the
teaching profession. Club activities have included well-known
speakers, ficld trips and conferences. Contact Dr. Judy Sander
or Dr. Bill Laird for details.

English Club

Open to all students with an interest in literature and lan-
guage, this club sponsors a variety of activities including ficld
trips, speakers, and social events. Contact Dr. Tom Gandy or
Dr. Doris Davis.

Kappa Delta Pi

This international honor socicty promotes excellence in
education. Members must possess effective leadership qualities
and maintain a 3,50 GPA for undergraduates and 3,75 for graduate
students. Contact Dr. Judy Sander for additional information.

Marketing Club

This club provides students interested in marketing an op-
portunity to expand their marketing skills and knowledge through
networking, interaction among students, faculty, and community.,
Contact Dr. Patricia Humphrey for more information.

Mass Communications Club

The Mass Communications Club is open to all students
who have an interest in the field of Mass Communications.
This club provides an academic, professional, and social envi-
ronment related to al laspects of the communications industry,
Contact Dr. Scrajul Bhuiyan for more information.

Mathematics Club

This club is open to persons interested in mathematics or
mathematics education. The purpose of this club is o promote
the study of an the interest in mathematics. Club activities include
guest speakers, travel to conferences and social events. For more
information contact Dr. Art Simonson, faculty advisor.

Multicultural Association

This club’s objective is to promote a greater understand-
ing and sensitivity of the various cultures within our socicty.
Open to all students, this club sponsors a variety of activitics
including field trips, speakers, and social events. Contact Toney
Favors for more information.

Phi Alpha Theta

This international honor society in history is for the student
with a good academic record and an interest in history.

To apply for membership, a student must have completed
12 semester hours in history with a grade point average of 3.1
or better in history courses, have a 3.0 grade point average in
2/3’s of all other courses, and rank in the upper 35 per cent of
the class. Contact Dr. Tom Wagy for additional information.
Psi Chi

The national honor society for psychology majors or
minors only, Psi Chi is open to undergraduaics who rank not
lower than the highest 35 percent of their class in general
scholarship and must have a 3.00 GPA or better in all graduate
courses including psychology. Students must have completed
cight semester hours of psychology or 6 SCH and be registered
in two more hours of psychology. Contact Dr. Jim Martin for
more information.

Psychology Club
This club is open to all A&M-Texarkana students who are

interested in the ficld of psychology. The club’s purpose is to
provide a social-learning atmosphere for students. Club activi-
ties include guest speakers, travel to conferences, community
service projects and social events. Contact Dr. Tommie Hughes,
faculty advisor, for more information.

Reading Club

This organization’s purpose is to promote professional
awareness and provide for the common interest of future read-
ing teachers. Club activities include guest speakers, travel to
conferences and social events. Contact Dr. Barry Nutter, faculty
advisor, for more information.

Recreational Sports Club

This club is open to all students who have an interst in
recreational activities. The Recreational Sports Club provides
cntertainment, fellowship, and recreational outlets to all stu-
dents who wish to take a break from the routines and stresses of
their studies. Contact Mr. Carl Greig for more information.

Science Club for Educators

This club was organized by students interested in science
and teaching ficlds in science. Open to all students this club
provides activities such as guest speakrs, annual science safari
at Central Mall and social events. For more information contact
Dr. David Allard, faculty advisor.

Sigma Tau Delta

The interational English honor socicty is open to students
with a GPA of 3.2 or betier who have completed or are currently
inrolled in two or more English courses beyond the usual
freshman requirement. Members must also be English majors,
minors, or the equivalent and have a GPA of 3.5 or better in all
English courses. Contact Dr. Tom Gandy.
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Sociology Society

This club exists to provide co-curricular and extra-cur-
ricular leaming experiences for members through colloguia,
symposia and activitics in the discipline of sociology. Dr.
George Paranjimalil, faculty advisor.

Student Council for Exceptional Children

This organization developed as a result of students inter-
ested in the field of special education. Various programs and
speakers are provided at meetings. Contact Dr. Elaine Beason
or Dr. Martha Harris.

Tau Alpha Lambda

A chapter of the national business fraternity, Phi Beta
Lambda, is open to all A&M-Texarkana students in good stand-
ing interested in business occupations. Student tcams have won
recognition at state and national levels, caming honors for the
students and the university. Contact Dr. James Harbin, faculty
sponsor, for information.

University Historians

This club’s primary focus is to share the fun and fascination
of history through activitics which include trips to historical
sites and the presentations of noted historians. Contact Dr. Tom
Wagy, sponsor.
University Toastmasters

The Toastmasters communication and lcadership program
can help improve your ability to express yourself in business
mectings, sales contacts, presentations, interviews, telephone
conversations, and many other professional situations. Unlike
a formal classroom, your Toastmasters Club assignments are
self-paced and the weekly meetings are conducted by members
in an atmosphere of friendly self-improvement. For details,
contact Charlotte Maxwell at 223-3043.

Student Government
Student Affairs Council

The Student Affairs Council exists to (1) provide a forum
wherein any matter associated with the University can be openly
discussed by any student; (2) to provide students with the op-
portunity to collectively and formally advise the University
administration and faculty about matters which directly or
indircetly affect students; (3) to make recommendations to the
University administration about the expenditure of funds (col-
lected from student service fees) for the support of programs,
activities and services for students; and (4) to assist the Depart-
ment of Student and Academic Support Services in planning,
coordination and implementation of programs and activitics for
student development. The Student Affairs Council is composed
of sixteen (16) members, There are one undergraduate student
and onc graduate student representing students from each of
the four primary academic departments of the two colleges of
the university (College of Arts & Sciences and Education and
College of Business and Behavioral Sciences), and one student-
at-large. Other members include a faculty advisor, the Student
Activities Specialist, a staff member for Student and Academic
Support Services appointed by the Vice President for Student
and Academic Support Services (VPSASS), the administra-
tive advisor (VPSASS), and three ex-officio members (Carcer

and Special Services Coordinator, Coordinator for Enrollment
Management and Outreach Activities, and the Administrative
Secretary for Student and Academic Support Services).

Elections arc held in March of cach year to fill vacant
positions. Any undergraduate or graduate student who meets
the eligibility requirements is eligible to seck clection as a
representative. Students who wish to seck clection must: (1)
be enrolled or intend to enroll for nine semester credit hours
during the academic year(s) of the term(s) of office, (2) be in
good academic standing (as defined by the University, (3) in-
dicate a desire, commitment and a willingness to contribute to
the governance of the University, (4) be able to attend council
meetings on a regular basis, (5) be willing to assist in the co-
ordination and implementation of programs and services for
students,and (6) be willing to adhere to the rules and regulations
of the Student Affairs Council Bylaws and the Student Code
of Conduct. Applications and copics of the Student Affairs
Council By-Laws are available in the Student and Academic
Support Services Office.

The monthly SAC meetings are open to the public. Minutes
of each meeting are posted on the Student Activities Bullent in
Case on the first floor.

Questions concerning SAC membership or suggestions
concerning the use of student activity funds may be directed
to any SAC member or to the Office of Student and Academic
Support Services in Room 223,

Student Activities

TAMU-T’s student activity program is created through
the combined efforts of the Student Affairs Council, A&M-
Texarkana clubs, Student and Academic Support Services and
faculty.

The content is both educational and entertaining and oc-
casionally involves the Texarkana area residents as well. Some
of the yearly activities are listed:

1. Ebony Fashion Fair tickets bought in block and made
available to A&M-Texarkana students at a discount.

2. Perot Theatre Series tickets purchased in block annually
and distributed at a discount to A&M-Texarkana stu-
dents. Performance schedules are available in Student
and Academic Support Services.

3. Club trips for annual conferences that are related to
the club mission statcment and can help the students
professionally and academically.

4. Guest speakers from all over the United States cover-
ing various current topics and issucs.

5. Special foodfests during the Fall, Spring and Sum-
mer.

6. Various special events, seminars and workshops de-
signed to aid students and community members both
personally and professionally.

7. Usc of Pinkerton Center for physical activity and
extra-curricular cvents.

8. Jointly sponsored activitics by A&M-Texarkana and
Texarkana Community College.

9. Leadership development programs and seminars.
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10. Discount Cards— Local merchants give discounts or
specials on food items when the Student Discount
Card is presented at the time of purchase.

11. Special contests and prizes.

Student Travel

The following is a statement of University Rule 13.04.99.H1
regarding Student Travel which supplements The Texas A&M
University System Policy 13.04,

Texas A&M University-Texarkana is supportive of student
participation in academic, co-curricular or extra-curricular
activitics both on and off campus, but also recognizes that the
safety of its students is of utmost importance. The requirements
outlined in this rule apply to student travel that is more than
25 miles from campus to an activity or event that is organized,
sponsored, or funded by a A&M-Texarkana or officially
recognized A&M-Texarkana student organization, using a
vehicle owned or operated by A&M-Texarkana. (Examples of
vehicles include cars, vans or buses that are cither owned or
operated by A&M-Texarkana or are rented through commercial
agencies.)

During travel situations specified above, students must
abide by the following safety guidelines.

* In accordance with State law, drivers must use scat
belts or other available safety restraints and require all
passengers to do likewise.

* Drivers, occupants and their luggage should not
exceed the official maximum capacity of the vehicle
used,

= Drivers must be at least 21 years old and possess a valid
driver’s license that is appropriate for the classification
of vehicle being driven.

= Operator fatigue should be considered when selecting
drivers. On lengthy trips, aliernate drivers should be
used to avoid fatigue.

* Only A&M-Texarkana employees (including student-
employees) shall be authorized to drive a university-
owned or leased vehicle, except in an emergency
situation where the staff/faculty driver is incapacitated,
due to injury or illness, preventing him/her from safely
continuing to operate the vehicle. In the event a student
operates a A&M-Texarkana vehicle in such emergency,
the student must possess a valid driver’s license,

Academic and administrative units of A&M-Texarkana
may have their own specific procedures for student travel in
order to provide additional details to the above requirements.
These procedures should be provided to all students requesting
Authorization for Student Travel and should be coordinated
through the Office of Risk Management & Security and/or the
Office of Student & Academic Support Services,

Institutional Advancement

The Office of Institutional Advancement promotes the
advancement of all aspects of A&M-Texarkana. It works in
concert with the Office of the President, the A&M-Texarkana

Alumni Association, Women for A&M-Texarkana and the
A&M-Texarkana Foundation to ensure that private funding
and other forms of institutional support arc channcled to the
appropriate university programs and projects. The development
cffort aims to involve community members personally with
A&M-Texarkana, to create good will relationships between
the university and all its constituencies, to publicize the A&M-
Texarkana story throughout its service area, and to increase
public awareness of the goals and objectives, as well as the
needs, of the university.

Institutional Advancement also communicates news
and events happening at the university to A&M-Texarkana
graduates, in an cffort to continue affiliation of alumni with
the University. The university measures its success, in part, by
determining the effect of an A&M-Texarkana degree on the
carcers of its alumni.

Alumni Association

Established in 1985 as an independently incorporated orga-
nization, the A&M-Texarkana Alumni Association’s mission is
to serve as a liaison between the university and the community
by building relationships, financial support, and recognition for
graduates, faculty and staff now and in the future,

The association achicves this by sponsoring a scholarship,
assisting at Ring Presentations and Helping at Graduation Cer-
emonies. Graduates and members of the faculty are honored
cach year at the Distinguished Faculty and Alumni Banquet
sponsored by the Alumni Association. The Association also
has available Official A&M-Texarkana Diploma Frames that
may be ordered. To order a frame or receive more information
regarding the Alumni Association, please call 903-223-3057.

Career Services

The Carcer Services Office provides help with career
development at various stages of college life, including initial
entry into the university, selection of relevant courses to meet
educational and carcer goals, and the transition stage of ap-
plying skills and coursework to employment settings. Specific
beneficial services include:

FOCUS Computerized
Guidance Program

A computerized guidance program is available to potential
students, enrolled students, and alumni. The FOCUS program
has proved uscful to the person who is either exploring oc-
cupations or confirming choices and contains one of the most
comprehensive databases of occupational and educational
information available.

FOCUS is a trade name of a computer program produced
by Carcer Dimensions and funded at A&M-Texarkana through
the Student Affair’s Council as part of their mission of ensuring
beneficial use of student fees.
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Career Counseling

When sclecting or modifying carcer goals, counseling may
be useful in exploring the hundreds of career options with ap-
propriate coursework at A&M-Texarkana. Individual counscl-
ing and special workshops are offered to provide assistance in
resumé design and content, interviewing skills, and job search
techniques. Announcements regarding these workshops will be
published in the Schedule of Classes and/or posted on various
bulletin boards in the building. The Carcer and Special Services
Coordinator, Carl Greig, is available in Room 227 of the Student
and Academic Support Services Department, or you may call
him at (903) 223-3062.

Credential and Referral Services

Students and alumni who are enrolled or have completed
course work at A&M-Texarkana are eligible to use employment
credential and referral services. You should contact the Student
and Academic Support Services Office during the academic year
when a carcer transition is anticipated to register for services
and to complete the required Authorization to Release Informa-
tion form. These services are designed to aid in the transition
from the academic environment to the world of work and are
not intended to replace individual cfforts.

Students who wish to use this service are responsible for
providing necessary documents for their respective files. These
documents include but are not limited to the following: resume,
employment/educational references, academic transcript, cer-
tificates/diplomas/awards, performance evaluations, and other
supporting documents.

The establishment and consequent use of an employment
credential file is a voluntary action by the student. This service
is designed to assist in securing employment by providing a
central location for credentials and an efficient means of dis-
tributing them to prospective employers.

When requested by the student, the file is duplicated and
forwarded to whomever the student specifies.

Credential files are most useful when they are kept current
and the student electing to use the service is responsible for
updating the documents and information in his file.

Employment Referral

Students who register for services may indicate if they wish
to gain preferential referral services for opportunities known o
the University in their carcer arca.

Review notices of additional employment opportunities are
posted on the designated “Job Opportunitics™ bulletin boards on
the first and second floors,

Notices of part-time and temporary job opportunitics are also
posted on the bulletin boards but it is not necessary to register for
services to take advantage of these job opportunities.

Interested students should check the board frequently since
these positions are filled quite rapidly.

Placement Records — Confidentiality

Because of the voluntary nature of the placement records, the
candidate is not entitled to access any records in his/her file which
contain confidential information received prior to January 1, 1975.
Information received after Januvary 1, 1975, will be designated
as confidential or non-confidential by the candidate. Although
records may be obtained and maintained by the candidate by the
Placement Service, the release of information in the records will
not be made unless a “release of information authorization™ has
been retained on the candidate. Credential files from other institu-
tions, which the candidate may elect to have maintained at Texas
A&M University-Texarkana, shall be obtained through written
request to the former institution by the candidate, Securing those
official files will be at the discretion of the placement service of
that former institution, and disposition of the confidentiality or
non-confidentiality of those records will be according to the basis
under which those records were obtained. An “authorization to
release information™ form will be completed by the candidate and
maintained by the Office of Carcer Counseling and Placement of
Texas A&M University-Texarkana in the same manner in which
other placement records are handled. In the case of non-designa-
tion of those records being confidential or non-confidential in
nature, it will be assumed by the placement service that they were
obtained on a confidential basis.

John F. Moss Library

The John F. Moss Library, named in honor of the Universi-
ty's founding president, is a joint facility serving both the Uni-
versity and Texarkana College. The attractive two story building
contains more than 46,560 square feet with a scating capacity
for over 300 students. The library provides comfortable lounge
arcas, study tables and carrels, coin-operated photocopying ma-
chines, money changer, typewriters, and student computer labs
containing IBM and Macintosh computers. Special events and
community projects are scheduled throughout the year.

The library contains over 170,000 books in the main col-
lection, a collection of juvenile and young adult literature, and a
curriculum library. More than 1,000 serial subscriptions and 12
newspapers are currently received; older periodicals are stored
in microform format, providing extensive rescarch capabilities.
In addition to print journals, the library has access to thousands
of online journals available through The Texas A&M System
Librarics. The microforms arca contains more than 1,731,000
microfilm and microfiche items along with digital microforms
readers and coin-operated reader/printers. Special collections
in this arca include Western Americana Series, Allicd Health
Litcrature, Newsbank, and Social Issues Resources Series.
Computer workstations provide access to databases such as
Academic Search Premier, Expanded Academic ASAP, Cumu-
lative Index to Nursing and Allied Health, Modern Language
Association, and PsycInfo. An onlinc catalog is available for
casy location of materials. Students have remote access to these
databases through a proxy server.

As a sclective govemnment document depository, the library
contains more than 164,000 documents as well as selected legal
titles. Documents arc available in paper, CD ROM and on-loan
format. Selective Texas and Arkansas State Documents arc
cataloged and located in the Reference collection.
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A Reference Librarian is available at all times to assist in
the use of extensive reference and index collections including
the CD ROM databases, Phone Disc, Books in Print, Gales
Biography Index, Black American History, Compton’s Ency-
clopedia, and many other titles. On-Line databasc scarching is
available via Internet. Also available in this arca is a College
Scholarship Information Center with information in paper,
microform, and online format. Library tours, bibliographic
instruction, special study groups, and library orientation are
available through the Reference Department.

The John F. Moss Library is a member of the AMIGOS
Bibliographic Council, agent for the On-Line Computer Library
Center (OCLC), a database which provides more than 24 mil-
lion catalog records for on-line searching and cataloging as
well as interlibrary loan usage. Interlibrary loan scrvices are
also available through the Northeast Texas Information Net-
work Association, a unit of the Texas State Library System,
and Tex-Share, a state-wide college and university resource

sharing program.
Hours of Operation
Monday-Thursday  7:30 a.m.-10:00 p.m.
Friday 7:30 a.m.-5:00 p.m.
Saturday 10:00 a.m.-3:30 p.m.
Sunday 2:00 p.m.-9:00 p.m.
Spring Break 11:00 p.m.-7:00 p.m.

(Monday, Tuesday and Wednesday of Spring Break)

Testing Center

The Testing Center is one of the university's most convenient
resources for both students and faculty. The facility is located on
the first floor and hours of operation are listed below..

Hours of Operation

Monday-Thursday  8:30 a.m.-9:20 p.m.

Friday 8:30 a.m.-4:50 p.m.
(Regular Terms)
Monday-Friday 8:30 a.m.-5:00 p.m
(Mini-Terms)

Procedures for Student Use of the Testing Center
In order to preserve the integrity of the Testing Center
environment the following procedures must be followed:

1. To be admitied to the Testing Center the student must
show a pictured L.D. which identifies him/her.

2. All personal belongings are to be placed on the shelves
upon entering. Purses should be placed under the
student’s scat. Cell phones and pagers must be turned
off, placed on vibrate or be left with Testing Center
personncl. No large hats may be worn inside testing
room and caps must be turned with brim backwards.

3. The cut-off time for beginning an examination is
the time allowed for the test plus ten minutes before
closing time.

4. Only persons taking examinations are allowed in the
Center.

5. The student must tell the Testing Center staff the
instructor’s name, course number and section, and the
number of the examination to be taken.

6. The student must sign the log sheet for the examination
to be taken.

7. The student will not be allowed to leave and re-enter
the Center during an examination exceplt in the case of
an extreme emergency. In this case, the examination
will be marked to indicate to the instructor that the
student left the room during the test.

8. If it is determined that the student is cheating, the
student’s examination will be taken, the instructor will
be notified, and the student will be required to contact
the instructor.

9. The student must take the scat assigned by Testing
Center personnel.

10. Testing Center personnel will provide the student with
all instructions that have been given by the instructor.
Staff will not be able to answer questions about the
examinations.

11. No food, beverages, or tobacco may be consumed in
the Testing Center.

12. The student must provide his/her own test taking
materials including #2 pencils.

13. The student must follow the instructions accompany-
ing the examination especially regarding writing on
the test.

14, The student must return the completed examination
and any other materials to the window.

15. If the student experiences any problems in the Testing
Center, he/she should contact the instructor immedi-
ately.

Health Services

Although there are no health services provided on campus,
emergency assistance is available by contacting the University
Reception Desk by dialing “0” from any University phone or by
notifying any University employee. Students are encouraged to
secure their own private physicians and/or utilize existing health
services in the Texarkana area. Texarkana has an abundance of
health care clinics and two major hospitals. A&M-Texarkana
participates in a program which provides an optional accident
and sickness insurance plan to students at a nominal cost.

This program will supplement any existing health or accident
program which students may hold and will meet the needs for
a 12-month period. It also includes a major medical feature for
more comprehensive coverage.

Programs on a varicty of health issues are offered during
the year and students are encouraged to take advantage of these
opportunitics to gain valuable information. Events will be ad-
vertised through special mailings, posters, flyers and clectronic
bulletin boards.

Disability Accommodation

Students who have a request for assistance with disability
accommaodation are encouraged to contact Carl Greig in the
Office of Student and Academic Support Services, Room 225,
Accommaodation requests are addressed on a case by case basis.
The physical facilitics of the University have been designed and
maodified to allow full access to disabled students,
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Drug Abuse Prevention Program

A&M-Texarkana provides drug and/or substance abuse
prevention information and referral counseling services to any
A&M-Texarkana officer, employee, or student. For information,
contact the Student and Academic Support Services Office,
Room 227.

Personal Professional Counseling

Personal counscling is available through the Career Coun-
selor in the Student and Academic Support Department. Refer-
rals to outside agencics may be made as well. If students wish
to avail themselves of these opportunities, contact the Student
and Academic Support Services Office, Room 225.

University Newsletter

The Eagle is a university newsletter published three times
annually by the Communications Manager and is distributed
frecly to the student body, alumni and members of the com-
munity interested in higher education. Articles and information
for stories in The Eagle may be submitted to Bob Bruggeman,
Commuications Manager.

Building Rules

Smoke Free Buildings

University buildings have been designated “smoke free™
since 1988, All persons are expected to observe this restriction.
Students who intentionally violate this rule are subject to the
actions defined in the Student Code of Conduct.

Emergency M

No personal messages will be delivered to a student other
than emergency messages. “Emergency”™ is defined as situa-
tions involving death or serious accident or illness. When an
emergency occurs which necessitates locating a student who
is in class, the Admissions Office, Reception Desk, or Student
and Academic Support Services should be contacted. A staff
member or security personnel will determine where the stu-
dent is and will take the necessary steps to contact the student.
Classes which arc in progress will not be interrupted unless
actual emergency circumstances exist,

Procedures for Student Use of Computer labs

The computer labs arc available for students in order to

provide an effective and convenient resource o help accomplish
academic goals and to promote a quality leaming experience
al A&M-Texarkana. Thercfore, students must adhere to the
following:

1. Password/account information must not be shared with
others.

2. Only current A&M-Texarkana students and authorized
personnel are permitted in the computer labs.

3. Cell phones and pagers must be turned off or placed on
vibrate. No phone calls can be taken in the computer
lab. Students must leave the lab if it is necessary to
make or answer a call.

4. Students must be considerate of others and keep the
computer labs quiet.

5. No food, beverages, or tobacco may be consumed in
the computer lab.

6. Contact Technology and Distance Education, Ext. 3083, for
information or to report a problem in the computer lab.

Reserving Space in the Building

Space must be scheduled and arrangement details provided
72 hours in advance of the event to provide time for approval
and set-ups. Space is scheduled on a priority basis. In a series
of reservations, a group cannot be assured of the same place
for each meeting.

Priority for scheduling purposes is as follows:

1. Regular classes and events scheduled by instructional

units of the University.

2. University approved organizations.

3. University affiliated groups and professional educa-
tional organizations (sponsored by an administrative
unit of the University, faculty, or administration and
arrangements made by the sponsoring unit).

4. Non-University non-profit service organizations and
governmental agencies providing a service to members
of the community and region.

5. Non-University groups other than service organizations
and governmental agencies. All priority groups schedul-
ing space may only reserve space on a limited basis for
one semester at a time and one week after the beginning
of a specified semester. Space will be scheduled through
the Physical Plant secretary.

In case of a conflict in the scheduling, the scheduling
coordinator will attempt to reach a solution satisfactory to the
partics concemed and shall make the final decision.

Cancellations of reserved space must be made no later than
48 hours in advance of the date of the event. Lack of notification
may result in loss of scheduling privileges for a period of time
to be determined by the Administrative Council.

Groups or individuals are responsible for:

1. Behavior of their members and guests

2. Leaving the assigned space neat and orderly

3. Notifying the switchboard/reception desk upon termina-
tion of an event

4. Damage incurred to equipment and/or facilities. Failure
to adhere to these responsibilities may result in legal
action, restitution of damages, disciplinary action, and
loss of scheduling privileges.

Payment for services and rental charges will be made
payable to Texas A&M University-Texarkana no later than 15
days after the scheduled time and upon receipt of official bill-
ing notices.

For information concerning any fees associated with reserv-
ing spacc/equipment contact the Physical Plant secretary.

The facilitics of the University are not available for regular
services or instruction by religious organizations.

The President of the University reserves the right to refuse
use of University space/equipment to any individual or group
for just cause.
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Bulletin Board Rules
Signs, materials and other forms of information designed for
posting on University bulletin boards must receive approval from
the Office of Student and Academic Support Services.
Material must be posted on bulletin boards designated for
them.

Permission to Distribute or Sell on Campus

Permission for students or student organizations to distrib-
ute and/or sell materials on campus must be gained through the
Office of Student and Academic Support Services,

The office’s stamp must be affixed to a copy of the mate-
rial sold and/or distributed for proof of official permission. The
Student Affairs Council will review all that the Vice President
for Student and Academic Support Services deems necessary
and recommend approval or disapproval, and the applicant
will be informed of the decision. Where the decision must be
rendered in a time period which does not allow the SAC to
meet, the VP-SASS will decide.

Persons external to the university body and university
employees must apply to the Faculty Senate for permission to
visit with faculty. The Faculty Senate Chairperson will pres-
ent the request to the Senate, which will recommend approval
or disapproval. The Chairperson will inform the applicant
of the Senate’s decision. This policy does not include book
salesmen.

Persons external to the University body and employees
must apply to the Vice President for Academic Affairs for
permission to visit with administrators and/or staff.

Unauthorized Persons

Refusal of Entry, Ejection, Identification Vernon’s Statutes
51.209 states:

“The governing board of a state institution of higher edu-
cation or its authorized representatives may refuse o allow
persons having no legitimate business to enter on property under
the board’s control, and may eject any undesirable person from
the property on his refusal to lcave peaceably on request, Iden-
tification may be required of any person on the property.”

Campus Security and Safety

The University is committed to putting the safety and health
of students, employees and visitors above all other prioritics.
Nothing is more important than a human life.

The Risk Management/Security Officer is a licensed,
commissioned police officer. This office also handles all safety
rclated matters.

In the event of an emergency, or to report any criminal
activity on the A&M-Texarkana campus, the University Re-
ception Desk operator should be contacted either in person or
by dialing “0” from any University phone. Your request for
assistance will be handled immediately. The University has a
mutual assistance agreement with the Texarkana College Police
Department and can call the Texarkana Police Department when
needed. Students are encouraged to become familiar with the

Student Code of Conduct. Violations of the criminal portion
of the Code of Conduct as well as all other criminal activities
occurring on campus will be prosecuted through the Criminal
Justice System.

The A&M-Texarkana Risk Management/Security Office
encourages students and employees to be responsible for their
own security and safety as well as others while on the campus.
Working together will minimize risk to the safety and security
of all,

A&M-Texarkana has had no major crimes to report over
the past five-years. No arrests have been made within the past
three years of violations of liquor laws, drug abuse or weapons
possession.

Sex Offender Registration Information

The Federal Campus Sex Crimes Prevention Act requires
institutins of higher education to advisc the campus community
where law enforcement agency information provided by a State
concerning registered sex offenders may be obtained.

In the State of Texas, The Texas Department of Public Safety
(DPS) is the statewide source of information of sex offenders
required by law to register. The DPS Sex Offender Registration
open record information may be obtained at the internet location:
http://records.txdps.state.tx.us/soScarch/default.cfm

Student Housing

Although A&M-Texarkana has no on-campus housing, the
dormitory facilites of Texarkana College are available to A&M-
Texarkana students. Interested students should contact the Dean
of Students Office at Texarkana College. Information regarding
off-campus housing is available through the Texarkana Cham-
ber of Commerce or the local Board of Realtors.

Student Rights and Obligations

Students have rights that are to be respected. These rights
include respect for personal feelings, freedom from indignity of
any type, freedom from control by any person except as may be
in accord with published rules and regulations of Texas A&M
University-Texarkana or The Texas A&M-University System
and conditions allowing them to make the best use of their
time and talents toward the objectives that brought them to the
institution. No officer or student, regardless of position or rank,
shall violate those rights; no custom, tradition or regulation in
conflict will be allowed to prevail. Students are expected at
all times to recognize constituted authority, to conform to the
ordinary rules of good conduct, to be truthful, to respect the
rights of others, to protect private and public property and to
make the best of their time toward an education.

Student Code of Conduct

Students at Texas A&M University-Texarkana are expected
to obey all federal, state, and local laws, in addition to the
regulations of the University.

The University regards the following as illustrations of
misconduct or violations of acceptable University conduct by
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individuals or groups which may result in review by the ap-
pmpnatc University agencies:

10.

12.

13.

14,

15.

16.

17.

. Academic dishonesty, cheating and/or plagiarism.,
2.
3.

Furnishing false information to the University.
Forgery, alteration, unauthorized possession, or misuse
of University documents records, identification cards,
or existing copyright laws. This would include faculty
publications and laboratory materials related to the
educational process.

. Malicious destruction, damage, unauthorized pos-

session, or misuse of University property, including

library and laboratory materials or of private property
on the campus.

. Participating in hazing, acts which arc degrading or

injurious, or acts in which another is held against his
or her will.

. Abuse, whether physical, mental or otherwise, of

another person in the University community, includ-
ing members of the administration, faculty, staff, the
student body and citizens of Texarkana.

. Possession, consumption, sale, manufacture, or furnish-

ing of alcoholic beverages on University property.

. Possession, consumption, sale , manufacture of illicit

drugs and narcotics, including marijuana, and drug
ia.

. Disorderly conduct which occurs at any University

sponsored activity whether the activity occurs on or
off campus.

Malfeasance or misusc of clective or appointive office
in a student organization

Possession of weapons on University property.
Examples: knives, fircarms, explosives, incendiary
bombs, ctc. Exception to this rule are licensed peace
officers.

Violations of local, state, and federal laws which occur
on campus.

Recurring incidents which arc in violation of Universi-
ty policies and/or other such persistently irresponsible
behavior that questions the student’s serious intent to
pursue an education.

Failure to respond to a summons by letter, telephone
call or message delivered by a A&M-Texarkana
employce from the Vice President for Student and
Academic Support Services concerning a matter of
conduct.

Failure to meet financial obligations incurred by the
student to the University.

‘Theft or unauthorized possession of student property,

including textbooks.
Such other violations or policies included in official
publications of the University.

Non-Academic Grievance Procedure
Students or faculty who have a grievance regarding student
conduct exclusive of academic performance should bring his
grievance to the atiention of the Vice President for Student and
Academic Support Services.

1. VP-SASS will confer with the student involved in the

questionable behavior to ascertain the circumstances
of the infraction.

2. After speaking with both parties involved in the

disturbance, the VP-SASS may place the student on
immediate disciplinary probation if the VP-SASS has
determined that the student’s behavior violates accept-
able University conduct. Acceptable University con-
duct is defined as behavior compatible with University
campus standards. If disclosure of a criminal nature
is suspected, a representative of the University police
and/or Texarkana Police Department will be contacted
immediately for possible intervention.

3. When placed on disciplinary probation, the student will

be notified, in writing, by the VP-SASS. If unacceptable
behavior continues or recurs at a later time, a student
on disciplinary probation will be considered subject
to suspension immediately following a hearing. In
extreme cases, a student may be placed on suspension
as the result of a first infraction if the severity of the
infraction warrants suspension. The decision to render
asuspension will always follow a hearing to insure that
the student’s right of due process is protected.

4. A student who is on disciplinary probation and who

continues to engage in unacceptable behavior will be
summoned to a hearing prior to suspension. The Hear-
ing Committee will be comprised of a faculty member
not involved in the disturbance, a representative staff or
faculty member selected by the Student Affairs Council
and the VP-SASS. Persons witnessing the breach of
University campus standards will be asked to present
a description. The student who is on probation must
be present and may choose to bring another student
enrolled in A&M-Texarkana to the hearing with him
or her. The accompanying student may attend but not
participate in the hearing .

5. As aresult of information brought forth in the hearing,

the VP-SASS, on recommendation of the Commitice,
may suspend the student from the University. This
suspension will be for a designated period of time.

6. Subsequent problems afier readmission from suspension

will be reviewed in the same manner; however, the
recommendation may then be expulsion rather than a
subsequent suspension.

7. The decision of the VP-SASS and the Hearing Com-

mitice may be appealed to the Provost/Vice President
for Academic Affairs.

8. All records conceming the actions taken in grievance

procedures will be kept on file by the VP-SASS.

9. A suspended or expelled student who has been officially

withdrawn from the University will receive no refund
of tuition and fees.
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UNDERGRADUATE
DEGREE PROGRAMS
Majors Degrees
Accounting BBA
Applied Arts and Sciences BAAS
Biology BS
Busincss Administration BS
Computer and Information Sciences BS
Criminal Justice BSCJ
English BA,BS
Finance BBA
General Business BBA
General Studies BGS
History BA,BS
Human Resource Management BBA
Interdisciplinary Studies BSIS
International Business BBA
Management BBA
Management Information Systems  BBA
Marketing BBA
Mass Communications BA, BS
Mathcmatics BA.BS
Nursing BSN
Psychology BA.BS
Minors
Accounting
Biology
Chemistry
Criminal Justice
Finance
English
History

Human Resource Management

Interdisciplinary Studies

International Business

International Studics

Management

Management Information Systems

Markeling

Mathematics

Psychology

Sociology

Certifications

Early Childhood through Grade 4
Special Ed (EC-12) Optional

Grades 4-8 with the following teaching ficlds:
English Language Arts & Reading
Math

Science
Social Studies

Grades 8-12 with the following tcaching ficlds:
English Language Arts & Reading
Composite Science
History
Life Science
Math
Social Studies
Technology Application

Endorsement/Supplementals
Bilingual Education Supplemental-Spanish

(Grades 4-8)
Bilingual Education Supplemental-
Spanish (Grades EC-4)
Special Education (Grades 4-8, 8-12)

Majors, Minors, Certifications

A major consists of a minimum of 24 semester credit hours
in subject area. The minor requires a minimum of 18 credit hours
in adiscipline, with the exception of the Interdisciplinary Studics
minor that requires hours from more than one discipline.

Requirements for Early Childhood-grade 4 and grades 4-8
certification programs may be found in the Education section of
this catalog. Teaching ficld requirements for grades 8-12 will be
found in the Arts and Scicnces section.

Bachelor’s Degree
Minimum Requirements

The following list indicates minimum requirements in-
cluded in all baccalaureate degree programs offered by Texas
A&M University-Texarkana.

1. Specific degree program requirements with a minimum
of 120-126 semester credit hours.

2. Minimum of 60 SCH transferred coursework.

3. Minimum of 54 SCH in upper-division (junior and/or

senior level) courses.

4. Minimum of 25% of coursework from Texas A&M
University-Texarkana. These need not be the last
courses completed in the degree program.

5. Minimum grade point average of 2.00 or above in all
coursework, in all courses applied to the major, and in
all course work taken at A&M-Texarkana. (Students in
teacher preparation programs must maintain the GPA
specified by Teacher Education Program requirements.
See Education.)

6. All official transcripts must be on file in the Admis-
sions Office.

7. Application for Graduation must be filed and gradu-
ation fees paid by the date published in the Schedule
of Classcs.

8. Undergraduate students are required to take a Major
Field Exam prior to graduation.

Note: The student is responsible for monitoring his prog-

ress toward each of the above requirements.
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General Education Requirements

The general education requirements are composed of fresh-
man and sophomore level courses which provide academic back-
ground for advanced study. Also included are core curriculum
arcas (liberal arts, humanities, sciences, and political, social,
and cultural history) that all undergraduates of an institution
of higher education are required to complete before receiving
a baccalaureate degree. Some requirements are specific to the

chosen degree program.
In accordance with Texas Education Code, Chapter 61,

Chapter S, cach general academic institution shall design and
implement a core curriculum, including specific courses compos-
ing the curriculum, of no less than 42 lower-division semester
credit hours, The following Core Curriculum is required by
A&M-Texarkana:

Core Curriculum
Engl 1301 Composition & Rhetoric I
Engl 1302 Composition &Rhetoric 11

3 SCH from:

Eng 12322 British Literature |

Engl 2323 British Literature 11

Engl 2327 American Literature |

Engl 2328 American Literature 11

Engl 2332 World Literature |

Engl 2333 World Litcrature 11
(3 sch World Literature required for
English Majors)

Hist 1301 History of U.S. to 1877

Hist 1302 History of U.S. from 1877
Govt 2305 United States Government
Govt 2306 State and Local Government

3 SCH from:
Psychology, Sociology, Geography, Economics (sce
individual degree for specific course requirements)

3 SCH Math:
College Algebra or equivalent or above (see individual
degree for specific requirements)

3 SCH from:
Arts 1301  Art Appreciation
Arts 1303  Anrt History Survey |
Arts 1313 Foundations of Art
Musi 1301 Foundamentals of Music
Musi 1306 Music Appreciation
Musi 1308 Music Literature |
Dram 1310 Introduction to the Theatre
(See individual degree for specific requirements)

6-8 SCH from:
Biology, Chemistry, Geology, Physics, Physical Science
(see individual degree for specific course requirements)

Beis 1305  Business Computer Application
or
Cosc 1301  Introduction to Computer Science

Total Core Curriculum: 42 SCH

History and Government Substitutions

All state supported higher education institutions are re-
quired by state statute to include 6 SCH of US History and
6 SCH of U.S. and Texas government in the undergraduaie
curriculum. However, a three (3) SCH course in Texas History
may substitute for 3 SCH of U.S. History.

Language Requirement for BA Degree

The Bachelor of Arts degree requires two years of the same
foreign language (12 SCH) as part of the gencral education
requirements, Two years of study in the same foreign language
in high school may substitute for the first year (6 SCH) of the
same language at the university level.

Degree Plans

Students are encouraged to have all official transcripts
submitted to the Admissions Office as soon as possible in order
to expedite the degree planning process. When all official tran-
scripts are received, a transcript evaluation is prepared indicating
the equivalency of transferred coursework. Academic Services
personnel review the evaluation in terms of the student’s chosen
degree . The remaining requirements are listed on the
form which is mailed to the student for use as a tentative degree
plan. The official degree plan is finalized and mailed to the stu-
dent as soon as possible during the initial semester of enrollment.
Written approval is required prior to enrollment in any course
substitution. Contact Academic Services for clarification and
assistance in securing approval for degree plan changes.

Second Bachelor’s Degree

Students who wish to cam a second bachelor’s degree must
complete a minimum of 30 semester hours beyond those required
for the first degree. For cach subsequent bachelor’s degree, a
minimum of 30 semester hours is required in addition to those
eamed toward previous degrees. General and specific require-
ments for cach degree must be met based on the catalog in effect
at time of re-cnrollment as a degree-secking student including
the 25% residence requirement for each degree awarded by
A&M-Texarkana. Honors designations are not calculated for
students pursuing a second bachelor’s degree.

Graduation Under A Particular Catalog

Both graduate and undergraduate students must meet the
graduation requirements listed in the catalog governing the
first semester in which they enrolled in residence as degree-
secking students.

3 SCH from:

Spch 1315 Public Speaking I

Spch 1321 Business and Professional Speech
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If the student has not enrolled at A&M-Texarkana during
the previous five years, he must meet graduation requirements
and policy statements in the catalog in effect at time of re-entry
as a degree-secking student.

The student may also choose to graduate under any cata-
log published subsequent to the time of re-entry. The option
to graduate under older catalog editions depends on whether
the university still offers courses listed as requirements in the
older catalog.

Only with special approval may a student be allowed to
graduate under the requirements of a catalog issued over five
years prior to the student’s date of graduation. This permission
is granted in rare cases where extenuating circumstances exist
and extreme hardship may result. The appropriate Dean and
advisor may authorize a limited extension.

Note: The term “graduation requircments” applies to
course, grade point average, proficiency and other
specified requirements for graduation. Students
secking teacher certification must meet current cer-
tification requirements listed in the catalog in
effect at the time of enrollment as a degree-secking
student provided that all requirements arc met
and provided the student completes all degree and
certification requirements within a five ycar pe-
riod.

Note: Any person who has completed a first degree and
re-enters to seck a second baccalaureate or second
master’s degree must choose the catalog in effect at
the time of entry to seck the second degree or any
subsequent catalog. The student may not select a
program which was phased out prior to the student’s
re-entry.

Applying for Graduation

Degree candidates must officially apply for graduation in
the Office of Admissions one term in advance of the term in
which they plan to graduate. Applications must be filed no later
than the date specified in the Schedule of Classes, If the student
does not graduate in the term for which he applies, he must
apply again and pay a reactivation fee during the subsequent
term in which he intends to graduate.

Graduation Requirements
The following checklist is used by university staff to de-
termine eligibility for graduation. Use this checklist to validate
YOUur progress.
1. Completion of specific degree program requirements as
listed on valid degree plan, to include the following:
a. Minimum of 120-126 SCH
b. Minimum of 60 SCH transferred coursework
¢. Minimum of 54 SCH in upper-division (junior/senior
level) coursework
d. Minimum of 25% of coursework from A&M-Texar-
kana. These need not be the last courses taken in the
degree program. Non-traditional credit does not ful-
fill the residency requirement. (sce Non-traditional
Credit) Note: For Honors Graduate designation, a

total of 45 SCH resident credit is required.
2. Minimum grade point average of 2.00 or above in all
course work, in all courses applied to the major, and in
all course work taken at A&M-Texarkana. (Students in

teacher ion programs must maintain the GPA
specified by Teacher Education Program requircments.
See Education.)

3. Official degree plan may not be over five years old
(using date indicated on official plan).

4. All “X” grades must be completed prior to gradua-
tion,

5. All undergraduate course work taken prior to graduation
will be calculated in the final grade point average.

6. Complete the Application for Graduation and pay
graduation fees by the date published in the Schedule
of Classes. (Must file for graduation onc semester prior
to graduation)

7. All official transcripts must be on file in Admissions
Office.

a. If enrolled in a course(s) at another school or by
comespondence, the final grade must be called in
by the instructor by the date grades are due for the
semester.

b. Official transcripts of off-campus or correspondence
coursework must be received in the Admissions
Office prior to the beginning date of the subsequent
semester.

Commencement Exercises

Participation in the commencement ceremony is restricted
to those who have completed all graduation requircments.
Commencement exercises are held in May and December of
each academic year. Students completing graduation require-
ments in August may participate in the December ceremony.
Details about the exercises are provided when the student files
for graduation.
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THE COLLEGE OF ARTS AND SCIENCES
AND EDUCATION

Undergraduate Degree Programs Undergraduate Certification Programs
Arts and Sciences Education
Bachelor of Arts Teacher Certification Levels

Bachelor of Science

Bachelor of Applied Arts and Sciences
Bachelor of General Studies

Minors

Arts & Sciences Faculty
Dr. Gopal Agrawal
Dr. David Allard
Dr. Glenda Ballard
Dr. Gary Bugh
Dr Doris Davis
Dr. Debra Coventry
Dr. Gamal Fahmy
Dr. Tom Gandy
Dr. Douglas Green
Dr. Gaynell Green
Dr. Dennis Kern
Dr. Paraq K. Lala
Dr. Ekaterina Levintova
Dr. Malcolm McCallum
Dr. Gene Mueller
Dr. Michael Perri
Dr. Luz Mary Rincon
Dr. Patrick Ryan
Dr. Art Simonson
Dr. Tom Wagy
Dr. Lila Walker

Early Childhood to Grade 4
Grade 4 to Grade 8
Grade 8 to Grade 12

Education Faculty

Dr. Bosede Aworuwa
Dr. Elaine Beason

Dr. Janice Early

Dr. Callie Fortenberry
Dr. Teri Fowler

Mr. Anson Godfrey
Dr. John Hamilton
Dr. Jauquita Hargus
Dr. Martha Harris

Dr. David Hulsey

Dr. William Laird
Mrs. Sara Langford
Dr. Kathy Lease

Dr. Barry Nutter

Dr. Judy Sander

Dr. Rosanne Stripling, Dean
Dr. Paige Worrell
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ARTS AND SCIENCES

Degree Offereds:

Bachelor of Arts (B.A.) or Bachelor of Science (B.S.)
Majors: Biology, English, History, Mathcmatics, Mass
Communications, and Computer and Information Systems

Bachelor of Applicd Arts and Sciences (B.A.A.S.)
Major: Applicd Arts and Sciences

Bachelor of General Studies (B.G.S.)
Major: General Studies

Minors Offered: English, Biology, Chemistry, History,
Interdisciplinary Studies, Mathematics, and International
Studics

Certifications Grades 8-12: English Language Arts and

Reading, History, Life Science, Mathematics, Science
Composite, Social Studies

Programs of Study

The undergraduate degree programs in Arts and Sciences
provide specialized study to prepare students for teaching,
graduate study and various carecr opportunitics and to broaden
a students” knowledge, interests, and abilities. With an under-
graduate degree, the graduate will possess excellent repertoires
of skills and knowledge that will be useful in life.

Some of the courses required for this degree aim at improv-
ing and fine-tuning specific skills which will be required in
every facet of life-job, home, social and individual activitics.
Other courses address interpersonal growth, communication,
and composition.

In the major, you will study the most important arcas of leam-
ing that contribute to your ficld. The courses will provide a solid
background and give you the information expected of those who
have majored in your arca here or elsewhere in our country. Both
and clectives which allow some flexibility in choosing courses of
special interest or those which complement the major.

Undergraduate students majoring in Arts and Sciences are
reqquired to take the Major Ficld Exam prior to graduation. Sec
Bachelor’s Degree Requirements for BA language requirement.

Bachelor's degree requirements include the following
minimums: 60 SCH transfer credit, 54 SCH upper-division
credit, and 30 SCH in residence course work.

Course Prerequistes

Some courses have prerequisites required. Students should
review the catalog for course descriptions and become aware of
these prerequisites. Students are responsible for assuring that
the prerequisites are completed as required.

Core Curriculum

In Accordance with Texas Education Code, Chapter 61,
Subchapter S, cach general academic institution shall design
and implement a core curriculum, including specific courses

composing the curriculum, of no less than 42 lower-division
semester credit hours. The following Core Curriculum is re-
quired by A&M-Texarkana:

Core Curriculum
Engl 1301  Composition & Rhetoric |
Engl 1302  Composition &Rhetoric 1
3 SCH from:
Engl 2322 British Literature |
Engl 2323 British Literature 11
Engl 2327  American Literature |
Engl 2328  American Literature 11
Engl 2332 World Literature |
Engl 2333 World Literature 11
(3 SCH World Literature required for
English Majors)
Hist 1301 History of U.S. to 1877

Hist 1302 History of U.S. from 1877
Govt 2305  United States Government
Govt 2306  State and Local Government
3 SCH from:

Psychology, Sociology, Geography, Economics (sce
individual degree for specific course requirements)

3 SCH Math:
College Algebra or equivalent or above (see individual
degree for specific requirements)

3 SCH from:

Ars1301  Art Appreciation

Arts1303  Art History Survey |

Ars1313  Foundations of Art

Musi 1301  Fundamentals of Music

Musi 1306  Music Appreciation

Musi 1308  Music Literature |

Dram 1310 Introduction to the Theatre

(See individual degree for specific requirement)
3 SCH from:

Spch 1315 Public Speaking |

Spch 1321  Business and Professional Speech
6-8 SCH from:

Biology, Chemistry, Geology, Physics, Physical Science
(sce individual degree for specific course requirements)

Beis 1305 Business Computer Application
or

Cosc 1301  Introduction to Computer Science
Total Core Curriculum: 42 SCH
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Major: Biology

Degree: Bachelor of Science (B.S.)
Biol Principles of Biology I and
Biol 140? Principles of Biology 11
or
Biol 1411 Botany and
Biol 1413 Zoology

6-8 SCH approved Biology Electives

Bsc 481  Seminar in Biology (1 SCH )
(to be taken in last semester

21 SCH from: Upper division Biology clectives
approved by Faculty Advisor.

Other Requirements
Phys 1401 General Physics (from Core Curriculum)
Phys 1402 General Physics (from Core Curriculum)
Math 2313 Calculus I
or 2413 Calculus I (4 SCH)
IS 495  Living in the 21st Century

Minor Requirements

Biology majors arc required to include a minor in
Interdisciplinary Studies as follows:

Chem 1411  General Chemistry

Chem 1412 General Chemistry

Chem 2423 Organic Chemistry

Chem 2425  Organic Chemistry

Math 453  Statistics

6 SCH  Upper Division Electives outside of Major.

Total hours for degree: 131 SCH

Major: Computer and Information Sciences

Degree: Bachelor of Science (B.S.)
CIS 305 Data Structures
CIS 310  Analysis of Algorithms
CIS 320 Digital Logic 2
MIS 366 Fundamentals of Databasc Systems
CIS 340 Computer Architecture
CIS 370 Programming Language Design
CIS 410  Opcrating Systems
CIS 420 Computer Networks
MIS 367  Softwarc Engincering
CIS 425 Distributed Computing
CIS 435 Mobile & Wircless Networks
CIS 485 Capstone in CIS
Math 331  Discrele Structures
Math 453  Statistics
Mgt 475 Management Science
CIS 390  Computing History, Ethics and Crime

Other Requirements
Math 2413 Calculus I (4 SCH)
Math 2414 Calculus Il (4 SCH)
Phys 2425 Physics I (4 SCH)
Phys 2426 Physics II (4 SCH)
4 SCH Biology or Chemistry
COSC 1309 Logic and Design

COSC 1319 Assembly Language Prog |

COSC 1320 “C" Programming

or

BCIS 2331 Advanced Prog Basic

12 SCH  Upper-division clectives from the following:

CIS 445 Telecommunication Systems
CIS 447  Modeling & Simulation
CIS 450  Network Management
CIS 460  System Programming/Compiler Design
CIS 380  Automata Theory
MIS 430  Website Development
CIS 417  Information Theory
MIS 465 Knowledge Based Syst for Mgt Decisions
CIS 475  Computer Graphics
CIS 497  Special Topics
CIS 470  Data Mining
Major: English
Degree: Bachelor of Science (B.S.) or Bachelor
of Arts (B.A.)
Eng 1301 Composition & Rhetoric I (from Core
Curriculum)
Eng 1302 Composition & Rhetoric lI(from Core
Curriculum)

Eng 2332 World Literature (from Core Curriculum)
Eng 2333 World Literature

Eng 312  Shakespearce
Eng 424  History and Grammar of the English Lan-
guage
Eng 441  Survey of American Literature to 1865
Eng 442  Survey of American Literature after 1865
Eng 471  Advance Survey of English Literature to
1800
Eng 472  Advance Survey of English Literature
after 1800
Eng 491  Capstone in English Studies (1 SCH)
9 SCH from:
Eng 430 Images of Women in Literature
Eng 450  Studies in Genre (may repeat when topics
vary)
Eng 497  Special Topics
Eng 305 Children’s Literature |
or
Eng 306  Children’s Literature 11
Other Requirements

Eng 340  Advanced Expository Writing
IS 495  Living in the 21st Century

Minor:
Must choose a minor from Arts and Sciences, Behavioral
Sciences or Business Administration listed in this catalog.

See Language Requirement for B. A. degree.
Total hours for degree: 126 SCH
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Major: History
Degree: Bachelor of Science (B.S.) or
Bachelor of Arts (B.A.)
Hist 1301 History of U.S. 10 1877 (from Core Curricu-
lum)
Hist 1302 History of U.S. 10 1877 (from Core Curricu-
lum)
Hist 2321 Survey of World Civilization |
Hist 2322 Survey of World Civilization 11

Hist 460  Cultural History of Texas
12 SCH  Upper division North American History
12 SCH Upper division World History

Note: Students secking teaching certification are re-
quired to take Hist 480 Senior Scminar.

Other Requirements
IS 495  Living in the 21st Century
Minor

Must choose a minor from Arts and Sciences, Behavioral
Scicnces or Business Administration listed in this catalog.

See Language Requirement for B. A. degree.
Total hours for degree: 126 SCH

Major: Mathematics
Degree: Bachelor of Science (B.S.) or
Bachelor of Arts (B,A,)
Math 2413 Calculus with Analytic Geometry
(4 SCH)
Math 2414 Calculus I1 (4 SCH)
Math 2415 Calculus I1I (4 SCH)

Math 321  Modem Geometry

Math 331  Discrete Mathematics

Math 334  Introduction to Abstract Algebra

Math 335 Lincar algebra

Math 457  Probability and Statistics

Math 315  Differential Equations

Math 453  Statistics

Math 430  Mathematical Modeling

Math 437  Number Theory

Math 453  Statistics

Math 493  Capstone in Mathematics
Other Requirements

IS 495  Living in the 21st Century

3 SCH Computer Programming
Minor

Must choose a minor from Arts and Sciences, Behavioral
Sciences or Business Administration listed in this catalog.

See Language Requirement for B. A. degree.
Total hours for degree: 126 SCH

Major: Mass Communications
Degree: Bachelor of Science (B.S.) or

Bachelor of Arts (B.A.)
15 From:
Comm 1307 Intro Mass Communication

Comm 1316  News Photography |
Comm 2305 Editing and Layout
Comm 2309 News Editing and Copy Reading

Comm 2311 News Gathering and Writing
Comm 2315 News Gathering and Writing 11
Comm 305  Media Law and Ethics
Comm 306  Broadcast News
Comm417  Advertising
Comm418  Public Relations
Jour 310  Adv News Writing and Reporting
Jour 311  Television News Production
Jour 312 PhotoJournalism
Jour 410  Feature Writing
Jour 411  Adv Editing, Layout and Design
Jour 412  Copy Editing
Jour 413  Gathering Information: Computer Assisted
Reporting
Jour 414  International Communication: Global
Journalism
Jour 415  News Analysis and Opinion Writing

Jour 490  Internship in Journalism
Jour 491 Research in Mass Communications and
Journalism
Other Requirements
IS 495 Living in the 21st Century
Minor:

Must choose a minor from Arts and Sciences, Behavioral
Sciences or Business Administration listed in this catalog.

Total hours for degree: 126 SCH

Certification Programs in Secondary
Education (Grades 8-12)

Requirements for admission to the Teacher Preparation
Program, and additional information applicable to the program,
can be found in the Department of Education section of this

All students seeking teacher certification must complete
the Professional Development requirements within their degree.
These requirements are listed below. For more information, refer
to the Department of Education section of the catalog.

Professional Development (Grades 8-12)

Ed 321  Effective Teaching and Evaluation
Psyc 2308 Child Psychology
Field Based Semester:
Ed 434  Classroom Management and Teaching
Strategics (8-12)
ED 435  Curriculum for Grades 8-12
Resident Teaching Semester:
Ed 493  Resident Teaching Grades 8-12 (6sch)
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Major: Biology

Teaching Field: Life Science
Biol 1406 Principles of Biology I (4 SCH)
Biol 1407 Principles of Biology 11 (4 SCH)
8 SCH Approved Biology Electives
Chem 1411 General Chemistry (4 SCH)
Chem 1412  General Chemistry (4 SCH)
BSC 307  General Ecology
BSC 308 Invertebrate Zoology
BSC 310 Genetics
BSC 402  Cell Biology
BSC 481  Bioloy Seminar (1 SCH)
6 SCH Upper Division BSC Electives

Other Requirements
IS 495  Living in the 21st Century
Comm 350  Adv Technological Communication
Rdg 343  Rcading Beyond Primary Grades
Sped 410 Intro to Individuals With Exceptionalitics

Minor: Interdisciplinary Studies
Biology majors are urged to include a minor in
Interdisciplinary Studies:
Beis 1305 Business Computer Application (Core
Curriculum) or
Intro to Computer Science
College Algebra (Core Curriculum)

COSC 1301
Math 1314
Math 453  Statistics

9 SCH UD clectives outside Life Science

Total hours for degree: 126 SCH

Major: Biology

Teaching Field: Composite Science
Biol 1406 Principles of Biology I (4sch)
Biol 1407 Principles of Biology II (4sch)
Geol 1403 General Physical Geology (4sch)
Geol 1404  General Historical Geology (4sch)
Chem 1411 General Chemistry [ (4sch)
Chem 1412 General Chemistry [1 (4sch)
Chem 2423 Organic Chemistry (4sch)
Chem 2425 Organic Chemistry (4sch)
Phys 1411 Intro to Astronomy (4sch)
BSC 307  General Ecology
BSC 308 Invericbrate Zoology
BSC 310  Genetics
BSC 402  Cell Biology
BSC 481  Biology Seminar (1sch)
Chem 405  Environmental Chemistry
3 SCH Upper Division BSC Elective

Other Requirements
Math 1314 College Algebra (Core Curriculum)
Phys 1401 General Physics (4sch)
(Core Curriculum)

Phys 1402 General Physics (4sch) (Core Curriculum)

Comm 350

IS
Math
or

Rdg
Sped

495
453
430
343
410

Advanced Technological Commun
Living in the 21st Century
Statistics

Mathematical Modeling

Reading Beyond Primary

Intro Individuals with Except.

‘Total hours for degree: 134 SCH

Major: English
Teaching Field: English Language Arts and

Reading (8-12)
Engl 2332 World Literature 1 (Core Curriculum)
Engl 2333 World Literature 11
3 SCH  Speech (Core Curriculum)
Eng 312  Shakespearc
Eng 424  Hist & Grammar of EnglLanguage
Eng 340  Advanced Expository Writing
Eng 441  Adv Survey of American Lit 1
Eng 442  Adv Survey of American Lit 11
Eng 471  Adv Survey of British Lit |
Eng 472  Adv Survey of British Lit I
Eng 450  Studies in Genre
Eng 491 Capstone in English Studies (1 SCH)
6 SCH UD English Electives from:
Eng 430 Women in Litcrature
Eng 450  Studics in Genre
Eng 489  Individual Study
Eng 497  Special Topics
Rdg 340 Overview & Strategics |
Rdg 343 Reading Beyond Primary Grades
Rdg 344  Recading Comprchension
Other Requirements
Comm 350 Adv Technological Communications
Sped 410 Intro to Individuals with Exceptionalitics
3 SCH Tmsfer Electives
IS 495  Living in the 21st Century
2 SCH  Electives (UD or LD)

Total hours for degree: 131 SCH

Major: History
Teaching Field: History (Grades 8-12)

Hist
Hist

Hist
Hist
Hist

Geog

12
12
Hist

1301

1302

2321
2322
460

1303

SCH
SCH
480

History of the U.S. to 1877
(Core Curriculum)

History of the U.S. from 1877
(Core Curriculum)

World Civilization |

World Civilization I1

Cultural History of Texas

World Regional Geography
(Core Curriculum)

North American History

World History

Senior Seminar
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Other Requirements
IS 495  Living in the 21st Century
Rdg 343 Reading Beyond Primary Grades
Sped 410 Intro to Individuals with Exceptionalities
5 SCH Electives

Interdisciplinary Studies Minor
Bcis 1305  Business Computer Applications
Comm 350  Adv Technological Communications
3 SCH  Speech (Core Curriculum)
3 SCH Elective outside major
6 SCH UD electives outside major

Total hours for degree: 126 SCH
Note: Minor does not constitute a teaching field.

Major: History
Teaching Field: Social Studies (Grades 8-12)
Econ 2301 Principles of Economics I (Macro)
Econ 2302 Principles of Economics Il (Micro)
Geog 1303 World Regional Geography
Govt 2305 American Government
(Core Curriculum)
Govt 2306 State & Federal Government
(Core Curriculum)
Hist 2321 World Civilization
or 2322  World Civilization I1

Hist 460  Cultural History of Texas
9 SCH Upper division North American History
9 SCH  Upper division World History
6 SCH  Upper division Political Science clectives
Hist 480  Secpnior Seminar
Geog 413 Cultural Geography

Other Requirements
Rdg 343  Reading Beyond Primary Grades
Comm 350  Advanced Technological Communication
IS 495  Living in the 21st Century
Sped 410  Intro to Individual with Exceptionalities

Total hours for degree: 126 SCH

Major: Math (Grades 8-12)
Teaching Field: Math
Math 2413 Calculus | (4sch)
Math 2414 Calculus II (4sch)
Math 2415 Calculus III (4sch)

Math 321  Modem Geometry

Math 331  Discrete Math

Math 334  Intro to Abstract Algebra
Math 335  Lincar Algebra

Math 401  Probability & Statistics
Math 430  Mathematical Modeling
Math 437  Number Theory

Math 453  Statistics

Math 493  Capstone in Mathematics

Other Requirements
Comm 350  Advanced Technological Communication
IS 495  Living in the 21st Century
Sped 410  Intro to Individuals with Exceptionalities

Interdisciplinary Minor

Math majors with secondary education are required to
include a minor in Interdisciplinary Studics.

3 SCH Computer Programming

3 SCH  Speech (Core Curriculum)

Geog 1303 World Regional Geography

(Core Curriculum)

Reading Beyond Primary Grades
Upper Division Electives Outside Major

Rdg 343
6  SCH

Total hours for degree: 126 SCH
See Education section for Major and Teaching Field
requirements for grades 4-8 Elementary Education
Programs
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Degree: Bachelor of Applied Arts
and Sciences (B.A.A.S.)
Major: Applied Arts and Sciences

The Bachelor of Applied Arts and Sciences is an accelerated,
non-traditional degree program designed to offer adult students
an opportunity to have prior lcaming experiences assessed for
college credit. Prior learning may have occurred through the
student’s occupations, formal training received in a non-college
setting such as business and industry, and/or military training.
The BAAS program also accepts transfer credit from accredited
institutions and the U.S. military.

Applicants to the BAAS program must have a minimum
of five years work experience in a field and a minimum of 15
semester college hours and must have satisfied the Texas Success
Initiative (TSI). Credit is awarded for documented leaming,
not for experience. The portfolio must be completed within the
required time frame to receive the credit award.

Students must have completed 30 semester credit hours
of transfer work including portfolio credit prior to enrolling at
A&M-Texarkana for a second semesier.

For non-collegiate credit, three primary categories are
considered:

1. Work/Life: Students may apply for a maximum of 24
semester credit hours of college credit based on prior
leaming experiences acquired through their occupa-
tion. The portfolio process (in conjunction with PSY
390) will assist students in identifying and verifying
such leaming to be presented for credit. Students should
possess adequate writing skills that will enable them to
develop a portfolio of sufficient depth and quality to be
assessed for college-level credit. Credit for the portfolio
is awarded in a “block™ of semester credit hours based
on the student’s vocational-occupational specialization.
The major of the degree plan is Applied Arts and Sci-
ences. An official degree plan is issued after the portfolio
is evaluated and credit is awarded. Students may not
complete the portfolio and graduate within the same
semester without permission of the Coordinator of the
BAAS program.

2. Non-Collegiate: Students may apply for a maximum of
30 SCH of college credit in this category which includes
job-specific training of 404+ contact hours, military train-
ing, and courses evaluated by the American Council on
Education,

3. Credit by Exam and Correspondence: Students may
camn a maximum of 18 through examination or corre-
spondence courses from accredited institutions. Credit
by Exam includes such programs as College Level Ex-
amination Program (CLEP), Advanced Placement (AP).
All alternative course work must be approved by the
Coordinator of the BAAS degree program.

Regardless of the number of semester credit hours awarded
as non-traditional credit, students must complete a minimum of
30 SCH in residence coursework at Texas A&M University-Tex-
arkana. Residency hours cannot be awarded by non-traditional
means. BAAS students must also complete a minimum of 54
upper division hours in order to qualify for graduation.

Prior lcaming credits are not transferable to other institutions
or other degree programs nor does Texas A&M University-Tex-
arkana accept portfolio credits granted elsewhere.

Note: Non-traditional credit will not count toward the resi-
dency requirement for graduation or honors designation. Students
who wish honors designation must complete 45 resident hours.

The BAAS program will accept the following types of
credit:

1. Academic credit from an accredited institution.

2. Vocational credit, only if it has been converted to
academic credit by the community college awarding
the credit.

3. Credit provided on an ACE (American Council on
Education) transcript.

4. Credit provided on a military transcript.

General Education Requirements

See Core Curriculum.

Major: Applied Arts & Sciences (48-60 SCH)
(dependent upon experiential credit award)

The initial regired course for BAAS students is:
IS 390 Psychology of Work

Occupational-Vocational Specialization

All non-traditional credit awarded is applied in this category
on the degree plan. Portfolio eredit is awarded in an even distribu-
tion between upper and lower division credit. Posting of non-tradi-
tional credit has no effect on cumulative grade point average.

Professional Development Sequence

Professional Development sequences for BAAS degrees
are interdisciplinary and individualized 1o the student’s needs.
All BAAS professional development sequences must be from
three academic disciplines (1o include no more than 9 SCH from
any onc discipline), or an approved Interdisciplinary Program.,
Sce examples below.

Professional Development Sequence Examples:
Behavioral Science

A minimum of 24 SCH (18 must be upper division) from
the following academic disciplines:

Criminal Justice

Psychology

Sociology
Liberal Arts

A minimum of 24 SCH (18 must be upper division) from
up to three of the following academic disciplines:

Communication Journalism

English Math

History Political Science

Interdisciplinary Studies Reading
Science

A minimum of 24 SCH in science courses, of which 18
must be upper division with approval from Science Faculty.

General Catalog
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Administrative Leadership
IS 410 Foundations of Leadership
IS 415  Organizational Leadership
12-18 SCH from the following:
PSci 331  Public Admin & Leadership
Comm 350  Advanced Technological Communication
Comm 418  Intro to Public Relations
IS 420  Community Leadership
Mgt 321  Organizational Behavior
Mgt 395  Principles of Management
Mgt 495 Human Resource Management
Mkt 363 M i
Psci 331  Intro to Public Administration
and Leadership
PSci 426  Civil Rights/Civil Libertics
PSci 427  Public Law: Federal & State
PSci 428  Intergovernmental Politics
Psy 320 Interpersonal Skills
Psy 404  Industrial Psychology
Soc 380  Ethnic & Cultural Minoritics
Public Administration
PSci 331  Public Administration and Leadership
PSci 426  Civil Rights & Civil Liberties
PSci 490  Internship (6 SCH)
6 SCH from the following:
Comm 418  Public Relations
Mgt 321  Organizational Behavior
Mgt 395  Principles of Management
Mgt 495  Human Resource Management
Psci 427  Public Law: Federal & State
Psci 428  Intergovernmental Politics
c 315  Law and Society
(&) 320  Deviance & Deviant Behavior
CJ 330 Institutional Corrections
CJ 400  Internship in CJ
C)] 420  Admin of CJ Agencies
cl 430  Constitutional Issues: Rights
C) 460  Civil Disruption/Terrorism/Viol
Other Requirements

Eng 340  Adv. Expository Writing
IS 495  Living in the 21st Century
IS 490  Strategies for Action Research

Total hours for degree: 126 SCH

Degree: Bachelor of General Studies

Major: General Studies

The purpose of this degree is to offer a wide perspective and
broader lcarning experience than is provided by traditional un-
dergraduate degrees which require a major in a specific subject.
The degree serves students who seck a flexible degree program
and who do not wish to pursuc a highly structured traditional
degree program, It permits students to plan, with advisement,
an individualized program with access to a wide range of
academic disciplines and ficlds of professional study.

As an interdisciplinary program, the degree accommodates
two student populations:

1. Those who have already gained experience in life and
working situations and wish to develop a degree pro-
gram to meet professional or personal goals where tra-
ditional baccalaurcate degree programs do not exist;

2. Students who wish to pursue a liberal arts education
without desiring a particular professional arca. Stu-
dents who clect this degree construct, in consultation
with a faculty advisor from their area of concentration,
individually designed Coordinated Carcer Sequences.
This unique sequence of courses from a variety of
disciplines provides students with new knowledge and
skills suited to special career or personal interests.

Major: General Studies

Coordinated Career Sequence (42 SCH)
18 SCH One area (12 SCH Upper-division)
24 SCH Two or more other arcas (15 SCH UD)
The following arc examples only:

Liberal Arts Sequence

This coordinated carcer sequence is suggested to students
who wish to pursue knowledge in a variety of disciplines. The
student and his adviser will construct a sequence that will en-
compass a broad range of disciplines. Usually the student will
sclect an 18 SCH arca of primary interest and select courses
from other disciplines to constitute 24 SCH. An example of
the options are: 18 SCH in one of these arcas— English, His-
tory, Psychology, Sociology, Political Science and 24 SCH in
a combination of arcas excluding the area of concentration.
The arcas of Business Administration and Math could also be
included.

Human Services Career Sequence

This career sequence would be based primarily in psy-
chology and other social science courses and could include
management courses. It would be intended primarily for those
currently employed in some arca of human services where a
specialized degree such as Counseling or Social Work is not a
requirement. It would also serve as an entry-level degree for
agencics where a specialized degree is not required.

Note: Business may not be used as an Arca of Concentra-
tion for the BGS degree program.

General Education Requirements
See Core Curriculum.

Other Requirements

IS 495 Living in the 215t Century

Bachelor's degree requirements include the following mini-
mums: 60 SCH transfer credit, 54 SCH upper-division coursework,
and 30 SCH in residence coursework.

Electives
Enough clectives to total 126 SCH.
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Arts and Science Minors
Biology Minor (18 SCH)
Biol 1406 Principles of Biology I (4 SCH)
Biol 1407 Principles of Biology 11 (4 SCH)
9 SCH Upper-level BSC courses
Bsc 481  Seminar in Biology (1 SCH)
(To be taken in last semester)

Chemistry Minor (21 SCH)
Chem 1411  General Chemistry | (4 SCH)
Chem 1412 General Chemistry Il (4 SCH)
Chem 2423 Organic Chemistry I (4 SCH)
Chem 2424  Organic Chemistry Il (4 SCH)

Chem 405  Environmental Chemistry
Chem 410  Biochemistry |
Chem 411  Biochemistry Il

English Minor (18 SCH)
Engl 1301 Comp & Rhetoric I (Core Curriculum)
Engl 1302 Comp & Rhetoric [T (Core Curriculum)
3 SCH Literature (Core Curriculum)

Engl 441  Advanced Survey of American Lit |
or 442  Advanced Survey of American Lit 11
Engl 471  Advanced Survey of British Lit |
or 472 Advanced Survey of British Lit 11

3 SCH

History Minor (18 SCH )
Hist 1301 History of U.S. to 1877 (Core Curriculum)
Hist 1302 History of U.S. from 1877 (Core Curr.)
12 SCH  Upper-division History electives

Interdisci Studies Minor (18 SCH )
(18 SCH from at Icast two ficlds)
9 SCH Lower-division courses outside major
9 SCH  Upper-division courses outside major

Upper-division approved English clective

International Studies Minor (18 SCH)
6 SCH from the following arcas, to be approved by student’s

advisor:

Sociology Anthropology

Geography Political Science

Economics Philosophy

12 SCH Upper-division coursework as follows:

3 SCH upper-division foreign language
(Prereq.: 4 semesters (12 SCH) or equiv.
of a foreign language)

3SCH PSci 340 Comparative Politics

6 SCH From: HSci 405 Cultural Pluralism in Mental

Health and Health Care
Soc 485 Religion and society
Hist 454 Culure & History of Mexico

Eng 450 Genre: International Lit.,

International Requirement: This minor requires all students to
fulfill an intermational study component by one of the following
methods: (1)Successful completion of at least two, 1-week study-

abroad experiences done in conjunction with two of the upper-
division courses listed above; (2)Completion of a 3-week live
abroad language intensive in Mexico or, with approval,
in another country; (3) Completion of a 2-weck live abroad,
language intensive program in Mexico or another country, and
one, |-week study-abroad experience one in conjunction with
one of the upper division courses listed above.

Math Minor (21 SCH)

Math 2413 Calculus with Analytic
Geometry (4 SCH)

Math 2414 Calculus I1 (4 SCH)

Math 2415 Calculus III (4 SCH)

9 SCH UD approved Math clectives
(except 340, 350, 351, 426)
Political Science Minor (18 SCH)

Govt 2305 American Govt (Core Curriculum)
Govt 2306  State & Fed Const (Core Curriculum)
3 SCH from: PSci340 Comparative Politics
PSci 350  International Relations
3 SCH from: PSci 426  Civil Rights/Civil Liberties
PSci 427  Public Law— Federal and State
PSci 428  Intergovernmental Politics
6 SCH from: (May not repeat courses if taken above)
PSci 331  Public Adm & Leadership
PSci 340 Comparative Politics
PSci 344 Russian/East European Politics
PSci 350 Introduction to International
Relations
Civil Rights/Civil Libertics
Public Law— Federal and State
Intergovernmental Politics
Political Partics and Elections
Internship (3 SCH only)
Special Topics

PSci 426
PSci 427
PSci 428
PSci 460
PSci 490
PSci 497

Social Studies Minor (18 SCH)
Econ 2301 Prin of Economics |
Geog 1303 World/Regional Geog
Geog 413 Cultural Geography
Govt 2305 American Government
PSci 340 Comparative Politics
or 350 International Relations
PSci 427 Public Law: Fed & State
or 428 Intergovernmental Politics

Spanish Minor (18 SCH)

Span 303  Composition & Conversation®

Span 310  Grammar & Composition*®

Span 317  Conversation & Diction*

Hist 451  Modemn Latin American

or 454  Culture & Hist of Mexico

3 SCH  Approved clective

*Prior to enrollment, students must; (1) pass Spanish Pro-
ficiency Exam at 300 level; (2) complete oral interview with
Spanish instructor; (3) receive permission to enroll from Spanish
instructor.
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EDUCATION

Bachelor of Science (B.S.LS.)
Major: Interdisciplinary Studies
Certification: Early Childhood —Grades 4 —8

Bachelor of Arts (B.A.) or Bachelor of Science (B.S.)
Majors: Biology, English, History, Mathematics
Certification: Grades 8-12 and Grades 4-8
(Requirements for secondary education (8-12)
are located in the Department of Arts and Science
section of the catalog)

Note: The baccalaurcate degree, BSIS, is offered

through the Department of Arts and Sciences, while certifica-
tion is granted through the Department of Education.

Certification

Teacher education programs provide students access to
quality educational opportunities in both undergraduate and
graduate course work. We have excellent programs in Early
Childhood through grade 4, middle school, and secondary
education. Most all education courses have a ficld-based
component, affording students opportunitics to learn about the
teaching profession first hand.

Teacher Certificates

Teacher certificates are issucd by the State Board for
Educator Certification after recommendation by the university.
This recommendation includes verification of completion of
a state approved program in teacher preparation and a state-
ment affirming the applicant’s academic, moral, physical and
Psychological fitness for services as a teacher.

The following screening procedure provides a systcmatic
and intensive appraisal of those who choose to become teachers.
Because teachers affect the lives of so many children, the per-
sonal characteristics of teacher certification candidates will be
considered carefully when applying for admission to theCenter
for Professional Development and Technology (CPDT). The
candidate will be evaluated in terms of quality of scholarship,
personal and social fitness, physical and mental health, and
employment potential.

The Teacher Preparation Committee (TPC) may require
a personal interview for screening purposes. The committee
and the student’s advisor may request that the student take the
Minnesota Teacher Attitude Inventory and/or the Minnesota-
Multiphasic Personality Inventory. If scores on either of these
exams indicate the likelihood of failure as a teacher, the student
may be counscled to change majors.

Teacher Preparation Program

The Teacher Preparation Program is a program whercin
a collaboration with university faculty, teachers, students,
administrators, independent school districts and various other
entities come together to provide students with innovative
approaches to improve student learning and prepare students
for a successful carcer in the teaching profession.

Admission Requirements

1. Satisfactory scores on the Texas Higher Education

Assessment (THEA). All students who are entering a
certificate program. must successfully complete all three
parts of the THEA test prior to enrolling in any Educa-
tion courses. The test consists of reading, mathematics
and writing components. Minimum required scores are:
Math 230, Reading 240, and Writing 220. If unable to
pass all three parts of the THEA, the student may retake
the failed portion at the next scheduled administration.
There is no limit on the number of times one can retest.
The test is administered at Texarkana College on Sat-
urday mornings five times per year. THEA registration
booklets, available in the Office of Teacher Certifica-
tion, Room 235, provide exact information on test dates
and registration deadlines. Students should contact the
TC Counscling Center for additional information. Study
Guides are available for purchase at the Texarkana Col-
lege Bookstore,
Note: Students may not enroll in Education courses until
all parts of the THEA are successfully passed. A&M-
Texarkana is a test site for the Quick THEA. Contact
the Testing Center for test dates.

2. Attend the Teacher Preparation Orientation in the first
semester of enrollment. All students, undergraduate and
graduate, secking an initial teaching certificate must at-
tend one session of the TPC during their first semester
of enrollment. Details of the orientation appear in the
Schedule of Classes each semester. During the semi-
nar, information will be provided which explains what
students should expect from the Teacher Preparation
Program and what the College of Education expects
from students,

Note: Failure to attend the orientation will delay admis-
sion to the Teacher Preparation Progam and may delay
resident teaching and graduation,

3. Meet with a faculty advisor during the first semester
of enrollment.

4. Overall grade point average (GPA) of 2.60.

5. Teaching ficld/specialization GPA or 2.60 or higher and
no grade below C.

6. Professional Education courses GPA of 2.60 or higher
with no grade below C. Early Childhood —4th Grade
certification requires 2.80 GPA.

7. Education courses may be repeated one time only.

63

Texas A&M University-Texarkana



| EDUCATION

s

Field-Based Semester:

I. The semester previous to the field-based semester,
students must submit the Application for Ficld-based
and Resident Semesters. Deadlines for applications are
March 1st for fall placement and October 1 for spring
placement.

2. Students must register for the appropriate ficld-based
courses,

4. Achieve a 2.60 GPA (cumulative), in teaching fickd
or specialization, and in professional development
courses. Students pursuing the Early Childhood — Grade
4 certification must meet a 2.80 GPA in professional
development courses.

Residency Requirements:

1. Required GPA maintained.

2. Students must register for appropriate Resident Teach-
ing courscs.

3. A successful interview with university and school dis-
trict representatives.

4, Successful Completion of ficld-based semester.

Completion Requirements:

1. To ensure retention in the Teacher Preparation Program,
the student must maintain the required GPA indicated
above. A student performance review can be requested
by cither the University or public school personnel.

2. A student may be withdrawn from the residency upon
recommendation of the student’s ficld-based instruc-
tional leadership team (ILT). This withdrawal from
residency will result in the student no longer being
retained in the Teacher Preparation Program.

3. The Teacher Preparation Committee reserves the right
to separate from a degree/certificate program a student
who appears unlikely to succeed professionally, regard-
less of grades eamed and other requirements which have
been successfully completed.

Criminal Records Search

A criminal records search by the State Board for Educator
Certification is required by the State Board of Education. The
Agency must conduct a search of all certification applicants
for criminal felony and misdemeanor convictions through the
Department of Public Safety, in accordance with Article 6252-
13C, Texas Civil Statutes.

The Commissioner of Education may suspend or revoke a
teaching certificate, or refuse to issuc a teaching certificate, fora
person who has been convicted of a felony or misdemeanor for
a crime which directly relates to the dutics and responsibilitics
of the teaching profession.

Health Certificate

Several courses in the Education curriculum require par-
ticipation in public school classrooms. Upon initial contact with
the public schools, the student must provide a current negative
tuberculin skin test to the appropriate school administrator.

Texas Examinations of Educator

Standards (TExES)

The State of Texas requires applicants secking initial, pro-
fessional, and administrator certificates to pass a competency
exam in professional development and arca or field.

The TEXES is administered cach semester and must be
taken during students’ last semester. (Exception: If all course
work will be completed in a summer semester, one may take the
TEXES in the Spring semester.) The State Board for Educator
Certification has implemented a closed registration process
for TEXES exams. As a result, A&M-Texarkana is required to
determine the cligibility of students who request a TExES ap-
plication. Only candidates authorized by A&M-Texarkana will
be allowed to register and test. To register, cach candidate will
be required to request a barcode number throuh the University's
online Barcode Request form. Candidiates will receive the
barcode number from the Teacher Certification Office after
cligibility has been determined.

A&M-Texarkana is a testing site for the TEXES exam. Stu-
dents arc encouraged to use the TEXES onlline registration site,
or registration booklets are available in the Teacher Certification
Office, room 235. Study guides may be found on the SBEC web
site: www.shec.state tx.us.

Scores are set by the Texas State Board of Education based
on recommendations from pancls of Texas public school edu-
cators and college and university educators. The passing score
is designed to reflect the minimum level of content knowledge
required for effective performance in Texas schools. (Scores are
subject to change)

Application for Certificate

Applications for teaching certificates are online on the
State Board for Educator Certification (SBEC) website. When
students have completed requirements, including applicable
testing, they will log on to SBEC''s web page, www.sbec.state.
tx.us and follow the directions for applying for their certificates,
A&M-Texarkana will respond to the online applications and
complete the appropriate recommendations. The certificate fee
at this time is $75, which students must mail to SBEC with a
remittance form they will print when submitting the online
application.

For questions and/or additional information, students may
contact the Teacher Certification Office, room 235.
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Degree: Bachelor of Science in
Interdisciplinary Studies
Major: Interdisciplinary Studies

General Education for EC-4

(Includes Core Curriculum)
Engl 1301 Comp & Rhet |
Engl 1302 Comp & Rhet II
3 SCH Literature
Hist 1301 U.S. Hist Pre Civ War
Hist 1302 U.S. Hist Post Civ War
Govt 2305 American Govt
Govt 2306 State & Local Govt
Biol 1404 Intro to Life Sciences I (4 SCH)
Biol 1405 Intro to Life Sciences I (4 SCH)
Geog 1303 World Regional Geography
Math 1314 College Algebra
Math 1350 Fundamentals of Math |
Beis 1305 Business Computer Applications
or
Cosc 1301  Introduction to Computer Science
Musi 1300 Foundations of Music
or
Musi 1301
Spch 1315
or
Spch 1321
Phed 2301

Fundamentals of Music
Public Speaking

Business/Prof Speaking
Introduction to Holistic Health

Early Childhood to Grade 4
Professional Development (EC-4)
Ed 321  Effective Teaching & Evaluation
Ed 403  Curriculum for EC-4
Field Based Semester:
Sped 416  Behavior Management & Motivation
Ed 486  Methods for EC-4 Math, Physical
Education and Science
Ed 487  Mecthods for EC-4 Social Studics,
Language Arts and Fine Arts
Resident Teaching Semester:
Sped 418  Inclusion Strategics & Techniques
Ed 491  Resident Teaching EC-4 (6 SCH)

Major Requirements
3 SCH Literature (from Core Curric.)
Hist 2321 World Civilization |
or 2322  World Civilization Il
Govt 2305 American Government (from Core Curric.)
Govt 2306 State & Local Government (from Core
Curric.)
Math 1314 College Algebra (from Core Curric.)
Math 1350 Fundamentals of Math |
Phys 1415 Physical Science [ (4sch)
Art 369  Principles & Elements of Art

Children’s Literature

Advanced Expository Writing

Cultral History of Texas

Concepis of Measurement & Data
Interpretation

Concepts of Geometry

Reading Diagnostics

Reading Comprehension

Eng 305
Eng 340
Hist 460
Math 350

Math 351
Rdg 342
Rdg 344

Additional Requirements (EC-4)
Comm 350  Advanced Technologica Communication
Psyc 2308 Child Psychology
Ed 401  Early Childhood Education
Rdg 340 Overview & Strategies |
Rdg 341 Overview & Strategies II
Rdg 346 Word Recognition
Sped 410  Intro to Individuals with Exceptionalitics
IS 495  Living in the 21st Century

Total hours for degree: 129 SCH

Special Education

A&M-Texarkana students may include Special Education
(EC-12) certification by completing the following courses in
conjunction with their Early Childhood-grade 4 degree plan:

Sped 415 ‘Teaching Students with Moderate to
Severe Disabilities
Sped 417 Assessment & Evaluation Special Needs

Students
Supplemental Special Education Certification is available
for Grades 4-8 and 8-12.
For additional information contact the Teacher Certification
Office or Special Education Advisors in the College of
Education,

Certification Programs for Grades 4-8

Degree programs offered for grades 4-8 include the
following:

English Language Arts & Reading and Social Studies

(BSIS)

Math and Science (BSIS)

English Language Arts & Reading (BS)

Math (BS)

Science (BSIS)

Social Studies (BS)

Note: These arc Arts and Sciences degree majors. Students
must have an advisor in the majors (e.g. mathematics). Sce Arts
and Sciences section.
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General Education for Grades 4-8
(Includes Core Curriculum)

Engl 1301 Comp & Rhet |

Engl 1302 Comp & RhetII

3 SCH Literature (World Literature required for
English majors)
U.S. Hist Pre Civ War
U.S. Hist Post Civ War
American Govt
State & Local Govt
Intro to Life Sciences 1 (4 SCH)
Intro to Life Sciences I1 (4 SCH)
Physical Science I (4 SCH)
From Psychology or Geography (sce
Major for specific requirement)
College Algebra
Fundamentals of Math |
Fundamentals of Math Il
Business Computer Application

1301
1302
Govt 2305
Govt 2306
Biol 1404
Bio 1405
Phys 1415
3 SCH

Hist
Hist

Math
Math
Math
Bceis

1314
1350
1351
1305
or

Cosc 1301
3 SCH
Spch 1315

Introduction to Computer Science
Fine Arts from Art or Music
Public Speaking

Professional Development (4-8)

Ed 321 Effective Teaching & Evaluation
Field Based Semester:
Ed 434 Classroom Management and Teaching
Strategics (4-8)
Ed 435  Curriculum for Grades 4-8
Resident Teaching Semester:
Sped 418  Inclusion Strategics & Technigues

Ed 492  Resident Teaching 4-8 (6 SCH)

Major: Interdisciplinary Studies
Teaching Fields: English Language Arts/
Reading and Social Studies (Grades 4-8)

Major Requirements (58 sch)

Eng 2332 World Literature |
or

Eng 2333 World Literature II (From Core Curric.)

Econ 2301 Macro Economics

Geog 1303  World Regional Geography

Hist 2321 World Civilization |

Hist 2322 World Civilization I1

Govt 2305 American Government (From Core
Curric.)

Govt 2306 State & Local Government
(From Core Curric.)

Eng 306  Children’s Literaturc 11

Eng 340 Advanced Expository Writing

Eng 424 History & Grammar of English Language

Eng 491  Capstone in English (1 SCH)

9 SCH From the following English courses:

Eng 312  Shakespearc

Eng
Eng
Eng
Eng
Eng
Eng
Eng
Geog
Hist
Hist
Hist
Hist
Hist
Hist

430
441
442
471
472
450
450
413
352
419
428
434
460
480

Images of Women in Literature
Survey of American Literature |
Survey of American Literature [1
Survey of British Literature |
Survey of British Literature 11
Genre, Short Stores

Genre, Poctry

Cultural Geography

Europe, 1920-present

American Social & Intellectual History
U.S. in the 20th Century

Civil War & Reconstruction
Culwral History of Texas

Senior Seminar (1 SCH)

Additional Requirements

Psyc

2308

Comm 350

IS
Rdg
Rdg
Sped

495
340
343
410

Child Psychology (from Core Curric.)

Advanced Technological Communication

Living in the 21st Century

Overview & Strategies |

Reading Beyond Primary Grades

Introduction to Individuals with
Exceptionalitics

Total hours for degree: 137 SCH

Major: Interdisciplinary Studies
Major Requirements (53 SCH)

Chem 1405  Introduction to Chemistry (4 SCH)
Geol 1403 General Physical Geology (4 SCH)
Geol 1404  General Historical Geology (4 SCH)
Phys 1411 Introduction to Astronomy (4 SCH)
Phys 1415 Physical Science I (4 SCH)
Math 1316 Trigonometry
Math 1350 Fundamentals of Math |
Math 1351 Fundamentals of Math 11
Math 2313 Calculus |
BSC 307 General Ecology
BSC 308 Invertebrate Zoology
Chem 405  Environmental Chemistry
Math 352  Math Foundations & Applications
Math 453  Statistics
6 SCH  From the following Math courses:
Math 321 Modem Geometry
Math 331  Discrete Math
Math 437  Number Theory

Other Requirements
Comm 350  Advanced Technological Communication
IS 495  Living in the 21st Century
Rdg 340 Overview & Strategies |
Rdg 343  Reading Beyond Primary Grades
Sped 410 Introduction to Individuals with

Exceptionalitics

Psyc 2308 Child Development

Total hours for degree: 133 SCH
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Degree: Bachelor of Science

Major: English

Teaching Field: English Language

Arts and Reading (4-8)

Major Requirements
Eng 1301 Comp & Rhetoric | (from Core Curric)
Eng 1302 Comp & Rhetoric Il (from Core Curric)
Eng 2332 World Literature (from Core Curric)
Eng 2333 World Literature

Eng 305 Children’s Literature |
Eng 312  Shakespcare
Eng 306 Children’s Literature 11
Eng 340 Advanced Expository Writing
Eng 424 History & Grammar of English Language
Eng 491 Capstone in English (1 SCH)
Eng 441 Adv Survey of American Lit |
Eng 442  Adv Survey of American Lit Il
Eng 471  Adv Survey of British Lit |
Eng 472  Adv Survey of British Lit |
3 SCH from:
Eng 430 Images of Women in Literature
Eng 450 Studies in Genre
Eng 489 Individual Study
Eng 497 Special Topics
Rdg 340 Overview & Strategies |
Rdg 342 Diagnostic Teaching of Reading
Rdg 343 Recading Beyond Primary Grades
Rdg 344 Recading Comprehension
Other Requirements
Comm 350  Adv Technological Communication
IS 495  Living in the 21st Century
SpEd 410  Individuals with Exceptionalitics

Psyc 2308 Child Development (Core Curriculum)
3 SCH Transfer elective

Total hours for degree: 130 SCH

Degree: Bachelor of Science
Major: History
Teaching Field: Social Studies (4-8)

Major Requirements
Econ 2301 Principles of Economics | (Macro)
Geog 1303 World Regional Geography (Core Curric.)
Govt 2305 American Government (Core Curriculum)
Govt 2306 State & Federal Government (Core Curric.)
Hist 2321 World Civilization 1
Hist 2322 World Civilization [I
Hist 480  Senior Seminar (1 SCH)
Geog 413 Cultural Geography

9 SCH  Upper division North American History
9 SCH Upper division World History

6 SCH  Upper division Political Science

Hist 460 ‘Texas Culture

Other Requirements
Psyc 2308 Child Psychology
Comm 350  Adv Technological Communication
IS 495  Living in the 21st Century
Rdg 340 Overview & Strategies |
Rdg 343 Reading Beyond Primary
Sped 410  Intro to Individuals with Exceptionalities

Total hours for degree: 130 sch

Degree: Bachelor of Science
Major: Math
Teaching Field: Math (4-8)

Major Requirements
Math 1314 College Algebra (from Core Curric)
Math 1316 Plane Trigonometry
Math 1350 Fundamentals of Math |
(from Core Curric)
Math 1351 Fundamentals of Math 11
(from Core Curric)
Math 2313 Calculus |
or 2413 Calculus | (4 SCH)
Math 321 Modern Geometry
Math 331  Discrete Math
Math 352 Mathematical Foundations & Application
Math 437  Number Theory
Math 453  Statistics
Math 493 Capstonc in Mathematics

Other Requirements
Comm 350  Adv Technological Communications
IS 495  Living in the 21st Century
Geog 1303 World Regional Geography (from Core

Curric)
Rdg 340 Overview & Strategies |
Rdg 343 Rcading Beyond Primary Grades
Sped 410 Intro to Individuals with Exceptionalitics

Interdisciplinary Studies Minor
Spch 1315 Public Speaking
or 1321 Bus & Prof Speech
Bcis 1305 Bus Computer Appl
or
CSci 1301 Intro Comp Sci
Psy 2308 Child Development
9 SCH UD clectives (outisde Math)

Total hours for degree: 126 SCH
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Degree: Bachelor of Science in
Interdisciplinary Studies

Major: Interdisciplinary Studies

Teaching Field: Science (4-8)

Major Requirements
Biol 1404 Intro to Life Sciences 1, (4 SCH)
(From Core Curric)
Biol 1405 Intro to Life Sciences 11, (4 SCH)
(From Core Curric)

Phys 1411 Intro to Astronomy (4sh)
Phys 1415 Physical Science I, (4 SCH)
(From Core Curric)
Phys 1417 Physical Science 11, (4 SCH)
Chem 1405 Intro to Chemistry, (4 SCH)
Geol 1403  General Physical Geology, (4 SCH)
Geol 1404 General Historical Geology, (4 SCH)
BSC 307 General Ecology
BSC 308 Invertcbrate Zoology
BSC 310 Genetics
BSC 402 Cell Biology
Chem 405 Environmental Chemistry
6sh UD  Science Electives

Other Requirements:
Psyc 2308 Child Psychology (from Core Curric.)
Comm 350  Adv Technological Communication
1S 495  Living in the 21st Century
Rdg 340 Overview & Strategies |
Rdg 343 Reading Beyond Primary Grades
Sped 410 Intro to Individuals with Exceptionalitics

Total hours for degree: 128 SCH

Certification Programs in
Secondary Education (Grades 8-12)
Professional Development (19 SCH)

Ed 321  Effective Teaching &Evaluation
Field Based Semester:

Ed 434  Classroom Management & Teaching

Strategics Grades 8-12

Ed 435  Curriculum for Grades 8-12
Resident Teaching Semester:

Ed 493  Resident Teaching (6 SCH)

See Arts & Sciences section for Major and Teaching
Field requirements for grades 8-12 Secondary Education

Programs.




TaE COLLEGE OF HEALTH
AND BEHAVIORAL SCIENCES

Health and Behavioral Sciences
Undergraduate Programs

Bachelor of Arts
Bachelor of Science
Majors

Minors

Behavioral Sciences Faculty
Dr. Jo Kahler, Dean

Dr. Tommie Hughes

Dr. W.T. “Tom” Jordan

Dr. Karen Linstrum

Dr. Jim Martin

Dr. Godpower O. Okercke

Dr. George Parangimalil

Dr. Peter Racheotes

Nursing Faculty
Dr. Jo Kahler, Dean
Dr. Shirley Garick
Mrs. Denise Neill

Dr. Deborah Flournoy

BSN nursing student Karen Tyl receives the traditional nursing pin frdm A&M-Texarkana associate professor of nursing, Dr. Shirley Garick.
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HEALTH AND BEHAVIORAL
SCIENCES

DEGREE PROGRAMS

Bachelor of Arts (B.A.) or Bachelor of Science (B.S.)

Majors: Criminal Justice, Nursing, Psychology
Minors Offered: Criminal Justice, Psychology, Sociology

Health and Behavioral Sciences

Undergraduate Programs

The undergraduate degree programs in Health and Behav-
ioral Sciences provide specialized study to prepare students for
graduate study and various career opportunics and to broaden
students’ knowledge, interests, and abilities. With an under-
graduate degree, the Health and Behavioral Sciences graduate
will possess an excellent repertoire of skills and knowledge
which will be useful throughout life.

Courses required for this degree will improve and fine-tune
specific skills required in every facet of life - job, home, social
and individual activitics, Specific courses address critical think-
ing, interpersonal skills, communication, and composition.

In the major, you will study the most important arcas of
learning that constitue your academic ficld. The courses will
provide a solid background and give you the information ex-
pected of those who have majored in your area here or elsewhere
in our country. Both the major and minor have required courses
which are considered essential and electives which allow some
flexibility in choosing courses of special interest or those which
complement the major.

Undergraduates majoring in Behavioral Sciences are re-
quired to take the Major Ficld Exam prior to graduation.

Course Prerequistes

Some courses require prerequisites. Students should review
the catalog for course descriptions and become aware of these
prerequisites. Students are responsible for assuring that the
prerequisites are completed as required.

Each degree program includes the following categorics:
A. General Education Courses

B. Major Courses

C. Minor Coursecs

D. Elective Courses

Core Curriculum

In Accordance with Texas Education Code, Chapter 61,
Subchapter S, cach general academic institution shall design
and implement a core curriculum, including specific courses
composing the curriculum, of no less than 42 lower-division
semester credit hours.

The following Core Curriculum is required by A&M-
Texarkana:

Behavioral Sciences Core Curriculum
Engl 1301 Composition & Rhetoric |
Engl 1302 Composition &Rhetoric 11

3 SCH from:
Engl 2322 British Literature |
Engl 2323 British Literature 11
Engl 2327 American Literature |
Engl 2328 American Literature [1
Engl 2332 World Literature [
Engl 2333 World Literature 11
Hist 1301 History of U.S. to 1877
Hist 1302 History of U.S. from 1877
Govt 2305  United States Government
Govt 2306  State and Local Government

3 SCH from:
Psychology, Sociology, Geography, Economics (see
individual degree for specific course requirements)
3 SCH Math:
College Algebra or equivalent or above (see individual
degree for specific requirements)

3 SCH from:

Arts 1301  Art Appreciation

Arts 1303 Art History Survey |

Arts 1313 Fundations of Art

Musi 1301 Fundamentals of Music

Musi 1306  Music Appreciation

Musi 1308  Music Literature |

Dram 1310 Introduction to the Theatre

(See individual degree for specific requirement)
3 SCH from:

Spch 1315  Public Speaking

Spch 1321  Business and Professional Speech
6-8 SCH from:

Biology, Chemistry, Geology, Physics, Physical
Science (see individual degree for specific course
requirements)

Beis 1305 Business Computer Applications
or
Cosc 1301  Introduction to Computer Science

Total Core Curriculum: 42 SCH

Major: Criminal Justice
Degree: Bachelor of Science
Crij 1301 Intro to Criminal Justice
Crij 1306 The Courts and Criminal Procedure
Crij 1307 Crime in America
Crij 1310 Fundamental of Criminal Law
Crij 1313 Juvenile Delinquency
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360  Probation, Parole & Community Corrections
380  Ethnic and Cultural Minoritics

400  Internship in Criminal Justice

Adm. of Criminal Justice Agencics

430  Rights of Accused/Convicted Offender
454  Research Techniques Criminal Justice
480  Criminological Theories

485  Seminiar in Criminal Justice

efefefelekeYele
8

Math 453  Statistics
9 SCH from: PSci 427  Public Law: Federal & State
Mgt 321  Organizational Behavior
Mgt 395  Principles of Management
Psy 316 Abnormal Psychoogy
Soc 314  Social Psychology
Soc 323  Social Stratification

9 SCH from: Upper-division Criminal Justice electives

Other Requirements
Comm 350  Adv Technological Communication
or
Comm 380  Adv. Professional Communications
Eng 340  Advanced Expository Writing
Psy 320  Psy. of Interpersonal Interactions
Electives

Enough clectives to total 126 SCH
NOTE: A maximum of 21 SCH Criminal Justice transfer
curriculum will be used to meet degree requirements.

Major: Psychology

Degree: Bachelor of Science
Psy 2301 Introduction to Psychology (from Core
Curriculum)
Psy 2314 Human Growth and Development
Psy 316 Abnormal Psychology
Psy 317  Psychology of Personality
Psy 350 Leaming and Behavior
or
Psy 466 Cognitive Psychology
Psy 402  Experimental Psychology

(Prereq.: Math 453)
Psy 403  History of Modem Psychology

Psy 426  Introduction to Applicd Psychology
Psy 455  Brain & Behavior

or

Psy 456  Sensation & Perception

Math 453  Statistics

Soc 314  Social Psychology

9 SCH  Upper-division Psychology clective

Other Requirements
Eng 340  Advanced Expository Writing
Comm 350  Advanced Technological Communications
or
IS 495  Living in the 21st Centruy
Minor Courses (18 SCH)

Must choose a minor from Arts and Sciences, Behavioral
Sciences or Business Administraiton listed in this catalog.
Electives

Enough clectives to total 126 SCH

Requirements for
Behavioral Science Minors

Criminal Justice Minor (18 SCH)

Crij 1301 Introduction to Criminal Justice or Equiv.
) 315  Law and Socicty
(&) 325  Crime and Delinquency
(&) 360  Probation, Parole & Community Corrections
(4} 380  Ethnic and Cultural Minorities
a 420  Adm. of Criminal Justice Agencics
Psychology Minor (18 SCH)
Psy 2301 Introduction to Psychology (Gen Ed)
Psy 2314 Human Growth and Development
Psy 316  Abnormal Psychology
Psy 317  Psychology of Personality
or 350  Leamning and Behavior
Psy 426  Introduction to Applicd Psychology
3 SCH Psychology clective
Sociology Minor (18 SCH)
Soc 1301 Introduction to Sociology
Soc 320 Deviance & Deviant Behavior
Soc 323 Social Stratification
Soc 485  Recligion & Socicty
Soc 380  Ethnic and Cultural Minorities
3 SCH  Upper division approved Sociology
clective
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Bachelor of Science in
Nursing (BSN)

Major: Nursing

Requirements for Admission to the
Nursing Program*

Texas A&M University-Texarkana’s Bachelor of Science
in Nursing program is nationally accredited by the Commis-
sion on Collegiate Nursing Education and fully approved by
the Texas Board of Nurse Examiners,

Submit the “Application for Admission to the RN-BSN
Program™ form. Submit two letters of reference (or a RN re-
fresher course) validating safe and recent practice experience as
aregistered nurse, within the last two years prior to acceptance.
Have grade of C or higher for associate degree level nursing
and science courses. (Diploma graduates — Nursing courses
to be validated by examination to establish equivalent credits.
See nursing faculty advisor.) Transcript showing completion
of designated lower division prerequisites: ENGL 1302, BCIS
1401 or COSC 1301 (or evidence of current enrollment).
Note: Upon completion of these items, the applicant must make
an immediate appointment at Nursing Program Office to have a
Pre-Admission Advisement Conference, phone 223-3176.

Requirements After FULL Admission

to the Nursing Program

(Note: For students who are fully accepted to the nursing
program.) The student must produce proof of, and maintain for
the duration of enrollment:

Current license to practice as a registered nurse in the State
of Texas, Current CPR Card for Health Care Providers certifica-
tion. TB screening and immunizations (MMR, hepatitis B serics,
diphtheria, and polio)—on the University provided physical
exam form. Negative drug screening. Professional liability in-
surance. Personal health insurance coverage. Demonstrate the
ability to perform or accommodate for performing, the essential
physical, mental, behavioral or communicative functions of the
curriculum.

*Candidates will be accepted into cach class based on the
following criteria and a competitive GPA above 2.0:

Priority 1—Candidate has completed all required core

courses,

Priority 2—Candidate has completed, ENGL 1302,

BCIS 1401 or COSC 1301,

Priority 3— Candidate has completed requirements for

the ADN only.

Nursing Core Curriculum

In Accordance with Texas Education Code, Chapter 61,
Subchapter S, each general academic institution shall design
and implement a core curriculum, including specific courses
composing the curriculum, of no less than 42 lower-division
semester credit hours, The following is the Core Curriculum re-
quired by A&M-Texarkana for students majoring in Nursing.

Eng 1301  Composition & Rhetoric |
Engl 1302 Composition &Rhetoric 11
3 SCH from:

Eng 2322 British Literature |
Eng 2323 British Literature 11
Eng 2327 American Literature |
Eng 2328 American Literature I1
Eng 2332 World Literature |
Eng 2333 World Literature 11

Hist 1301  History of U.S. to 1877
Hist 1302  History of U.S. from 1877
Govt 2305  United States Government
Govt 2306  State and Local Government
Psyc 2301  Intro to Psychology
3 SCH Math:
Math 1442 Elementary Statistics
or 453 Statistics
3 SCH from:
Arts 1301  Art Appreciation
Arts 1303  Ant History Survey |
Arts 1313 Foundations of Arnt
Musi 1301  Fundamentals of Music
Musi 1306  Music Appreciation
Musi 1308  Music Literature |
Dram 1310 Introduction to the Theatre
3 SCH from:
Spch 1315 Public Speaking
or
Comm 380 Adyv. Professional Communication
Spch 1321  Business and Professional Speech
Bio 2401  Human Anatomy & Physiology (4 SCH)
Bio 2402  Human Anatomy & Physiology (4 SCH)
Beis 1305  Business Computer Application
or
Csci 1301  Introduction to Computer Science
Total Core Curriculum: 44 SCH
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Major: Nursing

Degree: Bachelor of Science in Nursing (B.S.N.)
A minimum grade of C is required in all nursing and sup-

port courses.

30

Nurs
Nurs

Nurs
Nurs
Nurs

Nurs
Nurs

SCH

301
302

303

Transfer Nursing courses by validation/
articulation

Professional Nursing Practice

Health Assessment Across Life Span
(4 SCH)

Leadership and Management in Nursing
(4 SCH)

Professional Nursing Practice with
Individuals and Families (4 SCH)

Pathophysiology for Nurses

Introduction to Research for Nursing

Community Health Nursing Practice
(6 SCH)

Quality Issues and Responsibilities
(2 SCH)

Sociology of Health and Illness

3
Hsci
or
Hsci
Nurs
or
Nurs

SCH
345

346
489

497

Approved Electives from:
Wellness Lifestyle

Complimentary & Alternative Health Care
Independent Study

Special Topics in Nursing Practice

Total hours: 65 SCH

Support Courses
2314 Human Growth & Development

Psyc

Chem 1405

Biol
Biol

Intro Chemistry (4 SCH)

1322 Nutrition
2420 Microbiology (4 SCH)

Total hours for degree: 126 SCH
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TaE COLLEGE OF BUSINESS

Business Undergraduate Programs Business Faculty

Bachelor of Business Administration Dr. Don Abbott

Bachelor of Science Dr. Joan Brumm

Majors Dr. Larry Davis

Minors Dr. Mohammed Haque
Dr. James Harbin

Dr. Patricia Humphrey
Dr. Charles McDonald
Dr. Charles Mohundro
Dr. Robert Owen

Mr. David Reavis
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BUSINESS

DEGREES OFFERED

Bachelor of Business Administration (B.B.A.)

Majors: Accounting, Finance, General Business, Human Re-
source Management, International Business, Manage-
ment, Management Information Systems, Marketing

Bachelor of Science (B.S.)
Major: Business Administration

Minors Offered (for non business majors):
Accounting, Finance, Human Resource
Management,International Business,
Management, Management, Information
Systems, Marketing

Programs of Study

The Department of Business offers programs designed to
provide academic experiences to facilitate students’ abilities
to perform responsibly and effectively in their chosen pro-
fessional roles in business, industry, government, and other
related carcers,

Bachelor’s degree requirements include the following
minimums: 60 SCH transfer credit, 54 SCH upper division
credit, and 30 SCH in residence coursework. Undergraduate
students majoring in Business are required to take the Major
Ficld Exam prior to graduation.

Note: Non-business major and non-business minor students:
See section below for students taking business courses.

Course Prerequiste

Some courses have prerequisites required, Students should
review the catalog for course descriptions and become aware of
these prerequisites. Students arc responsible for assuring that
the prerequisites are completed as required.

Each degree program includes the following compo-
nents:

A. Core Curriculum/General Education Courses

B. Business Administration Core Courses

C. Major Courses

D. Minor Courses (for B.S. degree)

E. Electives

Core Curriculum

In Accordance with Texas Education Code, Chapter 61,
Subchapter S, each general academic institution shall design
and implement a core curriculum, including specific courses
composing the curriculum, of no less than 42 lower-division
semester credit hours. The following is the Core Curriculum
required by A&M-Texarkana:

Eng 1301 Composition & Rhetoric |

Eng 1302 Composition &Rhetoric I1

Eng 2322 British Literature |
Eng 2323 British Literature 11
Eng 2327 American Litcrature |
Eng 2328 American Litcrature I1
Eng 2332 World Literature |
Eng 2333 World Literature II
Hist 1301 History of U.S. to 1877
Hist 1302 History of U.S. from 1877
Govt 2305 United States Government
Govt 2306  State and Local Government

3 SCH from:
Psychology, Sociology, Geography, Economics (sce
individual degree for specific course requirements)

3 SCH Math:
College Algebra or equivalent or above (see individual
degree for specific requirements)

3 SCH from:

Arts 1301 Art Appreciation

Arts 1303 Art History Survey [

Arts 1313 Foundations of Art

Musi 1301  Fundamentals of Music

Musi 1306  Music Appreciation

Musi 1308  Music Literature |

Dram 1310  Introduction to the Theatre

(See individual degree for specific requirement)
3 SCH from:

Spch 1315 Public Speaking

Spch 1321  Business and Professional Speech
6-8 SCH from:

Biology, Chemistry, Geology, Physics, Physical Science
(see individual degree for specific course requirements)
Beis 1305 Business Computer Application
or

Csci 1301 Introduction to Computer Science
Total Core Curriculum: 42 SCH

Other Requirements
Acct 2301 Principles of Accounting |
Acct 2302 Principles of Accounting 11
Beis 1305  Business Computer Applications
(Core Curr)
or
Cosc 1301  Introduction to Computer Science
Busi 2301 Business Law | (Contracts)
Econ 2301 Elements of Economics | (Core Curric)
Econ 2302 Elements of Economics I1
Math 1324 Finite Math (Core Curriculum)
Math 1325 Business Calculus

6 sh from the following:

Geog 413 Cultural Geography

Hist 419  Amecrican Social & Intcllectual History
Hist 428  U.S. in the 20th Century

Hist 470  20th Century Asia

Soc 380  Ethnic & Cultural Minoritics
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Business Administration Core (30 SCH)
Acct 325  Managerial Accounting
Fin 454  Financial Management
Gbus 440  International Business
Gbus 450  Business Ethics
Math 453  Statistics
Mgt 395  Principles of Management
Mgt 439  Business Policy
Mgt 465  Production & Operations Management
MIS 360 Management Information Systems
Mkt 363  Marketing

Degree: Bachelor of Business
Administration (B.B.A.)
Major: Accounting (30 SCH)
Acct 321  Intermediate Accounting |
Acct 322  Intermediate Accounting I1
Acct 323  Intermediate Accounting IT1
Acct 324 Income Tax Accounting
Acct 421  Governmental Accounting
Acct 425  Cost Accounting
Acct 429  Accounting Systems
9 SCH  Upper-division clectives in Business

Total hours for degree: 126 SCH

Major: Finance (24 SCH)
Fin 325 Moncy and Banking
Fin 464  Principles of Investing
Fin 470  International Finance
Fin 474  Intermediaic Financial Management
Fin 484  Financial Institutions Markets
Fin 494  Security Analysis & Portfolio Mngt
Fin 496  Financial Derivatives
Acct 425  Cost Accounting
Electives
3 SCH Upper-division clectives

Total Hours for Degree: 123 SCH

Major: General Business (21 SCH)

21 SCH  Upper-division Business Courses
Electives

6 SCH Upper-division clective

Total Hours for Degree: 123 SCH

Major: Human Resource Management
(21 SCH)
Mgt 321  Organizational Behavior
Mgt 326  Labor Relations
Mgt 438 Compensation Management
Mgt 495  Human Resource Management
GBus 420  Managing Cultural Differences
GBus 456  Social, Political & Legal Environment
Mgt 498  Human Resource Selection

Electives
6 SCH Upper-division clectives
Total Hours for Degree: 123 SCH

Major: International Business (18 SCH)
Fin 470 International Finance
GBus 420  Managing Cultural Differences
Mkt 416  International Marketing
9 SCH  Upper-division Business Electives
Electives
9 SCH Upper-divsion clectives

‘Total Hours for Degree: 123 Sch

Major: Management (21 SCH)

Mgt 321  Organizational Behavior

Mgt 326 Labor Relations

Mgt 475  Management Science

Mgt 495  Human Resource Management

GBus 456  Social, Political & Legal Environment

6 SCH Upper-division Business Electives
Electives

6 SCH Upper-division clectives

‘Total Hours for Degree: 123 SCH

Major: Management Information Systems

(27 SCH)

MIS 305  Electronic Commerce

MIS 362  Systems Analysis & Design

MIS 366  Fundamentals of Databasc Systems

MIS 470  Object-Oriented Programming

MIS 472  Management of Local Area Networks

MIS 473  Internetworking LANS

9 SCH  Upper-division MIS Electives

Note: MIS Majors may not take MIS 301 for credit on

program.

Additional Requirements for MIS Majors:
Cosc 1309 Programming Logic and Design
3 SCH from:
Beis 1332 Cobol Programming
Cosc 1320 C++ Programming |
Cosc 1131  Programming in BASIC

Total Hours for Degree: 126 SCH

Major. Marketing (21 SCH)
SCH  Upper Division Business clective
Mh 366  Marketing Promotion
Mkt 416  International Marketing
Mkt 436  Marketing Rescarch
Mkt 445 Retailing
Mkt 465  Sales Management
Mkt 467  Consumer Behavior
Electives
6 SCH Upper-division electives
Total Hours for Degree: 123 SCH
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Degree: Bachelor of Science
Major: Business Administration
(45 SCH)

Acct 325  Managerial Accounting

Fin 454  Corporate Finance

Gbus 440  International Business

Gbus 450  Business Ethics

Math 453  Statistics

Mgt 395  Principles of Management

Mgt 439  Business Policy

Mgt 465  Production and Operation Mangement

MIS 360 Essentials of Management Information

Systems

Mkt 363  Marketing

15 SCH  Upper division Business electives
Minor (18 SCH)

Minimum of 18 SCH from any minor outside Business
Administration minors listed in this catalog.

Note: See Core Curriculum, General Education, and
Other Requirements for additional hours for degree.

Integrated Accounting Program
(B.B.A/M.S.A)

The Integrated Accounting program combines undergradu-
ate and graduate study. Students are simultancously awarded
a BBA and MSA in Accounting upon completion of the entire
integrated 150 semester hour program.

Students must complete entire program (BBA+MSA) to
be eligible for the BBA degree. Students who choose not to
complete the integrated accounting degree will be converted to
the standard BBA degree with a major in Accounting.

Major: Accounting
Acct 321  Intermediate Accounting |
Acct 322  Intermediate Accounting 11
Acct 323 Intermediate Accounting I11
Acct 324 Income Tax Accounting
Acct 421  Governmental Accounting
Acct 425  Cost Accounting
Acct 429  Accounting Systems

Note: Sce Core Curriculum, General Education,
Other Requirements, and Business Core for additional hours
for degree.

See Business Administration in Graduate Section of this
catalog for Major requirements for MSA degree.

Students must be within 12 SCH of completing undergrad-
uate work prior to enrolling in graduate courses.Students must
mecet the minimum graduate program admission requirements
within the first semester of enrollment in graduate classes.

Requirements for Business Minors
for Non Business Majors

Accounting Minor (18 SCH)

Acct 2301 Principles of Accounting |
Acct 2302 Principles of Accounting 11
Acct 321  Intermediate Accounting |
Acct 322 Intermediate Accounting Il

6 SCH Upper Division Accounting Electives

Finance Minor (18 SCH)
Econ 2310 Principles of Economics |
Econ 2302 Principles of Economics 11

Fin 325 Moncy, Banking & Financial Markets

Fin 454  Financial Management

Fin 464  Principles of Investments

3 SCH from:

Fin 470 International Finance

Fin 474  Intermediate Fin. Mgt.

Fin 494  Seccurity and Analysis Portfolio Management
Human Resource Management Minor

Mgt 395  Principles of Management

Mgt 495 Human Resource Management

Mgt 326 Labor Relations

Mgt 438 Compensation Management

Mgt 460 Quality Management

3 SCH Elective from Mgt or GBus
International Business Minor

Mgt 395  Principles of Management
GBus 420  Managing Cultural Differences
GBus 440  International Business
Mkt 416  International Marketing
Geog 413 Cultural Geography
3 SCH from:
Hist 352  Europe, 1920-present
Hist 460  Cultural History of Texas
Management Minor (18 SCH)
Mgt 321  Organizational Behavior
Mgt 395  Principles of Management
Mgt 495  Human Resource Management
Mkt 363  Marketing
6 SCH Upper Division Electives from Manage-
ment or General Business

Management Information Systems Minor (18

Beis 1310 BASIC Programming

MIS 301  Microcomputer Applications in Business

MIS 360 Essentials of Management Information
Systems

9 SCH  Upper Division MIS Electives

Marketing Minor (18 SCH)

Mkt 363  Marketing

Mkt 365  Salesmanship

Mkt 366  Marketing Promotion

Mkt 436  Marketing Research
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Business

6 SCH from:
GBus 430
GBus 468
Mgt 395

Corporate Image
Public Relations
Principles of Management
or any Marketing Elective

Non-Business Major and
Non-Business Minor Students

Requirements for undergraduate students taking business
courses who are neither business majors or minors are as fol-
lows:

1. Acct 2301 and 2302 or Acct 320, Accounting and Fi-
nance Concepts, plus Eco 2301 and Eco 2302 or Eco
320, Economics for Managers, must be completed
within the first 12 hours of business courses taken at
A&M-Texarkana

. Non-declared business majors who have completed
18 hours in business must enroll in Mgt 439, Business
Policy

o]
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GRADUATE DEGREE PROGRAMS

Graduate School Admission
Academic Policies
Thesis
Graduation
Second Master’s
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NATURE OF
(GRADUATE STUDIES

Graduate work offered by Texas A&M University-Texar-
kana differs from undergraduate work in requiring students to
demonstrate increased maturity in scholarship, scriousness of
purpose, and ability to do independent thinking,.

Students must demonstrate an ability to marshall relevant
facts, subject them to analysis, and arrive at reasonable gener-
alizations and sound conclusions during independent rescarch
in one’s chosen ficld of study.

Graduate School Organization
Majors Degrees
Accounting MSA
Business Administration MBA/MS
Counseling Psychology MS
Licensed Professional Counselor
School Counseling
Curriculum and Instruction MS
Education MS
Adult Education MS
Education Administration MEd
Elementary Education MEd/MS
Interdisciplinary Studies MA/MS
Secondary Education MEd/MS
Special Education MEd/MS
English MA

The Graduate School is composed of three academic col-
leges: Health and Behavioral Sciences, Business Administration
and Arts & Sciences and Education. The program is supervised
by the Graduate Curriculum Committee and the Vice President
for Academic Affairs.

Evaluation of the graduate program involves several
procedures including a process at the end of cach academic
term by which all graduate students evaluate their courses and
professors.

During the semester of graduation, all students complete
an exit questionnaire designed to give feedback into specific
graduate programs.

Enrollment in Graduate Studies
While a student with a bachelor’s degree may take gradu-
ate courses, formal admission to a graduate program involves
scveral major steps.
1. Students must complete The Graduate Admission Appli-
cations which must be submitted to the Admissions Office
by the deadline specified in the Schedule of Classes.

2. All official transcripts must be mailed directly to the Ad-
missions Office from cach institution attended, includ-
ing the transcript showing possession of a bachelor’s
degree from an accredited institution,

3. Obtain permit to register card from College Dean.
The Dean will sign the form after a discussion of
program requirements. The signed Permit to Register
form will be used by the student for registration in the
Admission’s Office.

4. Non-Degree Students: Graduate students who are not
currently secking a degree arc encouraged to meet with
an advisor. In order for the coursework camed as a
non-degree-secking student to apply toward a degree,
the student must be admitted to the graduate program
during their sccond semester of enrollment. Students
must declare status as a degree-seeking student prior
to that semester. No student may apply more than 12
hours carmed as a non-degree secking student toward
a graduate degree.

Note: Enrollment in graduate courses does not assure

admission to a graduate program for a degree.

Advisement & Degree Planning

I. During the initial advising session, a Registration Permit
is completed by student and signed by Dean,

2. The student submits the Registration Permit to the Of-
fice of Admissions for initial enrollment.

3. Afier receipt of all official transcripts, student records,
which include the Registration Permit, are forwarded
to the Graduate Studies Office. At the time students arc
admitted to their graduate programs, they are assigned
faculty advisors and are notified by mail to schedule an
appointment with appropriate advisors. The student’s
degree plan is then prepared by the advisor during the
scheduled appointment, according to academic degree
program and institutional requircments.

4. The preliminary degree plan is returned to the Graduate
Studies Office for processing, and a copy of the official
plan is mailed to the student.

5. Any subsequent changes or course substitution requests
must be approved in writing and on file in the Graduate
Studies Office prior to enrollment in the course(s).
Students must contact their faculty advisors or the
Graduate Studies Office concerning these requests. It
will be necessary to receive approval from the
advisor and College Dean to make the requested change
on the degree plan,

6. If the thesis option is chosen, the student must have
on file in the Graduate Studies Office a copy of the
plan with all advisory committee signatures. This op-
tion allows six semester credit hours for satisfactory
completion of a thesis.

7. Correspondence course credit cannot be used on gradu-
ate degree plans.
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Requirements for Admission to a

Graduate Degree Program

A student who is secking a graduate degree must meet the
Graduate Program Admission standards specified below no
later than the end of the first semester of enrollment as a de-
gree-secking student. Failure to do so will prohibit continued
enrollment in graduate coursework.

The following criteria must be successfully completed
for consideration for admission to graduate programs at Texas
A&M University-Texarkana:

1. A baccalaurcate degree

2. Complete the Graduate Program Application

3. A 2.5 GPA on the last 60 semester hours of undergradu-
ate study

4. 3 positive letters of Academic Recommendation

5. A positive record of life and professional experiences
In an essay format, students will describe their various
life and professional experiences. Examples of experi-
ences may include, but are not limited to:
* College/University clubs and organizations
* Leadership in Girl/Boy Scouts (or similar organiza-
tions)
= Civic Organizations
= Participation with non-profit organizations
* Church leadership activities
* Military
* Professional and/or job activitics

6. A written summary of professional interest and com-
mitment

In a letter format, students will relate their thoughts and
plans for their chosen program, and how the selected degree
may be used in the future.

During the first semester of enrollment, students must
obtain the Program Application from the Graduate Studies
Office. The completed application will then be retumed to the
Graduate Studies Office along with written documents #5 and
#6 listed above. The letters of Academic Recommendation will
be forwarded directly to the Graduate Studies Office. All docu-
ments must be received in the Graduate Studies Office during
students’ first semester of enrollment.

The Graduate Admission Packet will be submitted to the
Admissions Commitice of the appropriate College for consid-
eration. This committee can grant full or provisional admission
or reject the application.

General Academic Policies

Many academic policies apply to both graduate and
undergraduate students. Students should refer to the section
on “Policies and Procedures™ for detailed information.

Particular attention should be paid to:

Change of Grade

Graduation Under a Particular Catalog

Incomplete Grades

Repetition of a Course
Satisfactory-Unsatisfactory (S/U) Grades
Schedule Changes

Special Course Restrictions

Student Code of Conduct

Scholastic Standards
A minimum 3,00 GPA to remain in academic good standing.

Probation

A regularly enrolled graduate student will be placed on
probation after completion of 12 semester credit hours of work
when the cumulative grade point average drops below 3.00. The
student will remain on probation until the cumulative grade
point average is raised to 3.00 or above.

A “Placed on Probation” statement will be printed on the
student’s transcript indicating this status. While on probation, the
student must maintain a semester grade point average of 3.00 or
higher. Failure to maintain a minimum 3.00 GPA cach semester
while on probation will result in the student being placed on
suspension for a period of one calendar year and he will not
be eligible to re-enroll until such time period has elapsed. The
suspension period will extend for 12 months from the end of the
semester during which the student fell below aceeptable standards
for continued enrollment. Early re-entry is possible only once
with permission from the Vice President for Academic Affairs.
Only extenuating circumstances warrant such action.

If the student disagrees with the action or belicves an error
has occurred, he may contact the Admissions Office for clari-
fication. If the student leaves the University on probation, he
will be re-admitted on probation unless he has attended another
university or college in the interim and thereby has raised his
cumulative grade point average to an acceptable level.

After the period of academic suspension has passed, the
student may enroll again. The student will be placed on academ-
ic probation at re-entry and must maintain a cumulative GPA
of 3.00 or higher. If the student falls below the 3.00 during any
semester, he will be suspended for another one-year period.

The student may appeal the status of scholastic suspension
through the Vice President for Academic Affairs.

Note: Enrollment restrictions as a result of suspension

and/or probation are imposed only at the end of the
Fall, Spring and Summer Il terms.

Academic or Disciplinary Suspension
Students on academic or disciplinary suspension (or “not
in good standing™) from another institution arc not cligible for
admission to A&M-Texarkana until the suspension period has
passed. If the student registers for classes at A&M-Texarkana
during such a period and gains admission by giving false in-
formation to the Office of the Registrar, he will be withdrawn
from all classes without tuition or fee refund. When the period
of suspension has passed, the student may then apply for ad-

mission.
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Before this time, the student may apply to the Vice Presi-
dent for Academic Affairs for admission by presenting a written
statement from an appropriate representative of the institution
from which he was suspended. The statement must indicate that
the institution would recommend carly re-entry.

In cases of disciplinary suspension, the Vice President for
Student and Academic Support Services will appoint a com-
mittee to review the student’s application for admission. The
VP-SASS may then refuse admission based on the committee's
recommendation or his own review of the case. Admission may
be refused if the University determines:

1. The student would not abide by rules and regulations
of the University or would be unable to adjust to the
University environment, or

2. Aserious intent to pursue an education is not indicated,
or

3. The student might harm other members of the Univer-
sity community.

Cases of expulsion (or suspension without time limit) will

be reviewed on an individual basis. Appeals will be handled by
the Vice President for Academic Affairs.

Thesis

To pursue a thesis option, a student must conduct origi-
nal research and write a thesis (six semester hours maximum
credit), reporting this rescarch under the supervision of the
advisor.

The thesis is prepared according to instructions provided by
the advisor and the College Dean. If the thesis is not completed
during the semester of registration, the student must register for
the course (518) again to receive advice and assistance from
a member of the faculty in further preparation of the thesis or
while using university facilities for thesis work.,

This registration is not required in those instances which
would result in an overload. Credit for no more than six hours
of 518 will be given upon satisfactory completion of the thesis.

Applying for Graduation

Students must officially apply for graduation in the Admis-
sions office at least one semester prior to the expected gradua-
tion date. The application deadline for cach semester is posted
in the Schedule of Classes.

Failure to graduate at the close of the application term
necessitates a re-application and reactivation fee during the
subsequent term in which graduation is intended.

Graduation Requirements
Following is a checklist used by university staff to deter-
mine eligibility for graduation. Use this checklist to validate

progress:

1. Completion of an approved master’s degree program
(minimum 36 semester credit hours). Students must
follow the Official Degree Plan issued by A&M-
Texarkana. (Students may choose to complete a six

10.

credit hour thesis as part of their degree program.)
Note: Consult section on “Graduation Under a
Particular Catalog™.

. Students may transfer in no more than 12 semester

credit hours of graduate level course work from
another institution and have those credits applied
toward a masters degree at A&M-Texarkana.

. No more than 6 hours of special format courses (597,

589, and/or 529) applicd to degree requirements,

. No more than 9 hours of S/U graded courses applied

to degree requirements.

. Courses taken more than 5 years prior to Admis-

sion to Graduate Studies may not apply to a degree.
The Dean may give special approval to apply such
courses to a particular degree.

. Degree plan must not be over five years old.
. All “X™ grades must be completed prior to gradu-

ation.

. Achicve the following cumulative grade point aver-

ages:

a. 3.00 or above on all graduate work attempted in
your major field of study or arca of concentra-
tion;

b. 3.00 or above on all graduate courses attempted
at A&M-Texarkana,

¢. 3.00 or above on all graduate courses applied to
the degree sought;

d. 3.00 or above on all graduate coursework. Note:
No grades lower than “C” will count toward
a graduate degree but will be calculated in the
GPA. A course in which a grade of “D” or “F’
is considered completed and will be reflected in
the GPA.

. All graduate coursework taken prior to graduation

will be calculated in the final grade

Upon recommendation of the instructor, and ap-
proval of the College Dean, a maximum of two
400-level undergraduate courses may be applied
toward fulfillment of graduate degree requirements.
When taking a 400-level course for graduate credit,
the student will be expected to complete additional
work beyond the quality and quantity of work which
distinguishes graduate instruction. Graduate courses
are numbered 500 and above.

Comprehensive Exam. Students may be required
by the specific College to pass a comprehensive
examination covering work within the Master’s
degree program including, if applicable, an accept-
able defense of the thesis. For programs that do not
require a Comprehensive Exam, a minimum grade
must be camed on a required capstone course, (See
the requircments for your particular degree.) A
student who fails to pass the comprehensive cxam
must complete whatever further courses or addi-
tional study is required by the advisor to correct the
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deficiencies. If failed a second time, the exam may
not be taken again without special permission of the
Dean of the College. Students who fail to achieve
the required minimum grade on the capstone course
must repeat the course.

12. Submit the completed application for graduation
and pay fees by date published in the Schedule of
Classcs.

13. All official transcripts on file with the A&M-Tex-
arkana Registrar’s Office.

Enrollment in Undergraduate Courses

for Graduate Credit

The application of 400-level undergraduate courses to
master’s degree programs is justified by the need for flexibility
in program offerings to mect the highly varied requirements of
students. These needs may require courses not in the graduate
offerings of the major but which arc available at the under-
graduate level.

To enroll in a 400-level for graduate credit, the student must
complete the proper instructional justification form. The student
and instructor must agree on the qualitative and quantitative
differences in the course requirements to justify graduate credit.
Qualitative differences show greater depth and/or breadth of
study and quantiative differences describe the increased amount
of work necessary. Specific differences and objectives must be
listed clearly on the form in order to secure approval signature
from the supervising faculty member and College Dean.

The form must be returned to the Admissions Office prior
to the first class day to complete enrollment.

This option is not permitted for the purpose of mecting
“leveling™ or prerequisite requirements for a graduate degree.
No more than two courses completed in this manner may be
applied toward fulfillment of graduate degree requirements.

Transfer Credit

A maximum of 12 semester credit hours of graduate level
course work maybe accepted as transfer credit from another
accredited institution if approved by the student’s advisor and
Dean of the college. Transfer credit can only be accepted for
courses in which the student cams a grade of “C” or better and
courses in which credit was carned within 5 years of admission
to Graduate Studies at A&M-Texarkana.

Second Master’s Degree
The student with a master’s degree from this or another
accredited graduate school may earn a second master’s degree
by meeting the following requirements:
1. Completion of a minimum of 24 additional semester
credit hours of graduate level courses (this is assuming
12 SCH are applied from the first master’s degree by
the advisor and College Dean).
2. Satisfactory completion of all requirements for the
degree sought.

3. A minimum of 36 total scmester credit hours. Compre-
hensive examinations for the second master’s degree
will be administered in the same manner as for the
first degree. The second degree will be subject to the
general regulations governing master's degrees except
as stated above.

Pathways to the Doctorate Program
Pathways to the Doctorate is a program dedicated to
increasing the number, quality, and diversity of master’s and
doctoral graduates across all disciplines within The Texas A&M
University System. Consisting of nine universitics as well as
the Health Science Center, the System spans the State of Texas.
This enables the System  to recruit top students from a varicty
of geographical, socio-economic, racial, ethnic, and cultural
environments. Pathways to the Doctorate is one approach to
Closing the Gaps Program in Texas. The goal of Pathways to
the Doctorate program is to attract high achieving students
within The Texas A&M University System to pursue carcers
in higher education. This program will help produce some of

the next gencration of faculty.

Through a variety of activities such as seminars and
workshops, inter-institutional exchange programs, a mentoring
program and an annual rescarch symposium with System-
wide  participation, the Pathways program aims to:

* create a pathway for talented students to pursuc

graduate education;

= fosters opportunities for faculty, graduate students,
and undergraduate students to collaborate and to foster
innovative rescarch and interpersonal communication
skills;

* enlightens and encourages students and teachers (K-12
through college) to sce that science and technology
are essential to lead a life of discovery and fun;

« and help meet faculty needs as post-secondary
enrollment grows and current faculty retire.

Information can be found at http://ogs.tamu.cdw/
OGS/pathways. Contact the Dean of Graduate Studies
and Rescarch if you arc interested in the Pathways to the
Doctorate Program.
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Graduate Programs in Arts & Sciences Graduate Programs in Education

English Adult Education

Interdisciplinary Studies Curriculum & Instruction
Education
Educational Administration
Elementary Education
Secondary Education
Special Education
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ARTS AND SCIENCES
GRADUATE PROGRAM

The following criteria must be successfully completed for
admission to graduate programs at Texas A&M University-
Texarkana:

. A baccalaurcate degree
2. Complete the Graduate Program Application
3. A2.5GPA on the last 60 semester hours of undergradu-
ate study
4. 3 positive letters of Academic Recommendation
5. A positive record of life and professional experiences
In an essay format, students will describe their vari-
ous life and professional experiences. Examples of
experiences may include, but are not limited to:
= College/University clubs and organizations
* Leadership in Girl/Boy Scouts (or similar organiza-
tions)
= Civic Organizations
= Participation with non-profit organizations
* Church leadership activities
* Military
* Professional and/or job activitics
6. A writicn summary of professional interest and com-
mitment
In a letier format, students will relate their thoughis
and plans for their chosen program, and how the
selected degree may be used in the future,

During the first semester of enrollment, students must
obtain the Program Application from the Graduate Studies
Office. The completed application will then be returned to the
Graduate Studies Office along with written documents #5 and
#6 listed above. The letters of Academic Recommendation will
be forwarded directly to the Graduate Studies Office. All docu-
ments must be received in the Graduate Studies Office during
students’ first semester of enrollment.

Degree: Master of Science
or Master of Arts
Major: Interdisciplinary Studies
(36 SCH)

Purpose of the Degree Program

This degree was developed to allow and encourage stu-
dents to pursue their general education at the graduate level in
courses that stimulate and enhance their personal, intellectual
and cultural development. Eamn either the Master of Arts (MA)
or the Master of Science (MS) degree with a major in Interdis-
ciplinary Studies.

Degree Requirements

Option I

IS 595  Rescarch Literature & Technigues (3 SCH)

12-18 SCH  In the Area of Concentration

6-12 SCH In one subject area outside the Area of Con
centration

6-12 SCH In one subject arca outside the first two arcas

0-6 SCH Electives outside previous arcas

IS 597  MSIS Project: Final Draft

Option 11

12-18 SCH  In the Area of Concentration

6-12 SCH In one subject arca outside the area of Con-
centration.

6-12 SCH In a subject arca outside the first two arcas

0-9 SCH Electives outside previous arcas

IS 518  Thesis (6 SCH)

In licu of a comprchensive exam, students will submit a
project. The final project is a six-hour, two-semester research or
creative project under the guidance of a mentor who helps the
student decide upon a project and then periodically meets with
the student to assist in, and critique, the work in progress.

During Project I, the student will focus on determining
the nature of the project, rescarching material, planning, and
putting together a rough draft of the project.

During Project 11, the student will refine and complete
the project, taking into account critiques by the mentor and an
outside evaluator.

Students secking the Master of Arts degrees must meet the
foreign language requirements for the Bachelor of Arts degree
at A&M-Texarkana and must complete a six-semester credit
hour thesis under the supervision of the advisor.

Areas of Concentration

Students may complete 12 to 18 graduate hours in any
academic discipline or combination of academic disciplines.
Up to 12 SCH of credit from an accredited institution may be
transferred to Texas A&M University-Texarkana, If these 12
SCH area in the same subject area, they may be used as the
Area of Concentration.
Note:
Area of Concentration in Psychology as follows:

Psy 503  Psychology of Behavior Disorders*
Psy 516  Psychological Theories of Leamning
Psy 533  Psychological Testing **

Psy 535  Behavior Modification

Psy 543  Human Growth & Development
Psy 575  Ethics in Psychology

*Prerequisite: Psy 316, Abnormal Psychology, or equiv.
**Prercquisite: Math 453, Statistics or equivalent
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The following arcas may not be used for the Arca of
Concentration:
Business
Counscling

Degree: Master of Arts (MA)
Major: English
Degree Requirements:
Thesis Option
24 SCH English courses determined in conference
with an English advisor (at least 12

SCH in Litcrature)
3 SCH Approved Elective
Eng 518  Thesis (6 SCH)

Eng 595  Rescarch Literature and Techniques (3
SCH) (Normally taken as carly as
possible in a graduate program.)

Non-Thesis Option

24 SCH  English courses determined in conference
with an English advisor (at least 12
SCH in Literature)

6 SCH Approved Elective

Eng 575  Cument Issues in English Studies (Capstone
Course) (Normally taken during student’s
last semester of graduate work.
Prequisite: Eng 595)

Eng 595  Rescarch Literature and Techniques

(Normally taken as carly as possible in a
graduate program.)
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EDUCATION
GRADUATE PROGRAMS
Adult Education MS
Curriculum & Instruction MS
Education MS
Educational Administration  MEd
Elementary Education MEd/MS
Ssecondary Education MEd/MS
Special Education MEd/MS
Certificates
Principal
Professional Special Education Counselor
Professional Reading Specialist
Professional Educational Diagnostician
Superintendent
English as a Second Language

Admission to Graduate Study
in Education

The following criteria must be successfully completed for
admission to graduate programs at Texas A&M University-
Texarkana:

1. A baccalaurcate degree

2. Complete the Graduate Program Application

3. A2.5GPA on the last 60 semester hours of undergradu-
ate study

4. 3 positive letters of Academic Recommendation

5. A positive record of life and professional experiences
In an essay format, students will describe their vari-
ous life and professional experiences. Examples of
experiences may include, but are not limited to:
* College/University clubs and organizations
* Leadership in Girl/Boy Scouts (or similar organizations)
= Civic Organizations
= Participation with non-profit organizations
= Church leadership activities
= Military
* Professional and/or job activitics

6. A writlen summary of professional interest and com-
mitment
In a letter format, students will relate their thoughts
and plans for their chosen program, and how the
selected degree may be used in the future.

During the first semester of enroliment, students must
obtain the Program Application from the Graduate Studies
Office. The completed application will then be retumned to the
Graduate Studies Office along with written documents #5 and
#6 listed above. The letters of Academic Recommendation will
be forwarded directly to the Graduate Studies Office. All docu-

ments must be received in the Graduate Studies Office during
students’ first semester of enrollment.

Requirements for Degrees
and Certificates

The following section is a guide, not an official degree plan
or certificate plan. The background and goal of cach student is
unique, and each should secure an individual plan.

Master of Education Degree (MEd)

1. Complete all general requirements as outlined under
“Master’s Degree Graduation Requirements™ includ-
ing satisfactory performance on the Comprehensive
Examination administered by the college. (Education
Administration students sce specific comprehensive
exam requirements listed with degree requirements).

2. Must hold a bachelor’s degree and provisional certifi-
cate. (Exception: Education Administration)

3. Professional Certification: Completion of the aca-
demic  requirements for a professional certificate is
required to qualify for the Master of Education degree.
(Exception: Educational Administration)

4. Approved Program: Complete 36 SCH in accordance
with the degree program chosen.

a. Major: 18 to 24 hours in the major arca of study
b. Electives: 12 to 18 hours in approved courses related
to pertinent certification.

Master of Science Degree (MS)

1. Fulfill all general requirements for a graduate degree as
outlined under “Master’s Degree Graduation Require-
ments” including satisfactory performance on the Com-
prehensive Examination administered by the division,

2. Complete a 36 SCH program consisting of:

a. Major: 18 to 24 SCH in the major are of study
b. Electives: 1210 18 SCH in approved courses outside
the major.

Degree: Master of Science

Major: Adult Education

In July, 2001, Texas A&M University-Texarkana received
authorization to offer a major in Adult Education effective
September 2001,

Graduates of this program will be prepared for careers in
which they work directly with other adults in a teaching/train-
ing capacity. Currently, there is no certification procedure for
persons working in Adult Education.

The educational objectives of this program include the
following;

1. To teach prospective adult educators both the traditional

and progressive instructional methods appropriate in a
wide variety of environments.

2. To provide adult educators with the theoretical and

philosophical foundations necessary to establish an
education/training function at their work site.
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3. To teach aduli educators techniques of planning and
evaluating educational programs, workshops, and con-
ferences.

4. To ensure that graduates of this program are able to as-
sume a leadership role in developing and administering
Adult Education programs.

S. To enable graduates to address the particular leaming
needs and styles of adult students.

6. To enable Adult Educational graduates to be effective
agents for organizational change and progress.

For specific information regarding the major in Adult

Education, contact Dr. Glenda Ballard, (903) 223-3132, or the
Education Department, (903) 223-3043.

Interdisciplinary Core Course

AE 595  Rescarch Methods in Adult Education
Major Courses
AE 525  History of Adult Education
AE 526  Philosophical Foundations of Adult
Education
AE 527  Program Planning in Adult Education
AE 528  Instructional Methods in Adult Education
AE 529  Leadership in Adult Education Programs
AE 588  Practicum in Adult Education
Elective Area

15 SCH  Electives in supporting ficlds as approved
by Faculty Advisor

Degree: Master of Science
Major: Elementary Education

Interdisciplinary Core Course

ED 520  Education Rescarch Literature and Techniques
Major Courses

ED 510 Curriculum Studies

Sped 540  Introduction to Individuals with

Exceptionalitics

ED 547  Evaluating Leaming

ED 551 Innovative Teaching Strategics

ED 593 ‘Teaching in a Multicultural Setting

6 SCH Approved Education electives
Elective Area

12 SCH Electives outside major (See Endorsement

Emphasis Options for possible inclusion)

Degree: Master of Education
Major: Elementary Education
Certificate: Professional All-Level

Reading Specialist

Interdisciplinary Core Course

ED 520  Education Rescarch Literature and Techniques
Major Courses

ED 510 Curriculum Studics

ED 547  Evaluating Learning

Rdg 560 Diagnostic and Remedial Reading®

Rdg 561  Clinical Practicum in Reading*

Rdg 562  Prescriptive Reading®

Rdg 563  Teaching Reading in the Content Arca

ED 593  Teaching in a Multicultural Setting

*Prerequisite: Foundation course in Reading; Reading
560 and 561 must be taken concurrently
Foundation Courses
Eng 555 Linguistics
Psy 543  Human Growth and Development

Elective Area
6 SCH  Approved electives

Degree: Master of Science

Major: Secondary Education
Certificate: None
Interdisciplinary Core Course
ED 520  Education Rescarch Literature and Technigues
Major Courses
ED 510 Curriculum Studies
Sped 540  Introduction to Individuals with
Exceptionalities
ED 547  Evaluating Leaming
ED 551  Innovative Teaching Strategics
ED 593  Teaching in a Multicultural Sctting
6 SCH Approved Education clectives
Elective Area
12 SCH  Electives outside major
(Sce Endorsement/Emphasis options
for possible inclusion)
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Degree: Master of Education
Major: Secondary Education
Certificate: Professional All-Level

Reading Specialist

Interdisciplinary Core Course

ED 520  Education Rescarch Literature and Techniques
Major Courses

ED 510 Curriculum Studics

ED 547  Evaluating Leaming

Rdg 560 Diagnostic and Remedial Reading®

Rdg 561  Clinical Practicum in Reading*

Rdg 562  Prescriptive Reading®

Rdg 563 Teaching Reading in the Content Area

ED 593  Teaching in a Multicultural Setting

*Prerequisite: Foundation course in Reading; Reading
560 and 561 must be taken concurrently

Foundation Courses

Eng 555  Linquistics

Psy 543  Human Growth and Development
Elective Area

6 SCH  Approved clectives
Degree: Master of Science
Major: Special Education
Certificate: None

Interdisciplinary Core Course
ED 520  Education Rescarch Literature and Technigues

Major Courses

18-24 SCH  Approved Special Education courses
Elective Area

9-15 SCH Approved courses outside major

Note: This program does not provide certification in
Special Education.

Degree: Master of Education
Major: Special Education
Certificate: Professional Educational

Diagnostician
Interdisciplinary Core Course
ED 520  Education Rescarch Literature and Technigues
Major Courses
Sped 540  Introduction to Individuals with
Exceptionalitics
Sped 541  Evaluation of Individuals w/Exceptionalitics
Sped 549  Appraisal of Individuals with

Exceptionalities

Sped 520  Technology for Inclusion

Sped 525  Special Education Law

Sped 542  Methods for Exceptional Learners

Sped 566  Bchavior Management & Motivation
Foundation Courses

Psy 516 Psychology of Leaming

Psy 533  Psychological Testing*

Psy 543  Human Growth and Development

Psy 572  Intelligence Testing**

*Prerequisite: Statistical Methods course
**Prerequisite: Psy 533

Degree: Master of Education
Major: Educational Administration

Certificate: Principal
Major Courses
Ed 520  Education Research Literature and Techniques
EdAd 531  Instructional Leadership
EdAd 571  Personnel Administration
EdAd 574  Administration of Special and
Compensatory Programs
EdAd 575  Public School Management and Supervision
EdAd 577  School Law
EdAd 578  School Finance
EdAd 579  The Principalship

Foundation Courses
Ed 510 Curriculum Studies

Ed 588  Internship
Ed 567  Supervision of Instruction
EdAd 572  School and Community

The Equivalent TExES Principal’s Exam will be used as a
comprehensive exam for students completing the MEd degree in
Education Administration. The exam will be administered three
times each year and there will be a fee required

Students are required to achicve a passing rate equivalent
1o 72% of the points on the exam. Contact faculty advisors in
the Education Administration department for additional infor-
mation.
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Certification Only

The Principal and Superintendent certificates require the
following courses, within the master’s degree, and/or above a
master’s degree. In addition to completing the courses, applicants
must have a Texas teaching certificate, a master’s degree, and
two years of acceptable teaching experience. The Principal or
Superintendent certificate may be obtainedby completing the
following course requirements and successful completion of the
appropriate TExES exam.

Principal Certificate
Core:
Ed 510 Curriculum Studies
EdAd 531  Instructional Leadership
EdAd 577  School Law
EdAd 575  Public School Management and Supervision
Ed 567  Supervision of Instruction
ED 520  Education Rescarch Literature and Techniques
Foundation:
EdAd 579  The Principalship
Ed 588  Internship
Specialization:
EJAD 571  Personnel Administration
EdAd 572 School & Commmunity
EdAd 574  Administration of Special and Compensatory
Programs
EdAd 578  School Finance

To be eligible for a temporary principal certificate, ap-
plicant must have completed a minimum of 12 SCH from the
Core,hold a master’s degree and have at least 2 years teaching
experience.

Superintendent Certificate
Minimum requirements for acceptance to the Superintendent
Preparation Program:

1) Mid-management/Principal certification

2) Grade Point Average (GPA) of 3.50 on all graduate

work completed.

Students must submit the following documents to the
Office of Teacher Certification for admission to the
Supcﬂntcndcm preparation program:

1. Application for Admission to the Superintendent
preparation program

2. Letter of interest that includes why you wish to be a

superintendent
. Evidence of a successful education leadership project
. Copy of Mid-management or Principal certificate
. Transcript/s of all graduate work verifying a 3.50
GPA

oW

Upon approval for acceptance by the Educational
Administration department to the superintendent preparation
program, a certificate plan will be prepared and mailed to the
student.

EdAd 590 Governance and Politics in
Public Schools
EdAd 598  Business & Support Services
EdAd 591  Superintendent Internship
EdAd 594  Exccutive Leadership
Student must hold the Principal certificate to be eligible
for the Superintendent certification.
Certification
Emphasis Options
Emphasis in Reading Education
Rdg 501 Fundamentals of Reading Instruction
Rdg 560 Diagnostic and Remedial Reading®
Rdg 561  Clinical Practicum in Reading*
Rdg 562  Prescriptive Reading
Rdg 563 Tchg. Reading in the Content Arcas
(*must be taken concurrently)
Note: This is not the Professional Reading Specialist
Certification,
Emphasis in Science Education
Sced 503  Strategics for Teaching Science
Sced 504  Guiding Student Research in Science
Sced 505  Teaching Environmental Science
Sced 529  Workshop in Science
Sced 597  Special Topics

Note: The term “emphasis™ does not indicate completion
of all requirements for additional certification.

Alternative Certification Program

The A&M-Texarkana Alternative Certification Program
(ACP) is designed to be a fast track, high intensity program
for those who have decided to change careers and become
teachers. The ACP, which spans 13-14 months, is organized
into four phases. The first phase referred to as Post-Intemnship,
begins in June and extends through summer. The second phase
is the Internship, which begins with the first day of the public
school year and extends through the fall and spring semesters.
Following the conclusion of the public school year, ACP interns
return to the A&M-Texarkana campus for summer course work,
and this phase of the program is referred to as Post-Internship.
For Transition to Teach scholarship recipients, the fourth phase
is Induction. Induction is a two-year process ol seminars and
workshops that support the new teacher in his/her endeavor in
the classroom.

Applications for ACP admission arc available in late
fall and the application deadline is March 1 (postmark data).
Admission to the A&M-Texarkana ACP is granted in late
spring and classes begin in June. Contact Maya Edwards, ACP
Coordinator at (903) 223-3095 or maya.cdwards@tamut.cdu
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CoOLLEGE OF HEALTH AND BEHAVIORAL SCIENCES

Graduate Programs
Counseling Psychology — Licensed Professional Counselor
Counseling Psychology — School Counseling
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BEHAVIORAL SCIENCES
GRADUATE PROGRAM

Behavioral Sciences offer a Master of Science (MS) De-
gree with a major in Counseling Psychology which prepares the
student for academic eligibility for Credentialing as a Licensed
Professional Counselor, or School Counselor.

Admission to Graduate Study

in Behavioral Sciences

The following criteria must be successfully completed for
admission to graduate programs at Texas A&M University-
Texarkana:

1. A baccalaurcate degree

2. Complete the Graduate Program Application

3. A2.5GPA on the last 60 semester hours of undergradu-

ate study

. 3 positive letters of Academic Recommendation

5. A positive record of life and professional experiences
In an essay format, students will describe their vari-
ous life and professional experiences. Examples of
experiences may include, but are not limited to:
= College/University clubs and organizations
* Leadership in Girl/Boy Scouts (or similar organiza-
tions)
* Civic Organizations
* Participation with non-profit organizations
* Church leadership activities
* Military
* Professional and/or job activities

6. A written summary of professional interest and com-
mitment
In a letter format, students will relate their thoughts
and plans for their chosen program, and how the
selected degree may be used in the future,

During the first semester of enrollment, students must
obtain the Program Application from the Graduate Studies
Office. The completed application will then be retumed to the
Graduate Studies Office along with written documents #5 and
#6 listed above. The letters of Academic Recommendation will
be forwarded directly to the Graduate Studies Office. All docu-
ments must be received in the Graduate Studies Office during
students’ first semester of enrollment.

Course Prerequisites

Some courses have prerequisites required. Students should
review the catalog for course descriptions and become aware of
these prerequisites. Students are responsible for assuring that
the prerequisites are completed as required.

=

Degree: Master of Science

Major: Counseling Psychology
(48 SCH)

Eligibilty: Licensed Professional
Counselor

Purpose of the Degree Program

The required courses of this program meet current academic
cligibility requircments of the Texas State Board of Examiners
of Licensed Professional Counselors. Students completing this
program of study satisfy the academic requirements to sit for
this examination.

Prerequisite Courses
Psy 316  Abnormal Psy. (Prereq. for Psy 503)
Math 453  Statistics (Prereq. for Psy 533)
Major Courses
Coun 510  Counseling Theories
Coun 511  Introduction to Counscling Services
Coun 512 Carcer Development and Information
Coun 516  Pre-Practicum in Counseling
Coun 520 Counseling Diverse Populations
Coun 525  Practicum
Coun 526  Internship
Coun 528  Group Procedures in Counseling
Psy 503  Psychology of Behavior Disorders
Psy 516  Psychological Theories of Leamning
or
Psy 535 Bchavior Modification
Psy 533  Psychological Testing
Psy 540 Research Literature and Techniques
Psy 543  Human Growth and Development
Psy 571  Personality Asscssment
Psy 575  Ethics in Counseling and Psychology

3 SCH Elective in Counseling or Psychology
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Master of Science
Counseling Psychology

(48 SCH)

Eligibility: Certified School Counselor
Purpose of the Degree Program

Students who earn this degree and have completed two (2)
years of public school teaching and passed the TExES will be
eligible to apply for certification as an All-level Counselor in
the State of Texas. This degree will also meet the educational
requirements for other counscling positions such as student
personnel or career counselor positions at a number of two and
four year colleges or universities.

Upon successful completion of the master's degree pro-
gram, two (2) years of classroom teaching experience and
successful passing of the TEXES examination, the student can
apply through the University to the State Board for Educator
Certification, which grants the counselor certification.

Degree:
Major:

Major Courses

Coun 510  Counscling Theorics

Coun 511  Introduction to Counseling Services
Coun 512 Carcer Development & Information
Coun 516  Pre-Practicum in Counseling

Coun 517  Assessment in Counseling

Coun 520  Counscling Diverse Populatins

Coun 523  School Counseling

Coun 525 Practicum

Coun 526  Internship

Coun 528  Group Procedures in Counseling
Coun 534  Counscling Children and Adolescents
Psy 540  Research Literature and Techniques
Psy 543  Human Growth and Development
Psy 575  Ethics in Counseling and Psychology

6 SCH Elective in Counseling or Psychology

School Counselor Options

Eligibility: Licensed Professional Counselor

Prerequisite: Completion of the Certified
School Counselor Program (must
complete 48 credit hours)

Purpose of the Program

The required courses of this program meet current academ-
ic cligibility requirements of the Texas State Board Examiners
of Licensed Professional Counselors. Students completing the
following items satisfy the academic requirements to sit for
the LPC examination.

Prerequisite Courses
Psy 316  Abnormal Psy (prerequisite for Psy 533)
Math 453  Statistics (prerequisite for Psy 503)
Psy 316

Major Courses
Psy 503  Psychology of Behavioral Disorders
Psy 533  Psychological Testing
Psy 571  Personality Assessment
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COLLEGE OF BUSINESS
Graduate Programs

Master of Business Administration
Master of Science in Accounting
Master of Science in Business Administration

Business students, under the direction of management professor, Dr. James Harbin,
pause for a photo during an annual field trip 1o Mexico City.
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BUSINESS
GRADUATE PROGRAMS

The College of Business offers a Master of Business
Administration (MBA), or a Master of Science in Account-
ing (MSA) and Master of Science in Business Administration
(MS).

Admission to Graduate Study in
Business Administration

Applicants must meet the following standards prior to or
no later than the end of the first semester of enrollment as a
degree-secking student. Failure to do so will prohibit continued
enrollment.

The following criteria must be successfully completed for
admission to graduate programs at Texas A&M University-
Texarkana:

1. A baccalaureate degree

2. Complete the Graduate Program Application

3. A2.5GPA on the last 60 semester hours of undergradu-
ate study

4. 3 positive letters of Academic Recommendation

5. A positive record of life and professional experiences
In an essay format, students will describe their vari-
ous life and professional experiences. Examples of
experiences may include, but are not limited to:
= College/University clubs and organizations
* Leadership in Girl/Boy Scouts (or similar organiza-
tions)
= Civic Organizations
= Participation with non-profit organizations
* Church leadership activities
* Military
* Professional and/or job activitics

6. A written summary of professional interest and com-
mitment
In a letter format, students will relate their thoughts
and plans for their chosen program, and how the
selected degree may be used in the future,

During the first semester of enrollment, students must
obtain the Program Application from the Graduate Studics
Office. The completed application will then be retumned to the
Graduate Studies Office along with written documents #5 and
#6 listed above. The letters of Academic Recommendation will
be forwarded directly to the Graduate Studies Office. All docu-
ments must be reccived in the Graduate Studies Office during
students’ first semester of enrollment.

Course Prerequisities

Some courses have prerequisites required. Students should
review the catalog for course descriptions and become aware of
these prerequisites. Students are responsible for assuring that
the prerequisites are completed as required.
Thesis Option

Students may obtain a degree by completing 30 graduate
hours and writing a six-semester hour thesis on a topic approved
by the advisory commitiee or by pursuing a 36-semester hour
program with no thesis. In either program, a minimum of 36
graduate semester hours are required for a graduate degree from
the Department of Business Administration.

Degree: Master of Business
Administration (MBA)
Major: Business Administration
Undergraduate Prerequiste
6 SCH Principles of Accounting | and Il or
Acct 526  Accounting for Managers

6 SCH  Elements of Economics
3 SCH Corporate Finance or its equivalent

Major: Business Administration

Acct 524  Legal, Regulatory and Ethical
Environment of Business

Acct 525  Administrative Controls

Econ 576  Macrocconomic Theory and Policy or

Econ 578  Managerial Economics

Fin 565 Managerial Finance

Mgt 527  Management Policy and Strategy
(Capstone Course)

Mgt 540  Intcrnational Busincss

Mgt 575  Management Science

Mgt 594  Organizational Behavior and Management

MIS 528 Management Information Systems

Mkt 521  Marketing Management

6 SCH Business Electives

Total hours for degree: 36 SCH

Degree: Master of Science in
Accounting (MSA)
Major: Accounting

Undergraduate Prerequiste
Acct 2301  Principles of Accounting |
Acct 2302 Principles of Accounting I1
Busi 2301 Business Law
Math 453  Statistics
Econ 2301 Elements of Economics |
Econ 2302 Elements of Economics Il

Fin 454  Financial Management
Mgt 395  Principles of Management
Mkt 363  Principles of Marketing
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Mis 301  Microcoomputers in Business
Acct 321  Intermediate Accounting |
Acct 322  Intermediate Accounting I1
Acct 323  Intermediate Accounting [11
Acct 324 Income Tax Accounting
Acct 421  Governmental Accounting
Acct 425  Cost Accounting
Acct 429  Accounting Systmes
3 SCH Speech
Major Courses
Acct 521  Income Tax for Partnerships and
Corporations
Acct 522 Study in Advanced Accounting Applications
Acct 523  Financial Accounting Analysis
Acct 524  Legal, Regulatory & Ethical
Environment of Business
3 SCH  Aproved Accounting Research
Acct 527  Seminar in Auditing
Econ 576 Macroeconomic Theory and Policy
Mgt 527 Managerial Policy & Strategy
*(Capstone course)
Mkt 521  Marketing Management
Other Courses

9 SCH  Approved Business Electives
Total number of hours for degree: 36 SCH

*Note: *Mgt 527 is a capstone course requiring the ap-
plication and integration of principles from various business
disciplines including accounting, finance, marketing, manage-
ment and economics in the solution of managerial problems
and the development and implementation of corporate strate-
gies in a changing environment. Students must make a grade
of B or above, and the course must be completed during the
last semester of enrollment. This capstone course replaces the
comprehensive exam requirement.

Prerequiste: Acct 526, Econ 577 and 576, Mgt 594, Mkt
526, and consent of instructor.

Sce undergraduate Business Administration section of
catalog for requirements for the Integrated Accounting program
for undergraduates)

Degree: Master of Science (MS)
Major: Business Administration
Acct 524  Legal, Regulatory & Ethical
Environment of Business
Acct 526  Accounting for Managers
Econ 576 Macroeconomic Theory and Policy
Econ 577  History of Economic Thought
Mkt 521  Marketing Management
Mgt 527 Management Policy & Strategy
(Capstone Coursc)
Mgt 540  International Business

Mgt 594 Organizational Behavior & Management
12 SCH Graduate Business Electives

Total hours for degree: 36 SCH

*Note: *Mgt 527 is a capstone course requiring the ap-
plication and integration of principles from various business
disciplines including accounting, finance, marketing, manage-
ment and economics in the solution of managerial problems
and the development and implementation of corporate strate-
gics in a changing environment. Students must make a grade
of C or above, and the course must be completed during the
last semester of enrollment. This capstone course replaces the
comprchensive exam requirement.

Prerequiste: Acct 526, Econ 577 and 576, Mgt 594, Mkt
521, and consent of instructor.
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Course DESCRIPTIONS

Undergraduate Courses

Courses are three semester hours (SCH) unless otherwise

noted,

Accounting (ACCT)

320. Accounting & Finance Concepts. Course covers
financial and managerial accounting issues that
confront economic entitics. It is oriented towards
undergraduate students who will eventually use,
rather than prepare, accounting reports. NOTE:
BBA students cannot take this course for credit
without consent of advisor.

321. Intermediate Accounting 1. Accounting principles
and procedures essential to the preparation of
financial statements. Specific topics covered include
present value concepts, cash and receivables, and
inventorics. Prerequisite: ACCT 2301 and ACCT
2302,

322, Intermediate Accounting II. A continuation of
Accounting 321 includes such topics as fixed assets
and depreciation, intangibles, liabilities, stockholders
equity, carnings per share and investments.
Prerequisite: ACCT 321.

323. Intermediate Accounting IIL. A continuation of
Accounting 322 and includes such topics as revenue
recognition, deferred taxes, pensions, leases, error
analysis, cash flows and full disclosure. Prerequisite:
ACCT 322,

324. Income Tax Accounting. Addresses current federal
income tax laws with attention given to economic,
social and historic viewpoints. Major emphasis is
placed on the technical and accounting aspects,
including the preparation of income tax rcturns.
Prerequisite: ACCT 2301 and ACCT 2302,

325. Managerial Accounting. The application in business
operations of accounting information for management
decision-making. The course integrates topics in cost
determination, data processing, economic analysis,
budgeting, and management and financial control.
Prerequisite: ACCT 2301 and ACCT 2302,

421. Governmental Accounting. A discussion of
nonprofit accounting to include the fund entity
concept used primarily for accounting and financial
reporting for municipalities, hospitals, colleges
and other non-profit organizations. In addition,
partnership accounting will be covered to include
income distributed, dissolution and liquidation.
Prerequisite: ACCT 321.

425. Cost Accounting. Course covers job order and
process cost systems using actual or standard costs.
Additional topics include overhead analysis, joint
and by-product costing and variance analysis.
Prerequisite: ACCT 2301 and ACCT 2302.

429, Accounting Systems. The investigation, construction
and installation of accounting systems. Students will
receive hands-on experience with a computerized
accounting system. Prerequisite: ACCT 322,

489. Individual Study. Individual instruction. May be

repeated when topics vary.

Art (ART)

369. Principles & Elements of Art. This course focuses
on the terminology of art principles and elements
and instructs the student how to use art materials/
cquipment. Why cultures create and use art is
also examined, as is the creation of art lessons that
utilize different modes of art: culturally, spatially,
historically, and materially.

489. Individual Study. Individual instruction. May be
repeated when topics vary.

Bilingual Education (BE)

470. Bilingual Assessment and Monitoring. Students
will study the assessment of language ability for
second language learners; assessment instruments in
bilingual/ESL programs; and scoring and evaluation
of second language assessment instruments,
Prerequisite: Junior or Senior standing.

472. Bilingual and Dual Language Methodologies. This
course addresses the theory and effective teaching
practice in promoting student development of strong
social and academic skills and the relationship of
culture to language. Prerequisite: Junior or Senior
standing.

Biliteracy for Bilingual and Dual Language

Classrooms. This course studies the social and

linguistic characteristics of sccond language learncrs

influencing literacy skills, reading and literature
instruction for second language leamers, and reading
and writing processes across the curriculum for
sccond language leamers.  Prerequisite: Junior or

Senior standing.

476. Content Area Instruction for Bilingual Programs.
A study in the use of theory and various approaches
for integrating English as a second language and
learning strategies relating to how plans, procedures
and units engage language teachers, students and
lcarning environments. Prerequisite: BE 472, SPAN
303 and must be taken concurrently with SPAN
317.

Biological Science (BSC)

307. General Ecology. The principles of ecology, with
special reference to populations and their ecosystems,
distribution, biotic communities and environmental
relationships. Field trips required. Prerequiste: Two
semesters of biology. Offered every Fall semester.

308. Invertebrate Zoology. Explore the diversity of
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invertebrate types, morphologically, embryologically,
and physiologically. The ecological role of
invericbrates will be emphasized. Prerequiste:
Two semesters of biology. Offered every Spring
semester,

310. Genetics. Principles of heredity and variation and

their application to plants, lower animals and man,
Prerequiste: Two semesters of biology. Offered every
Spring semester.

315. Functional Neuroanatomy. This course is s

317.

designed to provide Pre-Health track students with
an understanding of functional ncurology. The
course will focus on the arcas of basic neuroanatomy/
physiology, neuropsychology, ncurolinguistics,
developmental neurobiology, neuropathology, and
the nature and assessment of common discases of
the nervous system. Prerequiste: Two semesters of
Human Anatomy and Physiology, or permission of
the instructor. Offered every Spring semester.
Pathophysiology. The overall objective of this
course is to understand the biologic basis for the
discase processes in children and adults. Central
concepts, symptoms, treatment, and prognosis
will be discussed. The major emphasis will be on
the morphological and physiological factors that
underlic pathogencesis. Prerequiste: Minimum of
two semester of biology. Preferred that students
have taken at lcast one semester of Human Anatomy
and Physiology.

402. Cell Biology. A study of the morphology and

405.

physiology of the cell and cell organelles, including
basic facts, concepts and problems in modern
biology. Prerequiste: Two semesters of biology.
Offered every Fall semester.

Vertebrate Field Biology. (6 sch) The study of basic
ficld methods involved in the study of vertebrates
and their populations, especially those of the Ark-La-
Tex region. Prerequiste: Two semesters of biology.
Offered Summer | cach year.

409. Comparative Animal Physiology. (4 sch) The study

410.

of the physiology of the Kingdom Animalia, to
include both invertebrates and vertebrates. Evidence
from different groups of organisms will be examined
to identify the general principles and variations of
functional physiological mechanisms. Subject matter
includes nervous and endocrine system controls and
integration, metabolism and temperature regulation,
respiration, circulation, water and ion balance,
excretion, digestion, reproduction, and immune
function. Prerequiste: Two semesters of biology.
Offered Summer 11 in odd numbered years,

Biochemistry 1. Biochemistry 410 is the first
semester of a one-year course. The first semester
covers the structure, function, and metabolism of

411.

amino acids and proteins and simple and complex
carbohydrates. Emphasis will be on understanding
biochemistry from a biological point of view and on
providing information on how biochemical cvents
arc regulated in living tissues. Prerequiste: General
Chemistry I and I and Organic Chemistry 1 and 11
(Cross-listed with Chem 410.) Offered every Fall
semester.

Biochemistry I Biochemistry 411 is the second
semester of a one-year course. The second semester
covers the structure, function, and metabolism of lipids
and nucleic acids. Emphasis will be on understanding
biochemistry from a biological point of view and on
providing information on how biochemical cvents
arc regulated in living tissues. Prerequiste: General
Chemistry | and 11, Organic Chemistry 1 and I1, and
Biochemistry 1 (BSC 410). (Cross-listed with Chem
411.) Offered every Spring semester.

436. Mammalogy. The study of the vertebrate Class

437.

Mammalia, to include classical taxonomy, ccology,
natural history, and diversity as well as mammalian
adaptations associated with nutrition, locomotion,
behavior, thermoregulation, and genetics. Emphasis
will be on those species found in the southwestern
United States (particularly Arkansas and Texas).
Prerequiste: Two semesters of biology. Offered in
Fall semester of odd numbered years.
Herpetology. A survey of the vertebrate Classes
Amphibia and Reptilia, including frogs and toads,
caccilians, salamanders, turtles, lizards, amphibacnians,
snakes, rhynchocephalans, and crocodilians. The
study of classical taxonomy, ccology, natural history,
and diversity as well as amphibian and reptilian
adaptations associated with nutrition, locomotion,
behavior, thermoregulation, and reproduction. The
course will focus on the evolution of amphibian and
reptilian lincages and the evolutionary ecology of
the major groups. Emphasis will be on those species
found in the southwestern United States (particularly
the ARK-LA-TEX rcgion). Prerequiste: Two
semesters of biology. Offered in Spring semester of
even numbered years,

438. Ichthyology. The study of the vertebrate classes

449.

Agnatha, Chondrichthyes, and Osteichthyes, to
include classification, phylogeny, morphology,
and ecology of fishes as well as adaptations
associated with nutrition, locomotion, behavior,
thermoregulation, and reproduction. Emphasis will be
on those freshwater species found in North America,
particularly Arkansas and ‘Texas. Prerequiste: Two
semesters of biology, Offered in Fall semester of
even numbered years.

Yertebrate Histology. The study of the cell and
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fundamental tissue types to include the microscopic
structure of the organ systems of representative
verichrates. Emphasis will be on the relationship
between microscopic structure and function,
Prerequiste: Two semesters of biology, Anatomy
and Physiology. Offered in Spring semester of even
numbered years,

450. Limnology. Study of the biological, chemical,
and physical characteristics of the freshwater
environment, Prerequiste: Two semesters of
biology. Offered in Fall semester of odd numbered
years,

464. Independent Research. Rescarch in biology
conducted under faculty guidance. Prerequiste:
Two semesters of biology and approval of Science
Program Director. Offered every semester.

466. Evolutionary Biology. Basic principles, mechanisms,
and patterns of cvolutionary biology including a
historical survey of related ideas, Prerequiste: Two
semesters of biology. Offered in Fall semester of
even numbered years.

470. Parasitology. The study of animal parasites, including
protozoans, trematodes cestodes, nematodes,
arthropods, and other minor groups (pentastomids,
acanthocephalans) with an emphasis on medically
important parasites of humans. The laboratory is
designed to teach students the basics of identification
of common parasites of both humans and animals,
Prerequiste: Two semesters of biology. Offered in
Spring semester of odd numbered years.

472. Introduction to Forensic Science. The study
of basic concepts, techniques, practices, and
procedures of criminalistics, including the most
current technologies in forensic analysis. Criminal
investigation of actual cases will be discussed with
a minimum of scientific terminology. In addition,
the nature of physical evidence will be emphasized,
including the use of DNA profiling. Strongly
recommended for Criminal Justice majors and Pre-
Allied Health track students in Biology. Prerequiste:
Junior or Senior standing. (Cross-listed with CJ 472.)
Offered in Spring semester of odd numbered years.,

481. Seminar in Biology. (1 sch) Student participation
in general and specific topics in biology. May be
repeated in a different topic. Usually taken during
last semester or last year. Prerequiste: Two semesters
of biology. Offered every Spring semester.

489. Individual Study. Individual instruction. May
be repeated when topics vary. Prerequiste: Two
semesters of biology and approval of Science
Program Director. Offered as needed.

497. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover

arcas of specific interest. (1-3 sch) Prerequiste:
Two semesters of biology and approval of Science
Program Director. Offered as needed.

Chemistry (CHEM)

405. Environmental Chemistry. This course will
explore the nature of soil, air, water, and the impact
of man on these systems. Included will be studies
of local industries and municipalitics with respect
to their environ-mental monitoring and assessment
programs. The laboratory will involve basic water,
air, and soil sampling, and analytical techniques.
Prerequiste: Two semesters of science including
Chemistry.  Offered in Spring semester of even
numbered years.

410. Biochemistry L. Biochemistry 410 is the first semester
of a one-year course. The first semester covers the
structure, function, and metabolism of amino acids
and proteins and simple and complex carbohydrates.
Emphasis will be on understanding biochemistry
from a biological point of view and on providing
information on how biochemical events are regulated
in living tissues. Prerequiste: General Chemistry [ and
1T and Organic Chemistry Land I1. (Cross-listed with
BSC 410.) Offered every Fall semester.

411. Biochemistry IL Biochemistry 411 is the second
semester of a one-year course. The second semester
covers the structure, function, and metabolism of lipids
and nucleic acids. Emphasis will be on understanding
biochemistry from a biological point of view and on
providing information on how biochemical events
arc regulated in living tissues. Prerequiste: General
Chemistry 1 and 11, Organic Chemistry I and 11, and
Biochemistry I (BSC 410). (Cross-listed with BSC
411.) Offered every Spring semester,

489. Individual Study. Individual instruction. May be
repeated when topics vary, Offered as needed.

Computer and Information Science (CIS)

305. Data Structures. Emphasis of this course is on the
organization of information, the implementation
of common data structures such as lists, stacks,
queucs, trees, and graphs, and techniques of data
abstraction, including encapsulation and inheritance.
This course also explores recursion, the close
relationship between data structures and algorithms
and the analysis of algorithm complexity (‘O’ notion).
Hands-on programming is a central component of
this course. Mini-labs and programming assignments
arc administered. Assignments will focus on the
design, implementation, testing and evaluation of
various data structures. Prerequisite: ITSE 1307,

310. Analysis of Algorithms. This course introduces
basic clements of the design and analysis of
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computer algorithms. Topics include asymptotic
notations and analysis, parallel sorting networks,
divide and conquer, greedy methods and matroids,
dynamic programming, basic graph algorithms,
NP-completeness, approximation algorithms, and
network flows analysis. For each topic, beside in-
depth coverage, one or more representative problems
and their algorithms shall be discussed. In addition
to the design and analysis of algorithms, students are
expected to gain substantial discrete mathematics
problem solving skills essential for computer
engineers. Prerequisite: CIS 305,

320. Digital Logic 2. Basic building blocks and design

methods to construct synchronous digital systems,
Alternative representations for digital systems.
Bipolar TTL vs. MOS implantation technologics.
Standard logic (SSI, MSI) vs. programmable logic
(PLD, FPGA). Finite statec machine design. Usage
of Xilinx HDL design software for implantation of
various logic circuits. Prerequisite: CETT 1425.

340. Computer Architecture. Basic hardware/software

370.

components, assembly language, and functional
architecture design of computers; syntax and
semantics of a typical microprocessor assembly
language; instruction sets, construction and execution
of an assembly program; the design and 1/0
modules, memory, control unit and arithmetic unit.
Prerequisite: CIS 320,

Programming Language Design. This course
explores the design of high-level languages; criteria
for language selection; specification techniques for
syntax and semantics; trends in high-level language
design and introduction to programming in LISP.
Prerequisite: I'TSE 1307 or 2349,

380. Automata Theory. A study of the basic types of

abstract languages and their acceptors; the Chomsky
hicrarchy; solvability and recursive function
theory; application of theoretical results to practical
problems. Prerequisite: Math 331,

390. Computing History, Ethics and Crime. The

410.

course studics professional issues in the information
technology profession; history and social context of
computing; professional responsibilitics; privacy;
intellectual property; risks and liabilitics of computer-
bases systems. Prerequisite: Senior CIS major and
permission of the instructor.

Operating Systems. The principles and concepts
that govern the design of modem computer operating
systems are studied. Managing computing resources
such as the memory, the processor and the Input/
Output devices are covered — algorithms for CPU
scheduling, memory and general resource allocation;
process coordination and management; case studies
of several operating systems. Operating systems

417.

420.

425,

447.

also manage the authentication, accounting and
authorization aspects in a multi-user system. [ssues
and limitations imposed on a computing environment
by the choice of different operating systems are also
explored. Prerequisite: CIS 305.
Information Theory. This course presents concepts of
data information theory, bandwidth computation, error
coding and recovery, data security and cryptography.
Prerequisite: Calculus I and Math 453,

Computer Networks. Scveral computer networking
concepts are covered including the OSI reference
maodel for networking protocols, TCP/IP implantation,
internetworking technologies such as frame relay,
FDDI, X-25, ISDN services, the Internet, and the
World Wide Web. The use of internctworking
software applications, routing/switching hardware
and algorithms, security, intrancts and intranet
servers and browsers, networks and network
servers, LANS/WANs, The course will also include
casc studies of existing nctworks and network
architectures. Prerequisite: CIS 305.

Distributed Computing. Concepts of heterogencous
multi-computer systems, distributed operating
systems arc covered., Communication in a client/
server model using RPC, Message oriented
communications, remote object invocation, and
stream oriented communication for multimedia
environments, distributed processes and software
agents. Other distributed system concepts such
as clock synchronization, data consistency and
replication, fault tolerance, security and distributed
component and file systems are also covered.,
Prerequisite: CIS 410 and 420.

. Mobileand Wireless Networks. This course will

cover a broad sclection of topics in mobile data
communications such as various wircless networking
technologies (Bluctooth, 802.11, 802.16, satellite
communication), mobile IP and ad hoc routing
algorithms, mobile TCP, mobile data management,
location dependency/awareness, mobile applications/
services, security issues and user interface issues.
Prerequisite: CIS 420.

. Telecommunication Systems. Coursc presents

basic concepts in telecommunications, emphasizing
topics such as SONET, Cell and Frame Relay, ATM
and multimedia switching. Recent concepts such
as VPN over MPLS are introduced. Operation and
Maintenance (OAM) of large computer networks are
also discussed. Prerequisite: CIS 420,

Modeling and Simulation. A study of modcling
and computer stimulation of discrete and continuous
systems — those characterized by stochastic discrete
cvents and those characterized by differential
equations. Will include the study and use of

General Catalog
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470.

47s.

497.

simulation languages. Prerequisite: CIS 420, Math
453, and Calculus I1.

. Network Management, This course enables a

student to understand how to support, plan and
manage a local or wide arca network. Monitoring
and configuring of network clements using SNMP
and RMON will be studied. The use of COBRA,
CLI and web based management tools will also be
covered. Prerequisite: CIS 420,

. System Programming and Compiler Design. Study

of programming language translation: functions
and general organization of compiler design and
interpreters; theoretical and implementation aspects
of lexical scanners; parsing of context free languages;
code generation and optimization; error recovery.
Prerequisite: CIS 305, 370 and 380,

Data Mining. This course focuses on association
rules, descriptive and predictive models, classification,
statistics, nearest neighbor, clustering and decision
trees. Related topics such as data warchousing, data
preparation, web mining and temporal mining will
also be covered. Prerequisite: MIS 366,

Computer Graphics. A study of the principles of
interactive computer graphics; systems organization
and device technologies for raster and vector displays;
2-D and 3-D viewing, clipping, scgmentation and
interaction handling; 3-D geometrical transformations,
projections and hicrarchical data structures for
graphics modeling. Prerequisite: CIS 305.

. Capstone in CIS. This course will require a student to

complete a project in their arca of interest with a final
report and presentation due at the end of the semester.
The project must reflect a comprehensive theoretical
and practical understanding of various topics in
computer science (programming, mathematical
analysis, architecture design cte.). Prerequisite:
Senior CIS major and permission of instructor.

. Individual Study. Individual instruction. May be

repeated when topics vary.

Special Topics. Organized class. May be repeated
when topics vary, Special courses designed to cover
arcas of specific interest. (1-3 sch)

Communications (COMM)
305. Medial Law and Ethics. A study of the evolution,

rights and restrictions of the media. The influence
of constitutional rights, statutory restrictions, court
precedents, sclf-imposed and public restrictions
on news coverage and cthics of journalism will be
reviewed,

Broadcast News (Radio Production). This course
introduces the techniques of gathering, analyzing,
and writing news and features for broadcast. Practice
in interviewing, observation, and use of documentary

350.

417.

418.

489.

references that include computer information
retrieval and analysis skills.

Advanced Technological Communication. This
course is designed to develop a comfort with
technology and its application to communication.
Emphasis is placed on computer assisted
presentations, software/hardware analysis, and the
design and exccution of instruction using clectronic
means. Prerequisite: BCIS 1305 or 1401 or I'TSC
1301 or 1305 or COSC1301.

. Advanced Professional Communications. This

course requires students to research sources
for their profession at an advanced level and to
prepare proposals, reports, various documents,
and presentations required by complex modem
organizations. The focus is professional oral, non-
verbal, and written communication for the 21st
Century. Prerequisite: Six SCH of composition
and/or rhetoric, junior standing; keyboard and word
processing skills. (Note: Replaces IS 380, Students
may apply only 3 hours from IS 380, COMM 380 or
GBUS 380 to meet degree requirements.)
Principles of Advertising. To gain an understanding
of the role of advertising and how an advertising
agency functions and examines global issues
impacting advertising and the increasingly global
nature of advertising campaigns. Understand the
role of diverse cultures in sclecting and targeting
ad campaigns. Students will be introduced to
key concepts and approaches in the industry. The
course proceeds through a combination of lectures,
seminars, workshops and readings.

Introduction to Public Relations. The objective of
this course is to learn and gather, analyze, organize,
synthesize, and communicate information needed
in the public relations profession. (Cross-listed with
GBUS 468.)

Individual Study. Individual instruction. May be
repeated when topics vary.

Criminal Justice (CJ)
310. The Juvenile Justice System. History and

315.

320.

development of traditional and current methods for
responding to the needs of the juvenile offender;
juvenile practices and procedures; juvenile law and
the role of the police and other involved agencices.
Prerequisite: CJ1301.

Law and Society. Social problems in a legal context.
The nature, functions, limitations, and objectives of
law in relationship to such problems as poverty, drug
addiction, abortion, cuthanasia, mental illness; the
changing role of the law in attempts to solve social
problems; cthical issues in criminal justice.
Deviance and Deviant Behavior. Introduction to
the gencral phenomena of social deviance with
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primary emphasis given to non-criminal deviants and
deviations and victimless crimes including mental
disorders, drug use, prostitution, homosexuality.
Attention is given to the scope of the field and other
theoretical issues. Prerequisite: Soci 1301, (Cross-
listed with SOC 320.)

325, Crime and Delinquency. A study of the meaning,

nature, and extent of crime and delinquency,
including analysis and evaluation of preventive and
treatment methods. Emphasis will be on theories of
crime and delinquency causation. Prerequisite: Soci
1301. (Cross-listed with SOC 325.)

330. Institutional Corrections, Theory and Practice.

Examinations of the historical development of
corrections including concepts of punishment and
rehabilitation; emphasis on institutional corrections
from conviction to release. Prerequisite: CJ 1301 or
301. (Cross-listed with SOC 432.)

340. Criminal Law and Procedure. History and

philosophy of modern substantive criminal law with
an emphasis on the Texas Penal Code. Definitions
and clements of principle crimes, criminal liability,
and defenses to criminal penalties. Prerequisite: CJ
1301 or 301, CJ 315.

350. Types of Crime. A detailed analysis of four major

categorics of crime; white collar, street crime,
organized and consensual crime and violent crime.,
Prerequisite: CJ 1301 or 301,

360. Probation, Parole and Community Corrections.

A survey and analysis of probation and parole as
well as other community reintegration cfforts: boot
camps, halfway houses, restitution centers, electronic
monitoring, and other community centered programs.
Prerequisite: CJ 1301 or 301.

380, Ethnic and Cultural Minorities. This course will

explore the ways in which cthnicity, culture, race,
class and gender influence people’s individual
and social life. It will include relevant theories in
the field and examine several cthnic and cultural
minoritics in the United States. The course includes
discussion of minority status to crime and justice
issues. Prerequisite: SOCI 1301. (Cross-listed with
SOC 380.)

400. Internship in Criminal Justice. Supervised

expericnce in a criminal justice agency. Participant
observation and hands-on experience that provides
the opportunity to integrate theory and practice (3-9
SCH). Only 3 SCH apply to the major. To receive
9 SCH the student must work full-time 3 months
during cither the summer or a long semester. There
is a maximum of 9 SCH for an internship, with only
3 SCH counted for the major. Prerequisite: CJ 310,
360, 420, and Senior standing.

420. Administration of Criminal Justice Agencies.

Analysis of modern administration theory and

430.

454.

management principles and their application to
the unique operating problems of criminal justice
organizations. Prerequisite: MGT 395; CJ 1301 or
301.

Constitutional Issues: Rights of Accused and
Convicted Offenders. Examination of state and
federal constitutional rights and guarantces for
the offender; rights and privileges of incarcerated
offenders; constitutional rights of juveniles.
Prerequisite: PSci 427,

Research Technigues in Criminal Justice.
Introduction to research methods and computer
applications in criminal justice. Work processing,
clectronic spreadsheets, and introduction to major
criminal justice databases. Prerequisite Complete
one of the following: BCIS 1305, 1401, or COSC
1301.

460. Civil Disruption, Terrorism, and Mass Violence.

470.

472.

Examination of historic and current trends in civil
disruption from domestic/international perspective,
and from civil disobedience to more violent means
of dissent or revolt.

Police & Community Relations. An examination of
the interface between the police and the community
they serve. Topics to be addressed include civilian
review boards, deadly force, police corruption,
community oriented policing, the police and other
community agencies that serve the public, and crime
prevention methods versus traditional policing that
responds after a crime is committed.

Introduction to Forensic Science. The study
of basic concepts, techniques, practices, and
procedures of criminalistics, including the most
current technologies in forensic analysis. Criminal
investigation of actual cases will be discussed with
a minimum of scientific terminology. In addition,
the nature of physical evidence will be emphasized,
including the use of DNA profiling. Strongly
recommended for Criminal Justice majors and Pre-
Allicd Health track students in Biology. Prerequiste:
Junior or Senior standing. (Cross-listed with BSC
472.) Offered in Spring semester of odd numbered

480. Criminological Theories. This course describes the

role of theory in crime scholarship. It surveys the
major schools of thought related to crime causation
(sociological, psychological, and biological) and
particular theorics about crime and delinquency,
places these theories in historical context, and
reviews some of the primary assumptions of the
theories and conclusions reached from criminology
research.

. Seminar in Criminal Justice. This is a course

that is designed to provide students with a detailed
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understanding of the various agencies that make-up
what is referred to as the criminal justice system
in America. Emphasis is placed on how the
organization, management, goals and objectives of
cach agency affect administration of justice.

489. Individual Study. Individual instruction. May be
repeated when topics vary.

497. Special Topics. Organized class. May be repeated
when topics vary, Special courses designed to cover
arcas of specific interest. (1-3 sch)

Education (ED)

311. Human Growth and Development. Theorics of
children’s growth and development are presented
along with their relationship to leaming and teaching.
Cultural, emotional, physical, intellectual and
learning differences are studied for their impact on
learning abilitics and educational opportunity.

321. Effective Teaching and Evaluation. Theories of
lcarning will be presented along with their impact
on strategics for effective teaching. Educational
measurement and evaluation as used by schools will
be studied. Theories relevant to the use of media and
technology will be addressed.

401. Early Childhood Education: History and
Philosophy. A study of the history of early childhood
cducational movements and the impact of past
and present educational philosophics on the carly
childhood program. Prerequiste: Ed. 311,321 or may
be taken concurrently.

403. Early Childhood Education: Curriculum. A
comprehensive study of the curriculum including
the arcas of instruction, experience, and the use
of materials for instructional purposes in early
childhood. Prerequiste: Ed 401,

430. Classroom Management & Teaching Strategies
Grades 4-8. Students will learn about and demonstrate
middle school teaching strategies such as exposition,
demonstration, and inquiry. Also, students will
study, observe, and demonstrate an understanding
of various classroom management theorics. A field
experience component is required.  Prerequisite:
Admission to the CPDT program.

431. Curriculum Grades 4-8. Philosophy and design of
curriculum in today’s middle schools will be studied.
Unit planning and including accessing information
through traditional sources as well as the new
technologies will be addressed. A field experience
component is required. Prerequisite: Admission to
the CPDT program.

434. Classroom Management & Teaching Strategies.
Students will learn about and demonstrate teaching
stralegies such as exposition, demonstration, and
inquiry. Also, students will study, observe and
demonstrate an understanding of various classroom

management theories. A field experience component
is required. Prerequisite: Admission to the CPDT
program.

435. Curriculum. Philosophy and design of curriculum

in today’s schools will be studied. Unit planning
including assessing information through traditional
sources as well as the new technologies will be
addressed. A field experience component is required.
Prerequisite: Admission to the CPDT program.

441. Classroom Management & Teaching Strategies

Grades 8-12. Intern teachers will learn about and
demonstrate secondary teaching stratcgics such
as exposition, demonstration, and inquiry. Also,
interns will study, observe, and demonstrate an
understanding of various classroom management
theories. Technology currently used in the public
school classroom will be utilized by the intern
to demonstrate and address management and
instructional topics. Ficld experience for the intern
(4 hours per week) will be directed and supervised by
an Instructional Leadership Team (ILT). Prerequisite:
Admission to the CPDT Program. (This course
replaces Ed 452.)

442, Curriculum Grades 8-12. Philosophy and design

478.

479.

485.

of curriculum in today’s secondary schools will
be studied. Unit planning including accessing
information through traditional sources as well as the
new technologies will be addressed. Field experience
for the intern (4 hours per week) will be directed
and supervised by an Instructional Leadership Team
(ILT). Prerequisite: Admission to the CPDT Program.
(This course replaces Ed 452.)
Internship in Teaching (EC-4). This course provides
supervised experiences in the Early Childhood-4
classroom for students on Probationary Certificates
or students admitted to the Professional Development
School (PDS). A total of six semester hours of
internship must be carned. Graded on Satisfactory
(S) or Unsatisfactory (U) basis.

Internship in Teaching (4-8). This course provides
supervised experiences in the grades 4-8 classroom
for students on Probationary Certificates or students
admitted to the Professional Development School
(PDS). A total of six semester hours of internship
must be carned. Graded on Satisfactory (S) or
Unsatisfactory (U) basis.

Internship in Teaching (8-12). This course provides
supervised experiences in the grades - 128 classroom
for students on Probationary Certificales or students
admitied to the Professional Development School
(PDS). A total of six semester hours of internship
must be carned. Graded on Satisfactory (S) or
Unsatisfactory (U) basis.

EC-4 Teaching Methods. A ficld based methods
course that engages students in learning expericnces
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dircetly in an EC-4 setting as well as in the classroom,
The arcas covered include language arts, social
studies, physical education, music, science, and
mathematics. Prerequisite: Ed 321, SPED 410, RDG
340 & 341.

486. Methods of EC-4 Math, Physical Education and
Science. A ficld based methods course that engages
students in learning experiences directly in an EC-4
setting as well as in the classroom. The content arcas
covered include mathematics, physical education,
and science, Prerequisite: Ed 311, PSYC 2308, or
PSYC2314 and ED 321, Math 350 & 351, RDG 340
& 341, and SPED 410,

487. Methods of EC-4 Social Studies, Language Arts
and Fine Arts. A ficld based methods course that
engages students in leaming experiences directly
in an EC-4 setting as well as in the classroom.
The content arcas covered include language arts,
social sciences, and fine arts with emphasis on the
integration of the various content arcas. Prerequisite:
Ed 311, PSYC 2308, or PSYC2314 and ED 321,
Math 350 & 351, RDG 340 & 341, and SPED 410,

488. Intern Practicum. The Center for Professional
Development and Technology intern will be placed
with an Instructional Leadership Team in a Texas
public school (clementary or secondary). The intern
will be expected to assist the mentor teachers in the
classroom, and to teach individuals and small groups,
A minimum of 3 hours of ficld-based expericnce
and one hour of class will be required cach week.
(Student must concurrently enroll in either ED
450, 451 or 452, 453.) Prercquiste: Admission to
CPDT Program. Graded on Satisfactory (S) or
Unsatisfactory (U) basis.

489. Individual Study. Individual instruction, May be
repeated when topics vary.

491. Resident Teaching Early Childhood-Grade 4.
Resident teachers participate for 15 weeks in an EC-4
setting. Teaching by the resident teacher is directed
and supervised by an Instructional Leadership
Team (ILT). Seminars will be offered which will
address legal and ethical issues of education, school
organization and management, and uses of media
in teaching. Prerequisite: Admission to the CPDT
program, completion of all professional education
courses, and recommendation of a CPDT interview
pancl. Graded on a Satisfactory (S) or Unsatisfactory
(U) basis for 6 sch.

492. Resident Teaching Grades 4-8. Resident teachers
participate for 15 weeks in a middle school setting.
‘Teaching by the resident teacher is directed and
supervised by an Instructional Leadership Team
(ILT). Seminars will be offered which will address
legal and cthical issues of education, school

organization and management, and uses of media
in teaching. Prerequisite: Admission to the CPDT
program, completion of all professional education
courses, and recommendation of a CPDT interview
panel. Graded on a Satisfactory (S) or Unsatisfactory
(U) basis for 6 sch.

493. Resident Teaching Grades 8-12 Resident teachers
participate for 15 wecks in a secondary school
setting. Teaching by the resident teacher is directed
and supervised by an Instructional Leadership
Team (ILT). Seminars will be offered which will
address legal and cthical issues of education, school
organization and management, and uses of media
in teaching. Prerequisite: Admission to the CPDT
program, completion of all professional education
courses, and recommendation of a CPDT interview
panel. Graded on a Satisfactory (S) or Unsatisfactory
(U) basis for 6 sch.

494. Resident Teaching 11 Early Childhood-Grade 4.
Resident teachers participate for 15 weeks inan EC-4
setting. Teaching by the resident teacher is directed
and supervised by an Instructional Leadership
Team (ILT). Seminars will be offered which will
address legal and cthical issucs of education, school
organization and management, and uses of media
in teaching. Prerequisite: Admission to the CPDT
program, completion of all professional education
courses, and recommendation of a CPDT interview
panel. Graded on a Satisfactory (S) or Unsatisfactory
(U) basis for 3 sch.

497. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of special interest. (1-3 sch)

English (ENG)

305. Children’s Literature I. A survey of the history of
children’s books, books for very young children,
picture books and illustrators, short fiction, folk
tales, fables, myths and epics, historical fiction and
biography.

306. Children’s Literature 11. A study of rcalistic
fiction, fantasy, young adult literature, poctry and
informational books.

312. Shakespeare. A study of the author’s plays with
special attention devoted to major and better-known
works.

340. Advanced Expository Writing. Through guided
practice, students develop the ability to write prose
that informs and persuades. While they draft, revise,
and edit a series of essays, students apply strategics
for writing with effective organization and style. The
course also demands carcful reading and discussion
of model essays and articles drawn from a diverse
selection of published authors. Prequisite: Engl
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1301 and 1302,

424. History and Grammar of the English Language.
‘Topics include the basic features of human language,
a historical study of English, and a study of English
phonology, morphology, and syntax.

430. Images of Women in Literature. A study of the
various images of women in literature with an
emphasis on the twenticth century.

441. Advanced Survey of American Literature 1. A
study of the development of American literature from
its beginnings to the late nincteenth century.

442. Advanced Survey of American Literature 1L A
study of the development of American literature from
the late nineteenth century to the present.

450. Studies in Genre. Advanced study of one of the
following literary genres: Short Story, Film, Poetry,
Drama and International Literature. May be repeated
when topics vary.

471. Advanced Survey of British Literature I. The
development of English literature from its beginnings
to 1800.

472. Advanced Survey of British Literature I The
development of English literature from 1800 to
present.

489, Individual Study. Individual instruction. May be
repeated when topics vary.

491. Capstone in English Studies. (1 sch) This course
provides a review of English studics with emphasis on
critical approaches to literature, literary terminology,
and the characteristics and major writers of literary
periods. Prerequisite: to be taken during the final
semester of the bachelor's degree program in
English.

497. Special Topics. Organized class. May be repeated
when topics vary, Special courses designed to cover
arcas of special interest. (1-3 sch)

Finance (FIN)

325, Money, Banking, and Financial Markets. A study
of the American banking system. In particular, the
Federal Reserve System and the tools it uses to
control the economy. A study of the theories of fiscal
and monctary policy. Prerequiste: Econ Principles
L and I1.

454. Financial Management. The organization, the
instruments, and methods of financing corporations
with reference primarily to the effects on the
corporation and its stockholders. Prerequiste: 6 hours
of Elements of Economics, 6 SCH ACCT Principles,
ACCT 325.

464, Principles of Investments. Introduction to the basic
principles of investing that includes study of the
behavior of securities markets mechanics of stock
analysis and investing, decision-making techniques,

and risk.

465. Personal Finance and Investments. This course
will provide students with basic information useful
in making common financial decisions. Relevant
topics include family budgeting, money and credit
management, making automobile and housing
purchasing decisions, analyzing insurance needs and
purchasing various types of insurance, saving and
investing, and retirement and estate planning. (Note:
cannot be used toward Finance minor).

470. International Finance. A study of the institutions
and relationships of the international financial system
as it relates to the balance of payments, foreign
exchange risk, arbitrage, political risk, forcign
investment and operations, global banking and
international finance resources. Prerequisite: FIN
325 and FIN 454,

474. Intermediate Financial Management. An
advanced analysis of the sources and uses of funds
by corporations. Emphasis is on sccurity valuation
techniques, long-term investment decisions, capital
structure decisions and dividend policy. Prerequisite:
FIN 454

484. Financial Institutions Management. Practices
and instruments of institutions comprising finance,
industry, portfolio investment policies, legal
controls, growth developments, and management
practices of financial institutions (particularly banks).
Prerequisite: FIN 325 and FIN 454,

489. Individual Study. Individual instruction. May be
repeated when topics vary.

494. Security Analysis and Portfolio Management.
An advanced cvaluation of investment securitics of
both private and public institutions through external
analysis of financial statements and economic
conditions, risk and return analysis, and portfolio
selection. Prerequisite: FIN 454 and FIN 464,

496. Health Care Financial Management. This course
will cover a varicty of basic finance topics and will
apply these topics to health care institutions, primarily
hospitals. The course is primarily designed for health
care supervision/management personnel with no
formal training in finance. Due to the uniqueness
of hospitals in regard to payment systems (DRG’s),
financial statement presentations, ete., students who
have alrcady completed a basic finance course would
find this course useful.

497. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to probe
new curricula designs, instructional strategies, or
evaluative techniques, (1-3 sch)

General Business (GBUS)

380. Business Communication. A study of various
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communication principles with written applications
in business through memos, letters, and reports.
Emphasis is placed on clear, accurate and forceful
written presentation; the use of practical psychology
in communication, decision-making, problem and
casc analysis and presentation. Prerequiste: 6 SCH of
English composition and BCIS 1305, 1401 or COSC
1301. (Note: This course replaces IS 380. Students
may apply only 3 hours from IS 380, COMM 380
or GBUS 380 to meet degree requirements.

420. Managing Cultural Differences. A study of critical
sensitivities the businessperson must exhibit in
various parts of the world as related to the demands
of business for a repertoire of style, a respect for
diversity, and understanding of cultures. (Cross-listed
with SOC 420.)

430. Corporate Image. A corporate image is the
reputation of the corporation. Course examines
application of philosophics and stratcgics used to
build and maintain a positive image in the complex
business environment of today.

440. International Business. Designed to allow students
to explore problems and challenges in international
business. Students are given the opportunity to
visit with representatives of various international
companies during a field trip. (Cross-listed with
MGT 440.)

450. Business Ethics. A study of cthical problems in
business and the foundation for decisions involving
cthical issues. Topics include ethical concepts,
personal integrity, individual conscience and
company loyalty and responsibility conflicts, as they
impact on the decision process in the functional arcas
of business.

456. Social, Political and Legal Environment. The study
of the social, political, and legal environments in
which organizations must operate. Special emphasis
on legal institutions, their impact upon the operation
and performance of business and government, and
cthical standards and their effect upon business and
government.

468. Public Relations. A study of the principles and
practices in the ficld of public relations with emphasis
on practical case study experiences. (Cross listed
with COMM 418.)

470. Internship in Business. This is a dirccted internship
that provides business students with the applications
of business related knowledge in an organization.
The student receives hands-on experience under the
joint guidance of a professional from an organization
and a faculty supervisor. May repeat for additional
3 hours. Prerequisite: Consent of instructor.

475, International Business Internship. This is a
directed internship that provides business students
wilth the applications of international business related

knowledge in an organization. The student receives
hands on experience under the joint guidance of
a professional from an organization and a faculty
SUPCTVISOT.

489. Individual Study. Individual instruction. May be
repeated when topics vary.

497. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)

Geography (GEOG)
413, Cultural Geography. This course involves an in-

depth study of major topics in human and cultural
geography, ranging from religious values in the
landscape, the political partitioning of carth space,
to an exploration of the spatial aspects of popular
culture. Students will be involved in the selection
of topics.

Health Science (HSCI)

345. Wellness Lifestyle. This course explores a
com sive examination of cardiovascular health,
the impact of the body’s physiological reaction to
stress as it relates to discase, and the relationship
between dict and certain discases. (Cross-listed with
HSCI 545.)

346. Complementary & Alternative Health Care.
An introduction to the practice of complementary
and alternative health care.  Such modalitics as
homeopathy, herbal medicine, acupuncture, and
massage therapy will be discussed. Alternative
practitioners from the community will be utilized as
guest speakers. (Cross-listed with HSCI 546.)

History (HIST)

310. The Ancient World. A survey of Mediterrancan
civilizations to the fall of the Roman Empire with
emphasis on the histories of Greece and Rome.

312. Medieval Civilization. A survey of the heritage
of the Middle Ages, emphasizing the growth of
political, social, economic, cultural, and religious
institutions.

314. Renaissance and Reformation. A course devoted
to the study of the nature and origin of the
religious, social, cconomic, cultural and religious
institutions.

328. Colonial and Revolutionary America, 1492-
1789. Development of the British colonies in
North America through the cighteenth century, the
American Revolution, and the establishment of
the institutional foundations of the new American
Republic during the Confederation period.

340. British History. An overview of the history of
England from prehistory to the present.

351. Europe, 1815-1920. Survey of the political, social,
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cconomic, and intellectual development of modern
Europe with emphasis on the major ideas and
movements that influenced Europe before World
War 1.

352. Europe, 1920 to the Present. An interpretation of
the far-flung, events and movements of European
history since the First World War. Special emphasis is
placed on the rise of Communism, Fascism, Nazism,
the Second World War, the Cold War and recent
developments in European history.

419. American Social and Intellectual History. A survey
of the social and intellectual currents and ideas that
influence and inform the American people.

428, The United States in the Twentieth Century.
Develops an understanding of the various forces that
influence contemporary socicty. The major themes
of industrialization and international involvement
provide the framework within which modern
America emerges on the world scene,

434. The Civil War and Reconstruction, 1850-1877.
The political, social, and constitutional origins of the
American Civil War; military, political, and social
history during the war years; and the reconstruction
of the Southern States.

450, Latin America-The Colonial Era. A survey of the
social, economic, political and religious forces that
shaped Latin America through the independence
movements of the nincteenth century,

451. Modern Latin America. This coursc will study the
major historical developments of Latin America
since the beginning of the nincteenth century and
provide students with a general history of Latin
America.

454. The Culture and History of Mexico. This course
surveys the major political, cultural, economic,
social, and intellectual developments of Mexico from
Pre-Columbian times to the present, and examines
how Mexicans today interpret and celebrate their
rich and diverse heritage. In the last week of the
semester, students will have the option traveling to
Mexico City with the instructor to learn more about
Mexican culture and history.

460. Cultural History of Texas. A study of the historical,
political, and economic forces that have shaped the
cultural identity of Texas from Native American
prehistory through the Spanish conquest, republican
independence, statchood, confederacy, and
reconstruction to a major role in the emergence of
the New South and the new economy.

462. Modern German History. A story of the German
people from the unification process in the 19th
Century through the unification process of the 20th
Century. The brief history of a united Germany
(1870-1945) demands the attention of reflective

persons because it teaches us about the role of fear
and cupidity and obtuseness in human affairs, about
the seductions of power and the apparently limitless
inhumanity that man is capable of, as well as courage
and steadfastness and the bounty of creativity.

468. Church, State and Society in Russia. The history
of the Russian Orthodox Church as it interacted with
the state and shaped society from the medieval period
to the twenticth century,

470. 20th Century Asia. A survey of major political,
social, and cultural forces that have shaped the
history of Asia in the Twenticth Century.

480. Senior Seminar. This course is a seminar required
for all students who are secking Texas certification
to teach history or social studies. Students will
evaluate the ways in which the knowledge gained
in history and social studies courses can be used to
accomplish the goals of TEKS. 1 SCH. Prerequisite:
Senior standing.

. Individual Study. Individual instruction. May be
repeated when topics vary.

. Internship. The history internship offers students
an opportunity to work in the Texarkana Muscum
System. Students will participate in a varicty of
tasks which will provide them an introduction to
muscum and archival work. To enroll, students must
be history or education majors, have an overall grade-
point average of 2.75 or higher, and have completed
15 hours of college history courses with a grade point
average of 3.00 or higher. Only currently enrolled
students who are seeking a degree may apply for the
internship course,

497. Special Topics. Organized class. May be repeated

when topics vary. Special courses designed to cover
arcas of special interest. (1-3 sch)

&

£

Interdisciplinary Studies (IS)

390. Psychology of Work. Examines the psychological
impact of work on the individual through a study
of the nature of work, job satisfaction, motivation,
communication, behavioral styles, and carcer
development. Students will assess individual
personality traits, leaming styles, work skills, and
develop carcer goals. In addition, students will be
guided through the portfolio compilation process to
enable them to develop a portfolio of work and life
learning for credit evaluation. Prerequisite: limited
to students enrolling in the BAAS program

410. Foundations of Leadership. This course introduces
leadership theory and practice. Students will develop
an understanding of the behaviors and characteristics
of leaders through the examination of current
leadership models.

415. Organizational Development and Change. This
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course introduces the discipline of organizational
development and leadership, specifically as it
applics to non-profit agencies, including definitions,
values, cthics, and organizational development as
a normative process. Change theory and practice
and the role of the change agent/organizational
development professional are examined. Traditional
organizational development interventions and current
applications of organizational development thought
are surveyed.

420. Community Leadership. This course defines the

490.

495.

nature of community leadership and examines
the process of non-positional or “grassroots”
leadership development from within communities
and organizations. Students will study how and
why ordinary people emerge as leaders and choose
to remain committed to the common good despite
cynicism and the shift in availability of economic
resources. Prerequisite: Junior standing.

. Individual Study. Individual instruction. May be

repeated when topics vary.

Strategies for Action Research. As the summative
course of the BAAS program, this course requires that
students develop a rescarch project with instructor
approval. Because of the interdisciplinary nature
of the BAAS degree program, individualized plans
of rescarch will be designed for cach participant.
Students will complete the following: (1) develop a
rescarch agenda on an approved topic; (2) conduct
both a literature review and an action rescarch plan
of the topic within the context of a specified setting;
and (3) complete both an oral and a written report.
Prerequisite: Senior standing.

Living in the 21* Century. Through reading,
lecture, discussing, multimedia presentations, and
rescarch the student will explore the major national
and international issues that provide the challenges
and opportunitics for achicving success in a chosen
carcer and in attaining life goals. Although course
topics may vary, they include: human diversity and
multiculturalism, science, socicty and technology,
cconomy and environment, human values and
professional ethics. Prerequisite: Senior standing.

497. Special Topics. Organized class. May be repeated

when topics vary. Special courses designed to cover
arcas of special interest. (1-3 sch)

Journalism (JOUR)
310.

Advanced News Writing and Reporting. An
advanced study in the methods used in gathering and
writing news. Prerequisite: COMM 2309, COMM
2311 and Comm2315.

311. Television News Production. Reporting, preparation

and presentation of news for television. Discussion

312,

397.

and practice in writing, reporting, vidcotaping
and cditing news for TV. Analysis of TV writing
problems: use of photographs, graphics and video
tape as visuals; uses of sound in TV news; and cthical
problems of the TV reporter and editor.
Photojournalism. This is an introductory
photojournalism course focusing on the basics of light,
camera operation, and the use of chemical and digital
darkrooms. It includes introduction in spot news and
feature photography as well as instruction in cthics,
privacy and law. Prerequisie: COMM 1316,
Special Topics. Organized Class. May be repeated
when topics vary. Special courses designed to cover
arcas of special interest. (1-3 sch)

410. Feature Writing. To introduce students to the world

of the magazine and show them what it takes to
participate in that world as professionals. The main
focus will be given on the article, the editorial heart
and soul of the magazine. Prerequisite: JOUR 310,

411. Advanced Editing, Layout and Design. This course

will teach advanced layout and design skills required
for Mass Communications students.  Prerequisite:
JOUR 310.

412. Copy Editing. This course will examine editing

413.

414.

for various media including the Web, broadcast,
newspapers, magazines and corporate publications.
Prerequisite: JOUR 310,

Information Gathering: Computer Assisted
Reporting. A study of and practice in using
electronic resources (records, databases, internet,
ete.) to gather information for publication.
International Communication: Global Journalism.
A study of concepts, issues, and developments in the
ficld of international communication. This course
will encompass the international economic, political,
and structural contests in which the communication
and information industrics and nations interact.

415. News Analysis and Opinion Writing. Study of

editorials, editorial columns, commentary picces,
reviews, news analysis and criticism. Examincs
editorial boards, generating idcas for columns
and writing books, theater and film criticism.
Prerequisite: JOUR 310.

489. Individual Study. Individual instruction. May be

490,

repeated when topics vary.

Internship in Mass Communications. A ficld based
course in which students have an opportunity to apply
or demonstrate writing, editing, public relations,
advertising, layout and design skills in a real world
setting. May be taken for 3-6 sch. Prerequisite:
Permission of instructor.

491. Research in Mass Communications. A supervised

course tailored to specific student interests. This course
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will give students opportunities for independent rescarch,
reading, and experimentation on relevant issues in mass
communications,

Management (MGT)

321. Organizational Behavior. The study of human
behavior in complex organizations with emphasis
on individual, small group, and inter-group behavior
and how it affects and is affected by the organization
in pursuit of organizational goals.

326. Labor Relations. Labor in the United States with
emphasis on the historical development of unionism
labor legislation, union structure, bargaining issucs,
contract negotiations and administration, and labor-
management relations.

395. Principles of Management. A study of management
principles that apply to all types of business
organizations with special emphasis on planning,
organizing, staffing, and controlling.

401. Business Simulation. This course integrates the
specialized arcas of business administration by
permitting the student to analyze pertinent business
data that will demonstrate the application and
integration of theory in the solution of operational
and strategically business problems through a
computer processed management simulation. May
not be repeated for graduate credit.

438, Compensation Management. A study of the total
compensation management systems. Financial
considerations emphasized include the environment
of the employer organization, organizational
policies, job analysis, job evaluation and employee
performance and appraisal. Non-financial
compensation components are studied from the
viewpoint of the work environment and job design.
Prerequisite: MGT 395.

439, Business Strategy & Policy. In this capstone course
students apply and integrate prior knowledge,
i.c., accounting, finance, management, marketing,
economics. It also focuses upon the strategic process:
the systematic analysis of changing conditions and
the adapting of goals, strategics, and policies to meet
organizational opportunitics and threats. Prerequiste:
6 SCH Elements of Economics, ACCT 325 or ACCT
425; MKT 363 and MGT 395 and Senior standing.

440. International Business. This course provides
an interdisciplinary business background for
understanding the growing commercial and economic
interdependence among nations and the complexities
of doing business across national boundaries. (Cross-
listed with GBUS 440.)

444. Field Experience in Business. Working with a
business on a consulting basis, students identify and
analyze problem arca(s) while gaining experience in

business problem solving and project management.
Students are expected to define the project and utilize
appropriate methodology. At the conclusion a formally
writien report is prepared and an oral presentation is
made to the business owner. Prerequisite: MGT 395
and 90 hours.

446. Entreprencurship. An examination of the
characteristics of a successful entreprencur as a person
who has the need to build and create something new.
Emphasis is on the application of entreprencurship to
small businesses, new ventures, established businesses
and franchises. Prerequisite: Senior standing.

460. Quality Management. The basic clements of the
production process are covered including Total
Quality Management, Statistical Quality Control,
Forecasting, Process Strategics, Operations and
Purchasing. Emphasis is given to solution of
production problems with the aid of the computer.
Prerequisite: MGT 395,

465. Production and Operations Management. An
introduction to the problems and practices involved
in the manufacturing and service industry. Topics
include production and operations strategics,
facilities location and layout, production planning
and scheduling, inventory management and quality
control. Prerequisite: MGT 395,

475. Management Science. A survey of modern
quantitative techniques in business decision-making.
“The application of both deterministic and probabilistic
madels is included. Prerequisite: MATH 453,

. Individual Study. Individual instruction. May be
repeated when topics vary.

. Human Resource Management. The principles,
policies, and practices currently related to the
organization and administration of a human resource
management department; employment, promotion,
and retirement; comparative analysis of such human
resource practices as performance cvaluation
instruments, job evaluation, safety and welfare
programs. Prerequisite: MGT 395.

496. Health Care Management. This course emphasizes
the special problems a person will encounter in this
special environment of the health care administration
ficld. The basic principles of management are
applicd.

498. Human Resource Selection. Sclection is the process
of collecting and evaluating information about an
individual in order to extend an offer of employment.
Such employment could be cither a first position for
a new employee or a different position for a current
employee. The selection process is performed under
legal and environmental constraints and addresses
the future interests of the organization and of the
individual. Prerequisite: MGT 495,

&
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Management Information Systems (MIS)

301.

Microcomputer Applications in Business. Affords
students hands-on experience with microcomputer
operations, worksheets, word processing, and
graphical presentations to solve organizational
needs. Provides exposure to management of files
in a PC network environment. Required of all
business majors. Should be taken during the first
year of enrollment. Prerequisite: Complete one of
the following: BCIS 1305, 1401, or COSC 1301.

. Management of Computer Operating Systems.

Concepts of operating systems. Extensive hands-
on expericnce in the usage, organization, and
management of files on the PC. Students also manage
the presentation of the desktop. Performance and
configuration issucs arc also addressed. Prerequisite:
Complete one of the following- BCIS 1305, 1401,
or COSC 1301.

. Electronic Commerce. A study of the practices

and methods used in implementing electronic
commerce business solutions. Topics will include
logistics and support activities, electronic data
interchange, electronic supply chain management,
and implementation issues. The auction process
and web auction strategies will be discussed.
Prerequisite: MIS 360,

308, Project Management. A study of the practices and

315.

332.

methods used in managing projects. Project clements
such as scheduling, organizing, implementing,
control, and assessment will be discussed. The
course focuses on using project management
techniques appropriate for information systems
projects. Prequisite: MIS 360.

Network Security and Risk Management. A
study of the practices and methods used to evaluate
network sccurity. Topics will include internet
standards, cryptography, authentication and the use
of firewalls. Regulatory requircments, intelligent
agents, and messaging security will be discussed.
Prerequisite: MIS 360,

Visual Basic Application Programming with
Excel. The study of automated worksheets to assist
organizational decision-making. Topics include
macro programming with VBA, management of
multiple worksheets, importing/exporting data, and
graphics. Financial, statistical, and database functions
are also addressed. Prerequisite: Complete one of the
following: BCIS 1305, 1401, or COSC 1301,

345. Management of Telecommunications. A study of

telecommunications systems and how these systems
affect business processes and markets. Topics
will include telecommunications applications,
government regulation of telecommunications,

350.

362.

367.

network fundamentals, the public switched telephone
network, the impact of the internet and electronic
commerce on business, and information technology
trends. Prerequisite: MIS 360,

Enterprise Operations Management. Study
of enterprise operations.  Topics include backup
strategics, disaster recovery, help desk requirements,
and assct management. Students will gain an
understanding of how a data center should function
in large corporation environments and in small data
shops. Planning tools for change control, outage, and
the role of a hosted data center will be discussed.

. Essentials of Management Information Systems.

Concepts of information systems management.
Emphasis is placed on the theory and practice related
to the development and operation of information
systems in organizations. Course should be taken
during the first year of enrollment.

Systems Analysis and Design. Study of the
methodology for analysis and design of a business
information system. Emphasis on critical analysis
of existing systems and design of computer based
systems. An actual systems analysis is required.
Prerequisite: Complete one of the following: BCIS
1305, 1401, or COSC 1301,

Fundamentals of Database Systems. Concepis of
relational data models, query processing, and database
design theory. Emphasis on data normalization,
structured query language (SQL), and application
development. Prerequisite: Complete one of the
following: BCIS 1305, 1401, or COSC 1301.
Software Engineering. The study of software
engineering using COBOL programming language.
This course will provide the student with an
understanding of software engincering concepts
including the system development life cycle, software
modeling, requirements definition, system design, and
testing. These topics will be addressed by developing
software using the COBOL programming language.

425, Cybercrimes. This course will examine the use of

computer technology in the commission of traditional
and non-traditional crimes. The course will focus
on the methodology in which cybercrimes have
influenced law enforcement agencies, course, and
society. Cross listed with MIS 425.

430. Website Development. Studenis utilize coding and

Web development tools to create inter-linked Web
pages. Prerequisite: Complete one of the following:
BCIS 1305, 1401, or COSC 1301.

. Technologies of Corporate I'T Marketplace.

Study of PC related emerging technologies.
Rescarch topics may include networking, software
development, artificial intelligence, vaporware,
commercial applications, hardware innovations,
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product comparisons, and keynote addresses. A
rescarch paper and a class presentation are required.
Attendance at COMDEX is required. (Cross-listed
with MIS 540.)

465. Knowledge based Systems for Management
Decisions. Study of artificial intelligence and
knowledge-based systems. Topics include heuristics,
robotics, symbolic rcasoning, natural language
processing, and inference engines. Students assume
the role of a knowledge engineer in developing a rule-
based expert system. Prerequisite: Complete one of
the following - BCIS 1305, 1401, or COSC 1301.

470. Object-Oriented Programming 1. Study of software
design concepts. Topics include database access,
performance issues, human interface design, and
language dependent functions and algorithms.
Students assume the role of a software developer
to complete major application project. Prerequisite:
MIS 366,

472, Local Area Network Management. Study of
networking theory and concepts. Tasks include the
use of network utilitics in establishing users, granting
rights, building home folders, creating printer queucs,
and attaching workstations. Students also assume
the role of a network administrator as they install,
configure, and manage a network., Prerequisite: MIS
360 and BCIS 1305 or 1401 or COSC 1301.

473. Internetworking L.ANs. This course should provide
a conceptual framework for understanding the
structure, function, and performance characteristics
of computer networks. The development of network
implementation strategics and planning guidelines
arc also addressed. Fundamentals that define
and determine the construction, operation, and
maintenance of computer networks are described.
Sccurity considerations that appear as networks
growing in size and complexity are noted, Important
issucs and trends impacting the design of computer
networks are revealed, Options for expediting
effective information delivery are assessed.
Applications that alter the way in which information
is acquired, stored, and retrieved are explored.
Prerequiste: MIS 360,

475, Data Warehousing. Evolution of data warchousing;
decision support systems; goals, benefit, and
challenges of data warchousing; architecture; data
warchouse information flows; software and hardware
requirements; approaches to data warchouse
design; creating and maintaining a data warchousc;
Online Analytical Processing (OLAP) and multi-
dimensional data, multi-dimensional modeling; view
materialization; data marts; data warchouse metadata;
data mining. Prerequisite: MIS 362 and 366,

489. Individual Study. Individual instruction. May be

repeated when topics vary.

497. Special Topics. Organized class. May be repeated
when topics vary, Special courses designed to probe
new curricula designs, instructional strategics, or
evaluative techniques. (Cross-listed with MIS 597.)

Marketing (MKT)

363. Marketing. An introductory course in marketing
presenting the basic components of marketing
including product promotion, pricing, and distribution
of goods and services with a set of controllable and
non-controllable environmental forces,

365. Salesmanship. A course dealing with the principles
of personal salesmanship with a study of methods,
problems, and routine dutics of a salesman.

366. Marketing Promotion. An analysis of the promotion
networks of business firms to external publics.
Emphasis is on enabling the student to appraise their
cffectiveness as marketing tools and their social and
economic significance. Prerequisite: MKT 363,

368. Direct Marketing. A study of the methods and
techniques of direct marketing including direct mail,
telemarketing, door to door, network and internet
marketing. The student is required to apply the skills
leamed. Prerequisite: MKT 363,

416. International Marketing. Surveys the economic,
cultural, and political-legal environments in which
international marketing takes place, and examines
marketing functions and their adaptations to those
environments.

436. Marketing Research. Techniques of marketing
rescarch, rescarch design, analysis and interpretation
of marketing data, questionnaire building, and
sampling methods. Emphasis given to selected
applications of marketing rescarch, Prerequisite:
MKT 363.

445, Retailing. A study of managerial principles and
practices of retail operations. This course covers store
locations and layout, buying, pricing, promotion,
services, and inventory control.

465. Sales Management. Policies, operation, coordination
and control of marketing activitics, with special
emphasis on the selection and direction of sales
personnel,

467. Consumer Behavior. The development of an
accurate and comprehensive understanding of
the consumer buying process and the important
psychological variables that influence that process.
Prerequisite: MKT 363,

489. Individual Study. Individual instruction. May be
repeated when topics vary.

497. Special Topics. Organized class. May be repeated
when topics vary, Special courses designed to probe
new curricula designs, instructional strategics, or

Texas A&M University-Texarkana



CoURSE DESCRIPTION |

evaluative techniques. (1-3 sch)

Mathematics (MATH)

315, Differential Equations. A modemn introduction o
differential equations using graphical and numerical
as well as symbolic techniques. First-order, second-
order, and systems of differential equations with
applications. Computer software will be used.
Prerequisite: Completion of calculus sequence.

321. Modern Geometry. Propertics of finite geometrics
and of points, lines, triangles, and circles in Euclidean
geometry. Computer geometry software will be
utilized. Prerequisite: Calculus L.

331. Discrete Mathematics. Scts, mathematical induction,
graphs, trees, counting techniques, recursion, logic
and Boolean algebra. Prerequisite: Two courses in
college level mathematics.

334. Introduction to Abstract Algebra. Propertics of
the integers, permutations, groups, rings, integral
domains and ficlds. Prerequisite: Caleulus 11

335. Linear Algebra. Systems of lincar equations,
matrices, vector spaces, determinants, cigenvectors,
cigenvalues, lincar transformations, applications,
Appropriate technology will be utilized. Prerequisite:
Calculus I

350. Concepts of Measurement and Data Interpretation.
Data collection, description, and interpretation;
probability; measurement; applications. Appropriate
technology will be used. Prerequisite: MATH 1314
and 1350,

351. Concepts of Geometry. Geometric figures, networks,
transformations, symmetries, congruence, similarity,
constructions, and applications. Appropriate
technology will be used. Prerequisite: MATH 1314
and 1350,

352. Math Foundations and Application. Further study
in mathematics including geometry, probability,
statistics, applications of trigonometry, and conceptual
calculus. Appropriate technology will be used.
Prerequiste: MATH 1314, 1316, 1350, and 1351.

430, Mathematical Modeling. Applications of a variety
of mathematical techniques across many different
arcas. Discrete and continuous models, theoretical
and empirical models, deterministic and probability
models and analytic and simulation models will
be considered. Tools for the course include
computer software as well as hand-held technology.
Prerequisite: MATH 2314,

437. Number Theory. Mathematical induction,
divisibility, primes and composites, congruencics,
fundamentals of arithmetic, Pythagorean triples,
cryptology. Computer software will be utilized.
Prerequisite: Caleulus 1.

453. Statistics. Topics from descriptive and inferential

statistics including graphical displays of data,
measures of the center and dispersion; discrete and
continuous distributions, correlation and regression,
one and two population parameter estimation and
tests of hypotheses, contingency tables, and analysis
of variance. Computer software will be utilized.
Prerequisite: 3 SCH mathematics at the level of
College Algebra or above.

457. Probability and Statistics. Probability, discrete and
continuous distribution, estimation, and hypothesis
testing. Appropriate technology will be utilized.
Prerequisite: Calculus 1.

489. Individual Study. Individual instruction. May be
repeated when topics vary.

493. Capstone in Mathematics. Conclusion of preparation
of a portfolio of mathematical experiences composed
of artifacts from throughout a student’s time in upper-
level mathematics classes. Important for the TEXES
examination. Presentation of a selected portfolio
artifact will be required. Prerequisite:  Senior
standing and permission of the instructor. Graded
on Satisfactory (S) or Unsatisfactory (U) basis.

Nursing (NURS)

301. Professional Nursing Practice. (3-0). (3 sch)
Emphasis is on the history, philosophy, concepts and
theoretical foundations that contribute to defining
professional nursing practice, and cmphasis is on
socialization into professional nursing practice.
Incorporates exploration and comparison of personal
philosophy of nursing care.

302. Health Assessment Across the Life Span. (3-3).
(4 sch) Introduces the concepts and techniques of
health and cultural assessment of individuals and
familics across the life span, for use with the nursing
process. Emphasizes history/data collection and
critical analysis in situations of health and deviations
from health. Laboratory experiences enable student
practice of clinical assessment skills, analysis and
decision-making for nursing practice.

303. Leadership and Management in Nursing Practice.
(3-3). (4 sch) Focus is on the concepis of leadership
and management, and their implications for delivery
of professional nursing care. Assessment and
analysis of a real work problem, assessment of the
work environment, and development of a proposed
solution, as well as principles of client education
are included. Prerequisite: NURS 301 and NURS
302.

305. Professional Nursing Practice with Individuals
and Families. (3-3). (4 sch) In this course students
arc expected to synthesize knowledge from all
previous courses as care is provided to people with
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317.

complex, unpredictable, or chronic health needs,
in diverse settings where decision-making may or
may not be supported by established protocols or
dircct supervision. The student will be self-directed
in development of learning objectives and in suing
the nursing process for knowledge-based nursing
interventions, evaluation of outcomes, and revisions
in nursing carc o maintain, restore, and promolte
health of individuals and familics or to achicve a
peaceful death. Individual clients may be children
or adults whose care occurs within the context of a
family. Emphasis is placed on application of research
findings for critical thinking in case management,
intcgration of pathophysiology, psychosocial
and cultural concepts and professional values to
coordinate care in a varicty of settings, with quality
and continuity. Pharmacology, pain management,
crisis intervention and discharge planning are
included. Prerequisite or co-requisite: NURS 301,
NURS 302, SOC 423,

Pathophysiology for Nursing. (2-2) The major
focus of this course is for nurses to understand the
pathophysiological basis for discase processes in
adults and children, Central concepts will address
symptoms, treatment, prognosis, and case studies.
The major direction of the course will be on clinical
application of findings that underlic the pathogenesis
of the discase process.

. Introduction to Research for Nursing Practice.

(3-0) The rescarch process is examined as a means
of generating knowledge for nursing practice. The
steps in the rescarch process are discussed with the
goal that the student will become a knowledgeable
consumer of nursing rescarch. In addition to rescarch
methodology, emphasis is on information retrieval and
the review and critique of published nursing rescarch,
with consideration of the use of research findings in
clinical practice. Prerequisite: NURS 301.

406, Community Health Nursing Practice. (3-9) (6sch)

Introduces community-based nursing practice and
the role of various systems for care of individuals,
families, and high-risk groups. Focus is on the
role of the professional nurse in health promotion,
primary discase prevention and management of
chronic health problems in community scttings.
Clinical laboratory practice is individualized, and
focuses on use of nursing process for direct care and
family teaching in community settings, assessment
of the environment of care, and on interventions for
vulncrable populations. Prerequiste or co-requisite:
NURS 301.

407. Quality Issues and Responsibilities in Professional

Nursing Practice. (2-0). (2 sch) A seminar course
that explores political, legal, cthical, and policy
issues affecting the quality of health care delivery

and of nursing practice. The responsibility and
means by which professional nurses can affect
quality are included. Prerequisite or co-requisite:
NURS 301, NURS 3030, NURS 304, NURS 405
and NURS 406.

489. Individual Study. Individual instruction. May be
repeated when topics vary.

497. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)

Physics (PHYS)

302. Astronomy: A journcy of discovery through the
solar system, stellar and galactic astronomy, and
the history of the universe. Topics include the sun,
plancts, and other solar system objects; the life
cycle of stars; supernovas, collapsed stars, and black
holes; the Big Bang theory; and elementary physical
concepts necessary to appreciate how the universe
works. The latest discoveries will be discussed.
Prerequiste: Two semesters of science. Offered in
Spring semester of odd numbered years.

Political Science (PSCI)

331. Introduction to Public Administration and
Leadership. Discuss and asscss major concepts of
administration and lcadership in public agencies.
Case studies and field based experiences are
employed as learning tools.

340. Introduction to Comparative Politics. This course
familiarizes students with the ficld of comparative
politics, its key concepts and major theoretical
approaches. The bulk of the course is a broad
introduction to the major types of political systems
in the modern world, including advanced industrial
democracies of the “west”, transitional systems of
Communist and post-Communist countries, and
cconomically less developed nations.

344, Russian and East European Politics. A
comprchensive examination of the East/Central
European countries and the former Soviet Union,
covering the general historical overview of the
region, its geography, political structures and
processes of the communist period and the post-
Communist transitions to widely divergent socictics
and politics. Social and cconomic policy and popular
attitudes are also cxamined. Emphasis will be placed
on the diversity of the region.

350. Introduction to International Relations. Students
will study the nature of the international community
and the forces that produce cooperation and
conflict.

426. Civil Rights/Civil Liberties. Thiscourse contributes
to the student’s understanding of how the Constitu-
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427.

428.

460.

489.

490.

497.

tional rights and liberties of U.S. citizens have
developed. Additionally, examination of the socio-
political context provides the basis forunderstanding
the continued evolution of these rights and liberties.
Public Law: Federal and State. The development
of the concept of constitutional government. The
constitutional structure of the American government
and the Supreme Court’s role in the evolution of the
United States Constitution. Special emphasis on the
constitutional structure of the Texas government.
Intergovernmental Politics. A study of the process
of government that accomplishes practical goals
by coordinating the activities within and between
national, state, local and special governmental units,
Political Parties and Elections. This course provides
an in-depth examination of American political partics
and clections.

Individual Study. Individual instruction. May be
repeated when topics vary.

Internship. (6 sch) The internship course is designed
to offer students an opportunity to work in the offices
of state, federal, and locally clected officials. Students
will learn the kinds of services provided by the offices,
the expectations the clectorate has of their elected
officials, and the kinds of activities that occur in these
offices. Students will be engaged in meaningful tasks
and assignments that contribute to their understanding
of democratic government. Prerequiste: Students must
have passed PSCI 428, be of senior standing, have a
grade point average of 2.75 or higher, and compleic a
student application process. Only currently enrolled
students who are seeking a degree may apply for the
internship course.

Special Topics. Organized class. May be repeated
when topics vary, Special courses designed to cover
arcas of specific interest. (1-3 sch)

Psychology (PSY)

316.

7.

320.

Abnormal Psychology. Surveys the various types of
abnormal behavior including adjustment disorders,
personality disorders, schizophrenic disorders,
anxiety disorders, and organic brain disorders. It
also examines the origins and treatments of abnormal
behavior as well as the various classifications
schemas. Prerequisite: Intro to Psychology.
Psychology of Personality. Reviews the various
approaches to the study of personality and considers
the determinants, development, and assessment of
personality. Prerequisite: Intro to Psychology.
Psychology of Interpersonal Interactions.
Examines the processes of social interaction,
using the perspective of psychological theory and
rescarch. Topics include the growth of relationships,

love, social exchange, impression management,
communication, jealousy, loncliness, and games
people play. Techniques for improving interactions
arc considered. Prerequisite: Junior standing.
(NOTE: this course replaces IS 320.)

. Learning and Behavior. Presents basic information

about various types of learning and describes general
theoretical and practical approaches to understanding
and improving leaming and behavioral processes.
Prerequisite: Intro to Psychology.

. Internship. Provides ficld experience in psychology

within local agencies and facilities with on-site
supervision together with classroom activities. The
internship is structured to provide students with
exposure to workplace settings where persons with
baccalaurcate degrees in psychology are employed.
Sites include in-patient and out-patient mental health
and mental retardation facilities, correctional facilities,
and human service organizations. Offered Fall and
Spring semesters.  Note: Students may apply for
Internship during the semester prior to when they
intend taking the course. Student workload will
be evaluated with regard to maximum course load
concurrent with Internship. May be taken twice
for a total of 6 sch. Preference will be given to first
semester applicants. Prerequisite: Senior standing and
approval of instructor. Graded on Satisfactory (S) or
Unsatisfactory (U) basis.

Experimental Psychology. Familiarizes the student
with typical methods and techniques employed in
psychological research. In addition to the three hours
per week of classroom instruction, the student attends
one two-hour laboratory per week, performing
psychophysical and other psychological experiments.
Prerequisite: Intro to Psychology and MATH 453
(MATH 453 may be taken concurrently).

403. History of Psychology. Introduces the major schools

404.

and systems of psychology as they have evolved and
exist today. Prerequisite: Intro to Psychology.
Industrial Psychology. Examines the person
in industrial/organizational sysiem processcs
including recruitment, selection, promotion, training,
performance appraisal, job satisfaction, work
motivation, leadership, communication, job design,
union/management relations, work conditions, human
factors, and workplace ergonomics. Prerequisite:
Junior standing.

406. Environmental Psychology. Analyzes various

aspects of the natural and built physical settings on
human functioning and socialization. Prerequisite:
Intro to Psychology.

426. Introduction to Clinical and Counseling

Psychology. Reviews clinical and counscling
psychology, its history, perspective, conceptual
framework and treatment modalities. Prerequisite:
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443.

455.

456.

466.

489.

Intro to Psychology.

. Psychology of Addiction. This course studies

the prominent theories of addiction and surveys
the rescarch literature related to the psychological
aspects of addiction. Included is a description of
commonly abused legal and illegal substances and a
discussion of the difference between substance abuse
and dependence. Consideration is given to prominent
forms of intervention and treatment.

Psychology of Death and Dying. Studics the
processes of dying and the influence of the threat
of death on human behavior. Prerequisite: Intro to

Psychology.

. Human Sexual Behavior. Examines biological

capabilities, psychological characteristics and social
and cultural influences on human sexual behavior.
(Cross-listed with PSY 545.)

Brain and Behavior. Examines of the structure and
functioning of the brain and of its many components
down to the level of individual neurons. It looks at
the development of the brain and the effects of drugs,
discase, and injury. It provides an introduction to
the processing of sensory information and control of
movement by the brain.  Prerequisite: PSYC 2301
and two semester of biology.

Sensation and Perception. Explores how individuals
perceive their surroundings by various sensory
maodalities and signal processing capabilitics of the
brain. Prerequisite: PSYC 2301 and two semester
of biology.

. Psychology of Aging. Studics the theoretical and

rescarch literature related to the psychological
aspects of aging. Consideration is given to changes in
physical, pereeptual, and cognitive processes as they
affect vocational, social, and personal adjustment.
Cognitive Psychology. Examines the study of
thinking behaviors in humans and other higher
animals including perception, categorization,
reflection, self-awareness, communication, language,
creativity, and other related topics.

Individual Study. Individual instruction. May be
repeated when topics vary.

497. Special Topics. Organized class. May be repeated

when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)

Reading (RDG)

340.

Reading: Overview and Strategies L. This course
is an introduction to the teaching of reading. Current
issucs and theories will be addressed as well as
methods for teaching word recognition, vocabulary
and comprehension. The scope and sequence of
reading skills and their relationship to the Texas
Essential Knowledge and Skills will be studied.

M1

Reading: Overview and Strategies I1. An cxpansion
and refinement of topics introduced in RDG 340,
Specific emphasis will be given to techniques for
teaching reading lessons, approaches to the teaching
of reading and evaluation. Prerequisite: RDG 340,

342. Diagnostic Teaching of Reading. Emphasizes

techniques for individualizing instruction for
children who experience minor difficulties in reading
strategics for evaluating and providing for individual
needs in the regular classroom will be stressed.
Prerequiste: RDG 340,

343. Reading Beyond the Primary Grades. Designed

to teach content arca teachers how to help their
students lcarn from textbooks. Techniques for
evaluating both textbooks and students. Coping with
the reading, demands of textbooks, and study skills
will be leamed.

344. Reading Comprehension. This course will address the

rescarch, strategies, and materials related to teaching
reading comprehension. Students will evaluate reading
programs and study techniques used in meeting the
comprehension needs of readers. Prerequisite: RDG
340

346. Word Recognition. This course will address strategies

489.

for helping children achieve reading fluency through
effective and efficient word identification. Rescarch,
strategies, and materials related to word recognition
will be examined. Prerequisite: RDG 340,
Individual Study. Individual instruction. May be
repeated when topics vary.

Sociology (SOC)

314,

320.

323.

Social Psychology. Investigates how social factors
influence the individual's personality, perception,
attitudes, and behavior. The course will teach the
relevant theories and methods, and learn about
current rescarch on topics such as culture, gender,
relationships, aggression, and group behavior.
Prerequisite: Intro to Sociology.

Deviance and Deviant Behavior. Introduction to
the general phenomena of social deviance with
primary emphasis given to non-criminal deviants and
deviations and victimless crimes including mental
disorders, drug use, prostitution, homosexuality.
Attention is given to the scope of the ficld and other
theoretical issues. Prerequisite: Intro to Sociology.
(Cross-listed with CJ 320.)

Social Stratification. The study of social
stratification involves examination of the historical
and contemporary systems of stratification, problems
of class and caste, and trends in class system and
social mobility. In addition, it explores the different
concepts and theories of social stratification and their
global relevance. Prerequisite: Intro to Sociology.
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32s.

420.

Crime and Delinquency. A study of the meaning,
nature, and cxtent of crime and delinquency,
including analysis and evaluation of preventive and
treatment methods. Emphasis will be on theories of
crime and delinquency causation. Prerequisite: Intro
to Sociology. (Cross-listed with CJ 325.)

Ethnic and Cultural Minorities. This course will
explore the ways in which cthnicity, culture, race,
class and gender influence people’s individual and
social life, It will include relevant theories in the field
and examine scveral ethnic and cultural minorities
in the United States. The course includes discussion
of minority status to crime and justice issucs.
Prerequisite: Prerequisite: SOCI 1301, (Cross-listed
with CJ 380.)

Managing Cultural Differences. A study of critical
sensitivitics one must exhibit in various parts of
the world as related to the demands of business
for a repertoire of style, a respect for diversity, and
understanding of cultures. (Cross-listed with GBUS
420.)

423. Sociology of Health & lliness. This course will

432.

tcach how life-style choices, work environment,
family context, and the legislative, economic,
and environmental processes influence health and
wellness. Students will learn how wellness of the
individual is inscparable from socictal well being,
and the class will examine this connection at the
national and global levels. Prerequisite: SOCI 1301,
PSYC 2314, or NURS 2609/2610,

Sociology of Correction. Examinations of the
historical development of corrections including
concepts on punishment and rehabilitation; emphasis
on institutional corrections from conviction to
release.  Prerequisite: Intro to Sociology. (Cross-
listed with CJ 330),

485, Religion and Society. This course reviews the major

489.

lines of classical and contemporary sociological
thinking on religious consciousness and religious
practice. How doces society influence religion? How
does religion influence socicty? What is religion’s
social significance in contemporary society? The
course will consider these and other questions by
exploring a varicty of social cxpressions of religion.
It will also examine the social bases of churches,
sects, and cults, and it focuses on contemporary
religion in the United States. The course will be
taught at an advanced level, but does not require
previous work in sociology. Prerequisite: Junior or
Senior standing.

Individual Study. Individual instruction. May be

repeated when topics vary.

Spanish (SPAN)

303. Spanish Composition and Conversation. Review

of the most important concepts of first and second
year Spanish, expanding on advanced grammar
issucs, writing skills and oral diction. It provides
students with the skills required to improve their
written and oral communication competency in the
Spanish language at an upper intermediate level. It
includes the development of writing skills with an
emphasis on grammatical constructions, following
a structural analysis of representative literary texts.
It also deals with the development of oral skills
through pronunciation practice, discussion of current
cvents, skits, interviews, conversations, role plays,
and debates. Course activities provide students with
tools to express themselves clearly, completely, and
accurately both in written and oral form. Activities
also foster the development of depth of knowledge,
critical thinking, and written expression in Spanish,
providing students with the ability to think rationally,
develop informed opinions, and comprehend new
ideas. Prerequisite: Satisfy Spanish placement test
at the 300 level.

Special Education (SPED)

410.

415.

416.

417.

Introduction to Individuals with Exceptionalities.
This course introduces perspective teachers to
individuals with exceptionalitics and is a required
course for all persons seeking a teacher certification.
The course content focuses on: (1) perspectives,
paradigms, and trends in special education; and
(2) the nature of specific exceptionalitics. The
nature of exceptionalitics includes: characteristics,
ctiology, diagnosis, degrees, impact on families and
individual, specific needs and interventions, as well
as social and cultural influences. Pre-requisite:
PSYC 2308 or ED 311.

Teaching Students with Moderate to Severe
Disabilities. This course addresses the unique
characteristics and lifelong learning needs of
individuals with moderate/severe disabilities.
Instructional, as well as management strategics
arc explored. Frameworks for collaboration arc
introduced.

Behavior Management and Motivation. This
course examines different motivational and behavior
management theories and strategies, Practical
techniques to use with individual students, small
groups, and classrooms will be explored. Prerequiste:
Admission to the CPDT program.

Assessment of Individuals with Exceptionalities.
Focusing on individuals with exceptionalities and/or
those who are at-risk, this course introduces a varicty
of assessment procedures including formal and
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informal methods. Interpretation and application of
assessment results are emphasized.

418, Inclusion Strategies and Techniques. This course

addresses strategics and techniques for effective and
cfficient inclusion of students with exceptionalitics
in general classrooms and school programs.
Instructional, as well as management strategies are
explored. Frameworks for professional collaboration
are introduced. Prerequiste: Admission to the CPDT

program.
475. Resident Teaching in Special Education I1. Resident

teachers participate for 7 weeks full-time in a special
education sctting. Teaching by the resident teachers is
directed and supervised by an Instructional Leadership
Team (ILT) for CPDT students or by a mentor teacher
and university liaison for ACP students. Students
enrolled in this course are secking dual certification
and will spend an additional 8 weeks teaching in an
clementary (grades 1-8) setting. Seminars will be
offered which will address legal and ethical issues of

481.

education, school organization and management, and
uses of media in teaching. Prerequiste: Admission to
the CPDT Program, completion of all professional
education courses, and recommendation of a CPDT
interview panel or admission to the ACP. Graded on
a Satisfactory (S) or Unsatisfactory (U) basis for 3
SCH.

Internship in Teaching Special Ed. This course
provides supervised experiences in the Special
Education classroom for students on Probationary
Certificates or students admitted to the Professional
Development School (PDS). A total of six semester
hours of internship must be carned. Graded on
Satisfactory (S) or Unsatisfactory (U) basis.

489. Individual Study. Individual instruction. May be repeated
when topics vary.
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Graduate Courses

Courses are three semester hours (SCH) unless otherwise
noted.,

Accounting (ACCT)

521.

Income Tax for Partnerships and Corporations.
A study of federal taxation of corporations,
partnerships, estates, and trusts. The course consists
of practical application of tax law and discussions
regarding the evolution of specific statutory
provisions. Prerequisite: ACCT 324.

522. Study in Advanced Accounting Applications.

523.

524,

A study of business combinations with special
emphasis on accounting principles applied for
preparing consolidated financial statements. In
addition, multinational accounting will be covered
with emphasis on foreign currency transactions and
translation of forcign financial statements into U.S.
dollars. Prerequisite: ACCT 323,

Financial Statement Analysis. The major objective
of this course is to present a comprechensive and
current treatment of the analysis of financial
statements as an aid to decision making for investors
and creditors. The major focus is on the objectives
of users of financial statements and on the analytical
tools and techniques applicd by them in reaching
significant conclusions and decisions. Prerequisite:
ACCT 323.

Legal, Regulatory, and Ethical Environment of
Business. The study of the legal, regulatory and
cthical environments in which organizations must
operate. Special emphasis on legal and regulatory
institutions, their impact on the operation and
performance of business and government, cthical
standards and their effect upon business and
government.

525. Administrative Controls. A study of the role of

526.

527.

accounting in internal management of business firms.
Financial statement analysis, fund flow statements,
essentials of job-order, process-cost systems, use
of standards and budgeting arc covered primarily
from the standpoint of manufacturing operations.
Prerequisite: 6 SCH Accounting Principles.
Accounting for Managers. Coursc covers financial
and managerial accounting issues that confront
economic entities. It is oriented toward graduate
students who will eventually use, rather than prepare,
accounting reports. (Note: students who graduated
with a degree in accounting should not take this
course,)

Seminar in Auditing. Principles and practices
used by public accountants and internal auditors
in examining financial statements and supporting
data. Special emphasis is given to assets liabilities.
Prerequisite: ACCT 429,

589.

597.

Individual Study. Individual instruction. May be
repeated when topics vary.

Special Topics. Organized class, May be repeated
when topics vary. Special courses designed 1o cover
arcas of specific interest. (1-3 sch)

Adult Education (AED)

525,

History and Philosophy of Adult Education. An
exploration of adult education as a ficld of study,
rescarch, and practice in the United States. Leaders,
movements and agencies, economic, social and
philosophical factors which have contributed to
the growth of adult education will be discussed.
Prerequisite: Major in Adult Education and consent
of instructor.

526. Foundations of Adult Education. Study of the

527.

unique nature of adult learners including motivation
and participation. Historical and contemporary
theories of adult learning will be discussed, Formal,
incidental, informal, and self-directed leamning will
be included. Prerequisite: Major in Adult Education
and consent of instructor.

Program Planning in Adult Education. Models
and procedures for planning, developing, and
administering a varicty of Adult Education programs
including workshops and conferences. Emphasis
is on application of nceds assessment models,
establishing objectives, implementation procedures,
and cvaluation techniques. Prerequisite: Major in
Adult Education and consent of instructor.

528. Instructional Methods in Adult Education.

529.

Principles and practice of adult learning and
instruction; sclection and use of appropriate
instructional design strategics and materials in a
variety of work contexts. Traditional methods, as
well as innovative approaches, will be included.
Prerequisite: Major in Adult Education and consent
of instructor.

Leadership of Adult Education Programs.
Principles of leadership necessary in managing
the Adult Education function in a variety of
work contexts. Includes theories of change and
implementing change interventions. Addresses
management strategies and practical problems that
educational directors may face. Prerequisite: Major
in Adult Education and consent of instructor.

588. Practicum in Adult Education. Integration of Adult

Education theory and practice in an applied project
significantly related to the student’s professional
goals. Prerequisite: Major in Adult Education and
consent of instructor. Graded on a (S) satisfactory
or (U) unsatisfactory basis.
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589, Individual Study. Individual instruction. May be

repeated when topics vary.

595. Research Methods in Adult Education. This course

is a required component for the Masters Degree
in Adult Education. The purpose of the course is
to introduce graduate students to the process of
planning research, basic vocabulary, techniques to
review the related literature, quantitative approaches
to the study, concepts and methods of data collection
and data analysis, and the process of writing scientific
studics.  Prerequisite: Major in Adult Education,

. Special Topics. Organized class. May be repeated

when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)

Biological Science (BSC)
510. Contemporary Issues in Biology L. This course will

511

focus on important contemporary topics in biological
science. These topics will include such issues
as DNA and the Human Genome Project Human
Development and Stem Cells, Genetic Disorders and
Gene Therapy.

Contemporary Issues in Biology I1. This course
will focus on important contemporary topics in
biological science. These topics will include such
issucs as Global Warming, HIV infection and AIDS,
Origin and Evolution of Live and Acid Rain.

Counseling (COUN)
508. Counseling in the Elementary School. Utilizes

counseling principles and techniques applicable to
the clementary school. Attention on the development
of skills in observing child behavior; in the use
of standardized tests and cumulative records,
sociometric techniques; making referrals, and
developing consultation skills in working with
parents, teachers and administrations.

510. Counseling Theories. Surveys the major theories

511

of counseling and psychotherapy with emphasis
on the application of these theories to counscling
situations,

Introduction to Counseling Services. Introduces
students to the scope and purposes of the counseling
profession. Standards of preparation, codes of ethics,
professional organizations, licensure and certification
requirements will be studied. The importance of the
essential characteristics of effective therapists will
be examined.

512. Career Development and Information. Combines

the use of current carcer information and carcer
development theories in carcer counseling.
Provides an overview of evaluating educational,
occupational, and personal-social information for
career development. The course will cover the nature

of work, the dynamics of vocational choice and
development, psychological and sociological factors
in job sclection, manpower trends occupational
surveys, job analysis, and recent publications dealing
with these topics. May be taken concurrently with
COUN 525 for Elementary School emphasis.

516. Pre-Practicom. Supervised experience in individual

517.

520.

counseling will be provided in a laboratory setting.
Demonstration of professional standards, counseling,
skills and personal characteristics appropriate to the
counseling relationship is expected.

Assessment in Counseling. Integrates theory and
practice related to the use of standardized aptitude,
achievement, and interest tests. The utilization
of appraisal data for educational and vocational
advising, placement and follow-up will be covered.
Experience will be gained in the administration and
interpretation of selected aptitude, achicvement and
interest assessments,

Counseling Diverse Populations. Focuses on the
multicultural issues that may arise within the context
of counseling clients. The course is designed to raise
students’ awareness of their own values and their
clients” values, how these values may differ in the
arcas of race, gender, sexual orientation, religion,
and socio-cconomic class, and how these differences
may impact the therapeutic relationship.

522. History and Principles of Vocational Education.

523.

525,

Studies the history, principles and administration of
vocational education and its relation to American
public education.

School Counseling. Provides an overview of school
and vocational counseling programs. An in-depth
study of the functions of school counsclors will be
provided which includes counscling, consulting,
coordinating and assessment services. Students
will learn how to develop a comprehensive school
counscling program, working with and serving
students, teachers, staff and administration.
Practicum. Experience in applying counseling
skills and techniques under supervision in placement
settings. Graded on a (S) satisfactory or (U)
unsatisfactory basis. Students must carn a grade of
“B" or better on prerequisite courses to be considered
for admission to this class. Prerequiste for LPC
program: COUN 510, 511, 516, PSY 503, and 575.
PSY 533 may be taken concurrently with Practicum.
Prerequiste for School Counsclor option: COUN 510,
511, 516, and PSY 575. COUN 512 may be taken
concurrently with Practicum. Prerequiste for PA
program: COUN 510, 516, and PSY 503, 533, 571,
572 and 575. Offered Fall and Spring semesiers,
Must have prior approval of Intemship Coordinator.
Note: Students who are working a full-time job are
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only allowed to register for one other course when
taking Practicum.

526. Internship. Advanced ficld experience. Prerequisite:

Consent of instructor. Graded on a (S) satisfactory
or (U) unsatisfactory basis. Prerequiste for LPC
Option: COUN 512, 525, 528. PSY 571 may be taken
concurrently with Internship. Prerequiste for School
Counseling emphasis: COUN 512, 525, 528. COUN
517 may be taken concurrently with Internship.
NOTE: Students who are working a full-time job are
only allowed to register for one other course when
taking Internship.

528. Group Procedures in Counseling. Examincs

the dynamics of group process and practice with
emphasis on theory and techniques of group
leadership. Research paper on theory, procedure or
issues in group counseling is required. Prerequisite:
COUN 511, 516 and permission of the instructor.
Must be completed prior to Internship I for
Elementary School emphasis.

530. Bereavement Counseling. An in-depth study

in counscling individuals who are coping with
significant losses, dying and death. Counscling
theories and approaches, which assist people through
the grief process, will be highlighted. Prerequiste:
COUN 516,

534. Counseling Children and Adolescents. This

541.

course is a didactic and experiential course that
prepares students to work with the special needs
of children and adolescents. This course will
focus on developmental needs, specific therapeutic
interventions, and common emotional issues of
children and adolescents. Group and individual
counseling techniques will be practiced and treatment
options will be covered. Prerequiste: COUN 516,
Introduction to Play Therapy. This course is
designed to (1) assist those who work with children
in understanding the fundamental tencts of play
therapy, (2) help participants develop an effective
philosophy of and approach to play therapy, (3)
increase participants understanding of the inner
world and behavior of children, (4) help students
connect with children on a feeling level, (5) promote
sclf-awarcness and sclf-understanding, (6) increase
participants” understanding of child development,
particularly with children ages three to nine, (7)
enhance participants’ sensitivity to and acceptance
of others, and (8) equip students with beginning level
play therapy skills. Prerequisite: COUN 516,
Counseling the Substance Abuser: Prevention,
Intervention, and Treatment. This course is based
on the fundamental assumption that substance
abusers and their families are a heterogencous
group and must be treated from an individualized

597.

perspective. Clients dealing with substance abuse
issucs vary in their behavior patterns, the physical
cffects of drugs on them, and the life consequences
of their drinking or other drug use, their personality,
their social environment, gender, culture, and other
life-span variables. Counscling strategics need
to fit the goals and needs o the individual client.
The counselor must develop the skills needed to
work cither as a substance abuse specialist or as a
generalist who must sometimes address substance
abuse problems/issues. Each student will be able
to describe the history and scope of drug usc in
the United States, developmental correlates, and
cultural differences affecting drug and substance
abuse. Students will be able to document their
understanding of drugs and addictions, recovery, and
social problems with citations from current rescarch.
Prerequisite: COUN 511,

. Crisis Intervention: Theory and Practice. This

course is an overview of crisis intervention. Major
theoretical models of situational crises are examined
and operationalized across a variety of service
delivery systems. Students will develop conceptual
competency necessary for professionals engaged
in crisis interventions.  Special emphasis is given
to contemporary rescarch in suicidology, disaster
psychology, and crisis management for public
schools. Topics of discussion include emergency
situations such as natural disasters, terrorism, school
violence, abuse, and crisis interventions with diverse
populations. Prerequisite: COUN 516.

. Independent Study. Individual instruction. May be

repeated when topics vary.

Special Topics. Organized class. May be repeated
when topics vary, Special courses designed to cover
arcas of specific interest. ( 1-3 sch)

Criminal Justice (CJ)

510.

521.

547.

Criminal Justice Ethics. A discussion of classical
cthical theories and their consideration in the
administration of criminal justice. Specific attention
will be paid to the application of these theorics
and the cthical development of criminal justice
officials. Topics of discussion will include current
cthical issues and their relationship to meta-cthical
frameworks.

Seminar in Policing. A seminar that will focus on
problematic issues in law enforcement. In addition
to long-term intransicent issues, this course examines
contemporary issucs based on recent and ongoing
cvents,

Seminar on Corrections. This course cxamines
the ficld of corrections from both historical and
coniemporary perspectives. Course materials would
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include a discussion of carlier forms of punishment,
evolution of modemn prisons, and the concept of
community-based corrections.

570. Seminar in Justice Administration. Coursc

identifics and discussces the roles of the key players in
the judicial process. Course materials would include
adiscussion of the prosecutor’s office, selection and
usc of juries, selection of prosecutors and judges, plea
negotiations, courtroom work group, representation
of indigent defendants and other issues pertinent to
the interpretation and applications of law.

Economics (ECO)
576. Macroeconomic Theory and Policy. Analyzes

the use of various instruments of monetary and
fiscal policy and their effects on employment,
prices, cconomic growth, and the balance of
payments. Prerequisite: 3 hours of Principles of
Macroeconomics or Eco 577.

. History of Economic Thought. Seminar in the

development of economic thought. The purpose is
to acquaint the student with economists who have
played an important role in the evolution of economic

philosophy and theory.

578. Managerial Economics. The application of economic

589.

theory and methodology to decision-making
problems encountered by business organizations.
Emphasis is on how cconomics is used to make
strategic choices regarding the boundaries of the
firm, market and competitive analysis, position and
dynamics, and internal organization.

Individual Study. Individual instruction. May be
repeated when topics vary.

Education (ED)
500. Induction for Novice Teachers. This is systematic

training and ongoing support for new teachers
before the first day of public school and continuing
throughout the first semester. Students in the
Altemative Certification Program, those in POINTE:
Partnering Opportunities Inspiring Novice Teacher
Excellence (a Regents' Initiative 11 program) and
newly certified teachers are invited to participate to
enhance their public school students’ achievement
and for their own carcer satisfaction.  The course
will begin with two days in the summer of training
for setting up their classrooms and gearing up for
the first week of their teaching carcer. A Needs
Assessment will be conducted during these sessions
that will determine the topics of the speakers for the
monthly seminars. Prerequisite: Employment in a
local public school.

502, Strategies for Teaching Mathematics. (1) Trends

in rescarch and instructional strategics; (2) Language
and theory of sets, number system, metric system;
and (3) Diagnosis and remediation in mathematics
lcarning.

. Strategies for Teaching Science. Diagnosis

and remediation of instructional strategics in

problem arcas in elementary and secondary school
science. Also included are problems related to

curricula design, instructional materials, and child
development.

504. Strategies for Teaching Social Studies. Trends in

curricula design to include resource arcas, teaching
strategices, and child development as they relate to
social studies in elementary and secondary schools,
Study of basic concepts which under gird the social

505. Strategies for Teaching English, Language Arts

and Reading. This course is designed to acquaint
and support the student with the concepts, teaching
strategics, materials, resources and TEXES Standards
to teach Language Arts and Reading in grades 4-8,
Prerequisite: Admission to the Alternative Teacher
Certification Program.

506. Classroom Management and Basic Law for

510.

520.

547.

551.

‘Teachers. This course will present all aspects of
classroom management from organizing classroom
space to strategies for dealing with student behavior.
Basic Texas education laws will be presented ranging
from contracts to the First Amendment in schools.
This course will prepare the student to feel confident
not only on the first day of school, but for the entire
year. Prerequisite: Acceptance into the Altemative
Certification Program.

. Introduction to Teaching. Theorics of lcarning will

be presented along with their impact on strategies
for effective teaching. Educational measurement
and evaluation (TAKS) used by schools will be
studied.

Curriculum Studies. Develops comprehensive
understanding of modem curricular trends. Includes
historical data and current research with emphasis
on aims, purposcs, and outcomes of curricular
changes.

Education Research Literature and Techniques.
‘The focus of this course is two-fold: 1) the processes
and tools necessary to locate, read, understand, and
critique existing education rescarch, and 2) the
fundamental techniques of planning, conducting,
and reporting qualitative and quantitative rescarch
in the broad ficld of education.

Evaluating Learning. Teacher-made tests, both
subjective and objective, and published tests. Related
statistical analysis concepts are also studied.
Effective Teaching Strategies. Review and
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participate in innovative teaching experiences such as
team teaching, differentiated staffing, individualized
instruction, open space instruction, and modular
instruction.

553. The Middle School. The middle school is designed

to provide educational experiences for the student
who is making the transition from childhood to
adolescence. These students differ significantly from
clementary school children and from adolescents in
the high school. This course will explore those unigue
differences with respect to students, curriculum and
organization.

565. Differentiating Instruction for Individual Learner

Needs. The primary focus of this course is how to
differentiate instruction within the classroom setting
so that students with individual lcarning nceds have
equal access to leaming the curriculum, Different
avenues for acquiring content and processing or
understanding ideas will be emphasized. Theoretical
frameworks such as neuro-developmental constructs,
multiple intelligences, emotional intelligences,
learning styles will be addressed. Prerequisite: ED
551.

. Public School Law for Teachers. This course

educates current and future teachers to become
legally literate. A study of the federal and state legal
framework will serve as the foundation for a more in-
depth investigation of the impact of, and relationship
between, constitutional, statutory, administrative,
and judicial (case) law on a teacher’s personal and
professional life.

. Alternative Certification Program Internship.

This is a ficld-based course in which the student
is employed by an accredited Texas public school
system. The student will practice and apply acquired
ski8lls and thecories in an educational setting as the
teacher of record. Prerequisite:

Admission to the Alternative Certification Program,
completion of summer coursework and employment
in an arca Texas public school district. Course may
be repeated for up to six semester credit hours.
Graded on a (S) satisfactory or (U) unsatisfactory
basis.

586. ECE: Methods of Math, Science and Physical

Education. This course is designed to support and
enhance the teaching skills of Aliernative Teacher
Certification Program interns in the classroom
setting in the content ficlds of Math, Science and
Physical Education. Prerequisite: Admission to the
Alternative Certification Program.

. EC-4: Methods of Language Arts, Social Studies

and Fine Arts. This course is designed to acquaint
and support the student with the concepts, teaching
straicgics, material resources and TEXES Standards

to teach the content in the ficlds of Language Arts,
Social Studies and Fine Arts, Prerequisite: Admission
to the Alternative Certification Program,

. Individual Study. Individual instruction. May be

repeated where topics vary.

. Curriculum Alignment for School Improvement.

‘Theories and related practices of applied curriculum
leadership including topological and deep alignment
of the written, taught, and tested curriculum as
well as curriculum planning, implementation, and
management based on selected trend data and state/
national/international standards will be the focus
of this course. Students will study rescarch-based
curriculum-related clements of high performing
schools.

593. Teaching in a Multicultural Setting. Surveys the

597.

historical, psychological, social, and economic
factors influencing pupil behavior in the public school
seiting. Develops in-depth cross-cultural studies and
teaching strategies relating to subject matter and
social-education experiences of major U.S. minority
groups. Useful to teachers at all levels,

Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to probe
new curricula designs, instructional strategics, or
evaluative techniques. (1-3 sch)

Educational Administration (EDAD)

531

567.

571.

Instructional Leadership. This coursce identifies
and promotes understanding of an instructional
leadership approach designed to increase student
achievement. This systemic approach focuses on
the interrelationships between the components: data-
driven decision making, supervision, professional
development, organizational management,
curriculum instruction assessment, evaluation and
community partnerships communication. The
student who successfully completes this course will
carn Instructional Leadership Development (ILD)
certification for the principalship as required by the
Texas Education Agency.

Supervision of Instruction. This course focuses
on the role of the principal in promoting improved
nstruction in the classroom through the evaluation
and professional development of faculty. Aspects
of clinical supervision, including classroom
observation, conferencing skills, and development
of improvement plans through systemic staff
development will be emphasized. Prerequisite:
EDAD 531.

School Personnel Administration. A study is
made of the administrator’s role in the recruitment,
classification, assignment, retention, and evaluation
of school personnel. School personnel and contract
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law will be an arca of focus with attention on
professional development initiatives,

572. School and Community. Performance standards

574.

575.

for school principals in the state of ‘Texas indicate
the importance of administrator skills in school
community relations and school leadership in
multicultural settings. Successful school leaders
understand the principles of school communications.
Successful school leaders also understand the
dynamics of working in diverse and multicultural
settings.  Through communications activitics and
guided reflection, future school leaders will enhance
their skills in forming partnerships with other
educators, parents, the business community, social
service agencies, clected officials, and the media.
Through directed research activities (data collection
and data analysis), future leaders will enhance their
abilitics to assemble, organize, and professionally
present various forms of school information.
Administration of Special and Compensatory
Programs. Prepares students to administer special
and compensatory education programs. Emphasis
on basic concepts, issues, problems and procedures
in the management of special and compensatory
education,

Public School Management and Organization.
This course provides students with an overview
of public school management theory and rescarch
as cach applies to the day-to-day workings of
K-12 educational settings. The course assumes
management as a phenomenon embedded within
particular contexts of school-based decision making
and governance. Information from the educational
administration and corporate perspectives of
management will focus attention on the improvement
of communication and implementation of tasks
associated with the delivery of services in public
schools.

577. School Law. The purpose of this course is to

examine the legal framework of education in the
United States and Texas. A study of the impact
of, and relationship between, constitutional law,
statutory law, administrative law, and judicial law
that influence the operation of schools will be the
primary focus of the course.

578. School Finance. This course focuses on security

resources, budgeting, and accounting practices in
public schools. Particular emphasis is placed upon
developing and managing a campus budget that
supports high student achicvement.

. Principalship. A study of the roles and responsibilitics

of the principal in the elementary, middle and
secondary schools. Emphasis will be given to
the leadership roles of the principal in curriculum

development, supervision and evaluation of
instruction, pupil management, in-service training
and public relations.

588. Principal Internship. The internship is a ficld-based

589.

course in which the student practices acquired skills
and theorics in an educational setting at the middle
level management position. Prerequisite: Program
Director's approval. (May be taken for up to 6
sch.)

Individual Study. Individual instruction. May be
repeated when topics vary.

590. Governance and Politics in Public Schools. This

591.

594.

598.

course is designed to provide prospective public
school superintendents with the knowledge and skills
necessary to work effectively with a school board
and other groups that are critical to the success of a
school district (i.c., the media, the Texas Legislature,
education support organizations, state and federal
agencies). Special emphasis will be placed on
the legally defined roles of the superiniendent and
board of trustees and how to operationalize the
respective roles into a productive “team of cight™,
Prerequisite: Principal certification or program
director’s approval.

Superintendent Internship. Internship activities in
all SBEC superintendent competencies that are not
included in the ficld-based activitics in EDAD 590,
EDAD 594, and EDAD 598 will be required unless
determined unnecessary by the instructor based on
the student’s prior experience. Internship sites shall
include private business, state government and/or
management, public schools, public school support
institutions, non-profit organizations, and/or others
as determined appropriate on an individual basis.
Prerequisite: Program Director’s approval.
Executive Leadership. Leadership at the chief
executive officer (CEOQ) level is the theme of this
course. The situational application of various
leadership theories, how to interface effectively with
organizations and other CEOs in the community,
the refinement of public communications skills,
lcadership cthics, the use of technology as a
lcadership tool, the change process as related
to school reform, and long-range planning for
district level improvement will be emphasized.
Prerequisite: Principal certification or program
director’s approval.

Business and Support Services. Public school
finance at the superintendent level and the general
operation of the business office and other peripheral
support functions of a public school will be studied.
Related topics include student food services,
transportation, facility management, mainicnance
and construction, development and marketing of
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bond elections, and safe schools. Technology based
infrastructure that supports student, personnel,
and financing management will be emphasized.
Prerequisite: Principal certification or program
director’s approval.

English (ENG)
555. Linguistics. Introduction to principles of how

570.

571.

language develops, changes and functions. Course
focuses on the differences among world languages,
the history of the English language, and analysis of
modem English phonology, morphology and syntax
(sound, units of meaning, word order).

The East Texas Writing Project Summer Institute
includes English 570, and 571.

Strategies in Compeosition. While reading recent
studies of the composing process, students evaluate
strategies for teaching composition, including
remedial and creative writing. In addition, cach
student rescarches an area of special interest within
the ficld of composition studies, writes a review of
this rescarch, and presents a summary of finding in
an oral presentation to the class. Prerequisite: This
class must be taken concurrently with ENG 571 and
requires permission of the instructor to enroll.
Improving Students” Writing in the Schools.
Students analyze current rescarch in composition
and writing across the curriculum, with special
emphasis upon the theoretical approach developed
by the National Writing Project. Further, after
rescarching an area of special interest, cach student
applies theoretical principles by developing a unit of
instruction and presenting a demonstration lesson.
Prerequisite: This class must be taken concurrently
with ENG 570 and requires permission of the
instructor to enroll

572. Readings in Composition. While rcading books

575.

and articles on approaches to teaching composition,
students participate in a serics of workshops offered
by the East Texas Writing Project’s teaching
consultants, tcachers who have participated in
the Project’s Summer Writing Institute and have
established a record of success in their classrooms.
After examining proven composition theory and
writing critical reviews of rescarch, students also
wrile lesson plans that apply this theory.

Current Issues in English Studies. This is the
capstone course for students secking the Master of
Arts/Master of Science in Teaching English degree.
Students conduct an in-depth study of topics in
English language, literature, or composition through
traditional or applied rescarch. Students report
on their progress and make a final presentation of

their findings in seminar sessions. Prerequisite:
Enrollment limited 1o students in their final semester
of the MA in English program. Prerequisite:
Permission of instructor.

. Seminar in Literature. Examination of an individual

author or group of authors, the study of a literary
theme, or the study of a particular genre. May be

repeated when topics vary.

. Individual Study. Individual instruction. May be

repeated when topics vary.

. Research Literature and Techniques. Review of

rescarch by scholars in selected arcas of English
language and literature with emphasis on critical
approaches and research methodology. Students will
demonstrate competence in research methodology
by the investigation and formal reporting of a topic
chosen in consultation with the instructor. (Replaces
IS 595 for English majors.)

. Special Topics. Organized class, May be repeated

when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)

Finance (FIN)

565.

589.

Managerial Finance. An analysis of how financial
markets operate and how security prices are
determined in these markets provides a base for
explaining how financial management can affect
the value of the firm; methods of risk analysis and
discounted cash flow techniques are emphasized.
Cases are used in this course. Prerequisite: Fin
454.

Independent Study. Individual instruction. May be
repeated when topics vary.

596. Health Care Financial Management. Students in

597.

this course will study a variety of basic finance topics
and will apply these topics to health care institutions,
primarily hospitals. The course is primarily designed
for health care supervision/management personnel
with no formal training in finance. Due to the
unigueness of hospitals in regard to payment systems
(DRG’s, etc.), financial statement presentations, eic.,
students who have already completed a basic finance
course should find this course useful.

Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
specific arcas of interest. (1-3 sch)

General Business (GBUS)

597.

Special Topics. Organized class. May be repeated
when topics vary, Special courses designed to cover
arcas of specific interest. (1-3 sch)

Health Science (HSCI)
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545. Wellness Lifestyle. This course explores a

546.

comprehensive examination of cardiovascular health,
the impact of the body’s physiological reaction to
stress as it relates to discase, and the relationship
between diet and certain discases, Students who have
alrcady completed HSCI 345 are not eligible for this
course, (Cross-listed with HSCI345.)
Complementary & Alternative Health Care.
An introduction to the practice of complementary
and alternative health care, Such modalities as
homeopathy, herbal medicine, acupuncture, and
massage therapy will be discussed. Alternative
practitioners from the community will be utilized
as guest speakers. Students who have already
completed HSCI 346 are not eligible for this course.
(Cross-listed with HSCI346.)

History (HIST)
520. Readings in the History of Colonial America.

Students will read books, write reviews, and
critically evaluate rescarch in the history of Colonial
America.

530. Readings in the History of the American Civil

War. Students will read books, write reviews, and
critically evaluate research in the political, social,
and military history of the American Civil War.

540. Readings in the History of the Second World War.

Students will read books, write reviews, and critically
evaluate rescarch in the political, social, and military
history of the Second World War,

550. Readings in the History of the Vietnam War.

560.

Students will read books, write reviews, and critically
evaluate rescarch in the political, social, and military
history of the Vietnam War.

History of the American West. Students will
understand through reading, discussion, and rescarch
the fundamental role of westward cxpansion
in shaping the cconomic, social, political, and
ideological history of the United States. Students
will also become familiar with the dominant
interpretations of the significance of the West in
American history including recent scholarship in
selected topics in the history of the American West
and improve oral, writing, and rescarch skills.,

570. Readings in the History of Europe since the

Second World War. Students will read books,
write reviews, and critically evaluate research in the
political, social, and cultural history of Europe since
the Second World War.

580. Readings in the History of Twenticth Century

589.

Asia. Students will read books, write reviews, and
critically evaluate rescarch in the political, social,
and cultural history of Twenticth Century Asia.

Independent Study. Individual instruction. May be

repeated when topics vary.

597. Special Topics. Organized class. May be repeated

when topics vary, Special courses designed to cover
arcas of specific interest. ( 1-3 sch)

Instructional Technology (ITED)
500. Technology Tools and Applications for Educators.

s01.

This course is designed to develop student’s ability
to use technological tools for productivity and
communication. The course may be taken as an
clective in graduate degree and certificate programs
or as a prerequisite for courses in Instructional
‘Technology programs.

Instructional Technology Foundations, Systems
and Theory. Introduces students to the field of
educational/instructional technology from historical,
theoretical and practice perspectives. Offers
functional knowledge of educational computing and
trends in hardware, software, and other technology-
related issues.

502. Designing Instruction for the 21* Century

511

Learner. This course introduces students to the
systems approach to instructional design. Students
will examine instructional design models; apply
design principles to the design, development, and
evaluation of technology-based instruction. Students
will develop and test an instructional prototype as an
outcome of the course,

. Instructional Delivery for Diverse Learners.

The course explores instructional delivery models
in traditional and non-traditional instructional
situations. It provides students with hands-on
experience in the selection and use of a variety of
technology-based instructional delivery twols for a
variety of instructional conditions such as teaching in
onc-computer classroom, multi-computer classroom
or laboratory, learning centers, teleconferencing, and
distance education,

Teaching and Learning with Microcomputer-
based Technologies. This course will focus
on using microcomputer-based technologices to
achieve leaming objectives, especially in the K-12
environment.  Content to be covered includes an
overview of computer operations and concepts;
instructional integration of word processing; data
base, spread sheet, and graphics applications; and
accessing, evaluating, and using teleccommunications
and internct resources. In addition, students will
develop knowledge of learner-centered tools that
support guided discovery leaming and hypermedia
authoring, including LOGO, HyperStudio, KidPix,
Inspiration, ctc. As an outcome of this course,
students will develop a plan for implementing
these tools in a learning situation including direct
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512.

521.

instruction, cooperative learning, and project-based
learning. Prerequisite: COMM 350,

Assessment and Evaluation of Technology-Based
Instruction and Learning. The course develops
understanding of qualitative and quantitative
assessment procedures, characteristics of continuous
progress monitoring and summative cvaluation;
and use of evaluation results to guide instructional
planning and implementation. Explores using
technology for assessment.

Instructional Video and Multimedia: Production
& Utilization. Course provides understanding of
design principles and research on effective use of
digital video and multimedia elements in instruction.
Focuses on practical applications of media production
techniques using various multimedia and authoring
software. Certificate students must take the course as
part of a sequence, namely after ITED 511 and before
ITED 523. Prerequisite: Permission of instructor.

523. Web-based Instruction and Distance Learning.

530.

532.

540.

This course is a study of the application of effective
instructional methodologics to educational and
training settings via multiple distance learning
technologies with a focus on web mastering. Topics
covered include web-based instruction, designing
and managing online lcarning space, and facilitation
of effective online interactions. Audio and video
conferencing will also be covered. The course is
a capstone course for students secking Technology
Applications certification, and must be taken as the
last of a sequence of courses beginning with ITED
511 or ITED 512 and ITED 521.

Research on Teaching and Learning with
Technology. This course will focus on helping
students understand the fundamentals of educational
technology rescarch. Students will become familiar
with a varicty of rescarch that has been conducted on
technology in education and with using technology
for rescarch. In addition, students will become
familiar with methods of designing and implementing
quantitative and qualitative rescarch in educational
technology, the use of computer applications in
rescarch, including automatic data collection,
storage, retrieval, transmission and analysis; and
wceb-based rescarch formats.

Leadership in Educational Technology.
Explores leadership role of educational technology
practitioners, including facilitating and managing
the change resulting from the introduction of
instructional technology to a work setting. This
course focuses on theories and techniques of
consultation, communication models, interpersonal
communication, and peer facilitation. Prerequisite:
Permission of instructor.

Managing Instructional Technology Resources.

589.

This course will introduce students to the
management of technology/telecommunications
systems associated with education and training
programs. [t will focus on planning for technology
integration, resource acquisition, allocation, and
monitoring. Topics covered will include locating
technology resources and funding sources, the
grant writing process, allocating and monitoring
equipment, software, and staff; and communicating
integration needs to important stakcholders.  As
an outcome of this course, students may develop a
technology plan suitable for their work setting or a
draft of a grant proposal suitable for submission to
a sclected funding agency.

Independent Study. Individual instruction. May be
repeated when topics vary.

Interdisciplinary Studies (IS)

518.

589.

595.

Thesis, Affords students the opportunity to undertake
individual rescarch. Graded on a (S) Satisfactory or
(U) Unsatisfactory basis. (6 semester hours)
Independent Study. Individual instruction. May be
repeated when topics vary.

Rescarch Literature and Techniques. Review
of rescarch studics produced by investigators in
student’s major ficld with emphasis on investigative
and verification techniques employed. Demonstrate
competence in using systematic rescarch techniques
by investigation and formal reporting of a problem.

597. Special Topics. Organized class. May be repeated

when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)

Management (MGT)

501.

502.

Business Simulation. The student is immersed
in dynamic firm and industry data and given the
opportunity to demonstrate the application and
integration of business theory as well as analysis
and decision making in the management of the total
business enterprise through a computer processed
management simulation. Students who have
alrcady completed MGT 401 are not eligible for
this course,

Emerging Issues in Management. A survey,
analysis and critique of contemporary and futuristic
management models, theories, and methods. The
implications that these will have for the effective
management of organizations during the next decade
will be examined.

Total Quality Management Seminar. A study of the
Total Quality Management (TQM) movement. This
would include such issucs as the history of TQM; the
role of TQM in international competition; employee
involvement in TQM; TQM and organizational
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culture; management’s part in TQM; and TQM in
the service function.

506. Seminar in Management. This course allows students
to rescarch topics of current issues in management that
arc of interest to them, The topics may be of a legal,
theoretical, or application nature,

508. Strategic Planning. This course provides an overview
of strategic planning including its nature, scope
and development as a critical arca of management
education and of the steps in the strategic planning
Process.

510. Materials Management. An analysis of the materials
management function as it relates to the flow of
materials to, within, and from the organization, The
materials function has significant impact on marketing,
finance and production. Particular attention will be
paid to the effect of efficient materials flow on costs
and revenue.

515. Production and Operations Management. An
introduction to the management of production and
operations functions in manufacturing and service
organizations. This includes the development of
problem solving and decision-making skills directed
towards structuring complexity and uncertainty.
Special emphasis will be given to the strategic impact
of production and operations decisions and the
interfaces between operations and the other functional
arcas of a firm.

527. Managerial Strategy & Policy. A capstone course
requiring the application and integration of principles
from various business disciplines including accounting,
finance, marketing, management and economics in the
solution of managerial problems and the development
and implementation of corporate strategics in a
changing environment. Must be taken during the
last semester of enrollment. Prerequisite: All MBA
background courses and consent of the instructor.
MS students must have taken ACCT 526, ECO 576,
ECO 577, MGT 594 and MK 526 and have consent
of the instructor,

540. International Business. An cxamination of the
opportunitics and challenges associated with doing
business in the international arena. Special emphasis
will be paid to strategies and structures of international
business, the implications of international business
for the functional arcas of the firm, the complexity of
managing and marketing in the international context
due to environmental diversity, the management
of financial and political risk, the international
allocation of financial and productive resources, and
the multinational firm,

575. Management Science. This course will introduce a
varicty of quantitative techniques for management
decision-making problems. The emphasis will be

placed on how to formulate a real world problem
into an appropriatc mathematical model, and how
to derive a solution to the established model. The
course focuses on lincar deterministic models and
requires hands-on use of some computer software
packages.

587. Executive Development. An in-depth seminar on the
impact of current issucs and environmental factors
on management and organizations. The primary
emphasis of the course is on the development of
the skills and knowledge required for successful
managerial performance.

589. Individual Study. Individual instruction. May be
repeated when topics vary.

592. Human Resource Methods. A graduate seminar for
the study of selected procedures in human resource
management such as job analysis, wage and salary
surveys, fringe benefit administration, selection
techniques, and performance appraisal systems.

594. Organizational Behavior. A study of significant
behavioral science research and the practical
applications of this research in managing individuals
and organizations. Primary topics include group
dynamics, organizational development, motivation,
decision-making, leadership and personal growth and
development. Lectures, readings, cases, simulation
exercises, and role-playing are used.

596. Health Care Management. This course cmphasizes
the special problems encountered in the Health
Care Administration ficld. The basic principles of
management are applied in this special environment
of the health care profession. Graduate students are
required to do additional readings and analysis in
the subject as well as additional work determined
by the instructor.

597. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of specific interest. ( 1-3 sch)

Management Information Systems (MIS)

528. Emerging Technologies in MIS. Examines
technologies that have been identified as emerging
and addresses their impact on business organizations
and individuals in global environment through a
study of contemporary literature. Web-based course.
Requires PC skills, Prerequisite: MIS 301and MIS
360.

540. Technologies of Corporate IT Marketplace.
Study of PC related emerging technologices.
Research topics may include networking, software
development, artificial intelligence, vaporware,
commercial applications, hardware innovations,
product comparisons, and keynote addresses. A
rescarch paper and a class presentation arc required.
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Attendance at COMDEX is required. (Cross-listed
with MIS 440.)

. Individual Study. Individual instruction. May be
repeated when topics vary.

. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of specific interest, (Cross-listed with MIS
497)

g

$

Marketing (MKT)

501. International Marketing. An analysis of world
markets, their respective consumers and environments,
and the marketing management required to meet the
demands of the world markets in a dynamic and cver
changing setting.

503. Relationship Marketing. This course focuses on
bringing quality, customer service and marketing
strategics together. The course emphasizes both
quality and customer service and how these can be
managed towards closing the “quality gap” between
what customers expect and what they get.

505. Services Marketing. This course focuses on
problems and strategics specific to service businesses.
Problems such as inability to inventory, difficulty in
synchronizing demand and supply, difficulty in
controlling quality will be addressed. Strategices used
by successful services marketers to overcome these
difficultics will be discussed.

509. Seminar in Current Problems in Marketing. A
study of current problems and issucs in marketing
including technology in marketing, services
marketing, international marketing, marketing to
high technology industries, ethical problems in
marketing, direct marketing, building alliances and
networks, quality and value in marketing, internal
marketing evolving marketing and marketing to
special groups.

521. Marketing Management. An advanced marketing
course utilizing an analytical approach to solving
marketing problems involved in goal setting,
planning, and strategics as they apply to product
policy, pricing objectives, promotional objections,
distribution policy and marketing rescarch,

526. Marketing for Managers. This course provides
the student with an overview of the managerial
aspects of marketing including analyzing marketing
opportunitics, developing marketing strategies,
making marketing decisions, and managing marketing
programs. Not for MBA credit.

. Individual Study. Individual instruction. May be
repeated when topics vary.

. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)

g

K

Mathematics (MATH)
525. Advanced Geometry. Studics in advanced geometry
emphasizing geometries other than Euclidean.
Dynamic geometry software will be used.
597. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)

Mathematics Education (MAED)

529. Workshop in Math Education. May be repeated
when topics vary. A course designed to provide
in-service mathematics teachers with content
knowledge and pedagogical techniques for teaching
mathematics to grades K-12. Topic arcas covered
include selections from: problem solving; number
and operations; patterns, functions, and algebra;
geometry and measurement; data analysis, statistics,
and probability. Offered in summer as needed.

597. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)

Political Science (PSCI)

541. Democracy and Democratization. This course
examines the strengths and weaknesses of various
definitions and concepts of democracy as well as
factors which promote or impede both the emergence
of democracy and its consolidation.

589. Individual Study. Individual instruction. May be
repeated when topics vary.

Psychology (PSY)

503. Psychology of Behavior Disorders. Preparces
students to diagnose psychological disorders
using the current diagnostic manual. Vidcotape
cases will be used to illustrate the various types of
disorders. Attention will also be given to gathering
relevant information from the clinical interview,
psychometrics, and other sources to assist in the
diagnostic process. Prerequisite: PSY 316 or
equivalent.

516. Psychological Theories of Learning. Surveys the
various theorics of learning from classical and operant
conditioning to cognitive developmental models and
information processing. Emphasizes application of
appropriate theories to real life situations.

533. Psychological Testing. Provides students with a
broad overview of the basic principles and cthical
issues related to psychological testing. Topics
covered include norms, reliability, validity, ethics,
and an introduction to the more commonly used
tests of intelligence, personality, special abilities,
and cducation/achicvement. Prerequisite: MATH
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53s.

541.

543.

545.

565.

571

572.

453 or equivalent. May be taken concurrently with
Internship | for LPC option.

Behavior Modification. Examines principles and
techniques of behavior modification as it is applied
to clinical, school, industrial and self-modification
programs.

. Research Literature and Technigues. Review

and rescarch studies produced by investigators in
student’s major ficld with emphasis on investigative
and verification techniques employed. Demonstrate
competence in using systematic rescarch techniques
by investigation and formal reporting of a problem.
(Replaces IS 595 for Counseling Psychology
majors.)

Advanced Research. Allows students to pursue
collaborative rescarch with a professor in a specific
arca of interest to the student. Students select the
topic, search the literature, review available material,
propose an experimental or other appropriate
rescarch design, conduct the study, analyze the date
and write the report. The professor will be closely
involved with the student throughout every stage of
effort. Prerequiste: MATH 453, IS 595 or PSY 540
and consent of the instructor.

Human Growth and Development. Examines
physical, cognitive and psychosexual development
across the human life span. Emphasis is given to the
complex process that grows out of the interactions
between a changing person and a changing world
that continues throughout the entire life span.
Human Sexual Behavior. Examines biological
capabilities, psychological characteristics and social
and cultural influences on human sexual behavior.
The course emphasizes the diversity of sexual
learning, attitudes and values, Students who have
alrcady completed PSY 445 are not cligible for this
course. (Cross-listed with PSY 445.)

Art Therapy for Children and Adolescents.
Provides an experiential and didactic presentation
of the theories and techniques of Art Therapy for
the child and adolescent populations. Emphasis
will be placed on the use of Art Therapy in a range
of counseling and educational settings. Prerequiste:
COUN 516 or permission of the instructor.
Personality Assessment. Focuses on the assessment
of personality. Students will administer, score,
interpret, and write assessment reports of various
objective personality tests, typically including
MMPI-2, the 16 PF and the MBTI. Prerequisite: PSY
533 or cquivalent. May be taken concurrently with
Internship 11 for LPC option.

Intelligence Testing. Focuses on the assessment
of intelligence of children, adolescents and adults,
The course will familiarize students with the history,

575.

purpose and process of measuring intelligence.,
Students will administer, score and interpret results
on the WPPSIR, WISC-III and the WAIS-R.
Prerequisite: PSY 533 or equivalent.

Ethics in Counseling and Psychology. Explores
the range of cthical issucs that professionals may
encounter within the field of psychology. Through
lecture, discussion, reading, and role-plays, students
will explore such issues as cthical codes and ethical
decision-making, boundarics of competence,
confidentiality, dual relationships, insurance/third
party payments, advertising, assessment, teaching,
therapy and rescarch.

576. Addiction Counseling. A study of substance abuse

treatment issues. Background issues to substance
abusc treatment such as populations/substances of
choice, and additional addictive behaviors will also
be highlighted.

. Human Factors in the Workplace. Introduces

students to the basic principles and concepts of
human factors as it applics to the design and
operation of equipment in human workspaces
including mechanical, electrical, and electronic
(esp. computers). Ergonomic requirements for the
work place will be a special focus of a section of
this course.

578. Marriage and Family Therapy. An ¢xamination

of the application of relationship counseling theory
to the study of marital systems and the application
of family systems theory to the study of family
dynamics. The focus will be on structural, strategic
and system approaches. A combination of didactic
and experiential methods is employed. Students are
expected to be involved in role-playing and strategic
CXercises.

. Psychopharmacology for Counselors. The course

is a basic introduction to psychopharmacology
non-medical counselors. Basic neuropsychological
principles will be discussed and applied to relevant
diagnostic groups involving various classes of
psychopharmacological medications. The course will
help counsclors to understand client issues that pertain
to psychopharmacology. It will equip the counsclor-
in-training to better understand psychopharmacology
and to interact with medical personnel who prescribe
psychotherapeutic medications. This training will
allow counselors to understand how medications
arc used and how the application of various
psychopharmacological medications can affect the
counseling process.

. Industrial Psychology. Examines the application

of psychology in the workplace, including human
resources activities (selecting, testing, hiring,
promotion, evaluating, ctc.), organizational behaviors
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(leadership, communication, structure), and work
conditions (stress-producing environmental factors,
scheduling, equipment design, ergonomics, etc.)
581. Child and Adolescent Psychology. Examines the
bio-psychosocial issues of children and adolescents.
Psychological theories and counscling interventions
that address the emotional needs of children
and adolescents are studies. Emphasis is given
to the diagnosis of psychological disorders and
psychological treatment.
. Individual Study. Individual instruction. May be
repeated when topics vary.
. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of specific interest. ( 1-3 sch)

g

$

Reading (RDG)

501. Fundamentals of Reading Instruction. This course
is designed for prospective teachers who have little or
no knowledge about teaching reading. Major reading
skills and techniques for teaching them are studied.

562, Prescriptive Reading. The classroom teacher
will be provided with a framework for examining
reading difficulties and techniques for evaluating and
providing for reading, strengths and weaknesses,

563. Teaching Reading in the Content Areas. Designed
to assist the content arca teacher in acquiring the
necessary understandings and techniques to more
cffectively facilitate learning from textbooks.,

589. Independent Study. Individual instruction. May be
repeated when topics vary.

Science Education (SCED)

503. Strategies for Teaching Science. Diagnosis
and remediation of instructional strategics in
problem arcas in elementary and sccondary school
science. Also included are problems related to
curricula design, instructional maierials, and child
development. Offered in spring semester of even
numbered years.

504. Guiding Student Research in Science. This
course is designed to train teachers in content
and assessment procedures that address the Texas
Essential Knowledge and Skills (TEKS) and Texas
Assessment of Academic Skills (TAAS) objectives
for all learners. The scientific thinking processes
will be emphasized in all aspects of the course.
Topic arcas covered include basic science concepts
and basic methodology for guiding students in doing
research and science projects. Offered in spring
semester of odd numbered years,

505. Teaching Environmental Science. This course will
concentrate on the basic principles of environmental
cducation using a hands-on approach. Basic

environmental principles and how to teach them will
be stressed.  Offered in summer as needed.

506. Earth System Science for K-4 Teachers. This
course is built around the study of “spheres™ —the
biosphere, atmosphere, hydrosphere, and lithosphere.
Students will learn about the major concepts
important to each of these spheres and how to teach
them to K-4 students, Students will also learn to
use internet resources and to interact with others in
a virtual community of teachers and learners to focus
on content, pedagogy and technology integration.

507. Earth System Science for Grades 5-8 Teachers.
Students will explain Earth sphere and event
interactions in relation to specific events; perform
analyses of consequences to the spheres and to
specific events; create collaborative, inquire-based
classroom applications; and, use technology as a
leaming and teaching tool for grades 5-8 students,
This course is build around the study of the Brazilian
deforestation, the Mt. Pinatubo eruption, the Larsen
Ice Shelf disintegration, and Hurricane Dennis.
Students will also learn to use internet resources
and to interact with others in a virtual community of
teachers and leamers to focus on content, pedagogy
and technology integration.

508. Earth System Science for Grades 9-12 Teachers.
‘The focus of this course is on the student developing
Earth system science knowledge using the Problem-
Based Learning (PBL) Model. The student will then
apply what is lcarned about Earth system science
and Problem-Based Leaming to their own grades 9-
12 student classrooms and school curriculum. The
course is built around the study of the coral reefs,
tropical rain forest, ozone, and global climate change.
Students will also learn to use internet resources and
to interact with others in a virtual community of
teachers and lecamers to focus on content, pedagogy
and technology integration,

529. Workshop in Science Education. May be repeated
when topics vary. A course designed to provide in-
service clementary science teachers with content
knowledge and pedagogical techniques for teaching
science to elementary school children. Topic arcas
covered include content in life, carth and physical
sciences. The course will utilize hands-on/minds-on
methods for teaching science. Offered in summer as
needed.

597. Special Topics. Organized class. May be repeated
when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch).

Sociology (SOC)

589. Individual Study. Individual instruction, May be
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597.

repeated when topics vary.

Special Topics. Organized class. May be repeated
when topics vary, Special courses designed to cover
arcas of specific interest. (1-3 sch)

Special Education (SPED)
520, Technology for Inclusion. This course will focus on

525.

developing students’ understanding of learners with
special needs and the use of assistive technologics
(AT) to meet the needs of such learners in inclusive
settings. Topics to be covered include inclusion,
accessible design, and using technology to meet the
objectives of Individualized Educational Plan and
Transitional Plans of students with disabilitics.
Special Education Law. Through reading, lecture,
multimedia presentations and research, the student
will explore special education legislation (federal
and state) that has influenced the current practices in
public and private schools, agencics, communitics,
and public services relative to individuals with
disabilitics. Major emphasis will be on current public
school regulations and practices established through
the influence of litigated decisions and legislation,

. Introduction to Exceptionalities. The course

content focuses on: (1) theories of human growth
and development; (2) the impact of social/emotional,
physical, and cognitive development on leaming and
teaching: (3) perspectives, paradigms, and trends
in special education and (4) the nature of specific
exceptionalitics.  The nature of exceptionalitics
includes; characteristics, etiology, diagnosis, degrees,
and the impact on families and the individual, as well
as social and cultural influences. Current research,
issues and trends are explored.

541. Evaluation of Individuals with Exceptionalities.

Focusing on individuals with exceptionalitics and

those who are at-risk, this course examines a varicty
of evaluation procedures including formal and
informal methods. Interpretation and application of
evaluation results are emphasized. Current rescarch,
issucs and trends are explored.

542. Methods for Exceptional Learners. This course

549.

prepares teachers to meet the needs of learners
with disabilitics, ages 3-21. The course conient
focuses on: (1) the impact of specified disabilities;
and (2) effective instructional interventions; and
(3) collaborative partnerships to ensure student
SUCCESS.

Appraisal of Individuals with Exceptionalities.
This course explores assessment methodology,
policy, current research, issues, and trends within
the field of educational diagnosis. Students are
immersed in the leadership roles and responsibilitics
of educational diagnosticians.

566. Behavior Management and Motivation. This

g

K

course examines different motivational and behavior
management theories and strategies. Techniques
used with individual students will be emphasized.
The use of functional behavioral asscssment, as
well as its application to intervention planning arc
emphasized. Current rescarch, issues, and trends
will be explored.

. Individual Study. Individual instruction. May be

repeated when topics vary.

. Special Topics. Organized class. May be repeated

when topics vary. Special courses designed to cover
arcas of specific interest. (1-3 sch)
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TExAs A&M
UNIVERSITY-TEXARKANA

Facurry

Don Abbott, Ph.D.

Professor of Accounting

B.B.A., Southern Arkansas University
M.B.A., Louisiana Tech University
Ph.D., University of Arkansas

Gopal Agrawal, Ph.D.

Professor of Information Technology
B.S., Pantnagar University (India)
M.S., Ph.D., Texas A&M University

David Allard, Ph.D.

Dean, Graduate Studies and Research and Professor of Biology
B.S., M.S., Stephen F. Austin State University

Ph.D., Texas A&M University

Bosede Aworuwa, Ph.D.

Associate Professor of Instructional Technology
B.Ed., University of Benin

M.Ed., Obafemi Awolowo University

Ph.D., Michigan State University

Glenda Ballard, Ed.D.

Associate Professor of Adult Education and Coordinator of
the B.AA.S. Program

B.S., M.S., Texas A&M University-Commerce

Ph.D., Virginia Polytechnic Institute and State University

Elaine Beason, Ed.D.
Professor of Special Education
B.S., M.Ed., Ed.D., Texas A&M University-Commerce

Joan Brumm, Ph.D.

Associate Professor of Accounting

B.S., Wayne State University

M.B.A., Texas A&M University-Texarkana
Ph.D., Louisiana State University

Gary Bugh, Ph.D.

Assistant Professor of Political Science
B.S., Northern Arizona University
M.A., University of Missouri

Ph.D., University at Albany, New York

Debra A. Coventry, Ph.D.

Associate Professor of Mathematics
B.S.E., M.S.E., Henderso State University
Ph.D., Oklahoma State University

Professor of English

B.A., Southern Arknasas University
M.A., University of North Texas
Ph.D., University of Kansas

Larry R. Davis, Ph.D.

Professor of Economics and Management

B.B.A., M.B.A_, Texas A&M University-Commerce
Ph.D., University of Arkansas

Charlotte Jane Evans, Ed.D.
Professor of Education

B.A., Coc College

M.A.E., Wayne State College
Ed.D., University of Arkansas

Janice Early, Ed.D.

Associate Professor of Educational Administration
B.S., Texas Christian University

M.A., San Jose State University

Ed. D., Texas A&M University-Commerce

Gamal Fahmy, Ph.D.

Assistant Professor of Computer & Information Sciences
B.Sc., M.Sc., Assiut University, Egypt

Ph.D., Arizona State University

Deborah Flournoy, Ph.D., R.N., EN.P.
B.S.N. University of Texas

M.S. University of Wisconsin

Ph.D., Texas Women's University

Callie L. Fortenberry, Ed.D.

Assistant Professor of Education/Reading
B.S., Texas A&M University

M.Ed., Texas A&M University-Commerce
Ed.D., Oklahoma State University

Teri J. Fowler, Ed.D.

Assistant Professor of Education Generalist
B.S.E., Indiana University

M.S.E., Henderson State University

Ed.D., Texas A&M Universtiy-Commerce

Thomas J. Gandy, Ph.D.

Professor of Literature and Languages
B.A., University of Texas at Arlington
M.A., Texas A&M University-Commerce
Ph.D., Texas Christian Universitiy
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Shirley A. Garick, Ph.D.
Professor of Nursing

B.S.N., Arizona State University
M.S.N., Texas Woman’s University
Ph.D., University of Arizona

Anson Godfrey, M.Ed.

Assistant Professor of Instructional Technology
B.S., M.Ed., Texas A&M University-Texarkana
Doctoral Studies, University of North Texas

Douglas M. Green, Ph.D.

Dean of Academic Program Planning and Development and
Professor Engineering

BSEE, MSEE, Texas Tech Unveristy

Ph.D., University of Texas

Gaynell Green, Ed.D.

Assistant Professor of Adult Education
B.S., M.S., Texas A&M University
Ed.D., University of Arkansas

Mohammed A. Haque, D.B.A.
Associate Professor of Finance
B.S., Bethal College

M.B. A., Ball State University
D.B.A., Mississippi Statc University

John Hamilton, Ed.D.

Associate Professor of Educational Administration
B.A., University of Wyoming-Laramic

M.Ed., University of Wyoming-Laramic

Ed.D., University of Wyoming-Laramie

James L. Harbin, Ph.D.

Professor of Management

B.S., M.B.A_, Arkansas State University
Ph.D., University of Arkansas

Juaquita A. Hargus, Ed.D.

Professor of Education

B.S., M.S., Southern [llinois University

Ed.D., Texas A&M University-Commerce

Post Doctorate Studies at University of Texas at Arlington
and Texas A&M University-Commerce

Martha Jane Harris, Ph.D.

Associate Professor of Special Education
B.S., Illinois State University

M.S., Xavier University (Cincinnati)
Ph.D., University of Arizona

Stephen R. Hensley, Ed.D.

President and Professor of Education
B.S., Kansas State University

M.S., Ed.D., Oklahoma State University

Tommie Hughes, Ph.D.

Associate Professor of Counseling Psychology
B.S., M.S., Texas A&M University-Texarkana
Ph.D., Texas A&M University-Commerce

Patricia Humphrey, D.B.A.

Associate Professor of Marketing

B.S., M.B.A., Louisiana State University-Shreveport
D.B.A., Louisiana Tech University

David E. Hulsey, Ph.D.

Associate Professor of Educational Administration
B.S., M.A., University of Northern Alabama
Ph.D., University of Alabama

W.T. “Tom” Jordan, Ph.D.

Assistant Professor of Criminal Justice
B.C.J., Louisiana Statc University-Shreveport
M.S., Florida State University

Ph.D., Florida Statc University

Josephine A. Kahler, Ed.D.

Dean of the College of Health and Behavioral Sciences
Professor of Nursing

B.S., University of South Dakota

M.S., South Dakota Statc University

Ed.D., University of South Dakota

Dennis M. Kern, Ph.D.

Associate Professor of Mathematics
B.S., St. Mary’s University

M.S., St Mary’s University

Ph.D., Texas Tech University

William S. Laird, Ed.D.

Assistant Professor of Secondary Education
B.S., Oklahoma State Univacrsity

M.A., Northwestern Oklahoma State University
Ed.D., Texas A&M University-Commerce

Parag K. Lala, Ph.D.

The Cary and Lois Patterson Chair in Electrical Engineering
and Interim Chair of Computer and Information Sciences
M.Sc., University of Karachi

M.Sc., Kings College, London

Ph.D., The City University, London
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Sara Langford, M.S.

Clinical Instructor of Education

B.S., Baylor University

M.S.LS., Texas A&M University-Texarkana

Katherine R. Lease, Ed.D.

Associate Professor of Educational Administration
B.S., MLEd., University of Arkansas

Ph.D., University of Arkansas at Little Rock

Ekaterina M. Levintova, Ph.D.
Assistant Professor Political Science
B.A., Moscow State University
M.A., Appalachian State University
Ph.D., Western Michigan University

Karen Linstrum, Ph.D.

Assistant Professor of Counseling Education
B.S., Baylor University

M.S., University of North Texas

M.S., Baylor University

Ph.D., Texas A&M University-Commerce

Ann Candler Lotven, Ed.D.

Provost and Vice President for Academic Affairs
Professor of Special Education

B.S.Ed., Lamar University

M.Ed., EdD., University of Houston

James L. Martin, Ph.D.
Professor of Psychology

B.A., Rice University

M.A., Ph.D., University Arizona

Malcolm L. McCallum, Ph.D.
Ad Interim Assistant Professor
B.S., Mlinois State University
M.S., Easter [llinois University
Ph.D., Arkansas State University

Charles L. McDonald, Jr., Ph.D.

Associate Professor of Management Information Systems
B.A.A.S., M.S,, Texas A&M University-Texarkana
Ph.D., Nova University

Charles W. Mohundro, Ph.D.

Professor of Finance and Management
B.B.A., M.B.A_, North Texas State University
Ph.D., Texas A&M University

John F. Moss, Ed.D.

President Emeritus

B.S., MLEd., East Texas State University
Ed.D., University of Missouri

Gene Mueller, Ph.D.

Professor of History

B.A., University of Missouri at Kansas City
M.A., University of Oregon

Ph.D., University of Idaho

C. Denise Neill, MSN, RN

ABD

Assistant Professor of Nursing

B.S.N., University of Central Arkansas
M.S.N., University of Central Arkansas

Barry L. Nutter, Ed.D.

Professor of Education

B.A., M.Ed.,, California State University at Sacremento
Ed.D., University of Arizona

Godpower 0. Okereke, Ph.D.
Professor of Criminal Justice

B.A., University of Central Oklahoma
M.A., University of Central Oklahoma
Ph.D., Oklahoma State University

Robert Owen, Ph.D.

Associate Professor of Marketing
B.A., Park College

M.A., Central Michigan University
Ph.D., Ohio State University

George J. Parangimalil, Ph.D.
Associate Professor of Sociology
B.A., Jnanabharati University
M.A., Marquette University
Ph.D., Northcastern University

Michael Perri, Ph.D.

Assistant Professor of History

B.A., M.A., University of California, Santa Barbara
Ph.D., Emory University

Peter J. Racheotes, Ed.D.

Professor of Counseling Psychology

B.S., Nasson College

M.Ed., Ed.D,, University of Massachusetts

David Reavis, CCP

Instructor of Management Information Systems
BBA, Southern Arkansas University

MBA, Texas A&M University-Texarkana

Luz Mary Rincon

Assistant Professor of Spanish and Billingual Education
B.A., Universidad Industrial de Santander,
Bucaramanga, Columbia

M.A.,, M.A_, Ph.D., Ball Statc University
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Carlton P. Robardey, Ph.D.

Professor Emeritus

B.S., East Texs State University

M.S., M.A.T., Michigan State University
Ph.D., Michigan State University

Patrick R. Ryan, Ph.D.
Associate Professor of English
B.A., St. Mary’s University
M.A., University of North Texas
M_.Ed., Texas A&M University
Ph.D., University of lowa

Judy A. Sander, Ph.D.

Professor of Elementary Education & Early Childhood
B.S., M.S., Southeast Missouri Statc University

Ph.D. Southern Illinois University

Arthur Simonson, Ph.D.

Professor of Mathematics and Statistics
B.A., Phillips University

M.S., Ph.D,, Kansas State University

Rosanne Stripling, Ed.D.

Dean, College of Aris & Sciences and Education
Professor of Educational Administration

B.S., M.Ed., East Texas State University

Ed.D., Baylor University

Thomas R. Wagy, Ph.D.

Professor of History

B.S., Southern [llinois University
M.A., Ph.D., Florida State University

Lila Walker, Ph.D.

Associate Professor of Adult Education

B.A.AS.,, M.S.LS,, Texas A&M University-Texarkana
Ph.D., University of North Texas

Paige Worrell, ABD

Ad Interim Assistant Professor of Educational Technology
B.S., Northern Arizona University

M.A., Pepperdine Universtiy

ABD, University of North Texas

Clinical Faculty (Pre-K thru 12 Education Improvement
Consortia)

Adjunct Faculty
James Arnett

B.S., University of Arkansas
M.S., Virginia State University

Alyce Bunting
B.A., M.A_, Stephen E. Austin State University

Myra Burkett
B.S., M.S., Texas A&M University-Texarkana

Deloris W. Clark
B.S.N., Incarnate Word College

Barry Cooper
B.S., LSU-Shreveport

M.B.A., Centenary College

Anna M. Dubus
B.S.E., Arkansas Statc University
M.S., University of Missouri

Brenda Ellis
B.A., Centenary College
M.S., Texas A&M University-Texarkana

Kenneth
B.A., M.Ed., Stephen F. Austin State University
Ed.D., Texas A&M University-Commerce

Pam Fite
B.S., B.S.E., M.Ed,, Stephen F Austin State University

Carl Greig
B.S., Lamar University
M.S., Wilmington College

Susan Greig
B.S.M.S., Lamar University

David R. Grant
B.A., Western Pentecostal Bible Coll; M.S., Providence
Theol Sem; M.S., Ph.D., Univ of Southern Mississippi

Gloria Gully
B.S., Southeastern Oklahoma State University
M.Ed., Southcastern Oklahoma State University

Kathy Coker Leadership Project Director

Daya Hill Performance Coach

Amy Carlton Performance Coach Ko Ktk

Debbi . B.A., Grove City College;

ic Hopkins Secretary T

Maya Edwards Clinical Faculty M.A Aubain Usvotsity;
M.A., Texas A&M University-Commerce
Paula Hawkins
B.S., Texas A&M University-Texarkana
MSIS, Texas A&M University-Texarkana
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Richard Hervey
B.B.A., Southern State College
M.Ed., Ed.D., Texas A&M University-Commerce

Carol Hodgson

B.S.N., University of Texas Systems School of
Nursing - Ft. Worth; M.S.N., UT-Arlington;
Ph.D., Texas Women's University

DiAnn Holley
B.S., Texas A&M University-Commerce

M.S, Texas A&M University-Commerce

Sharon Howard

B.A., University of Texas at Arlington
M.A., Texas Women’s University

Ph.D., Texas A&M University-Commerce

David Jenkins
B.S., Fort Hays Kansas State College
M.S., Kansas State Univ; Ph.D., Texas A&M University

Shashi Krishna
B.A., B.Ed., M.A_, University of Gorakhpur India
M.Ed., Lincoln University

Robert Lambert
B.S., Georgia Institute of Technology
M.S., Texas A&M University-Texarkana

John Littmann
B.S., M.S.LS., Texas A&M University-Texarkana

Betty A. McCutchan
B.S., M.S., Texas A&M University-Texarkana

Theresa A, McDonald
B.ALAS., M.S., Texas A&M University-Texarkana

Nancy McNeal
M.Ed., Stephen F. Austin State University
Ed.D., Texas A&M University-Commerce

Larry Moser, Ed.D.
M.P.A., Angelo State University
M.S., Ed.D., Texas A&M University-Commerce

Kimberly Nichols

B.A., Marshall University
M.A., University of Memphis
ABD, University of Memphis

Ricky Norton
B.B.A., Texas A&M University
M.B.A., Texas A&M University-Texarkana

Diana Oliver
M.S., Mississippi State College for Women

Edward C. Perry
B.A., Southern Illinois University-Carbondale;
M.S., Texas A&M University-Texarkana

Daniel Presley
B.A.A.S., M.S., Texas A&M University-Texarkana

Diane C. Roberts
B.A.A.S., M.S,, Texas A&M University-Texarkana

Beverly J. Rowe
B.A.A.S., M.S., Texas A&M University-Texarkana
Ph.D. University of North Texas

Sheryl Russell
B.B.A., Stephen F. Austin State University;
M.S., Texas A&M University

Alwin Smith
B.A_, J.D., Texas Tech University

Larry Sullivan
M.A., Stephen E. Austin State University
Ed.D., Baylor University

Staci Thomas
B.S., Oklahoma State University
M.S., Southwest Texas State University

Larry Thompson

B.A., Virginia Commonwealth University;
M.A., University of Richmond;

M.A., Ph.D., University of Arizona

Agnes Tirrito
B.S., M.S_, Texas A&M University-Texarkana

Judy Traylor
B.S., M.Ed., Ed.D., Texas A&M University-Commerce

CHIT Vanderpool
B.A., Lipscomb University
M.A., Middle Tennessee State University

Ruth Winn
B.A., Texas A&M University-Commerce;
M.A., University of Texas at Arlington

Dennis Wormington
B.A., J.D., University of Arkansas, Little Rock

Patricia Wright
B.A.A.S., M.S.B.A., Texas A&M University-Texarkana
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Stﬂﬂ Office of Institutional Advancement
LeAnne Wright Director of Institutional
Office of the President Advancement
Dr. Stephen R. Hensley President Summer Dugan Assistant to the Director of
Judy Freeman Administrative Assistant Institutional Advancement
Kelly Benneit Secretary Barbara Adkins-Secars Secretary
Office of the Vice President for Academic Affairs Office of Fiscal Affairs
Ann Candler Lotven Provost and Vice President for JoEllen Sutton Bursar
Academic Affairs Stacey Cambra Cashier
Mikki Ames Administrative Secretary Cori Larcy Cashier
Pam Jefferson Cashier/Receiving
Office of the Vice President for Finance & Administration
Joan Beckham Vice President for Office of the Controller
Finance & Administration Sheryl Russell Controller and Director of
Ramona Green Administrative Secretary Accounting
Nancy Hamilton Director of Payroll Debby Kirkland Accounts Payable Specialist
Carolyn McDermott Payroll Assistant Linda Day Senior Accoutant
Cynthia Henderson Director of Purchasing Marc Icenhower Chief Accountant
Donna Jordan Purchasing Assistant Marcie Whisenhunt Inventory Control/Travel
Barbara Terral Grants Specialist Specialist
Debby Kirkland Accountants Payable Specialist
Office of the Vice President for Student & Shannon Whitten Accountant
Academic Support Services
Sandra Rogers Vice President for Student and Office of Human Resources/EEO Office
) Academic Support Services Dee Broderick Dircctor of Human Resources/
Viola Holley Afimmlsu'anvc Secretary EEO
Tomoy Favors Disector of Entollmont Mandi Smith Human Resource/Benefits
Snmngomcnt Coordinator
Carl Greig Director of Student Services
Sonya Jewell Student Recruitment &
Activitics Specialist Office of Institutional Effectiveness
Alyssa McClure Scholarship Specialist Carla Snyder Director of Institutional
Danna Stroman Recruitment Specialist Effectiveness
Karen Forte Campus Coordinator, First Sandra Shingleur Institutional Rescarch Assistant
Generation College Student
Grant Office of Admissions, Registration and Records
L ) Pat Black Director of Admissions and
gﬂiﬁe oI'RI-‘imnual Aid and \;;tu'an Services Registrar
aniyn kanc rector . . -
Bﬂ-‘k; llc,iduky Senior Financial Aid Mclinda Thomas Aﬁ'::;?:;-:m 2tm of
g;:::g R Kathy Jackson Records Maintenance/
Rhonda Jacobs Financial Aid & Veteran Transcript Evaluation Specialist
Assistant Amy Triptow Transcript Evaluation Specialist
Jennifer Jordan Financial Aid & Veteran Staff Jennifer Willis Admissions Clerk
Assistant Tammic Russell Assistant Registrar
Office of Public Information Office of Academic Services
Bob Bruggeman Communications Manager Marilyn Whitten Degree Planning Specialist
Kristi Williams Coordinator of Academic
Services
R Gionist
Gail Weaver University Receptionist
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Campus Security, Physical Plant Frank Miller Computer Specialist

and Property Management Arthur Christy Computer Specialist

Ward Martaindale Director of Physical Plant, Joe Newman Computer Specialist
Property Management, and Sheryl Stiles Technology Integration
Campus Security Specialist

John Gann Risk Management/Security Jim Jackson Web-based Instruction
Officer Specialist

Jimmy Davis Building Attendant/Grounds Tracy Pounds Graphics Specialist
Keeper Cascy Roberts Media Services Specialist

Travis Herman Building Attendant Jennifer Foster Web Design Specialist

Betty Batts Building Attendant

Larry Hejduk Building Attendant Testing Center

Albert Langley Security Officer Kay Stuart Testing/Evaluation Specialist

Heather Shermer Testing Evaluation Assistant

College of Arts & Sciences and Education

Dr. Rosanne Stripling Dean Library Services

Yasuyo Pantcra Sccretary to the Dean Jimmic Sue Simmons Director

Charlotte V. Maxwell Secretary Rhonda Williamson Secretary

Sara Langford CPDT Dircctor Arlene Kyle Technical Services Librarian

Dr. Glenda Ballard Coordinator of BAAS Program Teri Stover Reference Librarian

Bonnic Johnson Teacher Certification Officer Tonja Mackey* Public Services Librarian

Dr. Arleen White Director of Teacher Connic Brian*® Information Resources
Development Center Assistant

Maya M. Edwards Coordinator, Alternative Martha Cline* Microform Assistant

Teacher Centification Program Gwen Darden Cataloging Assistant

C&ﬂ‘l)‘ Cochran Sm Katy Elkins* Government Documents and

Interlibrary Loan Assistant

College of Business Neisha Federick Information Resources

Dr. Ann Candler Lotven  Acting Dean Assistant

Loretta Williams Sccretary to the Dean Janct Green Public Services Clerk

Kimberly Nugent Secretary Barbara Mackey Circulation Supervisor

Joshua Snodgrass Cataloging Clerk

College of Engineering & Information Sciences Vivian Osborne Circulation Supervisor

Dr. Douglas Green Dean Becky Power Acquisitions Assistant

Stcphnnic Trout Secretary Melba Surman* Interlibrary Loan SPOCIﬂ.llq

and MCN Supervisor

College of Health and Behavioral Sciences Samcies Howasond Balkoten At sitsat

Dr. Jo Kahler Dean Mary Young* Acquisitions Assistant

Frances Stephenson Sccretary to the Dean

Kim Staats Secretary

Offi . . *Texarkana Community College staff who work in joint

Adtca gwm slouy; s Distamer: Di Tvmion cooperative operations with A&M-Texarkana.

Beth Gandy Secrctary

Scott Lent Assistant Dircctor

Nikki Thomson Distance Ed. Coordinator

Margic Powell SIS Specialist

Matt Windham Computer Specialist
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Academic Achievement 25 BAAE CIOD.....cccciaissinismiissssssansiniin 42
Academic Advisement Bachelor’s Degree
Undergraduate 18 Minimum Requirements.........c..cooue... 51
Graduate 18, 80 Bachelor of Applicd Arts and Sciences (BAAS).............. 60
Academic Affairs 18 Bachelor of Arts (BA) 52
Academic Credit 21 Bachelor of Business Administration (BBA) .........c.ccc.... 75
Academic Dishonesty 25 Bachelor of General Studies (BGS) ....oovvivvvinieiniensnnnnes 61
Academic Distinction 25 Bachclor of Science (BS) ..o 56
Academic Fresh Start 16 Bachelor of Science in Criminal Justice (BSCJ).............. 70
Academic Good Standing 25 Bachelor of Science in Interdisciplinary
Academic Grievance Procedure 26 Studies (BSIS)....ccoirininniicisianians 65
Academic Honors Bachelor of Science in Nursing 72
President’s Honors 25 Second Bachelor’s Degree ..., 52
University Honors. 25 Behavioral Sciences
Academic Probation and Suspension Bachelor’s DEgree.........vvvernerinnann 70
(See Probation and Suspension) Master’s DEgree .....oovcciinsiniincsiens 92
Accounting Bilingual Education ..............ccoenneemnnenes 97
Course DESCHPUONS ........ocovusesenssesssessssssssssssessasssnns 97,118 Biological SCIences ... 97, 119
Major Biology Major/Minor...........cccuecemeninnes 56, 58, 62
Undergraduate 76 Board of Regents 10
Graduate 95 Bookstore......... 31
Minor 77 Building Rules ........cccoiiinivnsniniinn 48
Integrated Accounting Program 77 Bulletin Board Rules..........cocvveivinnnne 49
Accounting Club 42 Distributing/Selling on Campus........ocoovvvevnmiiinmnn 49
Accreditation 11 Emergency Messages.......ocovvvnienenes 48
Accredited Institutions 21 Reserving Space in Building 48
Administrative Drop . 18 SMOKE-FIOL ..cociviiisnismntmmmnssnsrissesisases 48
Administrative Leadership 61 Unauthorized Persons 49
Administrative Withdrawal 18 Business Administration
Admission Requirements Bachelor’s Degrees ......vcenciiasnsinnn. 75
Undergraduate........... 14 Master’s Degree ... ....iimisisisinins 95
Graduate 81
International Students 16
Readmission 16 C
Special Catcgory 16 | CAAPTest 15
Teacher Education Program 63 Calendar, University 6
Adult Education Campus Security and Safety 49
T r——. g7 | CaroerServices 45
i Computer Guidance 45
Counseling 46
Credential and Referral Services 46
Employment Referral 46
Placement 46
Catalog/Graduation 52
Certificates/Certification (See Education)
Change of Name and Address 17
Cheating 25
Arts and Sciences/Education, College of Chemisry
BachelorS DIOPION s sssisaioissiisisns 54 Course Deoacriptions %
DS DORIOE i 85 Minor 62
AUEDAANCE POICY ..o sesseesereessesessesssessss 21,33 | ClassAttendance 21
Auditing Courses 21 | Code of Conduct 49
College Level Examination Program (CLEP) .....................23

139 Texas A&M University-Texarkana



INDEX

s

Communications

Course DESCrPUONS .....vcuviensmsisrsessmssssssssmssssesssssssssssnss 101
Composite Science.... 58
Comprehensive EXamS...... e 82
Computer Club 42
Computer and Information SCIEnce .......ovvivnicinnne 5,56,99
Computer Lab Use.... 48
Concurrent Enrollment.......... 17
Confidentiality of Placement Records ........oovovivioiieicininnnns 46
Core Curriculum ........ 52,55,75
Correspondence Credit 23
Counseling, personnel........c.iiimimssmmm. 48
Counscling Psychology

Course Descriptions.............. 119

S 92
Course(s)

Changes 18

DIOPPING ..o smsssssssssssssssssssssssssssssnes 18

e o e 20

NUMDEIINE .....covveririseisirmrssmsserssiasssssssssssssssssssssssnnes 19

Prerequisite 56

REPCALING .....oovrmvriariminmrasncnssrmsassssmnssssssmassssessnsssses 24

Shortened Format 20
Course Cancellation Policy... .20
Course DESCTIPUHONS .....oovieveirisninrinisesessssssssnssssssases 97,118
Course Losd iviviivnasimniinniiiia 19

Full-time 20
Credit

By Standardized EXamination..............ccecrnenn 22

Correspondence.........ooovinne 23

Experiential LEaming..........c.covrniinesinnisnsss 23

Extension 23

Institutional Devised Exam 23

MilIArY SCIVICE ovvviniiinsiisssemasissssssasssssssmsssesssssssssssnsases 23

NON-Traditional............cvvreneenmseinss s 22

Repldent......ciiamsinmmnsasnisnissmimists 19,83

TRODEIEE . iiiinccissins it s s s 21,83

BB, cicsoicassnmomisioiarsamais s ios s s SRRSO SIS SRR 19
Criminal Justice Club 43
Criminal Justice

Course Description 101, 120

RO cicicsisssisiisini il i v s i s dadnas 70

Minor. 71
Criminal Records Search ... 64
D
Degree Plans .19, 52, 80
Degrees Offered 8,51,80
Delta Mu Delta 43
Designated Tuition 30
Directory Information . 5
Disability Accommodations 47

Dismissal, Academic (See Suspension)

Doctorate Program to the Pathways.........coovvcevniieninnens 83
Downward EXpansion ... 4
Dropping a Course 18
Financial Aid Students Who Drop Courses ... 33
Drug Abuse Prevention PrOZRMM .......covecrevmmrenmnssseeisssann 48
E
Eagle 48
Early Childhood Education 65
Economics 121
Education
Undergraduate 63
Certification/Certificates 63, 87
Course Descriptions 103
Degrees 63
Elementary Programs 65
TExES 64
Secondary Programs 57,63
Graduate
Admissions to Graduate Studics 87
Certificates, Endorsements ............ccoooevnveeernensans 87,90
Course Descriptions 121
Degrees 87
Elementary Education 88
Secondary Education 88
Special Education 89
Education Club. 43
Educational Administration
Course Descriptions 122
Major 89
Elementary Education 88
Emergency Messaages 48
Employment Credentials Services..... 46
Employment Referral 46
Engineering 4
English
Course Descriptions 104, 124
Major
Undergraduale........o.oveinncisimsssssnssennns 56
Graduate 86
Minor. 62
Teaching Ficlds 58
English Club 43
Enrollment
Cancelling .... 18
Changes 18
Concurrent 17
Drops...... 18
Withdrawal... 18
Equal Opportunity Statement 13
Examination for the Certification of Educators
In Texas (ExCET) (See TEXES) ... 64

140

General Catalog



Exemptions General Property Deposit 30
Tuition and Fees ... 26 Gifted & Talented Endorsement ...........ccvvvennnncncessnnnn 90
Non-Resident SEatUS..........oovemnneiminnsmmisssssssnsnes 28 Goals............. 512

Experiential Leaming.......commmmmmmmmmmsms 23 Grades

Extension Courscs........ 23 Appeals............. 26

CRENPO0 oo cririseisncsssnisaisissiomossasissssssonss 24

F Incomplete........ 24

Faculty Mecaning and Value..........ccovvvevrveerennens 23
Listing 54,69, 74 No Grades (NG) 24
Listing— Adjunct ........ 135 S/U (Satisfactory/Unsatisfactory) ... 24
Evaluation 20 Grade Point Average (GPA) 24

Fees Graduate Course Descriptions 118
Computer and Course 30 Graduate School 80
GEDRTRl PROPOILY .cocivnnsiissisinsimminismssissimomsrissssesssinsins 30 Graduate Studies .. 80
Incidental Processing 29 Admission to a Graduate Degree Program...........ccovnen. 81
International Education 30 AdVISEMENL ....ocviniriiirisesisssssesisesins 80
Laboratory Fees 30 Enrollment in Graduate Studics .......ocooeveveriesinioriinsnnenns 80
Miscellancous Fees 30 Degrees Offered ... 80
Refund 30 General Academic Rules 81
Student Activity Fees 30 Organization
Student Endowed Scholarship Fee 30 Arts and Sciences 85
Transcript Fee.........ooovvevnvne. 30 Education ..........coveverimnnnninnsninnns 87
Vehicle Registration 31 Behavioral Sciences 92

Finance Business Administration ..o 95

Course Descriptions 105, 124 Graduation
MJOT e seeseesese s sen s eas s s sreseeseessemsassrees 76 ApPHCAtIoN.......ocvvvvinmiienismsnssscsiniesns 53,82
Minor 77 Catalog/Graduation 52

Financial Aid . 32 Commencement Exercises 53

Appeals 26, 32, 37 FELS o 30
DRSITTDULION oo e s e e e s e s e s s seses 33 ROGETEINEINS -oiiiciissiciiiiimsmiminii 53,82
Emergency Loans 33, 34 Grants (See Financial Aid)

Federal Programs 34 Grievance Procedure
Fee Payment 33 Academic 26
Financial Aid Standing 32 NON-ACHAEMIC ... 50
Grants 34 Guidance and Counseling (See Counscling Psychology)
How to Apply 32
Loans 33,34

Student with Drug-related Offenses 33 H
Satisfactory Academic Progress (SAP)......................32, 36 Hazelwood Act 36

SchOlarshiPs ..........ovsrmsrssrsrssmmsssmsssssmressassssmsensemsssssasess 3541 Health and Behavioral Sciences, College of ......ouvivnnuceee 70
Selective Service Registration Compliance ..................... 33 Health Science 106, 125
Vocational Rehabilitation .............cccooooeircmicneccecnnes 34 Health Services 47

Fiscal Information 27 History

POCURS it e i et ms e isioons 45 Course Description 106, 125

Forcign Students (See International Students) Major 57

Minor. 62
Teaching Field 59

G History Club (See University Historians)

General Business Honor Roll 25
Course Descriptions ... 106, 124 Honors Graduate Recognition 25
Major 76 Housing 49

General Education Requirements 52 Human Resource Management

General Studics (BGS) 61 Major, 76

Geography 106 Minor..........c..... 77
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INCIOMICIE WERHHOL ....cccisivicrmiimasisumsomicisrsimssissresresmassssnnivnsinss 21 Course Descriptions............ovcineen. 110, 127
Incomplete Grades ............coviriniesssssssssssmissssnssssssissssasses 24 Major......... 76
Independent SWAY ... 20 Minor............ 77
Information Sciences 5, 56,99 Marketing
Institutional AVANCEMENL ...........ceerrerrereesrenseemssesessseseseses 45 Course Descriptions ... 111,128
Institutional Effectiveness 13 Major 76
Institutionally Devised EXAM...........coovremrrerrnieeseecsinsens 23 MIBOL. c.ovvccntivue s s smrmsassserassmss cmsmssssasisarases 77
Instructional Technology 125 Marketing Club 43
RO IO i e e e s, 16, 31 Mass Communications
Integrated AccOUnting PROZIAM ..............ouessesssmsemmssessesses 77 Major 43,57
Interdisciplinary Studies Master’s Degrees
Course Descriptions..... 107, 126 Master of Arts 5
Major Master of Business Administration..............coocevvecinennen 95
UNErZradUaLe.........vvvvoereseseseeerssessinssesssassmsessssssaseesenss 65 Master of Education...........ccccocvnunn 87
Graduate e S e 85 Master of SCIENCE........ovuericnresnsssasnsans 85,87,92,95
Minor. 62 Second Master's Degree 83
IOt PRI .. ...cooiniviniiisiminiminstiasshnsiisammnsaisimrnis 29, 30
International Business Mathematics
IMIJOT .. vineriinrenecnemssensesesssn e sesassssessassssssssassssssasessannnss 76 Course Descriptions 112, 128
Minor 77 Maor.....cciins 57
International STUACNLS ..........c.ecoveeemeiverensnssssmsmsssessassnssnss 16,17 IR, ..o s sistosciisnessersaasomssssavosasvssisivrsns 62
International Studics Minor 62 Teaching Field.. 59
Mathematics Club.........ccovcreniernnvininsennes 43
Military Service Credit 23
J IMBBION. ....ciicsiniiiininivissisividsossonosinssiiiion 12
Somlien Multicultural Association 43
Course Descriptions 108
N
K No Grade (NG) Designation 24
Kappa Delta Pi 43 Non-Academic Grievance Procedure 50
Kindergarten (Sec Early Childhood Education) Non-Attendance —— 18
Non-Attendance Financial Aid ... 33
Non-Resident Status 28
L Non-Traditional credit 22
Langnge A ol I ”
.anguage irements for BA degree M
Library 16 Course Descriptions 112
Library Fines 31 o
tm;‘, qestonsl Commier ‘:i Oath of Residency 27
Limitation on In-State Tuition Rates oy ||| Cv0ET Sdcat 28
Loans (See Financial Aid) Outstanding Financial Obligation..........ccccceeieeurunne. 29, 36
P
M Parking Permits 31
Majors and Minors (Undergraduates) 51 Pathways to the Doctoral Program ......... 83
B (€ T 80 | PellGRaNt.... 34
Management Phi Alpha Theta 43
Course Descriptions.......... 109, 126 Physics 113
T 76 | Placement Scrvices (See Carcer Services)
MITOT.cvoevoecrssssessseesssssesssssssessisssssasssasssssssassassassasosssnns 77 Plagiarism 26
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Political Science........ 62,113,128 Special Category of AdmisSSions ..........ccemvimrmmsssssscmsmnne 16
President’s HOMOS ... scsscssssssssssesne 25 Special Course Offerings
Probation Independent STUAY ..o 20
UROETEERABIMS o.cciicccisisivmmmiiimsiisam s, 25 Special Topics 20
GRS .cocviissienmmsssiiaisissassns 81 Workshops 20
PIECHR L svisamommsimnsmmmnism i it e 43 Special Education
Psychology Coqrsc Descriptions 116, 131
Course Descriptions........... 114, 128 L - 89
IO oo R 71 | Staff Listing 137
Minor 71 Strategic Plan 5
Psychology Club 43 Student Academic Records 26
Public Administrators 61 Student Activities | 30,44
Student Affairs Counci A4
R Student Clubs and Organizations...........ccoce oo 42
Reading Student Code of Conduct w9
e Student Council for Exceptional Children........... 4
.......... , 130
R:;’.['::’C?u":c“"""'“ 11 43 | Student Evaluations of Courses and Faculty ..................20
: g o Tt et S Student Government (See Student Affair Councnl)
Reading Specialist 88 S tR .
Rudmfmon. e s 16 Confidentiality 26
Reclassification of Residency 28 R 26
Refund of Tuition and Fees 30 Sm::‘mt Righto -
REZISITALON ....cviiinininnrssnsssssssssssssssssssssssssssssssssssssssssssss 17 S ¢ Scrvsoc-s """"" P
g §i | S =
Directory Information 13,27 S"P"“"“". adent Certificate
Information to Third Party 27 “l"fr‘:‘;""‘ " s
Records to Faculty/Staff. 27 Gmduatclgl - 81
Transcripts from Other Schools 27
Repeated COumses.......o s 24
Reserving Space in Building........ccooiiiiinncnn 48 T
"‘”‘?"“"‘ OO0 v s 19 TASP (Sce Texas Success Initiative)
Resident Status 28 Tau Alpha Lambda 44
Role and Scope 12 Teacher Certificati
Application for Certificates ... 63, 64
‘Teacher Preparation Program 63
S Testing Center 47
Safety ..... s 49 Texas A&M University System
Scholarships 35-41 Régeats 10
Scholastic Standards 25,81 Officers 10
SC?‘OOI Counsclor Certificates........oovrerinnnerenessesissesassanes 92 Texas A&M Univcrsily-Tcxm‘km
Science Club 43 R T S R — 1
Science Education..... 68, 90, 130 Administration, 10
Second Bachelor’s [kw 52 le.l.hy 132
Smm Maﬂm‘s [k:glm NSNS SE S SIS EIAEILESSRIRS SRS 83 Mimn 12
Secondary Education 57, 68, 88 Profile 3
SO O CROPS oo s e coeee 49 R l .:;7
Semester Credit Hour 19 Ss
Sex Offender Registration IfOMALION...............o..oo. g9 || o S R A S e
Sexual Harassment Statement B3 || g e
Sigma Tau Delta 43 TEtOOKE ..ccciiiiiisnaiisnmas s s 31
Social Studies Teaching Field... 59 m”‘“’“"“ Hcyg ’:Z
Sociology T ipts
Course Dcscnpnom 115, 131 “F"ccsl o 30
MIDOT ..o e cesae e rere s sesnses e sersss s s sensssssmssnensassenen 71 .
SoCIOIOBY SOCICIY ..cvvcvicinirnssrsersassssorssnsssisssnssrsssssassassassassass 44 Requircments 14
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Transfer Dispute Resolution 22 ROQUITCIICHLS ....covvuirierssinsassesssasenasnssisssasnssonssassesnessasronsane 51

Transfer Seminar....... 15

Tuition and Fees..........coo..... L P ) |
Designated 30 University HiSIORANS ..o 44
Exemptions 28 University Honor . 25
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Resident/Non-resident STAtUS..........cocevevrersseressasesssens 27-28 University Toastmasters ... 44

Tuition Installment Plan........ 29

Tuition Rebate 29
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U Vehicles, REGiStration ....................we.. 31

Unauthorized Persons 49 Veteran’s Assistance, Office Of ....oovvevveecoriresssissnessissiesnens 35

Undergraduate Course Descriptions 97 Vishon 8 QOIS .. o ccaciinsisnbe i 12

Undergraduate Degree Programs 51 Vocational Counselor .............c..oevverernnns 93
Admission 14 Vocational Rehabilitation.........c...occvvenee 34
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Degrees 51
Enrollment 18
Majors 51 w
Minors 51 Web for Students 17
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Arts and Sciences 54 Workshops 20
Education 63 Work Study Program 34
Health and Behavioral Sciences 69
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